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North American (+Danish) Rotarians Gather
in the Name of Peace
In a series of three gatherings over the past nine
months, over 80 Rotarians gathered to discuss
what the focus of the peace movement within
Rotary should look like. Sponsored by the
Rotarian Action Group for Peace (“RAGFP”),
local districts and clubs, the results are being
touted as instructive to Rotary International
(“RI”) leadership.

Winnipeg, Canada September 25, 2016
Thirty eight Rotarians serious about peace
gathered in Winnipeg, Canada from as far away
as Denmark to discuss what they felt Rotary’s
opportunity was to advance peace on the planet.
Using a collaborative process called Open Space
Technology, discussion was lively and inclusive.

Virtual Conference, April 23, 2017
To further test the Winnipeg results and to
reduce the cost of attendance for participants
from around the world, a virtual conference was
held again using Open Space Technology with
over 30 Rotarians meeting online over the
course of a weekend. Attendees welcomed the
experience and the convenience of attending
from the comfort of their home or work.

Parkdale, Oregon USA May 21, 2017
As a final opportunity to gather grassroots data,
Rotarians from the same Districts (5100)
gathered to discuss their clubs’ Peacebuilder
activities and to get to know one another. The
weekend was informative to those that attended
and several who were new to Rotary went home
inspired to do projects in their communities and
with each other.

Findings are consistent and meaningful
Whether it is after Polio or not, Rotarians
in three separate gatherings over the
past nine months came to the same
general conclusions regarding their own
personal piece of peace as well as their
role in building a safer world for us all. In
over 9 days of intense dialogue,
sponsored in part by the Rotarian Action
Group for Peace, several common
themes became apparent.

A world of peace is made up of a lot of
communities of peace. As peace coaches,
process consultants, and agents of change,
local Rotarians can help facilitate the cocreation of a Community Culture of Peace
Program that helps communities become
more peaceful.

Conclusion #1: The Club is the Hub

Conclusion #5: Education is the Key

The concept of Peacebuilder Committees
within every club will lead to world peace
over time. Working with other
peacebuilders will inspire community
peace projects and allow for international
projects as well. Global Grants for
international projects are welcomed by
the Rotary Foundation. Rotary is perfectly
structured to employ its members for
peace action.

Personal education precedes educating
others, so an emphasis on learning and
then teaching others is a common theme
stemming from the many breakout
sessions. A curriculum matrix is available
on the RAG for Peace website to get
oriented in support of youth education in
schools in our communities.

Conclusion #2: Local Projects will
help membership
Participants gave examples of how peace
action is attracting many current and new
club members to their committees/clubs.

Conclusion #3: Nuclear Weapons do
not meet the Rotary Four-Way Test
As a priority, beginning in Winnipeg,
participants wanted to address the
continuing planetary threat caused by the
presence of nuclear weapons and WMD.

Conclusion #4: Community Culture of
Peace Program

Our Call to Action: In the next year, we
envision assisting Rotarians in co-creating a
Strategic Plan for Peace that models the
Four-Way Test, is inclusive and pragmatic.
Continuing our conferencing model, we
will flesh out a common Rotarian peace
language, process, and the “How To” that
can help guide Rotarians, Clubs and
Districts that wish to join in the urgent call
to peace action. For more information, and
to join RAGFP, go to
www.RotarianActionGroupForPeace.org
or email
contact@RotarianActionGroupForPeace.org
[The views and opinions expressed in this article are
those of the authors and do not necessarily reflect the
official policy or position of RAGFP, RI or any agency.]

EXECUTIVE SUMMARY
ROTARIAN BRIDGES FOR PEACE 2016/17
CONFERENCING

“Be Peace, Build Peace”
Bringing A Global Peacebuilding Process to Rotary
This Summary and Initial Proposition, presented on May 29, 2017 by the Rotarian Peace Conferencing
Steering Committee and the Rotarian Action Group for Peace (“RAGFP”) is the product of 100
Rotarians and friends, with over 3,000 years collective experience in peace building. Our overall
purpose is to "create a shared vision and draft an action plan for a peace movement that unites
Rotarians, Rotary Peace Fellows, leaders, individuals and communities.
This document summarizes our findings to date and our Next Step Recommendations.

The Rotary International (“RI”) Mission
"The mission of Rotary International is to provide service to others, promote integrity, and advance
world understanding, goodwill, and peace through its fellowship of business, professional, and
community leaders."

I. Rotarians are peacebuilders. Let's grow Rotary and grow peace in the communities we serve.
“The club is the hub” – Each Rotary club is a hub for peace, an inclusive, wise community that works
for peace in the community. Many communities focused on peace multiplied = global peace. Taken
collectively, our 1.2 million Rotary members in more than 200 countries can help build peace from the
grassroots level, which is what it's going to take to see substantial, sustainable progress toward world
peacebuilding in our lifetimes.
It is in Service to Humanity and to our children, grandchildren, and future generations, that we take on
this enormous, ever so necessary challenge together. RI is one of the most well-positioned and wellsuited organizations to affect peacebuilding on a global level. We've helped to almost eradicate polio.
Likewise, we can be a major player in helping to eradicate violence, war, and nuclear weapons if we
focus our collective efforts and step up our efforts now. It will take a strong mandate from RI at the
same level as Polio Plus, and the dedication of local Rotarians to accomplish this historic aim.
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II. Let's take our peace work and maximize its potential for the benefit of every person on Earth.
At the Rotary International Assembly in January 2017, the District Governors identified peace as the
number one focus for Rotarians. Peace is also one of the six key principles on which Rotary is based, as
evidenced by its mission statement, Service Above Self motto, 4-Way Test, and “Seven Paths to Peace"
publication. RI has already invested considerable time and money into educating and supporting 1,000
Peace Fellows within Rotary, as well as six Peace Centers worldwide. These Peace Fellows (PF) are
poised and ready to help take peacebuilding to the next level within Rotary and out into the world. RI
also currently supports peace through its Global Peace grants which can become an even more useful,
measurable action tool in assisting communities with reducing violence and conflict across the globe.
Launched in 2012, the Rotarian Action Group for Peace (RAGFP) is ready to help provide local
Rotarians around the world with the tools, resources, and training they need to be the frontrunners for
peace (“peace activists” and “peace coaches”) in their communities. Teaming with Peace Fellows and
taking advantage of Rotary's organizational structure, RAGFP can serve as the central organizing unit
to roll out peacebuilding training and community peace education programs throughout Rotary, some
existing and some new.
III. Let's develop a Global Peacebuilding Process from the grassroots up.
In 2016-2017, we started gathering grassroots data about what a peacebuilding process should look like
within Rotary and how it will work. So far, we have exposed more than 100 Rotarians to the peace
process through the introduction of Open Space Technology (OST) as a “roundtable” discussion
method that enables all participants to contribute on what matters most to them with regards to
peacebuilding and provides a way to organize inspired peacebuilding action on a local level.
We held the first in-person Rotary peace conference using OST on September 24-28, 2016 in
Winnipeg, Canada, followed by a second virtual peace conference on April 21-23, 2017. A third peace
conference just took place on May 19-21 in Parkdale, Oregon. We've recorded our grassroots findings
in a detailed Record of Proceedings which includes the notes from more than 30 peace breakout
sessions. Our overall purpose and focus for these conferences has been to "create a shared vision and
draft an action plan for a peace movement that unites Rotarians, Rotary Peace Fellows, leaders,
individuals and communities."
IV. Summary of our Grassroots Peace Findings to date (Refer to attached Appendix)
V. Proposition and Next Steps
Based on our findings, we have achieved consensus that in the next 12 months we can define a
peacebuilding process within Rotary in the right way (i.e. not telling people what to do, but using a
coaching methodology to help Rotarians/people find their own truths from within, and likewise, to help
the communities we serve develop a “Culture of Peace Program” suited to their particular needs.)
The peacebuilding leadership, education and communication programs that we will “flesh out” in the
next year will be inclusive and will address how to equip Rotarians – and adults and youth in our
communities – with the peacebuilding tools and resources they need to be effective.
We will be “process consultants,” “change agents,” and “peace champions” with the aim of training and
growing “peace coaches” worldwide. We envision offering a peace coach certification program. We
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also envision expanding the Rotary Peace grants program. We believe all Rotary projects contribute to
peacebuilding; it's just a matter of understanding how they all fit in to the big picture of peace, and
making sure that any important gaps are filled.
RAGFP proposes that Rotary International support our continued work by giving RAGFP approval to
assist RI in creating a Strategic Plan for Peace. During and following the development of a Rotary
Strategic Plan for Peace, we anticipate Next Steps will include:
 Provide an initial financial/human resources budget and results indicators. “Whatever Rotary
may mean to us, to the world it will be known by the results it achieves.” (Paul P. Harris)
 Provide a document for discussion among DGNs, DGEs, DGS, PDGs, Rotary Peace Fellows,
Rotaractors, interactors, and Rotarians in Clubs on the peacebuilding process we're developing.
 After the Strategic Plan for Peace is complete, issue a statement of vision, create a Rotary
Peacebuilding Business Plan, and a web-based peacebuilding clearinghouse and forum.
 Continue to align Rotary with like-minded, action-oriented global peacebuilding organizations,
civic groups and people via MOUs, and work with them. Sign new beneficial MOUs.
 Continue to transform Rotary into an example of a Culture of Peace. Mobilize Zones, Districts,
Clubs, RAGFP, RPFs and Rotarians for peacebuilding.

Our Call to Action: In the next year, we envision assisting Rotarians in co-creating a Strategic Plan for
Peace that models the Four-Way Test, is inclusive and pragmatic. Continuing our conferencing model,
we will flesh out a common Rotarian peace language, process, and the “How To” that can help guide
Rotarians, Clubs and Districts that wish to join in the urgent call to peace action. For more information,
and to join RAGFP, go to www.RotarianActionGroupForPeace.org or email
contact@RotarianActionGroupForPeace.org
We respectfully submit our proposal and look forward to discussing it with you in the near future. If
possible, we would like to speak with you in Atlanta. We'll be hosting a peace table there to present our
peace findings and actions thus far to our fellow Rotarians.
In peace and Rotary friendship.

[The views and opinions expressed in this article are those of the authors and do not necessarily reflect
the official policy or position of RAGFP, RI or any agency.]
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Appendix:
Summary of Grassroots Findings from Rotary Peace Conferences – June 6, 2017
(Reflects all three Open Space Technology Rotary Peace Conferences held to date)
If not us, then who? If not now, then when? Service Above Self.
Peacebuilding themes and directives of most concern to Rotarians include:
 Helping to eradicate violence, conflict and nuclear weapons on Earth is our overall objective.
 “The club is the hub” – Peacebuilding (and change) must grow from the grassroots level up.
 Meeting the need for peace leadership, education, literacy, training amd filling critical gaps –
within Rotary and for the adults and youth in the communities we serve – is the aim of our
Peacebuilding Process.
 Peacebuilding in Rotary is a “Process,” not a “Program” – just like Open Space Technology, the
method we've used in our three peace conferences, is a process.
 Rotarians must “be peace,” modeling peace in their words and actions, embodying the FourWay Test. Rotarians are well-regarded in their communities and will be catalysts of change.
 We are providing people a vehicle for peace discussion and peace action. We will also be
enabling female equality and a female “voice” in the process.
 We want to foster greater inclusion at all levels in Rotary starting within the local clubs.
Membership in Rotary clubs must be representative and mirror our communities; this also holds
true on a global level.
 We want to empower our Rotary Peace Fellows – understanding their needs, aspirations and
desires, and their unique role in helping to roll out the peacebuiding process within Rotary.
 E-Peace is using the power of technology to help bring about peace. We must leverage the web
and social media in an organized way to accomplish our peacebuilding objectives. Peace
journalism is part of this effort. Our peace language and messaging must be carefully crafted.
 We must empower Millennials and the next generations within Rotary and the world. They
understand how to build social capital and use technology for good.
 Peace pays. We aim to help replace a global war economy with a global peace economy.
 Rotary must evolve, keeping ahead of the changes in the world. Peacebuilding is one of the best
ways to make the changes necessary to continue to serve Humanity at the highest level possible.
If peace is not accomplished, there may be no communities left to serve.
 Our Peace Process must be action-oriented and sustainable; we must be able to measure and
communicate our progress. Peacebuilding will grow Rotary by opening people's minds and
hearts to building peace and establishing our clubs as peace hubs.
 We need the human, financial, and operational resources to make Rotary's Peace Process a
success. In the coming months, we'll be taking the ideas and action items from our breakout
sessions and developing the specific “how to’s” on a local and global level.
 Both the virtual peace conference (using Zoom) and the in-person peace conferences worked
well. We recommend using both methods as we move forward. We will also capitalize on
Rotary's global organizational structure.
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Our Four Major Peacebuilding Focus Areas and Recommended Action Items:
(Note: There is some overlap between these areas.)
A) Peacebuilding leadership and facilitation – for adults and youth
Recommended Action Items:
- Conduct a strategic planning process and fill critical gaps
- Motivate Rotarians toward peace education and action – Answer question: Why should I be involved?
- Provide simple peacebuilding tools
- Take care in communications (to be consistent with peace/ non violent language)
- Establish "peace coaches" in clubs - provide peace coach certification
- Other parts of "peace coach" training can include: Non violent communication skills
and Listening to Understand
- Advance Model U.N. within Rotary for youth empowerment and education
B) Peacebuilding education and literacy – for adults and youth
Recommended Action Items:
- Be a Rotarian Peace City; do GPI (Global Peace Index) for our communities and neighborhood
- Design peace community events – One example: grow the peace pole program within Rotary and in
our communities
- Support school-based peace education
- Build peace leadership skills in Rotary and our communities
- Create a peace toolkit for clubs – translated in many languages
- Use OST for community peace dialogues/conferences
- Have a “Year of Peace” theme in Rotary - "Peacebuilding Here Now"
- Develop a Peacebuilding Speakers Bureau (incorporating Peace Fellows)
- Further develop a Central Peace Clearinghouse on the RAGFP website (peace information & videos)
- Hold Community "Culture of Peace" Program workshops; utilize OST for local peace conferences to
follow
- Utilize Peace Fellows more as Peace trainers/speakers within Rotary communities
(consider paying Peace Fellows when they travel and train in this capacity)
- Tie in police in our communities with our peace efforts, especially in schools –
(Move from "police officer" to "peace officer" – away from militarization)
C) Peacebuilding communication, language and culture
Recommended Action Items:
- Be peace; walk our talk – Feel peace and passion (work from the heart) - ties in with Rotary's FourWay test and "Seven Paths to Peace" publication
- Words matter. Provide Rotarians with training in non violent communication skills and Listening to
Understand
- Carefully craft our peace language and messages
- Speak in the language of our audience(s)
- Develop the Peace Elevator Speech on Peace advocacy within Rotary
(Suggested Themes: The Journey to the North Star; the Attributes of Peace)
- Develop a peace education and literacy process for clubs
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- Have Rotarians be seen as Community Activists for the Betterment of the Community
- Have social justice taskforce model available for clubs
- Create a Peacebuilding forum online; work with peace-oriented TV and film producers
D) Nuclear threat – Rotary as a key player in global nuclear disarmament
(Key takeaway: In this area and others – like social justice and immigration – we must find a way to
talk about political- related issues in Rotary with respect, focusing on commonalities.)
Recommended Action Items:
- Establish Rotary as key player in global nuclear disarmament; raise our peace profile
- Form thinktank of Rotarians on nuclear disarmament
- Develop Elevator Speech on nuclear disarmament; educate Rotarians on nuclear disarmament
- Ask and answer: "What can I do?"
- Get nuclear agenda items on Rotary table
- Peace Pays = Support a peacebuilding economy (not a war economy) in Rotary and our communities
- Show "On The Beach" movie in clubs and communities
- Provide link to graphic book
- Use grassroots examples where great social change has been made (e.g. Anti-Apartheid)
- Divest in violence, war, and nuclear weapons
- If we don't take action on nuclear disarmament, then we might not be here to build peace.
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Bridges For Peace 2016
Final Report
Open Space Book of Proceedings
Voting & Convergence

Report Summary
The following report is compilation of the results of the Bridges For Peace 2016 Conference held in Winnipeg, Manitoba
on September 25-27, 2016. It includes the highlights of each of the breakout group discussions and the voting and
convergence of the topics to determine priorities going forward.

The purpose of the Bridges For Peace 2016 conference was:
To co-create a shared vision and draft action plan for a peace movement that unites Rotarians, Rotary Peace Fellows,
leaders, individuals, and communities.

Open Space Technology
This conference was conducted using a large group process called Open Space Technology. At the beginning of an Open
Space Technology meeting, there is no agenda. Participants are invited to introduce agenda topics for discussion based
on their individual passions and their desire to take responsibility for convening a breakout session on their topic of
interest. Once the agenda is created, participants self organize into breakout groups to discuss and record the results of
their meeting. The highlights of those discussions are contained in this report.
In the Bridges For Peace 2016 conference, participants introduced agenda topics based on the "purpose" as stated
above and the theme of "Co-creating a shared vision for peace-building actions in our communities."
Participants were also asked to be aware of the following "givens" or parameters for their co-creation:






Proceedings will be collected in a draft proposal for Rotary International for consideration, discussion and
expansion
There is no current budget to move ideas forward. Leaders are invited to consider how their project might be
financed
Currently there are no people or resources allocated to projects coming out of this conference. Leaders are
invited to consider how their project might be resourced
It may take time to move ideas forward into action within the Rotary organisation
Leaders have permission and are invited to take ideas forward in their own community

On the last day of the conference, participants were invited into a "voting and convergence" process. The purpose of
this procedure was to collect more data on what the group felt were priorities to move forward now and to group the
report topics into similar themes for focus.

Report Contents:
Reports Table of Contents

Pages 3 - 4

Individual Topic Reports

Pages 5 - 35

Voting Results

Pages 36 - 38

Report Convergence Results

Pages 39 - 42
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TOPIC REPORTS TABLE OF CONTENTS:
Convener’s
Name

Topic

1

Jane Little

Leadership Pods

2

Robert Stewart

Brainstorming a “Peace Plus Program” as a successor to Polio Plus

3

Dave Courchene

Finding Peace through the Land

4

Brenda Newman

Inner Peace Inner Strength Empowerment

5

Warren Redman

The Power of Listening

6

Dan Sockle

Safety and Security

7

Robert Stewart

Transformation to a Culture of Peace in the Organization/Workplace modeled by Rotary

8

Marsha Hunt

Proving Peace is More Profitable than Conflict

9

:Loretta Butts

Creating Resiliency in Rotary Peace Fellows?

10

Robert Stewart

Peace Education Integrated Into All Schools Around the World

11

Robert Stewart

Community Culture of Peace Programs Around the World

12

Jerry Leggett

Supporting Grassroots Peace Literacy Initiatives

13

Bob Smith

How to secure funding for RAGfP?

14

Warren Redman

Recipes for Inner Peace

15

Don Fletcher

Facilitator of Peace

16

Natalie Duchala

How can we debunk the myth that peace is the “weak “ option?

17

Al Jubitz

Nuclear Weapons

18

Mary Wales

Barriers to Peace

19

Ann Frisch

Building alliances with oppressed and impoverished (especially women and children) in the diaspora and
indigenous communities to build peace locally, regionally and internationally (David Newman) AND
People with guns; people with songs Alka Kumar

20

Al Jubitz

Need for a Goal: Pros and Cons

21

Robert Stewart

Conflict transformation lessons for Rotary Peacebuilders

22

John Wiley

Rotary Clubs Engaging Poverty with Community collaboration and neighborhood creation

23

David Newman

Rotarians and UNESCO Schools

24

Loretta Butts

How can we create community based policing?

25

Robert Stewart

Investment (money and human resources) for Peace (education and building) + The New Peace
Economy

Report
Number
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26

Jerry Leggett

Organizing a Peace Festival to Create More Peaceful Communities

27

Jerry Leggett

Children Need Peace Heroes: Organizing Peace Hero Walk Around the World events to Promote Peace
Literacy for All

28

Paula Fellingham

Global Peace Initiative

29

Paula Fellingham

WOMEN (and men who love and support them) AS PEACE BUILDERS
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Report #

1

Topic:
Leadership Pods

Convener’s Name:
Jane Little

Participants’ Names:
Brenda Newman
Guled Ibrahim

Recorder’s Name:
Guled Ibrahim

Highlights of Discussion:

Making opportunities and participation available for past and/or inactive Rotary Officers, The Rotary
Foundation Officers, Peace Fellows, GSE Team Members, VTT Team Members, etc.

Making people and Rotarians feel important, included, and valuable.

Mentoring, Passions, Making a Difference, Communication, Skills, Outreach, Networking, You Are
Not Alone or Forgotten, Inclusivity for All, Recognition, Fellowship, Connections, Training, Do
Something, Not Just Talk, Action, Acknowledgement.

Any Conclusions, Recommendations, Needs?
Networking, communications, and outreach very important.

Future Action/Next Steps:
Less Talk and More Do
Draw up plan for action.

Resources Required(who, finances, non-paid labour, other):
HEWRAG and RAGFP in partnership with participants.

What are the measurables of success? (How do will you know when this is successful?)
How many active participants in the program.
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Report #

2

Topic: Brainstorming a “Peace Plus Program” as a successor Convener’s Name:
Robert Stewart
to Polio Plus
Participants’ Names:
John Wiley, Ian Lancaster, Warren Redman, Al Jubitz,
Natalie Duchala

Recorder’s Name:
Natalie Duchala

Highlights of Discussion:


















Create/do something that doesn’t take too much of a time commitment for Rotary clubs
How can we engage clubs and Rotarians (especially younger Rotarians): show “What is in
it for me?” i.e. how our own peace education and involvement will help us to be more
successful in relation for Self and Others
Make sure the program can cross multiple cultures
Rotary has the ability to organize and lead
Peace Plus as education, empowerment, and then civil engagement.
Goal is important- goal has to be measurable
Concept of “ peace begins with me” to be highlighted, then community, nation and finally
the world.
Holistic Program- an umbrella for all peace projects. Metaphorically, as Macroeconomics
and Microeconomics are science and art, so is MacroPeace and MicroPeace a science
and art
Grassroots goals that are community led
Have communities decide on what their communities need most and then have them focus
on one of two peace projects.
Peace Building is Community building and people building.
Main resource is peace toolkit
Challenge is to decide: What is the one thing we can do?
Rotarians to work within community foundations and leaders of the communities.
For background information of one Rotarian’s vision of a Peace Plus… Program, refer to
https://PeacePlus.ca
For background information on the Rotary District Peace Communities Program 2002
Honolulu Declaration recommending that Rotary International adopt a Peace Plus Program
to integrate Peace Education into all schools throughout the world, complimentary to the
United Nations Culture of Peace Program and the Hague Appeal For Peace Global
Campaign For Peace Education, see
https://peaceplusca.files.wordpress.com/2016/04/honolulu-declaration-rotary-internationalpeace.pdf

Any Conclusions, Recommendations, Needs?
 We need to host more strategic conversations around the world about how Rotary can
achieve its Peace Mission, led by RAGFP (suggest using Open Space Technology).
 We need to build consensus on what Rotary can and should do, and win the hearts and
minds of Rotarians.
 We need to work towards Rotary and Rotarians embracing a successor program to Polio
Plus that focuses on achieving lasting world peace.
 Following the 2002 Honolulu Declaration, recommend that Rotary International adopt a
Peace Plus Program to integrate Peace Education into all schools throughout the world,
complimentary to the United Nations Culture of Peace Program and the Hague Appeal For
Peace Global Campaign For Peace Education.
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Future Action/Next Steps:
 RAGFP to create 7 minute video about Peace Plus to debut in Atlanta.
 Write the book, “Peace for dummies” primer
 Consider a RAGFP/Rotary website “Everything You Ever Wanted To Know About Peace
But Did Not Know Who To Ask”
 Engage, educate, empower
 RAGFP stepping into the role of strategically plan the achievement of Rotary’s Peace
Mission, and Rotary/Rotarians supporting RAGFP in that critical role.
 Propose to RI district assembly (San Diego)
 RI to initiate district peace committees
 Rotary Clubs to all have Club Peace Committees
 Agreement that Rotary and Rotarians should embrace a successor program to Polio Plus
that focuses on achieving lasting world peace.
 Invoke in our respective ways (eg. prayers, positive thoughts, etc.) for the eradication of
Polio from the face of the Earth, to create the “space” for a Rotary Peace Plus … Program
(by whatever name)
 Peace Plus is a good name for a successor to the Polio Plus program, because it has
“name recognition” among Rotarians particularly, and others who know Polio Plus.
(Whichever name is selected, it is the vision that is most important - so don’t get stuck on a
name and “don’t throw the baby out with the bath water”.)
Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)
 Number of Rotary Districts and Clubs with Peace Committees.
 Number of Rotarians actively contributing to peace building activities.
 Development of a Strategic Plan to achieve Rotary’s Peace Mission.
 Development of Rotary Peace Primer (like a sequel to the Rotary publication “Seven Paths
To Peace”
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Report #

Topic: Finding Peace through the Land

Convener’s Name:
Dave Courchene

Participants’ Names:

Recorder’s Name:
Sabina Ijaz

3

David Newman, Fran Leggett, Don Fletcher, Anna Marie
Greene (Mia), Sandra Krahn, Sabina Ijaz

Highlights of Discussion:























Indigenous Peoples are passionate about their relationship with the land. “All we have to
do is teach the people why we love the land so much, and hopefully they will help us take
care of it.” -- Indigenous Knowledge Keeper Dave Courchene
Out of the land come all the teachings - Natural Laws - we need to find peace.
The animals, plants and all of creation in their diversity inspire us to find beauty and peace
in our own diversity as human beings.
Natural laws are self-enforcing - what we put into our circle will be returned.
We need to reconcile with the land to find peace, as the land is ultimately the source of life
for us all. Without peace with the land, our survival as humanity is in question.
Indigenous Peoples have various traditions of connecting with the land. One example - in
initiation rites of passage to adulthood, young boys go to the land to seek a vision that
would give guidance and his purpose in life, as well as becoming connected to the earth,
which helps him learn true respect for women and for life. These rites of passage are
being made available today by Indigenous Knowledge Keepers for youth of all cultures.
Our current structures and systems do not reflect peace and need to be completely
revolutionized and rebuilt, with guidance and leadership from Indigenous Knowledge
Keepers.
We need to take the Youth back to the land to feel the land, learn natural laws, understand
and live peace. Once we are reconnected, the land will begin to guide us and offer its own
direction. We cannot overstep the direction from the land.
Colonial cultures have defined their identity based on ownership and conquest of land. For
Indigenous cultures, identity has also been based on land, but in terms of relationship with
land, alliance with the land, and receiving guidance and identity through the relationship
with the land itself.
Rotarians would like to be involved in transformative education.
Rotarians support the principle of going to the experts - in this case, offering respect and
seeking out the Indigenous Knowledge Keepers in their own environments in the sacred
lodges and on the land, to offer leadership, share, teach and mentor with integrity and
authenticity. (Rather than “indigenizing” systems which have a flawed foundation in terms
of having values based on greed, selfishness, competition). In the delivery of Indigenous
Knowledge, both those delivering the Knowledge (Indigenous Knowledge Keepers), and
the place and protocol of delivery (following cultural protocols and practices in the sacred
lodges/land) are important.
A focus on human survival - finding the tools and means - is our goal.
Developing new educational curriculum, thinking outside the box to support reconciliation
with Mother Earth, creating alliances within our diversity and personal visions, to support a
collective vision.
More and more theologians are recognizing that their religious doctrine is flawed, that
Indigenous people had it right all along.
Water is an element of the earth that can bring unity and peace.
How do we create an ecosystem in alignment with Nature?
The concept of social enterprise was discussed - profits to communities. How can there be
peace if there is not sharing?
Partnership with Indigenous Knowledge Keepers was discussed, has to be fairly
resourced.
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Any Conclusions, Recommendations, Needs?
Transformative Education designed with Indigenous Elders and Youth for all children to teach
common humanity based on the Seven Sacred Teachings, and respect for a sustainable relationship
with earth, water, fire and air, for the purpose of advancing understanding, goodwill, and peace in a
good way.

Future Action/Next Steps:
Pilot educational program designed and led by Indigenous Knowledge Keepers/Youth, in full
partnership with Rotarians and non-Indigenous peoples, based on reconciliation with Mother Earth
and the Seven Sacred Teachings.

Resources Required(who, finances, non-paid labour, other):
Indigenous Knowledge Keepers and Youth, Rotarians, peace scholars, educators, students,
government, UNESCO; an Indigenous environment i.e. sacred lodge where curriculum can be
delivered with authenticity and integrity; fiscal resources

What are the measurables of success? (How do will you know when this is successful?)
Youth will be engaged. Response of youth will be measure of success.
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Report #

4

Topic: Inner Peace Inner Strength empowerment with
Rotarians and Rotary Peace Fellows

Convener’s Name:
Brenda Newman

Participants’ Names:
Brenda Newman Fran Leggett

Recorder’s Name:
Fran Leggett

Highlights of Discussion:
PRIP Tanaka Peace Through Service, All avenues of service are interrelated and lead to Peace.
In 1932 the following two entities were formed.
1.Waterton Glacier International Peace Park first in the world between Alberta Canada and Montana
USA
2. International Peace Garden between Manitoba Canada and North Dakota USA

The Waterton Glacier International Peace Park Assembly celebrating the formation of the Peace
Park in 1932 is usually held in Mid September. The meeting is held alternately in each country. This
year it was held in East Glacier Montana, celebrating 100 years of National Parks in the USA.
The weekend includes social events as well as speakers on Conservation and Peace.
The Youth exchange students come to the event from both sides of the border. This year there
were 14 from Alberta and 5 from Montana. Youth Exchange is one of the best ways to promote
Peace among our youth.
This year prior to the event the Parks and the University held a Trans-boundary Practitioners
workshop with representatives from 70 countries around the world to discuss best practices for
Trans-boundary parks around the world. A number of these individuals remained for the assembly
and shared their vision and goals from their particular areas.
Recently there has been a concerted effort to involve the indigenous peoples from both sides of the
border. This year a member of the Blood tribe Mike Bruised Head game and gave a blessing and
sang his song for us. The present District Governor of District 5360 in his remarks commented that
the event involved 3 nations, the First Nations, American and Canadian
The two national parks are working with both indigenous groups to bring back the bison to freely
roam between our nations. Not only is this important to the indigenous population because the
buffalo is very sacred to them, but also from a conservation point of view as it helps rejuvenate the
native prairie by removing unwanted poplar trees from the native fescue prairie.
The two superintendents of both parks have expressed to the Association that they would like to see
two centers on either side of the border that would deal with conflict resolution, both locally,
nationally and internationally.
Any Conclusions, Recommendations, Needs?
We need to encourage more trans-boundary peace parks to encourage not only conservation but
understanding between the peoples and the countries involved.
We encourage clubs and districts to become Peace Builders. We also encourage clubs and districts
to nominate and sponsor Rotary Peace Scholars. Districts need to engage Peace Scholars in their
programs and as speakers, including recorded zoom meetings.
Future Action/Next Steps:
Resources Required(who, finances, non-paid labour, other):
Rotary peace fellows, past district governors, passionate Rotarians
What are the measurables of success? (How do will you know when this is successful?)
More trans-boundary peace parks and more peace scholars working with Rotarians and districts.
We need them!
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Report #

The Power of Listening

Warren Redman

Participants’ Names:
Jane Little, Don Fletcher, Mary Wales

Recorder’s Name:

5
Warren Redman

Highlights of Discussion:

The way to personal growth, awareness and inner peace is through people being listened to, heard,
understood, accepted and responded to.
Listening is hard! Things (we\0 get in the way. And there is no effective training for how to listen
powerfully. Listening takes energy, is tiring and great when it happens. If we learn to listen more
powerfully, it will lead to reduced frustration and greater peace. It is not the listener who provides the
answers, but the person who hear her/himself speak to come up with their own solutions.

Any Conclusions, Recommendations, Needs?
If Rotary is to recognize the value of listening as a key contributor to peace, we must find the
language to express this.

Future Action/Next Steps:

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)
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Topic: Safety and Security as an Area of Focus

Convener’s Name:
Dan Sockle

Participants’ Names: (none)

Recorder’s Name:
Dan Sockle

6

Highlights of Discussion: Outreach to those on the “front lines” of conflict as a relatively untapped
demographic that significantly cares about and demonstrates daily “Service Above Self:”








Rotary Peace Fellows
Chaplains
Military - both veterans and active - international outreach
PEACE Officers
Mediators
And everyone dealing with various levels of conflict on a daily basis as part of their job

Any Conclusions, Recommendations, Needs?
Rather than talking to myself, gravitated to next group, ”Proving Peace is more profitable than
Conflict,” which was both fortuitous and enlightening...

Future Action/Next Steps: Outreach to these demographics already in Rotary; leading to their
outreach to fellow members of the group.

Resources Required(who, finances, non-paid labour, other): None other than Rotarians
becoming more aware of these professions - especially CHAPLAINCY and its power to transcend all
religions/belief systems, ethnicities, cultures, etc, enabling Rotary and Rotarians to objectively and
constructively discuss issues of faith and the challenges ahead in turning the tide against
fundamentalism and extremism in our own communities and around the world.

What are the measurables of success? (How do will you know when this is successful?)
I submit that RI membership will grow exponentially by drawing upon a demographic already
sharing our values and goals, AND that the average age of Rotarians will get increasingly younger.
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7

Topic: Transformation to a Culture of Peace in the
Organization / Workplace modeled by Rotary

Convener’s Name:
Robert Stewart

Participants’ Names:
1. Anna Maria Greene (Mia)
2. Dorrit West
3. Alka Kumar

Recorder’s Name:
Anna Maria Greene

Highlights of Discussion:
 with Rotary’s support in creating and modelling a culture of peace model for organizations
and other workplaces, a transformation towards a peace culture would occur much more
rapidly.
 Some aspects of the model include the idea that organizations need to flip their own model
(eg. “turning the pyramid upside down”) so that there is more balance of power within,
reflecting mutual respect and consideration for all, which is the foundation of peace (i.e.
supporting front line members, such as Rotarians, be as successful as possible)
 It would be advantageous for Rotary itself to go through an introspective process,
assessing its own model in relation to this more desirable peace model
 Service Above Self: if we do not know Self then how can we serve best? (i.e. introspection
to enable us to walk the talk and “Be the change we seek in the world”.)
 Concern was raised for the difficulty in transforming a culture that reflects traditional
ingrained models, into a more socially and spiritually conscious one. Eg. helping with “How
To” tools, such as recommendations for a Peace Tool Kit to facilitate the process.
 there would be great benefit to create surveys (eg. a Peace Scale or Report Card) for
Rotarians to fill out, if they wish, as a self-gauge of where they feel they rate as it relates to
peace, how they feel Rotary as an organization measures in their work being done in the
area of peace, and other reflections - sort of like “taking the peace pulse of Rotary”
 This aspect of the discussion was the most lively; there was a genuine interest in finding
ways to measure this
 Another important aspect of the discussion involved how to reach out to more groups that
may be excluded unintentionally from Rotary, including youths - and what the best ways to
do this might be.
Any Conclusions, Recommendations, Needs?
 Define peace for / with Rotarians (other break-out sessions are involved specifically in this
so it would be good to compare notes)
 Create a more inclusive club (considering diverse backgrounds and cultures)
 Consider inviting in Rotary to include “friends of” to minimize the sense of exclusion (i.e.
for those who do not wish to become a Member, but wish to participate)
Future Action/Next Steps:
 A self-help book for Rotarians to guide them through the process
 A survey for Rotarians to help measure where they feel they are at in terms of peace (their
own, society, etc.) (see above)
 Create tools for self reflection process
 Brainstorm ways to draw more youth and other groups into Rotary
Resources Required(who, finances, non-paid labour, other):
Not discussed
What are the measurables of success? (How do will you know when this is successful?)



made the comparison with Polio Plus, suggesting that war / violence is the disease and
peace education is the antidote. Given the success of the polio plus program, he believes
this is a good starting place for discussing the measures of success.
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Topic: Proving Peace is more Profitable than Conflict

Convener’s Name:
Marsha Hunt

Participants’ Names: Paula Fellingham, Bob Smith, Alka
Kumar, Mary Wales, Loretta Butts, Dan Sockle

Recorder’s Name:
Marsha Hunt

8

Highlights of Discussion:
Peace Fellows going into businesses showing that \peace is more profitable than conflict.
Peace will come when it IS more profitable than war. 2 time president of Costa Rica, Oscar Arias,
disbanded the standing army. Costa Rica now has a 95% literacy rate and much better health care.
Peace is Beneficial to All Concerned.
Global Peace Index says Finland is most Peaceful country in the world.
Approximately ⅓ of all jobs relate to the military. How can we change this??? Explore Creative
jobs….Change the Thinking. Pay Soldiers the same money to help communities. May be an
idealistic thought but we need to start somewhere. There are new demands in the world. i.e. water
problems, farming problems. In the private sector, contractors and engineering companies could
work on Desalination Plants up and down the West Coast. We would rather have our tax dollars go
to peaceful,, helpful projects instead of spending trillions on conflict. Put these jobs into
infrastructure.
The media perpetuates conflict. Media needs to put more into stories about peaceful endeavors
instead of .conflict and war. For instance...there is not one representative from any media covering
this International Peace Conference. We need to sell Peace to the media.
Make Peace mainstream. PEACE IS PROFITABLE!!!

Any Conclusions, Recommendations, Needs? Need to find ways to provide valid employment
opportunities. We need more brainstorming with corporations who can provide the jobs. Peaceful
education, peaceful development. The same people on the lines making tanks and guns could
change to making solar cars and electric cars. The same engineers and contractors working on
military projects could be working on infrastructure.

Future Action/Next Steps:
Use the Rotary Global Community to send out the message that Peaceful Job Creation will provide
you with a higher level of profits. Contact our Rotary United Nations Representatives.

Resources Required(who, finances, non-paid labour, other):
The ability to think about change, to be educated on how much more money you can make if you
and/or your company change over to Peaceful endeavors.

What are the measurables of success? (How do will you know when this is successful?)
Fewer Guns, More Bridges.
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9

Topic: Creating Resiliency in Rotary Peace
Fellows?

Convener’s Name:
Loretta Butts

Warren Redman and Loretta Butts

Loretta Butts

Highlights of Discussion: Rotary Peace Fellow graduates who are interacting with individuals
experiencing traumatic events such as in refugee camps or embedded with military forces in a
combat situation, etc. are experiencing deep emotional symptoms themselves. There isn’t a
curriculum within the Peace Fellow universities to prepare them with pre-emptive resilience training
for burnout prevention and with positive healthy coping mechanisms.
The international development and global humanitarian sector is tasked with “changing the world”,
yet its professionals are often barely hanging on due to the unrestrained nature of the violence,
poverty and despair they face on a daily basis.
These humanitarian professional, most of whom are exceptionally well-trained and have invaluable
experiences, are burning out, dropping out and sometimes even ending their own lives from
crushing trauma and overwhelming stress.
Although Rotary provides funding for the Peace Fellow education programs, they do not see
ongoing support for Peace Fellows as part of their responsibility..

Any Conclusions, Recommendations, Needs? Although there are several organizations
committed to providing emotional counseling, an organization familiar with the specific challenges
facing Paul Harris Fellows should be created and supported.

Future Action/Next Steps:
Created a better awareness of the PHF challenges within the Rotary community.
Work with PHF graduates to structure a residency training program.
Apply for a Global Grant through the Rotary Foundation to support the financial launching of this
program.
Utilize the talents and expertise of current university student interns for setting up the structure of the
program.

Resources Required(who, finances, non-paid labour, other): Interns within the program. Rotary
Global Grants.

What are the measurables of success? (How do will you know when this is successful?)
Less burnout and longer participation in their peace builder field.
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10

Topic: PEACE EDUCATION INTEGRATED INTO ALL
SCHOOLS AROUND THE WORLD

Convener’s Name:
Robert Stewart

Participants’ Names:
Wendy Kroeker, Gulid Ibrahim

Recorder’s Name:
Robert Stewart

Highlights of Discussion:
 Currently the availability of peace education is hit and miss in schools, depending on
Principal (i.e. not uniformly available)
 No funds; competing with existing curriculum (vs. integrated or blended into curricula)
 To give people from 3 years old through University/College and Adult Education the skills
and tools to live together more successfully with Self and Others
 Peace Education is a critical Path to Peace (if not the most important - would suggest that
it is the most important)
 Should be Community driven (i.e. culturally appropriate)
 Diffuse the walking ticking time-bombs (eg. wounded children and adults)

Any Conclusions, Recommendations, Needs?
1. A goal of raising $1+ Billion per year to invest in peace education world-wide
2. A goal of scoping out and developing Peace Education Curriculum, from cradle to grave,
that produces results (and is contextualized/culturally sensitive)
3. Consider developing a Rotary inspired Peace Toolkit (Best Practices), age/situation
appropriate
4. A goal of integrating peace education into all schools by 2030 (or a decade) and a Strategy
to achieve it
5. Rotary “imbed” themselves with Teachers Organizations, PTAs, Unions
6. Annual Peace Education Conference in each country to strategize and fill the gaps,
starting with an annual Canadian Peace Education Conference (possibly in Winnipeg),
supported by Local Rotary Clubs
7. Annual Peace Education Conference in each Community, supported by Local Rotary
Clubs

Future Action/Next Steps:

Resources Required(who, finances, non-paid labour, other):
 $1+ Billion to invest in peace education worldwide (this is the same annual investment
currently being made in Polio Plus and is .1% of the world-wide military/armaments
budget)

What are the measurables of success? (How do will you know when this is successful?)
 Quantity of funds raised for peace education
 Peace Education Strategy developed
 Level of integration (desire total integration by 2030)
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Report #

11

Topic: COMMUNITY CULTURE OF PEACE PROGRAMS
AROUND THE WORLD

Convener’s Name:
Robert Stewart

Participants’ Names:

Recorder’s Name:
Robert Stewart

Highlights of Discussion:
 It was a UNESCO recommendation that all communities should have a Community Culture
of Peace Program (to achieve a World of Peace)
 For example, see http://www.cultureofpeace.ca

Any Conclusions, Recommendations, Needs?
 RAGFP develop a model Community Culture of Peace Program and Best Practices,
including:
o Community Resource Center(s) for Teaching Peace
o Community Strategy for advancing a Community Culture of Peace, supported by
Local Rotary Clubs
o Community/City Hall transformation to a Culture of Peace, as a model
o Make peace ubiquitous throughout community
o Annual Community Culture of Peace Conference, supported by Local Rotary
Clubs
 Local Rotary Clubs organizing/facilitating Community Culture of Peace Programs

Future Action/Next Steps:

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)
 Creation of Community Culture of Peace Resource Center(s) for Teaching Peace
 Creation of Community Culture of Peace Strategies
 Community/City Hall Report Card (i.e. the Peace Scale: how are we doing?)
 Community Report Card (i.e. the Peace Scale: how are we doing? I.e. the Community as
versus City Hall/Administration)
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Report #

12

Topic: Supporting Grassroots Peace Literacy
Initiatives

Convener’s Name:
Jerry Leggett

Participants’ Names:
Alka Kumar, Dorrit West

Recorder’s Name:
Jerry Leggett

Highlights of Discussion:
“The environment of violence in our nation is a top public health priority.” -- Former U.S. Surgeon
General, Dr. David Satcher

-- Peace literacy is an antidote to the epidemic of violence in our communities.
-- Peace literacy offers us the tools and life skills necessary to create a more secure, just and
prosperous world for all.
-- One example: a 15-year old student who learns how to regulate his/her emotions is much less
likely to harm him/herself or others -- this is a peace literacy life skill. In a world where teenage
suicide is rising dramatically, children need peace literacy!
-- Teaching children the art of living peaceably is the greatest gift we can offer to a new generation.
-- Peace and literacy are core activities of Rotary, thus, peace literacy education seems to be
something that would appeal to a large number of Rotarians.
-- Peace literacy helps us move beyond the word “peace” which often polarizes people who prejudge
its meaning and the activities associated with it.

See Brief Trailer: https://www.youtube.com/watch?v=RHSV8Pa1rXc

Any Conclusions, Recommendations, Needs?
-- What if Rotary were to approach the epidemic of violence in our world as a public health issue and
promote peace literacy as an antidote -- in the same way as we approach the scourge of polio?
-- What if we promoted local initiatives that include peace literacy programs that teach peace
literacy to local children and youth? This would include programs like TIPS -- Teens Inventing
Peaceful Solutions?
-Future Action/Next Steps:
Jerry Leggett, a member of the Rotary Club of Dayton, Ohio, and President/CEO of the 21st Century
Peace Literacy Foundation, would like to meet with other Rotarians to explore this topic further.
jerryleggett@gmail.com or 937-999-7314.

Resources Required(who, finances, non-paid labour, other):
To be determined; self-funding through local clubs and the 21CPLF.

What are the measurables of success? (How do will you know when this is successful?)
-- Metrics might include number of people who complete peace literacy training programs, number of
teachers trained to teach peace literacy, number of local programs supported; number of people
who take the “Peace Literacy Pledge.”
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How to secure funding for RAGfP?

Bob Smith

Participants’ Names:

Recorder’s Name:

13

Dr.Paula Fellingham, Jerry Leggitt, Loretta Butts, Marsha
Hunt, Al Jubitz
Highlights of Discussion:

1.
2.
3.
4.
5.
6.
7.
8.
9.

Develop Single-Page outline/promo for a “Peace Heros” fun walk with hero cards.
(Jerry, Marsha)Who, when, how-long, where, how?
Develop Business Plan for RAGfP.(Jerry,Paula,Marsha,Bob,Al)
Identify potential Donor Corporations. (All)
Who in Rotary knows CEO?
Compile 1 minute sales pitch with 30 min back-up data.(Bob)
Schedule appointment with CEO at their office.(All)
Identify potential in-kind donors (Airlines/Hotels/Transportation)…(All)
Develop “Benefit Package” for in-kind donors. (Bob)
Schedule appointment with CEO at their office.(All)

Any Conclusions, Recommendations, Needs?

Future Action/Next Steps:

10 October. 10am Texas Time, Conference Call/Skype all parties
th

For Discussion: Joint Venture possibility with Mediators Beyond Borders offering a 10 week
(3hrs/wk) MBB accredited and continuing-education accredited course in “Mediation/Dispute
Resolution” to Police Departments, Lawyers and the military.

What are the measurables of success? (How do will you know when this is successful?)
$2,000 cash income from walk, + $25,000 in-kind contributions.
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Topic: Recipes for Inner Peace

Convener’s Name:
Warren Redman

Participants’ Names:
Don Fletcher, Mary Wales, Loretta Butts

Recorder’s Name:
Warren Redman

14

Highlights of Discussion:
Recipes for Inner Peace - the tools for Emotional Fitness Coaches, Peace Facilitators etc

Listening Power
Learning from Experience
Lifescale
Time Capsule
Group Dialogue
Storytelling
Dreamtime
The Mirror
Connections

Any Conclusions, Recommendations, Needs?
Tools to be taught and integrated within Peace Studies, for Peace Facilitators, Peace Fellows
and supporters

Future Action/Next Steps:

Resources Required(who, finances, non-paid labour, other):
Books available

What are the measurables of success? (How do will you know when this is successful?)
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. Topic: Facilitators of Peace

Don Fletcher

Warren Redman, Mary Wales, Loretta Butts

Don Fletcher

15

There are many paths to peace. There are myriads of programs , activities, and initiatives that have
been developed, or in process of being developed. Peace means many things to many people. It
may involve people at a local community level ,or it may include regional, national and international
issues.
There appears to be a need to develop an overarching process to facilitate peace, AND a group of
trained facilitators to enhance the development of peace at all levels. These facilitators would not
necessarily need U degrees however they would need to possess certain “qualities” or skill sets,
such as : good listeners, secure in themselves, and self aware, have appropriate life experiences,
effective at community development, empathetic, compassionate, articulate, and capable of leaving
their ego at the door. These people( from all walks of life and not necessarily Rotarians)would
become trained to be Champions of Peace at local ,regional, national and international levels. They
would need to be provided with appropriate tools and training in effective communications, active
listening, the capacity to learn from experience, capable of weaving diverse ideas and concepts into
a tapestry of the moment.

Any Conclusions, Recommendations, Needs?
Create and implement a curriculum for Peace Facilitators:
Do an inventory of existing programs ( so as to not reinvent wheels)
Develop an overall strategy to study, and to implement such a program to be delivered at the local
club level.
Develop and implement a ”pilot program “ of train the trainer.
Integrate any such program with existing initiatives such as the RLI

Future Action/Next Steps: Launch the concept at Building Bridges for Peace

Resources Required(who, finances, non-paid labour, other):unknown at this moment

What are the measurables of success? (How do will you know when this is successful?)
To be determined IF concept is accepted, then as a result of any strategic Action plan , measures
may include numbers of trained Facilitators within a Rotary District, number and type of Situations in
which Facilitators have been utilized. A year to year measure may be the number of clubs
undertaking such a program /project,
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16

Topic: How can we debunk the myth that peace is the
“weak” option?

Convener’s Name:
Natalie Duchala

Participants’ Names:
John Wiley, Wendy Kroeker, Alkma Kumar, Al jubitz, Dan
Sockle, Dorrit West, Jerry Leggett

Recorder’s Name:
Natalie Duchala

Highlights of Discussion:
 Evidence of effectiveness
 Narrow down the concept of peace : Peace in the workplace, peace in the home, peace in
the community, etc.
 Use analogies to show how peaceful alternatives cost less and save time
 How can we rebrand peace?----Peace literacy---skills and knowledge to live peacefully
 Peace and nonviolence education starting early in life that shows success on nonviolence
 Peace journalism
 Peace Role Models (have children look up to people who practice nonviolence)
 Peace is the GOAL----there are tangible things we can do to reach this goal
 REFRAMING
 Peace is objective, it means different things to everyone, therefore conversation is needed
 We can UNLEARN violence, conflict does not have to lead to violence
 Constructive conflict is real.

How can we measure peace goals?
 Long term measurement
 Global Peace Index (macro)
 Clear definitions
 pre/post
 Qualitative research is needed as well.

Any Conclusions, Recommendations, Needs? The myth of peace as the “weak” option is slowly
changing. We need continued peace education in schools and organizations focused on nonviolent
alternatives briefing our politicians.

Future Action/Next Steps: peace education starting early in life.

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)
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Topic: Nuclear Weapons

Convener’s
Name:
Al Jubitz

Participants’ Names: Bob Smith, Marsha Hunt, Dorritt West,
Paula Fellingham

Recorder’s
Name:
Paula Fellingham

17

Highlights of Discussion:
Why are you here? What can we do?
 Fear of nuclear weapons
 #1 Threat to life
 Understand the threat
 Take action- how?
Read and Discussed document: “Post Polio: Rotary’s role in eradicating the “last epidemic” - Nuclear
War.
Nuclear power discussion. Question: Waste accidental near misses
Global zero- reported accidents

Any Conclusions, Recommendations, Needs?
Get the document (see above) out to Rotarians and the world. Eliminate missile bias.

Future Action/Next Steps:
1. Send document to attendees, Rotarians, Rotary lobbyists at the UN, etc.
2. Ask what the above people are doing. Dialogue with them.
Q: What should RI do?
3. Have Rotary Programs
4. Begin Community conversations
5. Call representatives
6. MOU/IPPNW/RAGFP
7. Paula Fellingham’s Global Peace Initiative including the nuclear weapons issue ( as of today)

Resources Required(who, finances, non-paid labour, other):
Time- UN lobbyists time (salary)
What are the measurables of success? (How do will you know when this is successful?)
If Nuclear weapons are disarmed.
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Topic: Barriers to Peace

Convener’s Name:
Mary Wales

Participants’ Names:
Mary Wales, Sabina, Dave, Brian, Alka, Jane Little

Recorder’s Name:
Mary Wales

18

Highlights of Discussion:
Barriers to peace: 1) negative people who pour cold water on what everyone else 2) lack of nonmilitary/ non-security employment opportunities 3) language - things getting lost in translation 4)
separation of the church (ethics potentially) and the state 5) legislative changes towards peace take
time 6) arrogance (putting yourself above others) and ignorance (not understanding people), which
leads to violence 7) the ego in general 8) misrepresentation of the facts

Solutions

1.
2.
3.
4.

Overcoming ego, arrogance and ignorance BY living in accordance with the “divine light” or
spirit
Practising gratitude and acknowledging spirit or the divine light
Valuing and respecting the land/ nature, focusing on children and providing them with
opportunities to learn and connect with nature and find their true purpose/ experience spirit
Promoting cross cultural experiences / travel/ experiences to expose our commonalities

Any Conclusions, Recommendations, Needs?

To get to peace, gratitude and acknowledging the spirit / divine light and living in accordance with
that, as well as valuing and respecting nature and the land are important
Future Action/Next Steps:

We need to revolutionize how we look at education and focus on following our purpose and listening
to spirit/ the divine light. We can look to indigenous groups for this guidance, as well as to learn
about the land.
Resources Required(who, finances, non-paid labour, other):

People with good hearts.
What are the measurables of success? (How do will you know when this is successful?)

Less violence, more peace.
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Topic: Building alliances/People with guns;
people with songs

Convener’s Name: Alka
Kumar/David Newman

Participants’ Names:
Alka Kumar, David Newman, Guled Ibrahim,
Ashuein Alor, Ann Frisch

Recorder’s Name:
Ann Frisch

Highlights of Discussion:
Participating in performing arts (dance, music, theater) as well as other arts provides safe spaces
and healing for people who have experienced violence and armed conflict. Those affected who start
as victims can be empowered. Music and theater and dance can be an invisible armor to protect
them from memories of violence. (Note often the perpetrators of violence are or have been victims
and can be empowered to be peaceful and healed persons. Rotarians are already reaching out to
oppressed and impoverished (especially women and children) in the diaspora and indigenous
communities to build peace locally, regionally and internationally. In addition to bringing together for
music, dance, and theater healing, the strategies of unarmed civilian protection can be mobilized to
protect people from violence. For example, children may need protection when they travel to
schools (Winnipeg has “trains” of children who walk together with an unarmed adult.) In order for
these collaborations to happen, Rotarians need to reach out to communities and individuals that
represent diaspora of peoples experiencing violent conflict abroad, and indigenous communities to
listen to their needs and offer support. Some examples: In Winnipeg, indigenous people created
“peace days” events and invited the Rotarian community to participate in their ceremonies, share
food and space, and make gifts of medicinal leaves and herbs. Together they participated in a
community dialogue where they shared their experiences, many shared sorrows and anguish,
related to their ethnicity. They found some common bonds across various ethnicities. As a basis of
UNESCO school affiliation and “sister cities” students can share strategies for inclusion and
compassion that has ramifications regionally and internationally. Inviting students in UNESCO
schools to explore the UNESCO schools “4 pillars” could help provide support for diaspora and
indigenous communities. Some other examples: Muslim women could share with Rotarians and
others their culture of wearing hijab. Rotarians can organize town hall meetings to discuss security
and other issues to include and dialogue with diaspora and indigenous groups. Different groups in a
diaspora can experience strategies for peace-building and peacekeeping and be the teachers for
their brother and sister compatriots in the areas of armed conflict. And likewise, they share their life
experiences (such as in South Sudan tribes/clans in conflict now have had friendly relationships and
ways to resolve conflict without weapons that they can share with the US and Canadian
communities. Rotarians can connect up indigenous and diaspora groups. While Rotarians can
mobilize training in unarmed civilian protection for diaspora communities where children are
experiencing safety issues in getting to school and they can build communities of support for
children who need to practice their English and do their homework.
Expanding to other potential work: reaching out to Korean communities who are still suffering from
separation from their homeland divided by war and imagine how we can help them by mobilizing our
civilian groups to work civilian to civilian to foster international friendships, cultural exchanges (citing
current efforts to get US government to open US borders to DPRK North Korean / US friendship
exchanges, student exchanges and the like. And to explore encourage exchanges between DPRK
and people in countries where there are no existing prohibitions on such friendship, cultural, and
educational exchanges. Tapping vocational exchanges and group study exchanges could be fruitful
to build bonds of friendship between civilians can be instrumental in ameliorating relationships with
opponents at the government level.
Any Conclusions, Recommendations, Needs? Rotarians need to reach out and develop personal
relationships through organizations, schools, and personal contacts to build these bridges. Listen,
ask how we can work together, follow up, be inclusive.
Future Action/Next Steps: Phone calls, coffee, to talk and meet people in diaspora, to contemplate
joint efforts: music, dance, food. Ask them how and where we can help keep them safe in our
community, bring them into our meetings and community planning. Some Rotarians can go to North
Dakota to support farmers and Standing Rock Sioux.
Resources Required(who, finances, non-paid labour, other): Negligible expenses for first steps.
Rotarians could provide sleeping blankets and tents for winter occupation of the vulnerable Sioux
lands. Rotarians can help provide inclusiveness in schools so children can help diaspora children
with homework, walk children to school, train in civilian unarmed protection.
What are the measurables of success? (How do will you know when this is successful?)
Baseline number of interactions in year 1 to number of interactions in year 2, 3. Survey diaspora
sense of safety and security in year 1 to year 2, 3. Count increasing number of gatherings, number
of gatherings that include indigenous as well as immigrant members.
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Report
#

Topic: Need for a Goal: Pros and Cons

Convener’s Name:
Al Jubitz

Participants’ Names: Paula Fellingham, Bob Smit, John
Wiley, Dorritt West, Warren Redman, Brenda

Recorder’s Name:
Paula Fellingham

20

Highlights of Discussion:
Elements of a good goal:
 Idea that’s measurable
 Objectives with purpose
 Goals have beginning and end
 Smart goals 15-20 years
Rotary= peace, understanding, goodwill=PURPOSE
Peace Builder Clubs//Peace poles in elementary schools (planting seeds of peace)
Peace-building clubs/ every club has a peace activity every month.
Elements of a goal: Statement/indicators/ specific projects

Any Conclusions, Recommendations, Needs?














Paula: To increase the level of love, prosperity, and peace on earth.
Brenda: Peace-builder clubs
Bob Smith: Anything that gets us to peace
Ian: Sharing peace at the end of life and helping family.
Warren: The wish for inner person to have inner peace- to be emotionally fit.
Jerry: Service above self.
Brian Farr: Inborn trait to make the world better. Don’t just talk about it, do it!
Wendy Kroeker: She loves that peace includes everyone
Jane: Felt pure love. She thought “If I could give that to everyone, became her passion.
John Wiley: To catalog, promote and educate the world’s people to learn and engage in
peace works.
Don Fletcher: Building communities of peace ,one at a time.
Al Jubitz: prevent war by 2030.

Future Action/Next Steps:
Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)
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Report #

21

Topic: CONFLICT TRANSFORMATION LESSONS FOR
ROTARY PEACEBUILDERS

Convener’s Name:
Robert Stewart

Participants’ Names:
Don Fletcher

Recorder’s Name:
Robert Stewart

Highlights of Discussion:
 Have clarity and clear understanding in the process to be followed
 Have good communications (non-violent communications)
 Get our own act together to do better at building relationships and peace (if we cannot get
our act together, how can we expect to influence others? I.e. “Be the change you seek in
the world.” If we do not model the Culture of Peace of which we speak, no one else is
going to “buy what we have to sell”)
 “Rotary Know Thyself” - introspection to become aware of tensions, conflicts, denials,
judgements, fears, pain, anger within the organization (if any), that may be keeping Rotary
from achieving its Peace Mission.
 “Rotary District, Club and Rotarians Know Thyself” - introspection (are we “walking the
talk?”)
 Being in a rush (haste) creates an environment ripe for conflict and violence
 We are all human, with our respective idiosyncrasies
 Male vs. female ways (getting to know each other, how we operate differently, respecting
our differences, listening to understand, etc.)
Any Conclusions, Recommendations, Needs?
1. Start projects with a Group Contract (setting out how we would relate to each other and
what our personal and professional commitments to self and others were around this
peace initiative; how we would take personal responsibility for what is happening to
ourselves as individuals, to learn our lessons, and address our issues most appropriately) Why are we in this?
2. Define peace (i.e. for ourselves personally, and for this project)
3. Develop a Leadership Modus Operandi (setting out who is responsible for what, when, and
how we would get things done and make decisions on a timely and effective basis;
consider Servant Leadership, Situational Leadership, Holocracy, etc.);
4. develop a way to communicate with each other (how we speak respectfully, how we listen
to understand respectfully, the right use of our voice respectfully; how we would deal with
“broken speakers and receivers”; eg. Non-violent Communications);
5. develop a way to monitor and transform conflicts (in hindsight, we should have had a
person responsible for monitoring conflicts and helping us transform them; like the empath
Deanna Troi in Star Trek, to keep finger on the pulse of the spirit of the organization,
designated Spiritual Guide, keeping the Mission alive, speak up without fear, not telling but
coaching);
6. develop a way to live the Rotary Four-Way Test in all we think, say and do (The Four-Way
Test is a nonpartisan and nonsectarian ethical guide for Rotarians to use for their personal
and professional relationships. Rotarians recite it at club meetings: “Of the things we think,
say or do …
a. Is it the TRUTH?
b. Is it FAIR to all concerned?
c. Will it build GOODWILL and BETTER FRIENDSHIPS?
d. Will it be BENEFICIAL to all concerned?”
Metaphorically, this is no time to allow our dysfunctional traits (our “lesser players” or lower
personality) play in this game of lasting world peace – it is too important (and they lose the game).
The world needs us to play our “best players” (i.e. our Higher Selves), to win the game.
Improve our knowledge of peace and all its aspects (attributes of a Culture of Peace, FourWay Test, Right Human Relations, etc)
Offer Emotional Fitness Coaching to Members
In developing a Best Practices or Peace Toolkit, consider Dr. Johan Galtung’s approach to
Conflict Transformation (ref. Transcend Organization)
Future Action/Next Steps:
Resources Required(who, finances, non-paid labour, other):
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Report
#

Topic: Rotary Clubs Engaging in Poverty with Community
Collaboration and neighborhood creation

John Wiley

Participants’ Names: Dan Sockle, David Newman, Brian Farr

Recorder’s
Name:
John WIley

22

Highlights of Discussion:
Liked project- end insecure housing in communities, create healthy neighborhoods
Felt it needed to be vetted at both the level and district first.
Felt project was difficult to become easily defined in each community had different perceived needs
and talents.

Any Conclusions, Recommendations, Needs? Keep developing it

Future Action/Next Steps:
Continue to develop and implement collaboration. IF we succeed the depth of our effort will emerge
and impact communities.

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)
If it gets legs and if properly ebbs and neighborhood flows.
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Report #

Topic: Rotarians and UNESCO Schools

Convener’s Name:
David Newman

Participants’ Names: David Newman, Ashuein Alor, Ann
Frisch, Dan Sockle, John Wiley

Recorder’s Name:
Ann Frisch

23

Highlights of Discussion: David outlined the history of the Winnipeg World Peace Partners with
UNESCO Schools for the past decade. The development of the Winnipeg UNESCO school
collaboration has increased exponentially over this time period, and bring peace education to many
high school and college level. Winnipeg has a collaborator UNESCO schools.
Questions is how to increase number of UNESCO schools and deepen the relationship of Rotary
with UNESCO schools to increase peace education. Canadian Commission for UNESCO is very
interested in exploring a strategic alliance with Rotary District 5550 with a vision of expanding that
alliance to Rotary districts throughout North America in collaboration with US UNESCO Commission
and districts in the US. A telephone conference is scheduled for October 5, 2016 with the new
Secretary General and Director of Education for the Canadian Commission and Rotary Peace
Partners (a standing committee RD 5550) representatives. Once proven a critical mass of districts
in North America, the intent is to broaden this to each country where there is a UNESCO
commission and supportive Rotary district(s). The draft action plan for this gathering will be a basis
for other districts in North America and the world to build grassroots club support for the
transformative peace human rights curricula and sustainable development curricula that is intended
to be integrated in the education systems of the countries with UNESCO commissions.

Any Conclusions, Recommendations, Needs?Get RI and US Rotarians to get their congressional
representatives to pay their dues to UNESCO, something congress stopped when UNESCO
admitted Palestine. Get contact information and make connections with UNESCO representatives
from Rotary and get access to their reports and activities. Get UNESCO friendly people appointed
to these offices and mandate them to help reinvigorate UNESCO nationally and internationally as
required to implement the intent of the vision.

Future Action/Next Steps:
Contact our representatives in Paris and ask for reports on their work and seek a mandate for
international representatives. Creating MOU relationship with Canadian Commission and with USA
Commission.

Resources Required(who, finances, non-paid labour, other):
Ground work is being done by Rotary volunteers. Decisions about investing in the strategic alliance
will be made by each district.

What are the measurables of success? (How do will you know when this is successful?)
Increasing number of UNESCO schools, more delegates to CMHR high school events.
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Report #

Topic:How can we create community based policing?

Convener’s Name:
Loretta Butts

Loretta Butts
Dan Sockle

Loretta Butts

24

Highlights of Discussion:
Many communities are struggling under division and mistrust between citizens and police.
Words matter. Use Peace Officer rather than just Police Officer.
Need to go back to police cars with slogan of “To Protect and Serve”
Officers/Administration say “We don’t have the resources” for Community Based Policing.
Need to avoid the us vs. them approach.

Any Conclusions, Recommendations, Needs?
Bring in members of community and faith leaders along with police to discuss issues. Each needs to
be part of the solution. All parties need to LISTEN. Staff on the force should reflect the community.
Utilize proven programs such as Crime Stoppers, Neighborhood Watch, Rural Watch, DARE, etc.
Bring local media into the discussions to get their agreement not to inflame unrest.
For those communities struggling with unrest, they need to reset or go back to basics which is the
key to successful policing.
Rotary can lead other service groups to bring community and police together.
Use respectful language.

Future Action/Next Steps: Use best practices from those who have been successful without
expanding the number of officers. Set up local resources through Rotary participation and
organization.

Resources Required(who, finances, non-paid labour, other):
Cadets and Reserve Officers

What are the measurables of success? (How do will you know when this is successful?)
Reduction of crime and improvement of police and community relations built on trust and
collaborative solutions.
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Report #

Topic: Investment (money and human resources) for Peace

25

(education and building) + The New Peace Economy
Participants’ Names:
Dan Sockle, Mary Wales, Loretta Butts

Convener’s
Name:
Robert Stewart
Recorder’s
Name:
Robert Stewart

Highlights of Discussion:
 Currently, there is a significant shortage of resources for Peace (particularly financial)
 So, we are called to attract/bring resources for Peace
 GOAL: $1+Billion annually for investment in Peace Education worldwide (that is what is
currently spent on polio eradication, and it is .1% of military/armaments budget)
 Marketing challenge:
o Cultural mind shift from current excess materialism
o Show demand/need
o Demonstrate value equation (peace skills are extremely valuable)
o Show “What’s in it for me?”, namely how peace education can help people and
organizations be more successful, in many measurable ways
 It takes good connections (eg. Jennifer Jones who may become the first female RI
President is a marketing person - get on her radar)
 The message is important: what is it? Why are we doing this?
 Hierarchy of needs has to be dealt with (eg. food, shelter, safety and security)

Any Conclusions, Recommendations, Needs?
1. Take the focus of Peace and make it the over-riding focus for Rotary, with the others
supportive. (eg. Peace is the foundation of Rotary; “Peace … Is Rotary”)
2. Communicate the #1 Peace Focus to Rotarians and the Public.
3. Rotary to become volunteer Peace Coaches/Consultants/Facilitators, model it, and create
a “paid profession”, and the start of a Peace Economy (much more enriching than the
current violence economy, which just burns resources).
4. Have to take a MacroPeace perspective (akin to Macroeconomics) to develop a compelling
vision/program pitch.
5. Create an environment of peace.
6. Talk in the language of the respective audience. (eg. develop a peace vocabulary)
7. Bring all Rotarian strategic planners together to strategize Peace (including our Rotary
military planners, building bridges with “To Protect and Serve” peace
officers/peacekeepers).
8. “Sell” the Peace Toolkit (best practices; i.e. use it as a marketing tool to sell peace, peace
education, peace-building).
9. Create a Peace textbook (eg. “Peace for Dummies”; a primer), and Peace videos.
10. Work with the U.N. and UNESCO to advance Peace, and “sell Peace”, as a better
alternative to violence.
11. Consider Peace Cafes, as financially sustainable Centers for Teaching Peace.
12. Create a book on local Peace Heros, developed by Local Rotary Clubs (role models)
13. Think Global, Act Local.

Future Action/Next Steps:

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)
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Report #

26

Topic: Organizing a Peace Festival to Create More
Peaceful Communities

Convener’s Name:
Jerry Leggett

Participants’ Names:

Recorder’s Name:
Jerry Leggett

Highlights of Discussion:

I was privileged to visit the Rotary Club of Evanston, IL a few weeks ago and learn about the threeday Evanston Peace Festival they organized for their community on September 23 - 25. It
included:
 a “Peace Panel & Networking” evening that brought together young professionals to
network and explore peace efforts in Evanston and around the world;
 a “Rotary Day at Northwestern” that included a tour of Rotary International headquarters
and a book drive to support Evanston’s Erie Family Health Center; and
 A “Family Peace Festival -- A More Peaceful Evolution” that included music, entertainment,
yoga, meditation, peace talks, peace circles, a peace procession and other family fun to
celebrate unity in diversity. All FREE!
 Two international guests also participated in the event.

The event was organized by local Rotary Club members including Diane Claussen, dclaussen@northwestern.edu along with several members of the R.I. staff that are also club
members.

The organizers of this event are open to helping other Rotary clubs and their communities organize
similar events.

I am bringing this to the attention of conference participants because I believe it is a great activity for
Rotary to support.

Any Conclusions, Recommendations, Needs?
I recommend that Global Peace Festivals be considered as a great way for local Rotary Clubs to
help create a culture of peace and promote peace literacy for all.

Future Action/Next Steps:
Schedule a consultation with Diane Claussen and members of her team (info above).
Resources Required(who, finances, non-paid labour, other):

To be determined
What are the measurables of success? (How do will you know when this is successful?)
 Number of participants in festival activities;
 Number of workshop participants;
 Number of books donated;
 Number of new Rotarians enlisted as a result of participation
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Report #

Topic: Children Need Peace Heroes: Organizing Peace Heroes

27

Walk Around the World events to Promote Peace Literacy for All
Participants’ Names:

Convener’s
Name:
Jerry Leggett
Recorder’s Name:
Jerry Leggett

Highlights of Discussion:
 More than a dozen local Rotary Clubs have participated in Peace Heroes Walk Around the
World events in Ohio, Arizona and California;
 These events have lifted up peace role models who provide diverse examples of people
who practice peace ideals in their everyday life as a way to address violence and injustice
in the world.
 “A peace hero is often and everyday person who accepts risk and succeeds in making the
world a less violent and more just place” -- Jerry Leggett
 On September 11th, in Dayton, OH and Thousand Oaks, CA, more than 1,065 registered
walkers raised more than $100,000 to support local peace literacy programs that help
young people and other at-risk populations gain the knowledge and life skills that make for
a more safe, healthy and just environment locally and globally.
 The Rotary Club of Dayton, the 47th club to be formed with about 300 members, is serving
as the flagship club for this activity through its newly formed Peace Committee. Several of
its members also serve on the Board of Trustees of the 21st Century Peace Literacy
Foundation that is led by CEO/President, Jerry Leggett.
 A “My Peace Hero” card was created to honor each of the 122 local, national and
international peace heroes that were chosen by team captains. These cards help educate
communities about the valuable role peace heroes play in creating more peaceful
communities. They offer children role models and a set of ideals to strive after.
 In 2017, local Rotary clubs are invited to organize Peace Hero events in their communities
as a way to lift up the importance of peace literacy -- the knowledge and life skills to live
peaceably.
 A Peace Heroes Walk does not need to have a fundraising component to be successful. It
is first and foremost and educational initiative and a service project, intended to lift up
people and organizations in a local community that inspire a safer, more healthy and
prosperous community for all.
 One of the most important aspects of the event is to celebrate the diversity in a community
and engage in a united action “Rotary-style.”
 This activity can also be a good opportunity to enlist new Rotary members and teach
leadership skills to Rotary and Interact groups

See Brief Trailer: https://www.youtube.com/watch?v=RHSV8Pa1rXc
Any Conclusions, Recommendations, Needs?
Members of the Rotary Club of Dayton Peace Committee are happy to provide more information and
resources to local clubs who wish to help their communities plan a Peace Heroes Day walk or event.
Imagine the impact of thousands of communities lifting up peace heroes and promoting peace
literacy for all as an antidote to the epidemic of violence.
Future Action/Next Steps:
Contact Jerry Leggett for more information. jerryleggett@gmail.com or (937) 999-7314.
More information online at: www.peaceheroeswalk.org and www.21cplf.org.
Resources Required(who, finances, non-paid labour, other):
These event can be largely self-sustaining with a small start-up grant from a local club -- $1,500 $3,000 depending on the scope of the event.
What are the measurables of success? (How do will you know when this is successful?)
 How many people participated in the event?
 How many people received peace literacy education as a result of this activity?
 How many new Rotary members were enlisted?
 How many people took The Peace Literacy Pledge?
 How much money was raised for peace literacy programs? (If the event is a service project
and a fundraiser).
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Report #

28

Topic:
GLOBAL PEACE INITIATIVE

Convener’s Name:
Paula Fellingham

Participants’ Names:
Marsha Hunt, David Neuman, Guled Ibrahim, Ashuein
Alor

Recorder’s Name:

Highlights of Discussion:

Why? Because of the yearning for peace worldwide - because there are already platforms (Women’s
Information Network; NGOs worldwide; Rotary; other service organizations, etc.) Because the
foundation has already been laid and there is a real need - there are leaders in place - content in
place - volunteers in place. Weak on funding. It’s a 501(c)(3) - great cause.

Where? To be launched at the World Parliament on Spirituality Nov 17 - 20, 2016 in Salt Lake City.
2,000 in attendance - live-streamed to millions - leaders of spiritual paths from many nations will
speak - many music/dance performances etc.

Global - 196 nations participating - Peace Ambassadors attending the launch from 196 nations - and
they will implement the Peace Master Action Plan (Peace MAP).

Peace MAP - curriculums for homes, schools, NGOs, businesses, etc. Will help people in all nations
start and grow biz - help the economy - collaboration is the key.

Global Peace Summits will be held in 196 nations on Peace Day, Sept 21, 2017.

Any Conclusions, Recommendations, Needs? Recommendation to work with UNESCO - get a
Business Plan - collaborate - decide on a revenue model that will work

Future Action/Next Steps:

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)
Statisticians are creating a Global Peace Initiative Study to measure progress
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Report
#

29

Topic:
WOMEN (and men who love and support them) AS PEACE
BUILDERS

Convener’s
Name:
Paula
Fellingham

Participants’ Names:
Recorder’s
Marsha Hunt, John Wiiley, Warren Redman, Bob Smith, Jane Little, Ian, Name:
Alka Kumar, Wendy Kroeker, Dorreit West, Mary Wales, Brenda
Neuman, David Neuman, Don Fletcher, Brian Farr (for part of the time)
Highlights of Discussion:

Take advantage of strong women and men in communities worldwide - use their wisdom and
knowledge of the culture.

Include Rotary in all 196 nations; be sure Peace Ambassadors are in Rotary Clubs in their nations.

Find expats in all countries; connect and engage with them; educate them; collaborate with them.

Connect and collaborate with hundreds of nonprofits. Contact UNESCO - create educational
infrastructures. Have an exit strategy -

Include projects like Green Legacy (Hiroshima) - Include Mediation Beyond Borders - include “Be a
Great Dad” project - use stories - use foreign students in universities everywhere -

Get out to MEDIA big time! Let the world know about what women are doing for peace worldwide.

Create seminars (online) to make $ - Peter Munk Institute - Teach the leaders - Total Life Excellence
program is good idea - GLobal Women’s Network - problems in Africa with men; work on that - merit
badge idea for recognition of success levels/markers - continuing education credit - accreditation look into that - collaborate with all women’s groups possible -

Any Conclusions, Recommendations, Needs?

Future Action/Next Steps: Just DO it. :-))

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Bridges For Peace 2016; Winnipeg, Manitoba

Page 35

Bridges For Peace 2016 Voting and Convergence
Voting Purpose and Procedure:
Each participant was given 6 dots to vote on topics for which they had the "most energy" to move forward
now. This was not about what was the most important topic, as they are all important to someone. This was
about what participants believed were the most important to move into action as a priority now. This
prioritization does not stop participants from moving any other topic forward based on their own passion even
if it did not get any votes but rather it just gives data about what topics are a priority to the group at this time.



Participants were allowed to place more than one of their dots on a topic.

Vote Results

Report
Number

Convener’s
Name

Topic

Votes

2

Robert Stewart

Brainstorming a “Peace Plus Program” as a successor to Polio Plus

20

29

Paula Fellingham

WOMEN (and men who love and support them) AS
PEACE BUILDERS

15

15

Don Fletcher

Facilitator of Peace

14

23

David Newman

Rotarians and UNESCO Schools

8

8

Marsha Hunt

Proving Peace is More Profitable than Conflict

7

17

Al Jubitz

Nuclear Weapons

7

27

Jerry Leggett

Children Need Peace Heroes: Organizing Peace Hero Walk
Around the World events to Promote Peace Literacy for All

7
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7

Robert Stewart

Transformation to a Culture of Peace in the
Organization/Workplace modeled by Rotary

6

12

Jerry Leggett

Supporting Grassroots Peace Literacy Initiatives

6

28

Paula Fellingham

Global Peace Initiative

6

9

Loretta Butts

Creating Resiliency in Rotary Peace Fellows?

5

10

Robert Stewart

Peace Education Integrated Into All Schools Around the World

5

20

Al Jubitz

Need for a Goal: Pros and Cons

5

22

John Wiley

Rotary Clubs Engaging in Poverty with Community
Collaboration and neighborhood creation

5

6

Dan Sockle

Safety and Security

3

3

Dave Courchene

Finding Peace through the Land

2

11

Robert Stewart

Community Culture of Peace Programs Around the World

2

24

Loretta Butts

How can we create community based policing?

2

1

Jane Little

Leadership Pods

1
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4

Brenda Newman

Inner Peace Inner Strength Empowerment

1

13

Bob Smith

How to secure funding for RAGfP?

1

14

Warren Redman

Recipes for Inner Peace

1

16

Natalie Duchala

How can we debunk the myth that peace is the “weak “ option?

1

18

Mary Wales

Barriers to Peace

1

21

Robert Stewart

Conflict transformation lessons for Rotary Peace Builders

1

5

Warren Redman

The Power of Listening

0

19

Ann Frisch

Building alliances with oppressed and impoverished (especially
women and children) in the diaspora and indigenous communities
to build peace locally, regionally and internationally (David
Newman) AND People with guns; people with songs Alka Kumar

0

25

Robert Stewart

Investment (money and human resources) for Peace (education
and building) + The New Peace Economy

0

26

Jerry Leggett

Organizing a Peace Festival to Create More Peaceful Communities

0

Bridges For Peace 2016; Winnipeg, Manitoba

Page 38

Convergence of the Topics
After voting on the topics, participants were ask to do the following:
1. Take the "Top Vote Getters" and put them on a separate area of the floor. (reports 2, 14, 29)
2. Look at the next level of top voted and see if any of those were very similar in nature and a vote may have
been split between them. If similar and combined, would any of these be a top vote-getter? Put these
together.
3. Take any of the remaining topics, and see if they fall naturally under any of the top vote-getters from 1 & 2
above. If so, they were invited to move them under the appropriate top vote-getter.

Note: This process is not "perfect." There could have been a number of ways that participants might have
grouped the data and gotten different results based on different perspectives and assumptions. However, it is
the data which this group felt appropriate from this first cut at grouping the topics and is valuable information
going forward. The participants were happy with the insights this gave them on what is important to focus on.

Recommendations:
1. There appears to be some disagreement on some of the topics that were merged into the various
categories. It is recommended that you come up with a process to relook at the convergence and scrutinize
the groupings.
2. It may be useful to take another look at all the reports and see how it might converge based on other
assumptions and perspectives on the report data.
3. It might also be useful to take key recommendations from each of the reports and do voting on the list of
recommendations rather than just the overall report. After this step, another convergence could be done with
a different information emerging.
3. Consider doing "Action Planning" for each of these "converged categories/groups" as this was not
completed at the conference. The process could be done as follows:



The person who convened the topic for the "Top Vote Getter" in each category would be invited to see
if they would volunteer to be the "Champion" for that category.
The Champion would convene a new action planning meeting and invite others interested in further
development of the category.

 Each Category Team would come up with a suitable name and description for the category and
develop an action plan to take it forward.
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Convergence Results
Category Grouping #1
Report Convener's
Topic
#
Name

Votes

Category

15

1

29

Paula
Fellingham

WOMEN (and men who love and support
them) AS PEACE BUILDERS

23

David
Newman

Rotarians and UNESCO Schools

8

1

27

Jerry Leggett

Children Need Peace Heroes: Organizing Peace Hero
Walk Around the World events to Promote Peace
Literacy for All

7

1

7

Robert
Stewart

Transformation to a Culture of Peace in the
Organization/Workplace modeled by Rotary

6

1

12

Jerry Leggett

Supporting Grassroots Peace Literacy Initiatives

6

1

28

Paula
Fellingham

Global Peace Initiative

6

1

10

Robert
Stewart

Peace Education Integrated Into All Schools Around the
World

5

1

22

John Wiley

Rotary Clubs Engaging in Poverty with Community
Collaboration and neighborhood creation

5

1

3

Dave
Courchene

Finding Peace through the Land

2

1

1

Jane Little

Leadership Pods

1

1
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4

Brenda
Newman

Inner Peace Inner Strength Empowerment

1

1

18

Mary Wales

Barriers to Peace

1

1

19

Ann Frisch

Building alliances with oppressed and impoverished
(especially women and children) in the diasporas and
indigenous communities to build peace locally, regionally
and internationally (David Newman) AND People with
guns; people with songs Alka Kumar

0

1

26

Jerry Leggett

Organizing a Peace Festival to Create More Peaceful
Communities

0

1

Votes

Category

Category Grouping #2
Report Convener's
Topic
#
Name
2

Robert
Stewart

Brainstorming a “Peace Plus Program” as a successor to
Polio Plus

20

2

20

Al Jubitz

Need for a Goal: Pros and Cons

5

2

11

Robert
Stewart

Community Culture of Peace Programs Around the
World

2

2

14

Warren
Redman

Recipes for Inner Peace

1

2

21

Robert
Stewart

Conflict transformation lessons for Rotary Peace builders

1

2

25

Robert
Stewart

Investment (money and human resources) for Peace
(education and building) + The New Peace Economy

0

2
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Category Grouping #3
Report
#

Convener'
s Name

Topic

15

Don Fletcher

9

Votes

Category

Facilitator of Peace

14

3

:Loretta Butts

Creating Resiliency in Rotary Peace Fellows?

5

3

6

Dan Sockle

Safety and Security

3

3

24

Loretta Butts

How can we create community based policing?

2

3

5

Warren
Redman

The Power of Listening

0

3

Votes

Category

Category Grouping #4
Report Convener's
Topic
#
Name
17

Al Jubitz

Nuclear Weapons

7

4

13

Bob Smith

How to secure funding for RAGfP?

1

4

Votes

Category

Category Grouping #5
Report Convener's
#
Name

Topic

8

Marsha Hunt

Proving Peace is More Profitable than Conflict

7

5

16

Natalie
Duchala

How can we debunk the myth that peace is the “weak “
option?

1

5
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Conference Purpose and Theme

Report 2-1: How best to support Rotarians and Rotary Peace Fellows develop a
culture of peace. Could Emotional Fitness be a tool to support Rotarians and
Rotary Peace Fellows in fostering a culture of peace within homes, communities
and throughout the world? - Trina Campbell
Report #

2-1

Topic: How best to support Rotarians & Rotary
Peace Fellows develop a culture of peace. Could
Emotional Fitness be a tool to support Rotarians &
Rotary Peace Fellows in fostering a culture of peace
within homes, communities and throughout the
world?

Convener’s Name:
Trina Campbell

Participants’ Names:
Isabel Martinez

Recorder’s Name:
Laetitia Van der Vennet

Highlights of Discussion:
What support would be most beneficial to Rotarians and RPF when they develop a culture of
peace?
Emotional fitness is a client-led process. It believes that the wisdom lies within the individual and is
based on listening power (tool)
Isabel has been working on a project with 30 rural women in Antioquia, Santo Domingo (Colombia) The project was initially aimed at land issues, but they realised they had to work on the issues the
women were facing (grieving, emotional processing, etc) through symbolism (e.g. seeds). The
women are in the middle of processing the violence they faced in the past and the project worked
on/with them as people. As a result of the long term collaboration / work on internal peace, the
women are now also changing their relationships with their men / the men in their community and
with the community in general (participating in community level decision making) --- men are now
also entering the project (2) and are open to the women in their new roles/positions and what the
project is doing. The next step will be to incorporate men in all stages of the project
Isabel and colleagues are now reflecting on integrating this spiritual aspect in other projects, while
the focus is often on short term results.
Growing together - part of Emotional Fitness - also uses the symbolism of growth and
relationships/interconnectivity
Isabel - there was resistance to change in the community, the women didn’t want to loose anything
else, they want to keep using the same agricultural practices (seeds) and physical space - you need
to connect the people with their land and with the seeds they’ve had for many years
How could Emotional Fitness support Isabel? Programs that incorporate yoga, listening, hearing,etc
have been used - any other similar programs could be interesting (e.g. music) - a more incorporating
program could also be interesting
Isabel - there’s an increase of femicides in Colombia. A bigger focus on listening to the people to
know what they need, is needed to create durable change.

Emotional Fitness / “Recipes for Inner Peace” (book) does work on personal change, which
transfers to family and intergenerational change
- Emotional Fitness for Leaders, Managers and Coaches
- “Be a great dad” program
- Coaching certification programme
Changing the language → create a connection (it’s the most difficult thing) → changing the
atmosphere
How these (development) programmes are approached is changing - the spiritual aspect is being
included more often
Any Conclusions, Recommendations, Needs?
Isabel’s project could benefit from the Emotional Fitness tools → Trina and Isabel will connect
Future Action/Next Steps:
Action

Who

Isabel and Trina connect to see how Trina can support Isabel’s
project

Trina /
Isabel

When

(Feel free to add more action lines) if needed

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/nLqpZqpn--ehq2wOoaoTpHocrgmtwcg0kDBrIyCeMt56RFzC5Ajv4JPNZm0aU9Ax

Audio Only Download Link
https://www.zoom.us/recording/play/pBbN9_ft-_cBSPv-vL7n1K3GlkS-qDuoLR799tbuXmD9VCwQZNZqXDAK5753Q4UT

Report 2-2: Integrating transformative PEACE LITERACY in educational
institutions and innovation learning centres by GRASSROOTS ACTION (locally
regionally and internationally) - David Newman & Brenda Newman
Report #

2-2

Topic:
Integrating transformative PEACE LITERACY in
educational institutions and innovation learning
centres by GRASSROOTS ACTION (locally
regionally and internationally)

Convener’s Name:

Participants’ Names:

Recorder’s Name:

David & Brenda Newman, Ann Frisch

Suzanne Lea

David Newman & Brenda
Newman

Highlights of Discussion:
David gave details of the many things that D5550 World Peace Partners (“WPP”), a standing
committee of the District, has been doing to integrate peace literacy into schools in Winnipeg and all
of Manitoba. He gave details as follows:
David G Newman Q.C. is a Board member on Rotarian Action Group for Peace ("RAGFP") (July 1
2016 to July 1 2019) and Co-Chair and Co-Founder of D5550 World Peace Partners ("WPP")
(founded Nov, 2003) www.worldpeacepartners.org and www.peacedays.ca
https://map.rotary.org/en/project/pages/search_project.aspx#district=5550&area_of_focus=5a49b16
b-8dc8-4e19-b0f8-fa092c9976d4
We continue to be focused on transformative education including peace literacy from the bottom up.
We have four education initiatives with many allies. We support Peace Fellows education,
recruitment and work in our District and beyond. The four education initiatives in order of start up
are:
1) Peace Days Festival of Peace and Compassion and Peace Days 365 (origin 2010) over 7500
were directly impacted and many more indirectly in 2016. peacedays.ca
2) Emerging Issues in Human Rights (HR-2600) ("EIHR") six credit hour course at Global
College University of Winnipeg (origin Aug 2011). A class of graduates from grade 12 going into
University in the Fall and university students from various faculties and educational experience in
university become a community of up to 33 students a year learning together about respect for
human rights, conflict and resolution and global citizenship. Core values of Rotary are part of the
curriculum. The last three years a Peace Fellow has presented. This is a 10 day course in August
that includes a classroom on the bus tour of two Folklorama Pavilions. Has impacted over 150
students who completed the university course successfully over the last six years.
HumanRightsUniverCity.com
3) UNESCO Associated Schools Network Cross Borders for Peace Project with middle school
in each of Cleves Ohio and Winnipeg Canada, three year pilot program ending July 1 2017. This
proven success has earned credibility with some Rotary Clubs and our District 5550. A go-forward
strategic plan is in development with allies and continued support from Canadian Commission for

UNESCO and USA Commission for UNESCO. Has impacted middle school students in two
UNESCO schools over the last three years. The lead teacher in Cleves in 2016 was appointed a
member of the USA Commission for UNESCO.
4) Rotary Adventure in Human Rights ("RAHR") will begin its third year of a three year pilot in
Aug 2017. This intense immersion for up to a week at the Canadian Museum for Human Rights
("CMHR"), Fort Whyte Alive, Immigrant and Refugee Centre of Manitoba ("IRCOM") and Indigenous
and Social Business learning locations and program includes 6 nights in a University residence. A
class of up to 25 students stays together throughout. This pilot focuses on equality rights,
indigenous rights and minority rights. The pilot has been very successful and is intended to be open
to international participants next year. The 45 alumni from the first two years of this program have
bonded and form continuing relationships. Several have become influential leaders. One, a female
of Bangladesh origin became President of her Interact Club in a local high school. A indigenous
male has become a leader in national youth indigenous matters and a leader in Youth Parliament.
Rotary D5550 World Peace Partners is structured as a Standing Committee of D5550 and each
program is led by a subcommittee of Rotarians and Non Rotarians committed to the same vision,
mission and strategies. www.worldpeacepartners.org
As part of WPP and Peace Days 365 in April 2017,  Paul K. Chappell on behalf of Nuclear Age
Peace Foundation spent 9 days in Winnipeg Canada.
Paul spent time engaging with our Winnipeg Police Service Community Police Unit and new recruits
and trainers about peace literacy and dealing with trauma. We met with many other diverse
engaged interactive audiences. We spent a morning with the Department of Education and
Training Director and 12 of his staff and a PhD peace and conflict studies candidate who is an
educator. They were so impressed they are intending to introduce this peace literacy “lesson plan”
into curricula throughout the province. Over 30 Immigrant and Refugee youth age 16 to 27 and
women and men from South Sudan were enthusiastic about what they learned in engaging
dialogues with Paul. K to 12 UNESCO School teachers and students gave rave reviews of his
keynote presentation to the Manitoba Annual UNESCO Schools conference. A leading Elder in our
Manitoba Indigenous Community Dave Courchene, Jr. who spent time with him during his visit and
read two of his latest books given to him, has just invited Paul to be part of 24 wisdom keepers
representing the diversity of the human family at an Indigenous-Led International Climate Summit
June 8 to 9, 2017 at Turtle Lodge. The objective is to express “our common vision, values and
consensus on action-based solutions to climate change. To provide guidance for current and future
generations. He met with rich and poor and powerful and oppressed and young and old and all
welcomed and were moved by and engaged with his teachings. He sold out all 40 of his books
ordered through a local bookstore before his visit ended.
We continue to dialogue with the Canadian Commission for UNESCO and hope to open dialogue
once again with the USA Commission for UNESCO. We are encouraging RI to do the same.
In our grassroots up approach we are seeking a District by District strategic alliance with UNESCO
supported by RI and UNESCO head office and UNESCO Commissions and local clubs involved
supportively through the UNESCO Associated Schools Network Project. The goal is to integrate
peace literacy education in this way worldwide, one District and one Commission at a time.
Our 3 year pilot cross-border program with 2 middle schools in Canada and USA proves this can

work. We are hoping to continue our cross-border project with the Cleves Ohio and Winnipeg
middle schools.
They have expressed a desire to continue. The business plan is starting to be developed led initially
by Linda Connor the UNESCO Schools Coordinator employed by the Department of Education and
Training of the Province of Manitoba. We would like to see UNESCO revitalized and refocused in
strategic ways with civil society led by Rotary. In 1940, 1942 and 1945 Rotary was a key inspirer
and partner in the creation of the UDHR, UNESCO and the UN. Time to once again ignite the
passion for peace and hard work and discipline necessary to be as skilled and trained in peace
building and non-violence and compassionate action and mutual understanding as in war and
sports. What is more important? So let’s just do it using the educations systems of the world starting
with Canada and the USA led by grassroots Rotarians and allies and UNESCO Commissions.
Discussions about the reported details above included the following:
Rotary as a borderless entity can broaden this concept much more to counterbalance sports and
war with peacebuilding-- real structures that can educate youth in this important realm/set of skills.
Ann talked about collaborating with Merriman University to offer civilian peacekeeping online.
Tuition Cost is $1400 (doable at $700 for a non-credit version). PeaceJam has an extensive
curriculum but doesn’t have a peacekeeping/protection type of component (can be a bit more
challenging when working with younger folks-- i.e., high school kids).
Some discussion of the extent to which trauma creates new violence-- but can also be instructive in
driving folks towards peace. How can we help more folks to overcome trauma by learning to
face/deal with it?
The facilitator talked about the work that Elsa has been doing around sexual violence and talking
about how I have been working in Baltimore to build dialogues around police-community relations
and exploring ways of using her approach to address sexual violence on campuses in the U.S.
(initially college, but even K-12 has a lot of issues; check out the Netflix series 13 Reasons Why to
see how difficult high school life can be for many young people-- women especially).
Peace/belonging/self worth are higher in the needs matrix than almost anything, as it turns out.
Once you reach a very basic standard of food/shelter, those needs become critical.
Measuring/mapping peace: “PEG” my peg.ca (in Winnipeg) program // a way of showing
health/positive peace in Winnipeg community. We can use mypeg.ca to show violent crime and
mortality rates in different parts of the city-- a big revelation for folks…...if you live in some places,
your mortality may be 10 - 20 years shorter than in other places (i.e., in indigenous communities).
Any Conclusions, Recommendations, Needs?
Rotary International be asked at Atlanta and encouraged to support Strategic Alliances between
Rotary Districts and UNESCO Commissions in Canada and United States and other countries,
when Districts want to form such alliances to integrate Peace Literacy Education in Schools.
Ways to convey ‘peace index’ critical info in visual, engaging ways-- people can relate to maps,
images, etc.

Do more training virtually? // but also there is something critical that happens in person-- Rotary has
huge leverage that way with real meetings happening worldwide on a weekly basis…..
Getting to a ‘breakthrough’ point = radical learning and trust-building; can this be emulated online? -Sometimes can happen quicker with a more unique visitor
Power of the circle structure
How can Rotarians take their network to facilitate breakthroughs?
‘Diaspora Groups’ in Rotary -- Leverage Rotary worldwide (eg. South Sudan // draw on immigrants
in Canada/US to bring peace back to homelands - “Winnipeg Women’s Resource Centre in Bor” )
Future Action/Next Steps:
Action

Who

Rotary International at RI Convention in Atlanta be asked to
support Districts and UNESCO Commissions in principle
entering into strategic alliances for Peace Literacy in Schools.
Pursuant to the existing UNESCO associated schools network
project (ASPnet) and further encourage the expansion of the
number of UNESCO schools worldwide
Find ways to use Rotary network to engage immigrants to have
an impact back on their homeland (e.g. South Sudan).
Find ways to get Rotarians outside of their comfort zones (be
vulnerable) to connect to nearby and faraway communities to
bring peace-minded change via...
breakthroughs → trust → radical learning
Have Rotary Peace Fellows do sensitivity training-- maybe
online?
Visualizing Violence is important - tool could be used to
intervene on immigration deportation (need more citizens to
engage as ‘citizen police’ to counterbalance police?)

Resources Required(who, finances, non-paid labour, other):
Collaborating with schools/universities can help to scale up a program.
Magic happens in person….can that be done online/virtually in similar ways?

When

What are the measurables of success? (How will you know when this is successful?)
1) Implementation of Peace Literacy lesson plan provided by Paul K Chappell and Nuclear Age
Peace Foundation will be achieved in Manitoba, part of Rotary D5550 pursuant to the World
Peace Partners relationship with the Province of Manitoba, Dept of Education and Training
and the credibility of Rotary D5550,
2) The strategic alliance is achieved between D5550 and Canadian Commission for UNESCO.
3) The demographics of the Rotary Club of Winnipeg-Downtown membership will better reflect
the demographics of the city of Winnipeg.
4) An indigenous group in Winnipeg forms a Rotary Club.
5) A Global Grant to support a Winnipeg female South Sudanese diaspora led project in SS will
be approved.

Video, Audio & Chat Recordings of Breakout
There was no recording made of this breakout.

Report 2-3: Leadership For Change - Frances Jeffries
Report #

2-3

Topic:
Leadership for Change

Convener’s Name:
Frances Jeffries

Participants’ Names:
Frances and Erinma

Recorder’s Name:
Erinma Bell

Highlights of Discussion:
How to initiate and sustain leadership for change.
A leadership team development worksheet by the Harvard School/Kennedy School of Government.
The community used to be a farming community ‘a nice place to live’. Now have a huge opioid
addiction. Three years ago 10-12 deaths due to drugs last year 2016 25 deaths.
Food pantry and food distribution - there is enough food for everyone. Its ridiculous because her
community should not be dealing with food but with the other issues of gang and crime problems.
People talk about ‘them’ and ‘us’. The them only live about a 5 minute train ride away. Thinks
people should get together and help them if they are to help us.
Feels people who come into their community should check out other ideas or models of success
and leave them with something positive to give them at least a new insight to what they are doing.
They could then just change more slightly and make what they are doing more of a success and
sustain their leadership.
Worries about current leaders ‘burning out’, but if they have someone tracking what they are doing
then this will help them to be more sustainable as leaders.
Being able to feed a leader with data while they are doing the front line work, will help to really
support them while they are doing the frontline work.
Cultural intelligence is far different from stereotypes. If you are culturally aware then you are able to
smash the stereotypical ideologies of others.
Any Conclusions, Recommendations, Needs?
Need a single goal to aim for to make sure that you sustain a movement towards change - eg
getting the voting rights act signed, then enabled other things to happen.
Being able to feed a leader with data while they are doing the front line work, will help to really
support them will demonstrate that change is happening. Then you will get to a tipping point when
people feel it see it before then know it - then they’ll speak about it.

Future Action/Next Steps:

Action

Who

When

Begin to put together training materials for people to use
Get people to invest in social change as a part of their good
works

Rotary

Put the CARISMA Toolkit online via University

Erinma

Contact Frances with the weblink

Resources Required(who, finances, non-paid labour, other):
None.

What are the measurables of success? (How do will you know when this is successful?)
In change once you have identified your constituency/community (just 3% - 3 people) to begin to
have a significant change. When you have 10%- 100 you have change.
The 3% will take guidance from you.
Success is when you have moved beyond lift-off. 80% of the fuel is used in the lift off of a space
ship. It’s hard to get it off the ground, but when once it has lifted off - it keeps cruising. And so it will
orbit on 20% of the fuel for months and months.

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/45XL1fMQK2G-QaPlyCgkfUJOzp2WQ8_7fin-d-JNSq3EbpYw0u4VYDxzSKW7yDC-

Audio Only Download Link
https://www.zoom.us/recording/play/e2E5H_e6bKJuL1Iiyl_DXtdh042SYF4-BrgkDqA0_o2Dl14XvPnRxHK4DH3cVzSJ

Chat Notes From Recording: No Chat Notes

Report 2-4: Internal and External Messaging - Susan Beaver Thompson
Report #

Topic:

Convener’s Name:

2-4

Internal and External Messaging

Susan Beaver Thompson

Participants’ Names:
Susan Thompson; Spencer; Elsa DSilva; Mark
Harbison

Recorder’s Name:
Gail Ervin

Highlights of Discussion:
How do we best encourage Rotary, as well as those outside of Rotary, to participate? How can we
develop our internal and external messaging that both serves Rotary and speaks to non-Rotarians?
Need to take advantage of social media - preaching to the choir. How do we go beyond Rotary?
Need to take advantage of alternative channels. Opportunity to learn from this group - I’m currently
tweeting this conference.
Topic is important, but to achieve our goals need more people. If purpose of the conference is to
engage Rotary as a bridge to peace, must finds effective ways to reach out.
Understanding of peace within Rotary is pretty weak. A gap between the RPF and the Rotarians
that sponsor us. Need to find a way to address this, and get a strategy to RI to engage club
members, to promote peace, and understand peace. Rotary’s focus on polio was clear messaging need that for Peace.
We fight back against violence through engagement, dialogue, building understanding
The RI website is almost impossible for Rotarians, and thus almost completely for non-Rotarians.
Facebook and Twitter provide the most access, and some local sites.
How do we focus social media, rather than just a lot of people talking, but more concrete planning
and sharing.
I know that Rotary is a great example of an organization that is International with rotating leadership,
and has the infrastructure to run with a global initiative, like they have done with polio. About
educating of people to do that. Have heard/experienced that people want to make a difference, they
just don’t know how.
Give specific resources, twitter and FB suggestions - post of the month, social media graphic photos
and suggestions. Very successful, using many different people. Ways of coordinating that and
giving resources, like graphics and text.
In terms of peace and a peace culture, and a definition for peace, what does peace look like, what
does it feel like, what are the next steps to making it that way? Developing a culture of peace,
How do you educate people and have the language for peace?
Who are the early adopters, what kind of messages can we put out there? Developing that
vocabulary and culture of peace.

The people participate on a local language basis, our language is framed in war, not many talk of
their own issues in their own country close to their heart. Rotary communities play an important role
in education. Localizing activities. If there is a way to give a push to every District and club at local
scale very important.
For most, peace is Not War. Rotary work IS about positive peace, so how do we explain and
educate on this? Top down and bottom up. Resources to civil society,
How to engage the PF around the world, taking a more active role as resources for Rotarians. RI
has access to professionals.
Biggest challenge is the language barrier. But we have PF from so many countries, but how to
engage. PF have the heart but not the resources.
Are the younger generations ready for a mediation course, without a broader understanding? Of the
big pix
Political and religious dialogues can be very sensitive, but can transcend that in some way, how to
have civil discourse.
Economic benefits of peace,
A lot of the resources are there - getting the Rotarians to utilize them is a challenge. How do you
structure the outreach in the Rotary local system. Takes local leadership, but it is their own project
focus. Generalize this info and get the word out. WashRag has developed a program for Rotarians
to write grants that Fit the Rotary system.
We have had peace conferences in every region over the last five years. All other areas of focus fall
under Peace. What isns’t there is implementation.
Any Conclusions, Recommendations, Needs?
-With the right resources, give PF the resources to PF to organize conferences for launching Rotary
Peace Plus program. Tool kits, flyers, ideas, graphics, social media ready to go.
-District level funding for Open Space and online technologies to bring Rotarians into the picture, to
produce their own conferences. Asia is behind in doing this, although challenging re language
barriers.
-Promote/Model Open Space as peace, building collaboration as basic principles of peace.
-Need to pay attention gender equality, especially through Rotarian women.
-Need standardized PF Presentation PPT for Positive Peace
-Need TOT for Peace Fellows to provide Positive Peace education to Districts for their conferences,
training meetings
-Tool Kit for social media, conferences, presentations developed from new Rotary strategy for peace
(Peace Plus?)

Future Action/Next Steps:
Action

Who

When

(Feel free to add more action lines) if needed

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/2LvEyxH1br_eyhZIzM4DmnzZ-20uWz4aTZvLbQOSi3lMdtEiXrDzh15kcM_DKizQ

Audio Only Download Link
https://www.zoom.us/recording/play/YTvSZhOZ3oet_74wbnopwudUiG3LY6BumeLe5tOG9xd-FjE46kJv5A4eL7
XTLf6E

Chat Notes From Recording : No Chat Messages

Report 3-1: Finding Common Ground in polarized (political or other) times." How
to engage and find common ground with people who you don't see the world the
way you do." - Tom Schneider
Report #

3-1

Topic:
Finding Common Ground in polarized (political or
other) times." How to engage and find common
ground with people who you don't see the world the
way you do."

Convener’s Name:

Participants’ Names:
Tom Schneider
Brian Farr

Recorder’s Name:

Tom Schneider

Gail Ervin

Highlights of Discussion:
There are shared values we can identify, beyond politics and stereotypes.
We are taught to hate the “other” whether another state, team, religion, race. Polarization is the
threat to peace, not particular viewpoints.
In Mexico, people are passionate about their political parties, more local accountability, hate
politicians, but love their country. Need to find what general things we can do to find common
ground with people, and using it as a way to build peace.
News media is making things more difficult, openly slanted, and people tend to gravitate to those
they agree with and further construct their silos.
People tend to live in zip codes with like minded people. Challenge to combat natural tribalism.
As we make social media our social connections, we further silo.
Pervasive problem, challenge is that so much is controlled by big business and vested interests.
Must engage the grassroots, in the search for common ground.
Must engage religious leaders, they do a lot of good. They are capable of making people better.
The great religious leaders, moral truth given to them to enlighten all nations, sense that all religions
tap in some way.
Look at area of ethical teaching. One area can find common ground and build better understanding.
Some of this is in the RAGFP Primer on Peace.
Main root cause of violence is demonizing the other. We need to build understanding.
Create safe place for people with diverse interests to search together of solutions. How the space,
Example in Rotary meetings, talked to various stakeholders, held town meetings, and brought
politicians together. March issue.
Rotarians in general already do much of this through projects. Common value of service.
A call for civility, ground rules for discourse.

Any Conclusions, Recommendations, Needs?
Rotary can help people find common values
Burst your bubble - listen to people outside your silos. Don’t assume that people don’t care about
the same things you do
Find ways, things you can agree on, how they may want to help to reach common ground.
Take fierce loyalty of Rotary and use that.
Every Rotary project can be a peace project. Need to train Rotarians about Positive Peace, how
what they are doing builds peace.
Primer on Peacebuilding. Huge challenge in education. Peacebuilder clubs. Trying to do with the
RAGFP.
Metrics very difficult - how do you measure peace? If you show Rotary is Peace, identify where,
how often, how many people. Take a pledge to start shifting the narrative.
Help people understand the history, how we got here.
How to develop a core of people giving talks and training to Rotary clubs and districts.
No one wants people to have a focus away from polio, but missing all the young people and their
passions. Polio was a much bigger challenge than expected, and concerns about getting into
something we can show progress in.
Future Action/Next Steps:
Action

Who

Strategic Partnership with Mediators Beyond Borders to provide
club training on Positive Peace, Conflict Resolution and
Dialogue

RAGFP/
MBBI

When

Continue to promote the Video, translate to different languages
Train Foundation/Peace Center staff to understand positive
peace projects and economic benefits of peace

RAGFP/
MBBI

Promote funding of /projects for dialogues, meetings to develop
shared values and common humanity.

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/4ZorDbFGOJWYKu4EPMReoXwQ3exVHRQEkV76i_9J8J1tnr57PAQ4ylIBd5vhG5mm

Audio Only Download Link
https://www.zoom.us/recording/play/uOAG9giihcqf06cRNvDnzcY25LkPDBFblkPeBNZYr_ANk8vecy7M0z9oTCE9H5mG

Report 3-3: Peace Leadership - Wesley Hedden
Report #

3-3

Topic:
Peace Leadership

Convener’s Name:
Wesley Hedden

Participants’ Names:
Mark Harbison, Robert Stewart, Gretchen
David and Brenda Newman, Alison Sutherland

Recorder’s Name:
Spencer

Highlights of Discussion:
Wesley said that there had been a lot of interest in S.E.Asia around peace leadership but not much
consensus on what it means. Some would say peace building, whilst others would say peace
leadership.
He had set up SARUS Exchange Programme for youth from countries in conflict, from different
religions etc. The goal was to give peace building and leadership skills in order to equip youth to
lead the conflict forward. The impact being leadership peace transformation.
Gretchen, an educator with a background in peace and conflict, said she was continually impressed
by how we can so easily push the role of education and peace on to the younger generation. Her
viewpoint being that we need to look at people like ourselves and for them to make a difference.
This question is deeply related to communities bias and how we need to be more explicit.
Robert, with many years as a certified management consultant had been working in the area of
peace education and peace said that leadership is one of the areas of teaching workshops. He said
that he felt that peace leadership needs to be rooted in the curriculum of the education programme.
Mark said he felt that said that rotary had done a great job in creating one thousand leaders already.
For him peace leadership is about connectedness rather that domination. He pointed out that the
RYLA programme provides leadership skills to youth.
Gretchen commented that connectedness is not a new concept. Research shows that three skills
sets a leader apart in reaching outcomes:
Self knowledge (values, how we work and think)
Social knowledge (how to communicate with other people and to be authentic in an effective way
Understanding of issues (how to recognise patterns i.e. patterns of how conflicts arise, how conflicts
have been resolved, team working or not working)
Alison pointed out that youth are not the future, they are the present! She agreed both with Wesley
and Gretchen. We educate the youth to give knowledge and skills to avoid them becoming
blinkered and bias. Whilst at the same time we educate our peers to challenge inherited or dogged
narrow viewpoints. She too said that perhaps a fundamental problem is in persuading Rotarians to
become involved in peace, making peace tangible to rotarians and for them to join the RAGFP.
David explained the system in Winnipeg which began in 2003 when they considered whether to
become a RAG or to integrate pace into the rotary governance system. They felt it would be difficult
to get the support of clubs at district levels as they fell within three different jurisdictions. Therefore
over time, peace standing committees were formed with their district being the first in the world to
have a Director representative at the club level. Their goal is for every club to have a designated
peace representative. They had been given a 5,000$ budget but greatly added to this with private
donations along the lines of systems management.
Any Conclusions, Recommendations, Needs?

Future Action/Next Steps:
Action

Who

When

1)
Integrate into the peace fellowship curriculum peace
sensitive criteria defining language
and criteria for global
grants etc, enabling all to have a common language when
discussing peace.
2)

Look at funding peace fellows (connecting them more with
clubs, advertising their projects which need support)

3)

Look at the model of social business consultancy whereby
peace fellows could be funded for their “consultancy” role.

4)

Increase awareness and capacity for the support of peace
fellows at club, district level.

5)

Increase/build capacity within rotary for Peace Leadership

6) Help to educate peace leaders worldwide.
7) rotary could develop a peace leadership definition and an approach for
developing foundational skills in this area

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/1gXWu8X8qSAmsaTMgP8WPIjkDiLPAABBx4xJhFN_jjX2kjLWWAxFjG45p5zSEEgW

Audio Only Download Link
https://www.zoom.us/recording/play/zfCeguY9N0ChmdJWREub9cfvZdaemy5FtWv3kMdgfRdSKdPGYTkRNixJP8FRYDG7

Chat Notes From Recording
00:41:22
00:42:11

Robert Stewart:: Sharing one of my peace leadership links: http://www.peace.ca/peaceleader.htm
Wesley Hedden: This looks great, thanks, Bob!

00:42:16
Peace Fellow: we have about 20 mins to go.
00:42:34
Wesley Hedden: thanks for the reminder spencer
00:42:57
Peace Fellow: maybe we can start thinking about concluding the discussion, find recommendations, and
needs.
00:42:59
Robert Stewart: we should be talking action recommendations
00:44:00
Robert Stewart: My recommendation: we need to build capacity within Rotary re Peace Leadership
00:44:23
Robert Stewart: Then we can help to educate Peace Leaders worldwide
00:44:25
Mark Harbison: I agree with Robert.
00:45:04
Gretchen:
Robert: rotary could develop a peace leadership definition and an approach for developing
foundational skills in this area
00:45:34
Robert Stewart: Gretchen - that would be excellent - and yes we can do it
00:45:51
Gretchen:
does Rotary have a peace-sensitive criteria for programs and projects it funds?
00:46:08
Wesley Hedden: Yes, and we could integrate that into the peace fellowship curriculum so everyone has a
common language within Rotary to talk about peace leadership.
00:46:32
Gretchen:
great action item, Wes
00:46:39
Robert Stewart: Alison - I hope that you get these comments into our Report
00:46:51
Alison Sutherland:
Gretchen Peace is no different to the criteria for global grants. It has to be
sustainable
00:47:02
Gretchen:
great, thanks Alison
00:48:01
Mark Harbison: We have eight areas of focus--Peace, Health and Disease Prevention, Maternal and Infant
Health, Basic Education. The General Secretary of Rotary, 3 years ago at the Peace Summit before National Convention, said
that Peace is the umbrella under which all the others should be pursued. The challenge is to operationalize that.
00:48:29
Robert Stewart: "most violence is the result of unscrupulous leaders, out of greed for power and
resources,who exploit their people into violence, provoking them with religion, racism,poverty,fear, etc."
00:48:33
Gretchen:
i can imagine that’s a challenge
00:48:46
Mark Harbison: Sorry, I didn't list all of the Areas of Focus, and it was an international, not a national,
convention. In Sao Paulo.
00:48:57
Alison Sutherland:
Perhaps it would be good say at the Bradford Peace Centre and perhaps elsewhere,
at their annual memorial lectures, instead of telling the rotarians what they do but for them to facilitate workshops on the day
to equip rotarians in the area of peace
00:49:38
Gretchen:
bradford does great work, Alison!
00:51:16
Wesley Hedden: I think funding is an important part of empowering rotary peace fellows as peace leaders so
there should be more avenues for fellows to connect with clubs and the foundation.
00:52:12
Alison Sutherland:
Rotary global grants has to have some rotary participation i.e. the local rotary club
oversees it and prepares the report
00:53:30
Gretchen:
rotary could incubate peace efforts with a dedicated group of rotarians and fellows
00:53:40
Alison Sutherland:
yes Gretchen i agree
00:54:21
Robert Stewart: Who are our Peace Professionals within Rotary?
00:54:30
Robert Stewart: Who are our Peace Leaders within Rotary?
00:54:57
Alison Sutherland:
There is no Peace Director. The work falls to District Peace Officers
00:55:18
Mark Harbison: Yes, Alison :)
00:55:53
Alison Sutherland:
Spencer. One of the amazing things about WASRAG global grants is that there are
sums of monies which are allocated to the consultation.administration. This no doubt is technical help. Peace should not be
any different.
00:56:19
Mark Harbison: Agree with Alison.
00:56:33
Wesley Hedden: Great conversation here. There’s a save chat function so we can paste this to the bottom of
the report if we like.
00:56:50
Alison Sutherland:
yes please. can you do the save please Wesley
00:56:59
Wesley Hedden: absolutely!
00:57:19
Robert Stewart: In case participants were not aware, we are welcome to review Alison's Report when she has
drafted it, and add to it if we wish. And we should save the Chat.
00:57:44
Peace Fellow: There around 6 mins before we need to end the meeting.
00:58:23
Robert Stewart: Bye for now - I am leaving to prepare for my Breakout Session in 10 minutes Room 4-2.
Thanks.
00:58:36
Wesley Hedden: bye robert, thanks for joining us!

01:00:52
Alison Sutherland:
Whatever is done has to be able to be replicated worldwide within other cultures and
at their starting points.
01:02:24
Mark Harbison: Yes, TRF is calling these protocols--general outlines of what they are willing to fund in the
Peace and Conflict Resolution Area of Focus.

Report 3-4: Gender and Peace - Suzanne Lea
Report #

Topic:

Convener’s Name:

3-4

Gender and Peace

Suzanne Lea

Participants’ Names:
Suzanne Lea, Elsa D’Silva, Jane Kellum, Brenda
Newman

Recorder’s Name:
Suzanne Lea

Highlights of Discussion:
Explaining the SafeCity project and how it developed in India, extending from the assault on and
eventual death of a young woman in a public bus in India in 2012. The idea is to map incidents of
women (or men, but many incidents are impacting women) who are harassed or assaulted in public
places so that “hot spots” can be identified and then engaged via dialogue: (1) if you see on a map
that certain places are more dangerous, you can avoid those places, but, better, (2) the map can
drive dialogue with the community in the hot spot areas, so everyone can work together to make the
spaces safer (the community always knows things that would help to make things safer / a good
idea of what the challenges are!).
Brenda Newman then told us about Winnipeg MY PEG program, which also uses maps to spread
better understanding of how much life can differ within the SAME city-- just across town-- given
variable demographics. The Winnipeg MY PEG program is now collaborating with the Global Peace
Index folks (Suzanne and Elsa are both Ambassadors with the GPI). MyPeg.ca is fascinating
because things as seemingly structural as life expectancy can vary by 18 YEARS just across town-indigenous folks v. those of European legacies.
Police love to collaborate around maps as it helps them direct resources and engage more with the
community-- which makes them much more likely to feel connected to the community and to thereby
break down the blue wall that can lead to violence.
How can we collaborate?? Winnipeg is doing awesome things and developing Peace Fellows but
they want to have broader, global impact. We are developing and adapting this interesting SafeCity
approach and would like to leverage the Rotary network to broaden the impact (it’s powered by
Google Maps and thus could be used absolutely anywhere).
Could we do gender sensitivity training online? Via Zoom? It is very helpful to have some sort of
interpersonal dynamic. If we move into this sort of virtual/gendered space, maybe we get more
younger folks and more women…..? Women cannot always travel-- they have kids and
commitments. How can we bring it to them?? How can we spread information to people and meet
them where they are while still delivering the sort of quality engagement that can produce insightful

breakthrough connections?
There is a PROCESS for mobilizing change-- it needs to connect to the local, community level, but
the general principles can be conveyed/trained broadly.
Any Conclusions, Recommendations, Needs?
Maps are visually engaging-- people can relate to them.
Information can be layered on maps to provide depth of detail-- and dialogue opportunities.
Important to establish relationships e.g. Police in Winnipeg, Ministry in Argentina
Let’s try some gender sensitivity training virtually and see how it can work-- and what can make
breakthrough connections possible. Can we also use this approach to convey key mobilization
techniques to folks around the world to apply to their local context? Yes!!
Make recordings (like Ted Talks? - Peace Talking Stick?) so that folks like Elsa can be conveyed
around the planet.
Future Action/Next Steps:
Action

Who

When

Let Winnipeg PEG mypeg.ca try Twitter by using the SafeCity
handle for a week….? // start by participating in a SafeCity
Tweet Chat-- 11.30am EST on Fridays @pinthecreep
(WinniPeg will likely pass that chance onto a local group
focussed on women)
Explore possibility for gender sensitivity training virtually in
Winnipeg

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/cnhNvwO_TonsRZwVNs2qpTwmiFQ_wQ-Exx5PLex_L6wf3V_32SAJImVe360SH3wT

Audio Only Download Link
https://www.zoom.us/recording/play/iJZthHaxPzg9RkJ0xHA3NqRO2puClV0fx46qBgKoXXZp-jiACHw_PGtwHSpUycrk

Chat Notes From Recording - No Chats

Report 4-1: Measuring Peace by Country and Community - David G Newman and
Brenda Newman
Report #

Topic:

Convener’s Name:

4-1

Measuring Peace by Country & Community

David G Newman & Brenda
Newman

Participants’ Names:
Alison Sutherland; David G Newman & Brenda Newman,

Recorder’s Name:
Wesley Hedden

Wesley Hedden, Jim Anderson, Isabel Martinez

Highlights of Discussion:
●
●
●
●
●
●
●
●
●
●
●
●
●
●

Background of Global Peace Index and history of Rotary’s strategic partnership with GPI
GPI Ambassador Program is a great opportunity for Rotary Peace Fellows
GPI has already provided framework and context to support global grant program
GPI highlights the systemic nature of violence and the need for a multi-layered approach to
interventions
Winnipeg has a community index mypeg.ca measuring community health that is GPI
compatible at a community level
A relationship is being cultivated between the Winnipeg Community Index and the Institute for
Economics and Peace economicsandpeace.org to create a model for a community peace
index
Challenges of measuring scope of problems and impact of interventions
Overlap with Rotary area of focus: development
In practice peace interventions don’t always get connected to the GPI and other metrics
Difference between Rotary and other organizations is that Rotary stays in the community importance of being locally grounded and working from local knowledge (ex. Winnipeg
Women’s Resource Centre in Bor, South Sudan)
Success of Kiva model - the gift that keeps on giving kiva.org
Grameen bank model - borrowers ultimately become the owners of the bank and receive
dividends
Importance of including women in indices and interventions
The Rotary website doesn’t give women-specific information on peace

Any Conclusions, Recommendations, Needs?
● Recommend for the Peace agenda in Atlanta the creation of internal micro-index for clubs
(Rotary and Rotaract) - need to have measurement of the problem and solutions Rotary clubs
are using, will lead to great impact and collaboration. 5-6 components or indicators with
women as one indicator
● List of countries on the Rotary website that needs support, with each country including what
type of support is needed under each indicator (women, etc.)

● Key Question: How can Rotary capture local methods for measuring problems and solutions,
as opposed to top-down models of assessment?Create a woman’s Rotary club in Colombia
focused on women’s empowerment in conflict contexts
Future Action/Next Steps:
Action
● Continue the conversation about Global Peace Index
(“GPI”)
● local methods for diagnostics and assessments eg
Winnipeg community index PEG mypeg.ca
● Community index on women as well
● inclusion of women in these processes at conference in
Atlanta in June

Who

When

All

June

Resources Required(who, finances, non-paid labour, other):
● No expense to Rotary
What are the measurables of success? (How do will you know when this is successful?)
● Global Peace Index (“GPI”) economicsandpeace.org
● Community Peace Index Measure (eg PEG mypeg.ca )

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/InTgLQ-kW-nMAPc2AodRwNh5oLAXzdj5AuffaZGEaU3ln2ICkUctmTmZ3wRv77pH

Audio Only Download Link
https://www.zoom.us/recording/play/ynS8-e9I-9B6v-Rh_CDWRVOeoqsT-AyUibHnnXzGTshi-rc9j4A9FDmypxG-8eVX

Chat Notes From Recording
0:31:34
Alison Sutherland:
isabel. We have a peace fellow from Wales named Becky Palmston who
is working in Rwanda empowering girls. If you wish, I could let you have her email address. You never know
there might be overlap

Report 4-2: It is our beliefs that are killing us - Robert Stewart
Report #

Topic:

Convener’s Name:

4-2

It is our beliefs that are killing us

Robert Stewart

Participants’ Names:
Robert Stewart, Gretchen Alther, Spencer, Dennis
Wong, Brian Farr, Tom Schneider, Mark Harbison

Recorder’s Name:
Gretchen Alther

Highlights of Discussion:
● Robert: need to (in Rotary) talk about politics [and religion] and religion/spirituality (belief
systems in short) when we are talking about peace as a mission.
● The Rotary 4-Way Test is a model - can support empathy and trust even when there are
strong differences in opinion, and privileges relationships and positive impact.
● Religion (and ethical teaching) is an important element and tool for uncovering common
ground and connecting values and overcoming us/them mentalities.
● Attracting young people through the use of spirituality.
● Younger generations are moving the bar away from dualistic thinking toward greater
understanding of multiplicities of identity/action. We need to combat dualistic triumphalism
● Hard to work on projects in many places without engaging with local religious groups and
leaders
● Rotary is an open platform for dialogue regardless of religion and politics
● Appreciation for common humanity and goodness
Any Conclusions, Recommendations, Needs?
● RAG for Peace: develop a discussion paper on how Rotarians can talk about religion,
spirituality, and politics in a safe way
● Put together common values as related to peace can underpin the ability to reach agreement
(and/or understand the gaps and difference) - this is being addressed through the primer as
one example (see Brian for more details - it is nearly ready for launch)
● Rotary can keep cultivating these spaces for relationships building and “contemplation” and
conversations that are rooted in shared values
● Rotary can facilitate conversations among religions and generate deeper understandings of
root causes of conflicts and misunderstandings
Future Action/Next Steps:
Action

Who

When

Primer

Brian

soon!

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/tATQ1OjMGu5olx1-3Oj0B7yegLJWUbmL2UOIUwNtoWo2PHveN4pW60IGSULDRMF
4

Audio Only Download Link
https://www.zoom.us/recording/play/4p2s9xZpvNVHOYscMJyq_smsLKYLqhzXgvg-H9eKxXd4J7rW1pALMeRtNCmd7XvC

Chat Notes From Recording
0:44:25
Mark Harbison:
"As atrocities Mount in Syria, Justice Seems Out of Reach," Anne Barnard,
Beirut Bureau Chief for NYT.
00:54:24
Peace Fellow: Another 15 mins to go.
00:59:04
Robert Stewart:
Brian - I will ask you when we may see the Primer - can't wait!!
01:04:12
Peace Fellow: 5 mins
01:04:34
Mark Harbison:
Tom, reminds me of Tokyo, where you either inherit a home, or mortgage
your salary for 40 years to buy a 600sf condo and hour from work by train and bus.
01:11:11
Robert Stewart:
Rotary's Seven Paths to Peace document:
01:12:40
Robert Stewart:
http://www.peace.ca/rotarysevenpathstopeace.htm

Report 5-1: Questions about Questions - Dennis Wong
Report #

5-1

Topic: Questions about Questions
What questions should we be asking about the roles
and capabilities of Rotary and Rotarians in
Peacebuilding?
How helpful would it be to describe what peace and
peacebuilding means to each one of us?

Convener’s Name:
Dennis Wong

Participants’ Names:
Robert Stewart, Tom Schneider, Laetitia Van der
Vennet, Mark Harbison

Recorder’s Name:
Robert Stewart

Highlights of Discussion:
-

Reference was made to a book about asking the right questions; open questions; not
necessarily asking for answers.
Dennis … Book titled “A More Beautiful Question - the power of inquiry to spark breakthrough
ideas” by Warren Berger
“Questioning can help us identify and solve problems, come up with game-changing ideas,
and pursue fresh opportunities. So why are we reluctant to ask ‘Why?’”
“... questions not only open up thinking -- they also can direct and focus it. Open questions -in particular, the kind of WHY, WHAT IF and HOW questions that can’t be answered with
simple facts -- generally tend to encourage creative thinking more than closed yes-or-no
questions … “

-

Exploring what our capabilities are vs. motivations = as a path to better productivity.
This is comparable to the Peace Coaching Process, which follows a path that the wisdom is
within the individual and/or community, and through a process of enquiry we can help people
find their own wisdom within.
Many Rotarians (and others) want peace but do not have much understanding about what
they may do to build peace, hence it is crucial to educate - to help people acquire the skills,
tools and attitudes to live together more successfully (a definition of peace education).
Questions:
Why should Rotarians work on peace?
Why would non-Rotarians follow Rotarians?
Why develop an action plan for peace?
How translate this to the Rotary community?
Why would Rotarians opt in?
How committed is Rotary International to our Peace Mission?
Follow the money trail to see how committed Global Grants are to peace?
How much is Rotary investing in peace?
Why is Rotary not investing more time and money in peace?
How effective are the peace projects (eg. conferences) that Rotary is investing in?
What are the barriers?

Who are the Peace Professionals within Rotary?
Who has the mandate for Peace within Rotary?
Why do we not have a Rotary Strategic Plan for Peace after all these years?
Why are we/Rotary not meeting our full potential with respect to peace and building peace in
our communities and world?
-

-

A process of introspection … “Man know thyself.” Is Rotary modelling a Culture of Peace of
which we speak? Are Rotarians modelling a Culture of Peace and the Four Way Test? Are
we walking the talk? Nobody is going to buy what we have to sell if we are not modelling it.
A potential role for Rotarians is as Peace Coaches and Process Consultants, bringing a
process to help people and communities how to build peace. A process of enquiry that helps
people and communities discover the wisdom within, as versus Rotarians telling people what
to do.
Global Grants process not recognizing peace projects, due to lack of understanding (peace
literacy). It would be helpful if RAGFP wrote a protocol for successfully attaining Global
Grants for peace projects and programs.
Global Grants/Rotary is hard to get money from for peace; apparently do not share values or
vision = pain in the neck; so I find money elsewhere and do it myself to get the job done.

Any Conclusions, Recommendations, Needs?
-

-

-

As a Service Club/Organization, Rotary is about building a better world, and a better world is
a world of peace.
Be in better alignment with our Mission and Values. (i.e. RI, TRF, Zones, Districts, Clubs and
Rotarians should be in alignment)
Develop a common language for attaining our Peace Mission. Eg. definition of peace; peace
building; etc. Currently, the Rotary 1959 publication “Seven Paths To Peace” is the best
pronouncement by Rotary to develop a common language and “how to”. All Rotarians need
to read it, firstly. And it needs to be followed up with a modern sequel, reflecting our current
world or Rotary. Copies of “Seven Paths To Peace” are available online at
http://www.peace.ca/rotary.htm in English, Spanish, Portuguese and French.
one of the messages that I heard on the weekend is that this really is “Peace Plus …” in that
it is not choosing “peace or water”, or “peace or polio” (i.e. competing priorities), but it is
“peace and water and polio and …” – as everything that Rotarians do impinges upon and
contributes to building peace). Collaborative priorities, rather than competing priorities, and
how they all fit together. In this way, Rotarians can go where their energy and passion is,
knowing that they are also building peace at the same time (which is our Rotary Mission).
This is another example of alignment.
We need a plan: passion, purpose, actions; leverage Rotary. We need a Rotary Strategic
Plan For Peace.
Why are we not doing this? If not RAGFP, then who? If not us, then who? If not now,
when?
What is the role of the Rotary Four-Way Test in peacebuilding?

Future Action/Next Steps:
Action

Who

When

Do our own “Community Assessment”. Eg. The introspection
work, assessing how Rotary is doing in accomplishing our
Peace Mission. SWOT analysis (Strengths, Weaknesses,
Opportunities and Threats).

RAGFP

ASAP

Have the dialogue with Rotarians everywhere (including RI) to
seek the wisdom within with respect to the questions above+.

RAGP

ASAP

Encourage all Rotarians to read the Rotary 1959 publication
“Seven Paths To Peace”.

RI

ASAP

Develop a sequel modern version of the Rotary 1959
publication “Seven Paths To Peace”.

RAGFP

ASAP

Develop a guide of how Rotarians and friends can become
RAGFP
Peace Coaches and Peace Process Consultants, to help people
and communities find the wisdom within to build peace in
themselves, their families, their Clubs, their Communities, their
Countries.

ASAP

Rotary to invest (human and financial resources) in peace … in
a significant way.

RI & TRF

ASAP

Develop a Rotary Strategic Plan For Peace.

RAGFP &
RI & TRF

ASAP

Make the commitment: “Rotary will advance world
RI, TRF,
understanding, goodwill and peace” and do our best to live up to RAGFP,
our potential and accomplish our Mission.
Zones,
Districts,
Clubs,
Rotarians,
with our
friends and
allies

ASAP - the
world needs
Rotary now

Consider the why, what if and how the Four-Way Test can be
Rotary unique approach and process to peacebuilding and
conflict transformation.

Now

All

And ask more questions.

Resources Required(who, finances, non-paid labour, other):
DW - It takes motivation and commitment to develop the questioning skills. We all can ask
ourselves as to how good are we at asking questions that lead to breakthrough ideas.

Group did not spend time specifically on this. Culled from the above discussions:
All of the main resources (human, information, money, time) need to be invested in a significant
way. The world is currently investing approximately $1 billion annually to eradicate polio - one might
imagine that at least this amount must start to be invested to build peace and nonviolence in our
communities and world.
Rotary Peace Fellows are significant human resources that we need to tap into in a smart way.
What are the measurables of success? (How do will you know when this is successful?)
Group did not spend time specifically on this. Culled from the above discussions:
-

RAGFP Strategic Plan developed in a more holistic way.
A Rotary introspective assessment completed as to how well we are modelling a Culture of
Peace and Four Way Test of which we speak.
A Rotary Strategic Plan For Peace developed, approved and in place.
Peace literacy (education) levels within Rotary & Rotarians significantly increased.
Peace literacy (education) levels within our communities significantly increased.
A sequel/modern version of Rotary’s “Seven Paths To Peace” published and made available
to all Rotarians in various languages.
Annual investment in peace programs in excess of $1 Billion, following approved criteria and
with measures of success.

DW -- We will know when questions lead to discovery and new ideas.
Why not? Try it … and you might surprise yourself.

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/7Qh6j-Kr9pxSwP0wWzO25gygV1_JUb1ZWY4Ay7JRpcarf0MznfI3wJQCmBAZnvDM

Audio Only Download Link
https://www.zoom.us/recording/play/fmb_rXqLkmu5XTKoHNBioFIBVsR29w0SVVQrNKjYsr604Lm1TrE-RvqjlF89klwh

Chat Notes From Recording
From Mark Harbison to Everyone: (06:20 pm)
How does the RAG engage TRF (RI) to operationalize TRF engagement with Peace projects?
From Mark Harbison to Everyone: (06:27 pm)
How does the RAG define its own strategic plan to fully engage the Foundation in key project areas? What
about advocacy for recognizing Peace as an element of projects in other Areas of Focus--e.g. project in Egypt
that attempts to leverage WASRAG expertise to solve a water dispute with Sudan that not only solves the
technical issue, but in the process,also resolve a conflict situation between the two countries and two tribal
groups on both sides of the border between them.
From Mark Harbison to Everyone: (06:32 pm)
Rotary Foundation strategic plans have usually been shaped by the RAGS. WASRAG created the TRF protocol
for WASH projects. The RAG has done a good job of identifying peace leaders (Peace Fellows) and resources
for Peace education. I believe that a large part of the problem is that often the RAG is not ask how to define that
protocol to advocate for Peace.
From Robert Stewart to Everyone: (06:35 pm)
Letitia - you can copy and save the chat - would you please do that.

Report 5-2: Taking peace to groups whom many rotarians have little or no
sympathy for i.e. prisoners. - Alison Sutherland
Report #

5-2

Topic:

Convener’s Name:

Taking peace to groups whom many rotarians
have little or no sympathy for i.e. prisoners.

Alison Sutherland

Participants’ Names:

Recorder’s Name:

Suzanne Lea, Jane Kellum, Alison Sutherland

Alison Sutherland

Highlights of Discussion:
Giving first time goaled/detained prisoners a chance to be defined by the present and the future,
rather than the past. Giving them the tools to identify themselves, their conflict triggers and
avoidance. The success of such a project returns a father to a child, a partner to a partner and a
member of the community to the community. It also hugely reduces the annual cost to the Ministry
of Justice for the detainment and ancillary costs of the prisoner, together with support for their
family.
--High costs socially, economically, etc. of incarceration
Any Conclusions, Recommendations, Needs?
--Need for increased empathy among Rotarians towards those who are incarcerated and/or
refugees. Could implement experiential activities with Rotarians to put themselves in the place of
those whom are marginalized (e.g. incarcerated populations). Use of storytelling about those in
these situations. Could implement programs with incarcerated youth as possible way to make
Rotarians more open to supporting this type of work.
Future Action/Next Steps:
Action

Who

When

Resources Required(who, finances, non-paid labour, other):
The cost of the PeaceJam licence for the materials is a one off £600 with an annual cost thereafter
of £150.The cost of delivery over three days is around £30 for materials, although initial costs for the
purchase of the inspirational DVDs amount to about £100 to £150. Currently the programme and
the planned extension of the programme to other prisons will be undertaken by volunteer Rotarians.
The commitment for each prison programme would amount to twelve full days per year (delivery
over three days once per quarter).

What are the measurables of success? (How do will you know when this is successful?)
Change in attitude of prisoners from cannot change, to I will change
Taking responsibility for their own actions
Sustained good behaviour
Rebuilding of relationships with family
Volunteering for as many interventions as possible
Non return to prison

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/WlthsWtTngK57uwO78MvPLjxMgY-mpie9MRbFtAeaVdy4P_VcSohqln4886Gjt7b

Audio Only Download Link
https://www.zoom.us/recording/play/mYqWWmjywaj1d13rwEJpZwrEDrvW_7_aHrATCFsgpwDcalzWQKMzVOcNf30ThLvA

Chat Notes From Recording - No Chat notes

Report 5-3: Protecting Civilians - Ann Frisch
Report #

5-3

Topic:
Protecting Civilians

Convener’s Name:
Ann Frisch

Participants’ Names:
Ann Frisch

Recorder’s Name:
Ann Frisch

Highlights of Discussion:
Due to wrong calculation of time difference with listed time of meeting, this meeting was not held.
Key points:
The UN High Commissioner for Refugees announced in 2016 that there were at that time 65 million
refugees in 2015. What is our obligation to refugees under the 4 way test?
The truth: refugees, internally displaced, asylum seekers, are created by war, exclusion, ethnic
cleansing. What is our responsibility under the 4 way test?
Fair to all concerned: we have refugees in our communities all over the world. What actions if we
did it would be fair to all concerned?
Build good will and better friendships: What is the impact of the anti-immigrant rhetoric and
exclusions and bullying, not to mention the bombings of “suspected” “terrorists” and “innocent”
civilians (is that an oxymoron)? With the exception of some government officials, most everyone
concludes that the present policy of bombings and exclusions are creating the very terror we
deplore.
Will it be beneficial to all concerned? How can we be present in immigrant communities to reduce
violence and protect civilians?
We Rotarians need relationships with the immigrant groups in our communities, and we need to
build personal friendships with them. We need to protect them. Some groups are already doing
that. Rotarians can be involved. The prohibition on partisanship is for Rotary Clubs, Districts and RI
(though I have seen statements from RI, and there was a famous one from Havana in 1940
advocating for human rights….”
Rotary Clubs can reach out to refugee and other immigrant groups, work together on projects, we
can invite them to become Rotarians, and we can join their groups. This is “fair to all” and in our
own interest of surviving the loss of Rotary Clubs, but will build “good will and better friendships”.
Nonviolent Peaceforce has an online training in conjunction with United Nations Institute for Training
and Research that will be available May 2017. That would train Rotarians, Rotaractors, and others
to be unarmed civilian protectors in their neighborhoods.
For information:
http://www.merrimack.edu/academics/professional-studies/unarmed-civilian-protection/index.php
District Grants can be used to train Rotarians in “educational and humanitarian” service and global

grants could fund training for others. The cost of non-credit course is around $700 outside
university settings.
Rotary Peace Centers could offer it to their students.
Documents available:
RI manual on nonpartisanship
RI manual on training Rotairans with District $
Resource: David and Brenda Newman on their club and district’s work with South Sudanese in
Winnipeg. This is a model of how to do it.
Any Conclusions, Recommendations, Needs?
Review nonpartisanship and RI district grant rules
Explore training Unarmed Civilian Protectors in collaboration with MWB as vocational training using
global grants principally, but District Grants for training for Rotarians

Future Action/Next Steps:
Action

Who

When

Train Rotarians and others in UCP : Global and district grants
Rotary Clubs reach out to refugee populations especially
through their representatives, bring them into fellowship

(Feel free to add more action lines) if needed

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)
Measure new people trained in UCP
Monitor their practices and document with case studies

No Recordings of this session

Report 5-4: Exploring rationale and strategies for increasing the participation of
women in the formal peace agreements. - Frances Jeffries
Report #

5-4

Topic:
We will explore rationale and strategies for
increasing the participation of women in the
formal peace agreements.

Convener’s Name:
Frances

Participants’ Names:
Frances
Brenda
David
Steven
Mark
Isabel

Recorder’s Name:
Stephen

Highlights of Discussion:
Frances
Women and dialogue about peace
Women voices are not at the table
Women representation whatever the level
Women are courageous leaders
David spoke about Sudanese situation
Steven … provided overview of what his organization MBB is doing - Istanbul - Belfast - Bucharest Jakarta - Colombia - Nigeria some men are involved … gave various examples … gave an example
of a woman who sat at the table …
Encourage participants to take action - sometimes difficult to happen
Use … Rotarian - Peace Grants
UN Status of Women
~~~
Mark … joining project initiatives - not well received in some locations [- take offline]
~~~
Frances - sharing integration stories
Building capacity
Shift cultural norms
Shift their roles
Get women elected to office
No strategy to encourage women involvement - how to make it happen
Dealing with qualifications for role
Where to start … to enter the political arena - based on acquiring experience-knowledge = is this

appealing to acquire titles?
Yet - often … women not invited to the negotiation tables … along the political path
No signature on documents
A pool of women to get involved - how to?
~~~
David
Appealing laws and regulations - political system
Power of women in Canada - provincial and national when organized independently as compared to
those organizations who rely on funding
Women need to occupy Rotary - occupy movement
Shared an example with his Rotarian Club
Rotary to advance women’s issues - recommended
Rotary is a movement - members can use the infrastructure
A way to attract grants
Gave a Sudanese example - members in Canada and implementation in Sudan
The issues of men - their interference
Women - become the next president
~~~
Brenda
“Equal Voice” is a group … political office … Canada
Self funding of groups is helpful
Chambre of Commerce movement - shared an example
Remain aware of hierarchies - titles
Suggest a flat structure
Involvement of retired/semi-retired individuals
Peace Ambassador - my role - learning more
Shared various names of women involved in Rotary and other organizations
Gave more examples - need to support these women
Involvement of young people …
~~~
Steven
Rotary - get women who are organizers - share their stories - build up the grass roots - grow
organizers within … the dynamics of meeting - sharing space for dialogue … how to fund this
initiative
~~~

David
Being a disturber
Need to ask more questions
Example … a Lost Girl - Sudanese - she is a mother - is a voice for women who are oppressed
Involvement of Quakers … use of training centre in Rwanda … linked to training centre/social
enterprise established in Sudan (Bor) … then become leaders/serve as a guide - to keep the
movement forward
Involvement of refugees in NA - learn and give back - the mothers getting involvement
~~~
Frances
A leader will emerge from within a group … a starting point … participating … while nurturing their
continuing involvement and support of the shared agenda
What is the big outcome the group require
Listen …
Risk issues … living with consequences
Because person is living in the community
What happens to support the person when they encounter difficulties
Sustainable Peace
Strengthening the community
Systemic changes
~~~
Isabel
Need to understand concepts in connection to empower women. It is more than economical help,
dynamics with women in society are not known by all, so the women impact is difficult to be
communicated due to the lack of knowledge.
The busiest of women - time to dialogue
Shared an example based on mining
The issue of inequality between women and men - sustainable world question
Rotary … needs to address leadership and women
How to improve living of women
More than economic level … about investment in families
~~~
**** Something to develop here:
Women’s empowerment - Rotary Action Group
Funding women in communities
Organize high level conversations with women wherever
Call to support projects/actions by clubs
A women’s committee - women’s leadership
Human rights - what are they for those living in Canada
Refugee Camps - about learning a language

Any Conclusions, Recommendations, Needs?
Strategic plan for women´s empowerment.
Identification of the different projects in Rotary with women to analyze how much they are impacting.

Future Action/Next Steps:
Action

Who

When

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/hHcaaBKQHlDxpOqMXKgRM2N_Um1e_mJQPVbxT_DhRczp8omx_SOzmSn-savQdGys

Audio Only Download Link
https://www.zoom.us/recording/play/ZLg8xj-r95gN9_1Gnx3iFzT-AhwZkTGHxttfb2CA7ZCEA6UJ3Vkb1rITd6kQBMsx

Chat Notes From Recording - No Chat Notes

Report 6-1: PEACE requires a De-Colonized world led by GRASSROOTS one
community at a time. - David G Newman & Brenda Newman
Report #

6-1

Topic: PEACE requires a De-Colonized world led
by GRASSROOTS one community at a time.

Convener’s Name:
David G Newman & Brenda Newman

Dialogue and sharing about moving from a colonized
world led by power and wealth to a decolonized world
co-created and led by members of a common human
family whose diverse enduring values contribute to a
sustainable human species and a healthy sustainable
planet. this breakout will explore experience and
ideas of how different communities are nurturing the
potential of this happening and are interested in
learning from the oppressed and impoverished
peoples impacted negatively by colonization about
how dominant society can be an equal partner in
service together not controlled by one over the other
Participants’ Names:
Tom Schneider, David Newman, Brenda Newman,
Mark Harbison

Recorder’s Name:
Laetitia Van der Vennet

Highlights of Discussion:
Canada is going through a process of decolonization; a report just came out on indigenous people
and the situations they face. Background: a royal commission on the situation of indigenous people
-- similar processes are happening in other countries (eg Australia). Disproportionate % of
indigenous populations are incarcerated, health is worse, marginalization on reserves, etc Similar
policies happened in different parts of the world (colonization); based on the idea that the colonized
should be similar to the colonizer. The UN and other organisations grew out of the wish to save
humankind.
David’s view: we created a world that lacks compassion; there’s a need to address these issues
boldly. Rotary became disconnected from this; what bold thing have we done lately? We have to
rethink our world: why do we have 5 empires vetoing the UN Security Council? Why don’t we
include transitional justice systems and traditional justice systems in our justice system? Peace will
depend on having a better economic system that is in alignment with human needs.
How can Rotarians be involved in a solution? How can Rotarians identify ways to work with
marginalized and impoverished communities?
Indigenous women often aren’t empowered, which is a problem. The women need a voice and they
need to be listened to. However, empowering women isn’t a solve-all. Women often perpetuate the
habits that suppress women.
A question to ask: what are the benefits of staying in a certain situation / maintaining a status quo?

Paul K Chappell on trauma and transgenerational trauma - could it be interesting to invite him for a
discussion through zoom. Link with migration and grief and, then, transgenerational transference.
Paul talks about purpose, meaning and belonging. He turned Maslow’s pyramid of needs upside
down and shows the entanglement of trauma with these needs, which can lead to violent, negative
behavior.
Both the privileged and the marginalized are not seeing their need to have purpose, meaning and
belonging met in today’s world.
Why is there no (or less) reaction to what is happening in the world? Re terrorism, WMD / nuclear
weapons, etc?
The Rotary Action Plan for Peace: starting point should be nonproliferation of nuclear weapons;
Rotary should be part of the healing and reconciliation
Rotary should be working on peace; creating a culture of compassion, a more equitable system that
builds trust, earns trust with indigenous peoples in order to achieve reconciliation. The colonized
need to tell us what needs to be done.
There’s a desire to do something, but it’s difficult to step out of the comfort zone. How do you
develop a movement that is really motivated to do what is necessary?
→ when developing a movement, it’s important to ask “why should people work with me? Why
should people follow me?” So also: “why should people work with Rotary on peace?”
A strength: working / collaborating with non-Rotarians (students, academia, etc) → no need for
everyone to join Rotary, as long as Rotary collaborates with them.
Possible barriers to have RPF’s participate in Rotary work:
- Joining Rotary can be financially difficult for RPF, especially in regions where the RC have
lunch and dinner
- Not often / always asked for input when projects for global grants are developed - if you’re not
asked, you can’t contribute
- RPF’s move a lot, making it difficult to become a member of a RC
Any Conclusions, Recommendations, Needs?
-

E-clubs should be promoted - the technology can ease participation for a lot of people
No need for everyone to become a member for Rotary as long as Rotary collaborates with
them - there are ways people can help Rotary without being a Rotarian
How can we include Rotary Peace Fellows in the Rotary work? Or have Rotarians learn from
the RPF’s skills on conflict resolution?
Invite Paul K Chappell for a zoom meeting? On trauma, transgenerational trauma, meaning
and purpose, and belonging
The starting point of the Action Plan for Peace should be nonproliferation of nuclear
weapons; Rotary should be part of the healing and reconciliation necessary

Future Action/Next Steps:
Action
● Rotarian Action Group For Peace (“RAGFP”), Rotary
International (“RI”) and their Representatives at the
United Nations, Districts, Rotary Clubs, Individual
Rotarians and Rotarian Allies be encouraged:
○ to support Grassroots efforts to understand the
threat to survival of the human species of nuclear
weapons and the critical need for nuclear
disarmament
○ to take urgent action as agents for the global
human family and our common planet in peaceful
ways to achieve nuclear disarmament
○
● RAGFP, RI, Rotary Districts, Clubs and Individual
Rotarians be encouraged :
○ to be a positive and effective part of the
de-colonization process around the world so as to
build relationships, understanding, respect and
engagement with the oppressed and impoverished
survivors of colonization with a view to contribute
to healing and reconciliation and equal partnership
in service together, not control by one over the
other
○ To overcome barriers to engagement with
Rotarians and oppressed and marginalized
peoples so as to learn from them
○ To be inclusive in membership with a focus on
females and demographic representation from the
community and district of clubs
○ To promote gender equality and empowerment of
women
○
● Barriers to Rotary Peace Fellows becoming effectively
involved in Rotary Service be addressed by RAGFP, RI,
Districts, Clubs and Individual Rotarians
● United Nations and UN agency appointed
representatives by RI be given written mandates shared
with all Rotarians, be accountable to Rotarians for
fulfilling those mandates and provide written reports to
Rotarians on a regular basis
●

Who

When

Resources Required(who, finances, non-paid labour, other):
● All of the above within current budgets of RI and RAGFP any additional costs to current
budget will be covered by an expanded membership and designated donations for any or all
of the above purposes

What are the measurables of success? (How do will you know when this is successful?)
● Each of the above actions has measurable or obvious outcomes that are either numeric or
reportable by RAGFP and RI

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/S7caxceFGzqf8TkcVWk1muGhq2UfyJ2aEbVjgJoRVYIjrfD6wIPFfC2GoHC8cmBt

Audio Only Download Link
https://www.zoom.us/recording/play/kNoiD67L_okRnNVsSw5AgP9ojGsjACcEBx-ZElxGQAEC2LLqjx208J3-wedNdZ8i

Chat Notes From Recording - No Chats

Report 6-2: Rotary International, Rotarians and allies/ friends stepping into and
helping fill the current significant and threatening gap in peace facilitation/
leadership and peace education in our communities and the world. - Robert
Stewart
Report #

6-2

Topic:

Convener’s Name:

Rotary International, Rotarians and allies/ friends
stepping into and helping fill the current
Robert Stewart
significant and threatening gap in peace
facilitation/ leadership and peace education in our
communities and the world
Participants’ Names:

Recorder’s Name:

Robert Stewart, Suzanne Lea, Steve Pravinia, Allison
Sutherland, Ann Frisch, Mark Harbison, Tom
Schneider, Isabel Martinez

Robert Stewart

Highlights of Discussion:
There exists a significant and threatening peace facilitation, leadership and education gap in the
world. Rotary Intl., Rotarians and allies/ friends have the integrity and are very well qualified to step
into this gap and help fill it. The World needs Rotary to help fill this critical gap more now than ever,
and time is of the essence for the benefit of current and future generations
Robert asked that the facilitator (Suzanne Lea) take the notes so that he could focus on leading the
discussion, but the notes are really meant to be a space for the group to lay out things they found
especially compelling as well as (especially) to lay out next steps/action plans, etc. Hence, I invite
everyone to add as they see fit.
How to create a better world-- that is a world that has peace (or more peace) in it? Is this a gap
Rotary can address? If so, how?
Yes there’s a gap and we can play a role-- what to do??
Mediators Beyond Borders - Steve Pravinia // Conflict Resolution & Prevention focus for Rotary
-Strengths: Broad Reach of Rotary
-Weakness: Rotarians don’t understand what peace and conflict resolution is and that it’s a Rotary
priority.
-Peace focus doesn’t mean anti-war; military doesn’t really want to go to war
-Leadership in Rotary has two views of peace/peace building: awareness promotion v. actual
doing/building
(Real Projects to prevent/resolve conflict)
Allison-- need to do more of our own activities, not just fund others to do (we are a service
organization); know and use our own resources!! If someone has spent 20 years working in Africa
and there’s a project on literacy or HIV in their district, why not engage their expertise? Maybe

Rotary needs an ‘experts’ database to consult advice/guidance?
Ann-- do more training like Peace Jam in school to deploy knowledge that would be useful
-we generally don’t go to conflict zones
-peacekeeping to reduce violence as well as mediation→ how to reduce conflict in context
-vocational training: How can Rotary invest in peace keepers/trainers/mediators?
-we need international profiles?? (can you clarify what you mean here, Ann?)
Peace Conference Everywhere in the World-Peace Conference in Asia? Would be really helpful/well-placed (eg. Koreans love peacemaking)
Talking of peace anywhere is very political
-How to avoid partisanship?
From Mark: One of the strengths of Rotary grants is that every grant requires a local partner. TRF
leadership says that they are also encouraging Clubs and Districts to partner with local NGOs. That
should address a lot of the issues with unintended consequences.
More important, why are not leveraging the presence of our Peace Fellows in local situations to
develop and advocate for projects.
We need to propose more at the District level.
Tom: District grant-making is not always so functional; too ‘ol boys network’ // not everyone always
gets the idea of what peace grant ideas want to do
Response from Mark: Peace Conference Everywhere in the World-Peace Conference in Asia? Would be really helpful/well-placed (eg. Koreans love peacemaking)
Talking of peace anywhere is very political
From Robert: Start with those who do get it
Isabel: Not a whole lot of peace work going on in Columbia-- how to get more going in such places
Pravinia noted a training starting on May 8 out of the Bogata club; the Mennonites also have
something going as well there, too
Any Conclusions, Recommendations, Needs?
Push more concrete projects-- maybe give Peace Fellows some funding to enact projects after their
training?
Non-Violent Peace Force is already doing trainings-- no need to reinvent wheel
Rotary District Grants can be used to train Rotarians in peace
Global Grant for Maternal/Child Welfare-- train people for safe zones (safe w/o guns or military) -- in
Thailand?
We have a Rotaractor trained in our peace programme in China. We have constraints there. We
have decided to call it good citizenship so that the govt does not feel it is subversive. (FRAMING
MATTERS)
How to better engage/employ Peace Fellows in peace space professionally?

Future Action/Next Steps:
Action

Who

When

Create a database where Rotarians can register expertise so
that they can provide consulting/advice/training to other clubs
and a range of localities; thus, if a club is trying to do a project
on a certain topic or in a particular place or needs some kind of
training, it can be easy to find some guidance/advice (ideally,
close to home first and then more broadly-- ultimately
worldwide) // there’s not even an index like this-- even of just the
Peace Fellows (that I know of)
Give Peace Fellows grants for doing projects in that first year
and help get them working in the professional peace space
→ Make knowledge of Rotary more accessible (‘Rotary for
Dummies’?)
Don’t reinvent the wheel-- use what’s out there and reproduce
the good stuff

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/DqYxHvJnlloK-KQFJMQrgJTjVe8_8iDoqhk5AG3u2NjMgi0GATzm5p5AFIqckauS

Audio Only Download Link
https://www.zoom.us/recording/play/u3OMGRJQX6PmL-WGxhZ5pjFTWrud0nkga7BQf70PBZ9_MYJ5IFD-u8rb_FZ5Xby6

Chat Notes From Recording
00:08:30
Mark Harbison: Still no microphone. I guess I'm auditing.
00:11:30
Peace Fellow: No worries— thanks for letting us know, Mark. If you have things to add/ask, just use chat
space.
00:15:01
Mark Harbison: Fortunately, Steven is making a lot of points that I would advocate too.
00:18:42
Mark Harbison: I think it's up to us to propose projects at the District level.
00:21:01
Mark Harbison: One of the strengths of Rotary grants is that every grant requires a local partner. TRF
leadership says that they are also encouraging Clubs and Districts to partner with local NGOs. That should address a lot of
the issues with unintended consequences.
00:22:07
Mark Harbison: More important, why are not leveraging the presence of our Peace Fellows in local
situations to develop and advocate for projects.
00:27:47
Mark Harbison: Have you ever tried to get a grant from a federal agency (or even state or
county?)--compared to that Rotary Global Grants are a walk in the park. However, I recognize that putting together a
project requires some work. The big concern with Global Grants is stewardship and sustainability.
00:28:51
Pravinia:
MBB got a grant from USIP for our peacebuilding in Kenya
00:29:23
Mark Harbison: And I'll bet you spent some time putting it together.
00:30:53
annfrisch:
keep in mind that District grants can now since 2015 to train rotarians in “educational and
humanitarian” service.
00:31:15
Mark Harbison: Sounds to me as if MBB is making great strides in developing protocols that will pass
muster with TRF.
00:34:43
Alison Sutherland:
There is a Rotary Cadre which they use to take a Rotarian to do an assessment in
his/her area of expertise
00:39:56
Peace Fellow: Please log your ideas in the notes re: action steps; I’m getting down some of them, but my
connection is rather unstable today for some unknown reason, so I don’t want to miss ideas— see conclusions/action
steps especially
00:40:06
Peace Fellow: All can edit the notes— even at the same time
00:40:44
Peace Fellow:
https://docs.google.com/document/d/19GZxsfDddvfEqzFIyS9Rw6mXZN1t7z6nFhXHZxPrgLk/edit
00:41:11
Alison Sutherland:
We have a Rotaractor trained in our peace programme in China. We have
constraints there. We have decided to call it good citizenship so that the govt does not feel it is subversive.
00:42:33
Alison Sutherland:
I will be sending more emails and making more calls now I have met you all and
have common ground.
00:43:52
Alison Sutherland:
One of the sessions yesterday touched on funding peace fellows and it was
suggested that we use the systems management technique
01:03:14
Peace Fellow: I really like the Rotary for Dummies idea— even the group that sent me to Chulalongkorn
has done little to guide me in the culture/norms/processes of Rotary
01:04:04
Peace Fellow: Indeed, when me and the other Fellow they sent went to talk to them about our
experiences, one of their members loudly said that the Peace Fellow program is a ‘wast of money’ after we finished…..but I
bet he doesn’t really know all of what is actually coming of the program

Report 6-3: Every Rotarian a Peace Builder - Dennis Wong
Report #

6-3

Topic:
Every Rotarian a Peace Builder

Convener’s Name:
Dennis Wong

Participants’ Names:
Dennis Wong, Jane K, Frances Jeffries, Elsa D

Recorder’s Name:
Elsa DSilva / Jane K

Highlights of Discussion:
Dennis - An e-Rotary group where anyone can join and is focused on peace
- What is your expectation from a Rotarian when it comes to peace?
- How do you make peace building a daily habit? Do the right things everyday?
Jane - creating a practical guide for Rotarians to build peace and not promote conflict.
Trafficking is supported by a lot of activities/businesses even if not deliberate/unconscious.
Do we consciously think of where our money is going? What it is supporting?
A practical guide could inform how you don’t contribute to promoting all kinds of violence.
Other way that we can contribute to peace is asking: Do I contribute to peace in my own home?
How do I handle my own personal life? Am I consistent with how I treat others in a peaceful way,
etc.
Dennis - have you taken this further?
Jane - People don’t know where to get the information. There is information to track clothing supply
chains and ethical practices.
Projects are important.
Elsa - Gaps in understanding of peace in terms of opposite (e.g. war). There is not understanding of
other types of conflict (GBV, human trafficking, etc.).
Discussion about Elsa’s nonprofit and whether Rotarians have been involved. To date, they have
not been involved.
Dennis - how can Rotary clubs work with Peace Fellows and support projects. Mentioned that there
is often challenges to Rotarians being matched up with Peace Fellows. Offered his support should
we want to involve Rotarians in certain projects we are working on.
Jane - will be at Atlanta most likely. Collaborate with like minded groups /find out who is doing what
and where. Brainstorm with other Peace Fellows about a possible practical guide.
Dennis - did you learn the 4 way test of Rotary in your course? Do you use it?
Jane / Elsa- we both know of it but didn’t study it in the course.
Dennis - the 4 way test is under utilised. Please read the link to it which is posted in google docs
and it would help in conflict resolution.

Frances - Did the peace course last year and the peace building is still contained. We could do
more in-house to build understanding. There is resistance to gender equality, placing women in key
leadership roles in key committees and the Board. Huge numbers of women leaving Rotary. Every
woman we use is a person lost who could lead a project with commitment.
Jane - Rotary does not appeal to many peace fellows as it appears to be narrow. It has to evolve
and the e-version might be appealing.
Dennis - How can we attract people like you?
Jane - The weekly meeting is outdated. Eating a heavy expensive meal is wasteful and not
appealing. A lot of food is wasted and is ostentatious. Relative lack of diversity in the clubs esp in
the States. People of colour might not feel comfortable.
Frances - Continue to meet in places which have a tainted history in restricting Jews and persons of
colour but have not changed the perception. Huge ridiculous amounts of money spent on district
conferences. Reported it in evaluation of the Ann Arbor conference which was different from most
others. It was inclusive, low cost and made people interact with each other and not just their friends.
It forced them to make new friends. Not the perfect venue in terms of conference space but great
venue for idea generation. Format of the conference was great. There was a clear call to action.
We need to listen more before we launch into projects. Shared an example of an AIDS/HIV project
that was due to launch but food security was the need of the hour. Can we share learnings? Listen
more or share lessons from our experiences.
Any Conclusions, Recommendations, Needs?
● Peace building needs to be understood and explained to a wider audience within and outside
of Rotary.
● Rotary needs to reinvent itself and become more inclusive and gender equal.
● Need to relook at weekly meetings and district conferences. How it can be more inclusive but
also less wasteful in terms of spending/food.
● Rotarians need to walk their talk.
Future Action/Next Steps:
Action

Who

Create awareness and broader explanation of peace

Rotary

Contact Dennis for a Peace Fellow project

Elsa

Brainstorm with other Peace Fellows at Peace Assembly in
Atlanta about what exists already related to how to not
contribute to existing conflicts. Gauge interest in creating a
guide.

Jane

Encourage Rotarians to use four-way test as a way to be Peace

Dennis

When

Builders in their daily lives each day. Practice in real life the 4
way test.
Walk the talk on gender equality

Rotary

Consider why, how and what if, we made peacebuilding a
daily habit

All

Now

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)
When rotary clubs have equal representation and walk their talk??

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/cvVExVkZdaHoRJ4ONfdBMInwXCwepIkzaeyEYRxekiEYg-uIUBZGigvOC_YmhXSO

Audio Only Download Link
https://www.zoom.us/recording/play/_clq-Q06rxhwq2S0csNuhLhCGQ3zbHDzGJUWVeYkPiznmS-MixYGzQAsvDIN79vs

Chat Notes From Recording

Report 7-1: Imagining Rotarians as all the people in the world, see how we can
build world peace in the world through Rotarians. Maybe goes with culture of
peace - Ann Frisch
Report #

7-1

Topic:
Imagining Rotarians as all the people in the
world, see how we can build world peace in the
world through Rotarians. Maybe goes with culture of
peace

Convener’s Name:

Participants’ Names:
Mark Harbison, Ann Frisch, Isabel

Recorder’s Name:
Gail Ervin

Ann Frisch

Highlights of Discussion:
We a strategy for how we are going to engage Rotarians. A script? Shared definitions. Needs to
work for Rotarians. If they have not had the conversation, how do we engage them?
Pakistani and Indian Rotarians come to mind.
How can we get Rotarians together?
Where was the space in meetings to say hello, integrate visitors into Rotarian groups. How can we
talk to them about peace?
Rotary will not get involved in any partisan issues, but we cannot ignore the conflicts. Various ways
to engage.
Unlikely that Rotary will pick up peace. Need context and conflict analysis, protection of civilians,
reduction of violence, we have the skills we need.
This is how the Foundation describes the peace and conflict resolution section.
Strength is that we are dealing with another club on the ground, grassroots view and local needs.
Disconnection between the positions rotary leadership has on peace, and peace is the umbrella, but
that was 2 years ago, but not operationalized. Still fighting to get them to approve grants. They
don’t like it when you check off two areas of focus.
We encourage Rotary to partner with NGOS
Peace and Conflict Impact Assessment Form for Global Grants
Partner for training at District level
How to use Rotarians to take action - how to not demonize people, know people of good will, start
with the diaspora communities that are at odds
Can train Rotarians with District grants
Start with looking at the people we know and care about

Too many think that charities will step in where government steps out, such as USIP, USAID
Other NGOs can bring training, money, resources - but means give up some control. How do you
define that relationship in an MOU.
Any Conclusions, Recommendations, Needs?
--Advocating to RI, RF, RAGPF that peace be made a fundamental part of GG, and peace and
conflict impact assessment needs to be a part of the needs assessment.
--Rotary needs a protocol for collaborating with other international NGOs through MOUs.
--Rewrite the GG Application to specifically meet peace focus needs
--Develop peace and conflict resolution training, funded through districts, for Rotarians and friends,
which can be delivered by Peace Fellows, Rotarians and/or NGO partners.
--networking with most trusted people in areas of conflict, and see where these trusted people could
come together for conflict/context assessment and analysis, and see what common ground can be
found.
Future Action/Next Steps:
Action

Who

When

Explore how Nonviolent Peaceforce could train clubs to engage
the groups they hope to benefit in context and conflict analysis
before the grant is approved by TRF. (AF)

Resources Required(who, finances, non-paid labour, other):
Training in conflict and context analysis.(AF)
What are the measurables of success? (How do will you know when this is successful?)
Grants that, when evaluated, show that the community has strong support for the grant, everyone is
included, dialogue held between potential participants. Create measures of violence in communities
and monitor reduction of violence with UCP and mediation training.(AF)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/AxLNV7rOn213ldePuSudkL4GUHbVDZqvRfl3msdxP3tAbasmmFTGnrEsZzcLcFdM

Audio Only Download Link
https://www.zoom.us/recording/play/NoaoCQET6QBI1_HGUAaZCXEsPZYrWYOscAkRlFW_BaD8zqagNfn2TZwkz9DQzGEJ

Chat Notes From Recording - No Chats

Report 7-2: Rotarian Action Group For Peace stepping into and helping fill the
current gap in peace facilitation, leadership and peace education within Rotary. Robert Stewart
Report #

7-2

Topic:
Rotarian Action Group For Peace stepping into
and helping fill the current gap in peace
facilitation, leadership and peace education
within Rotary

Convener’s Name:
Robert Stewart

Participants’ Names:
Alison Sutherland, David Newman, Wesley Hedden,
Brenda Newman, Isabel Martinez

Recorder’s Name:
Spencer Leung

Highlights of Discussion:
“… Rotarians believe that if there is failure in the avenue of international service (and specificallyt
the peace focus), there may be no need for concern about the other avenues of service (or areas of
focus). … and this book (Rotary’s ‘Seven Paths To Peace’) is presented in the hope and belief that
there are (now millions) of hands which up to now have not been lifted – but which now may be
persuaded to row a new and firm course.”
There exists a significant peace facilitation and education gap within Rotary. RAGFP is the agent of
Rotary best positioned to step into this gap and help fill it.
Rotary needs RAGFP to help fill this
critical gap more now than ever, and time is of the essence for the benefit of Rotary, and the benefit
of current and future generations.
Rotary needs the RAGFP (or someone) to step into the peace facilitation, leadership and education
gap within Rotary, and help lead Rotary to accomplish its mission of helping to advance peace,
goodwill and understanding in the World. If not RAGFP, then who?
A background paper was referenced at
https://drive.google.com/open?id=0B7LZ72j1uWYnY3FYek1YWjQ0OGM . The question posed was
“If RAGFP does not fill the current gap in peace facilitation, leadership and peace education within
Rotary, then who will?”
There are probably 2 organisations within Rotary in promoting peace. 1) RAGFP 2) Rotary Peace
Center.
Question to discuss: Can RAGFP take leadership within Rotary for taking lead in peace building?
Rotary is a very structured organization. Rotary Action Groups were born to facilitate actions with
less constraints while working within the structure of Rotary around 2012/3. In addition, the Peace
Board was created with 14 directors within Rotary and, during subsequent DGE training, peace
education is part of the training curriculum and the aim is to have each director responsible with
certain geographical zone with Rotary.

The mission of the RAGFP is to provide support, education within Rotary for peace building. There
is a great possibility that the RAGFP will have strong influence within Rotary in leading peace
initiatives. However, RAGFP is still young and membership is still low and RAGFP needs to be
have more members and build up financial resources.
There needs to be continue effort in connecting RPF and Rotary and RAGFP is a good organisation
in facilitating. However there are still works to be done.
RAGFP lacks membership, and hence revenue. It is very difficult to get money from RI and The
Rotary Foundation for peace initiatives.
See RAGFP to be our conscience and pressure to think, speak, be and do peace.
Many Rotary Clubs are unfamiliar with RAGFP, and peace.
As far as I know, Rotary does not offer courses on peace, and should.
Rotary, with all its vast resources, could (should) develop a “Peace For Dummies, and a Resource
For the Rest of Us” (or “Everything that you wanted to know about peace but did not know who to
ask”). The Rotary publication “Seven Paths To Peace” was a great start. And help with the
development of a “Peace Industry” with “Peace Professionals” and “Peace Coaches” to help guide
people, families, communities, nations, regions and the world on the Path(s). In the absence of
anyone else, RAGFP would have to facilitate this.
Can you imagine what it will be like when we have 1.2 million + Rotarians, allies and friends sparked
with this much passion for peace!! That is our job.
Any Conclusions, Recommendations, Needs?
Can we do a “community assessment” within Rotary on how we are doing re peace? i.e. the
introspection of how Rotary is performing with respect to our Peace Mission (as in an environmental
assessment and SWOT analysis - Strengths, Weaknesses, Opportunities, and Threats).
It will be good for RAGFP to help co-create a more comprehensive strategic plan for peace for/with
Rotary International
Can RAGFP be the central hub/resource of peace effort within RI? (i.e. a central clearinghouse of
information and resources)
Keep things simple. Having said that, the reality is that peace is a huge issue, and a topic of the
greatest breadth and implications. There is an ocean of information (and misinformation) about
peace, and a person could drown in it. That is why Rotarians need Rotary, via RAGFP, to demystify
peace.
Make RAGFP a social enterprise providing community assessment service (with respect to peace)
for Rotary Clubs and Districts around the world.
We need a shared language about peace within Rotary. RAGFP can help develop this. In the
meantime, the Rotary publication “Seven Paths To Peace” is our best resource in this respect.

Future Action/Next Steps:
Action

Who

When

Promote “Seven Paths of Peace” for deep learning and
understanding within Rotary
Develop a more thorough RAGFP Strategic Plan to help Rotary
achieve its peace mission
Build RAGFP’s capacity, so that it can help Rotary achieve its
peace mission.
(Feel free to add more action lines) if needed

Resources Required(who, finances, non-paid labour, other):
Rotary needs to invest significantly more money directly into key peace initiatives.

What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout

Video Recording Download Link
https://www.zoom.us/recording/play/atuFOqv_2cO4x_1vVqiGLk2N0y2W-fwLDFGmKdRipkkDcDrIN3VFaBzFETkS-nga

Audio Only Download Link
https://www.zoom.us/recording/play/hO2zKzBnzHAdSlkqCD-XRD6WEd2AcDZAyw6mlZ5nLpgL46MDMx2GSTf0ml47jo_-

Chat Notes From Recording
07:03:59 From Robert Stewart : 45 minutes left in session
07:06:34 From Wesley Hedden : Action Group for Peace site here: https://www.rotarianactiongroupforpeace.org/about/
07:08:59 From isabelmartinez : I was having problems with my internet connection, not sure if you explain how different Rotarians are
accessing to the RAGFP. In our Club we have not receive information about this group, I know basic info because I have been looking
in internet for information
07:13:28 From Alison Sutherland : There are not a lot of rotarians in action groups per sae!!
07:14:00 From Alison Sutherland : In this District of Wales, there are three of us in action groups. One pst DG, one present DG and
myself
07:22:26 From Peace Fellow : thank you Alison
07:29:54 From Alison Sutherland : I have suggested to the Board that we invite lecturers from the peace centre to join us in the RAGFP.
They would be great to have on committees
07:30:55 From Robert Stewart to Peace Fellow (Privately) : do we only have 15 minutes left? would you give us reminders - thanks.
07:31:08 From Peace Fellow to Robert Stewart (Privately) : Yes. Only 15 mins.
07:31:45 From Robert Stewart : Spencer reminds me that we have 15 minutes left
07:32:26 From Alison Sutherland : I will be in Atlanta
07:32:41 From Wesley Hedden : me too, i’m keen to join the working group meeting
07:32:49 From Wesley Hedden : and visit the booth
07:32:49 From Alison Sutherland : Great
07:33:05 From Wesley Hedden : can you send me additional information about the meeting?
07:33:11 From Wesley Hedden : wesley@sarusprogram.org
07:33:26 From Alison Sutherland : Yes, I will do. Would you want to spend time on the booth?
07:33:34 From Wesley Hedden : that would be great, i’d love to
07:33:52 From Alison Sutherland : OK, I will put that forward to the Board. I am sure they will bite your hand off.
07:34:06 From Wesley Hedden : haha, i look forward to it :)
07:35:54 From Alison Sutherland : Just in case we run out of time. Zoom is free. The constraint is a 40 minute meeting. Our District
has brought Zoom for a small cost of £110 per year. My DG says he will give me the link to have my own Zoom number so that I can
run my meetings in zoom without the time constraint.
07:36:25 From Wesley Hedden : great idea, alison, i’d love to continue the conversation
07:36:46 From Robert Stewart : 10 minutes left in session
07:36:55 From Alison Sutherland : Brilliant. We could take up Isabel's suggestion of regular meetings (subject to time constraints of
attendees)
07:37:10 From isabelmartinez : I would love it!!!!
07:39:05 From Alison Sutherland : Would you Peace Fellows like to come up with a Dummys Guide as to language and what we mean
about peace and its scope for rotary, especially grassroots?
07:39:14 From isabelmartinez : My email´s contact isacma.2@hotmail.com;
07:39:57 From isabelmartinez : My cellphone +57 321 638 89 51 (WhatsApp ;))
07:41:18 From Wesley Hedden : 7 Paths to Peace: http://www.peace.ca/rotarysevenpathstopeace.htm. From none other than our very
own Robert Stewart.
07:42:33 From isabelmartinez : Thanks !
07:44:24 From Robert Stewart : Google drive docs:
https://drive.google.com/drive/folders/0BzwseCEsISdqNk5veVNoRkNDWk0?eid=5302&usid=3fe99df0f0d8e6e34c124499df1a3206
07:47:40 From Wesley Hedden : Alison, in response to your earlier, I’m interesting in exploring how peace fellows could get involved in
drafting a peace guide
07:48:21 From Wesley Hedden : i’m interested in learning more about the action group’s peace education efforts w/in rotary
07:50:21 From Wesley Hedden : i have to sign out a bit early bc i need to open up breakout room #3 for the next session in case there
are any early arrivals, thanks for the great session, everyone. look forward to seeing the report and continuing the conversation!
07:51:10 From Wesley Hedden : lets get in touch isabel by email
07:51:20 From isabelmartinez : bye bye!!!

Report 7-4: Marketing Peace - Dennis Wong
Report #

7-4

Topic:
Marketing Peace

Convener’s Name:
Dennis Wong

Participants’ Names:
Gretchen, Elsa Marie, Tom Schneider

Recorder’s Name:
Elsa / Gretchen

Highlights of Discussion:
Dennis - how do we market ourselves?
Gretchen - East West centre rides on the coattails of previous success and has funding from US
congress (at risk).
Tom - Corporates can give Corporate Social Responsibility dollars from profits.
Dennis - East West centre and Rotary are big brands, but what is that brand and is it relevant for
what we are trying to do with Peace, attracting young people or do we need to revitalise the brand.
Gretchen - Naive when it comes to Rotary. But 2 points.
When I travel anywhere in the world, comes across Rotary Projects doing incredible world to
address pressing social issues. E.g. in Bali, coconut pressing plant which is sustainable and
providing economic empowerment.
Rotary as a place for older successful businessmen to have fancy dinners and chat. Not seen
myself as a Rotarian.
Rotary can be out in front through partnerships with Peace Fellows.
Elsa Marie - also doesn’t see herself as a rotarian, as it is not very diverse (esp in India) - she sees
as an upper class thing. Chula gave her new insight into Rotary. What are some formats that
encourage participation? (venues? Who are they welcoming? Format: are there other times?
E-format will be interesting to observe.) Accessing Rotary grants seems complicated/confusing.
Could there be matching grants but in a simpler format?
Dennis - what is the definition of peace…
Elsa Marie - absence of violence/conflict, state of equilibrium and tranquility
Gretchen - Structural view of peace, some people have more access to structures and working
towards making those structures equitable.
Tom - Is peace something aspirational? People being fair to each other, behaving well.
Being accepted and part of a community.
80% of the work was done by women in Mexico.
Gretchen - Is the question on marketing directed towards Rotary or outside?
Dennis - Peace projects are competing with other Rotary projects. First of all, we need to
market it, believe in it ourselves and model ourselves as peace builders.

Elsa: Peace integrated into existing projects, and highlight projects’ contribution to peace.
Gretchen - Rotary has supported over 1200 Peace fellows all over the world. Have the Peace
fellows been very involved with Rotary.
Tom - explained how in Mexico they have made the meetings more accessible and the cost of
attendance is very low.
Any Conclusions, Recommendations, Needs?
1. Rotary brand needs a makeover.
2. We need to be attractive to younger people.
3. Maybe there will be a woman as Rotary President in 3 years.
Future Action/Next Steps:
Action

Who

When

Consider strings-free block grant to the Rotary peace fellows
core/alumni group to make smart decisions about how to
support peace work on the ground.

All
TRF
RAGFP
Clubs

NOW

Every project should highlight the peace element.
Create a group of peace fellows and peace-focused rotarians
who develop funding criteria and then support high-potential
peace-programs.
See this link for an example of how donor circles are set up:
https://www.womendonors.org/what-we-do/donor-circles/

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/X_Yq5JTUUvRFtwmtgypd9tMFUzaBbuOfm3u80F5I4mY3YrgWmdYhiV8Ic7mSFcQ9

Audio Only Download Link
https://www.zoom.us/recording/play/eHc10bD07NlyPXQkFooF4NGcfxchcnSio1iamCMifFtw2G6pREVG-UuN6mzWjWKr

Chat Notes From Recording
0:46:46 Gretchen:
00:47:20 Gretchen:

see this donor circle: https://www.womendonors.org/what-we-do/donor-circles/
scroll to: MIDDLE EAST PEACE & DEMOCRACY for example

Report 8-2: Developing common language this session would propose some
definitions for consideration neg and positive peace, peace etc - Ann Frisch
Report #

8-2

Topic:
Convener’s Name:
Developing common language this session would Ann Frisch
propose some definitions for consideration neg
and positive peace, peace etc
Participants’ Names:
Ann Frisch, Isabel Martinez, Gail Ervin, Tom
Schneider, Mark Harbison, Alison Sutherland

Recorder’s Name:
Spencer Leung

Highlights of Discussion:
“Peace” is so general, not sure if talking about development or mitigating violence.
To me, the reduction of violence and protection of civilians
What may be the definition of peace?
There are many different of definition of peace. Rotary is peace however everyone have different
perception and it will be good if there is a way for Rotarians to come up with a common perception
and language.
Ricigliano’s (2012) redefinition of Galtung’s positive peace as “a state of human existence
characterized by sustainable levels of human development and healthy processes of societal
change” (p. 15)
Need to be simplified for Rotarians.
Peacebuilding is being redefined as involving a wide range of capacity development activities, in
addition to “processes, approaches, and stages needed to transform conflict toward more
sustainable, peaceful relationships” (Lederach, 1997, p. 20).
United Nations Department of Economic and Social Development. (2016). Sustainable Development
Goal 16; Progress of Goal 16. Retrieved from https://sustainabledevelopment.un.org/sdg16
Every Rotary project is a peace project as communicated by the recent video by RAGFP
Area of focus separates Peace and Conflict into a separate silo. Rotary IS a PEACE organization,
and everything they do contributes to world peace.
The talking about negative peace may not be helpful.
Can we bring in the United Nation’s Universal Declaration of Human Rights (UDHR) be the
definition of peace within Rotary? But will this have conflicts with different countries. Can the 30
articles be reduced to a marketable statement?
The works Rotary are doing are really around the UDHR
Responsibility to protect - can be advocated for very strongly without crossing political lines

Any Conclusions, Recommendations, Needs?
Find examples, such as the training in non-violent communication, and show the system impacts
Rotarians need to much stronger advocates, using their voice as the most respected organization in
the world
Future Action/Next Steps:
Action

Who

When

Rotary should come up with their own definition of peace that
resonates in clubs around the world.

RI

Atlanta

Resources Required(who, finances, non-paid labour, other):

What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/D4LwgGxqyepQCJOOB6UqoOYGa_p_OlgFxRWxOUabpjnsla7agYkS0TYhHownb0d-

Audio Only Download Link
https://www.zoom.us/recording/play/_eNlZD6bdgPuXBFX5a9s5e8dCANnqQ-nCBd5A1Ew8JFNHmnRa6ao5T_by2b1UOS
9

Chat Notes From Recording - No Chats

Report 8-3: Social Business For Peace - David G Newman and Brenda Newman
Report #

8-3

Topic:
Social Business for Peace

Convener’s Name:
David Newman and Brenda
Newman

Participants’ Names:
Robert Stewart, Dennis Wong, Gretchen Alther,
Wesley Hedden, Robert Johaneson (sp?)

Recorder’s Name:
Wesley Hedden

Highlights of Discussion:
● Inherent tension in all social businesses between social and business, heightened in peace
sector
● What implications does peace social entrepreneurship have for gender equality?
● Peace cafes - based on observation that breakthroughs happen on breaks, these cafes pay
for themselves
● Peace economy emerging (as opposed to violence economy)
● Right to work as a basic human right, needs to be accounted for globally in policies because
of international economic interdependency
● Have a transnational connection with elected officials to brainstorm ways to fulfill the need for
jobs of the employed and underemployed around the world with the knowledge that a job
involves not only the ability to support oneself and one’s family but is a source of purpose and
meaning, belonging and a validation of self-worth. It is a means of contributing to a more
peaceful world and utilizing human potential
● Social impact bonds are an increasingly popular way to invest meaningfully
● Some places in the world have no entrepreneurship capacity remaining, huge need for social
entrepreneurship, people are hungry for it
● David G Newman Q.C. in his capacity as Co-Chair of Rotary D5550 World Peace Partners
committed to connect with the Canadian Museum for Human Rights about Human Right to a
job and to the Speaker of the Manitoba Legislature, Myrna Driedger about the
Commonwealth Parliamentary Association becoming a transnational group of legislators to
consider advancing the concept of Right to a Job into Commonwealth countries as an
important means to advance understanding, goodwill and peace across borders. Human
rights and the commonwealth
● Discussion of Sarus (Wesley’s organization) as example of Rotary Peace Fellow projects in
social entrepreneurship (www.sarusprogram.org)
● Robert Stewart www.peacecafe.ca
● Howard Weinstein founder of www.solarear.com.br
Any Conclusions, Recommendations, Needs?
● Recommendation for Rotarians through Global Grants or otherwise to invest in Rotary Peace
Fellow alumni: (1) grant for alumni to develop their own social entrepreneurial initiatives in
their communities and (2) supporting group of alumni to establish social entrepreneurial
peace consulting organization
● Emotional fitness coaching and other marketable skills for Rotary Peace Fellows - talk more

about this in the future
● Corporate social responsibility, peace cafes, and peace coaching to innovate and develop the
new peace economy
● Rotary Peace Fellows should do their own needs assessment, not something Rotary should
be doing
● We didn’t get into specific next steps and responsibilities but there’s an intention to continue
all these conversations in Atlanta in June and within the Rotarian Action Group for Peace
Future Action/Next Steps:
Action

Who

When

● Convey to RAGFP & RI and Districts and Clubs Social
Business, Social Entrepreneurship, social investment
such as social impact bonds and meaningful jobs are
essential means to accomplish understanding, goodwill,
peace and social justice in the world
● Rotary Foundation treat such investments as Global
Grants eligible Peace and Conflict Prevention Resolution
projects or otherwise eligible for Global Grants under one
or more different categories
● Peace Fellows in breakout recommended that RAGFP
draft simple language easily translatable accurately to
include a broad definition of Peace that is practicably
useful and understood at the Grassroots level and
supported by Rotary Foundation as Global Grant eligible.
Such draft to be considered and approved by Rotary
Peace Fellows at Atlanta International Conference in
June 2017
● Females be given priority for social business, social
entrepreneurship and social investment opportunities and
grants to optimize peacebuilding impacts

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Additional Comments from Spencer Leung RPF @bangkok:
Social/Impact Investment is the essence of the peace building effort I am currently undertaking but
unfortunately I was not able in attending the session. However, I would still like to chip in my 2 cents
here if I may.

Sustainable development is the essence for positive peace.
The widening of wealth inequality is a natural phenomena for capitalistic society. It is not a matter of
right or wrong but it is the way things happen. With accumulated resource/wealth, one will naturally be
in a better position in gaining more and vice versa.
Unfortunately, being a natural phenomena, there is no natural mechanism for self adjustment. Unless
there is another force, such as an able and balanced government, countering such unhealthy
development. Things will get from bad to worse...
With wealth inequality widening, any slow down of the economy will trigger social conflicts, the
“have-not” will be discontented or trapped by evil forces and political opportunists will emerge
aggravating the need for nationalism and protectionism (as it is happening now worldwide….). With
more political instability, the only way to end/reset all these may probably inevitably be war… (World
War I & II)
Again I truly believe that the ability in achieving sustainable economic development is the only way
moving forward e.g. UN Sustainable Development Goals….
Yes. This message will need to convey officially, if not already... to RAGFP, RI, District, grant
committee, etc… (Action #1)
My encounter with Rotarians so far (at least Rotarians within my vicinity) in terms of seeking District
Grant and/or Global Grant is that, for good reason, they are not used to invest into “for-profit”
companies. Non-profit with proper government endorsement tends to be more acceptable. Again,
this is perfectly understandable due to their fiduciary duties.
However, while there may be a risk for abuse of Rotary resources, one needs to take into
consideration that “for-profit” companies are far more innovative and efficiency driven than many
social bureaucratic institutions. They are very often more in a position in appreciated the limited
available resource doing their utmost for survival, sustainability and possible growth. In other words,
they may be more able in doing more good once they are able in scaling up and setting good example
in the public for peace building awareness. On the other hand, of course, like any venture, there will
be undoubtedly a high chance that the venture will fail...
In short, it will be good if Rotary can look into developing more than the philanthropy DNA of Rotary
and embrace, support and invest into more social ventures. In particularly ventures which have
intention to create positive social impact over and beyond financial return within the Rotary’s Six Areas
of Focus.
As to the action for defining peace within Rotary. I sense that there is indeed a need for Rotary in
coming up with an acceptable definition for Peace within the Rotary community. Interesting enough
this was also being discussed in a session hosted by Ann…

(see
https://docs.google.com/document/d/1VzNvtplk3PS6srLOk0qqKHFB4R-lSSAzcysMrPhFhcw/edit)

Creating an additional “investment” category specifically for PC&R at the Global level is excellent.
However again one may be trapped again by the how to agree on the definition of peace?
Will the investment only take into consideration of violent actions, resolve conflicts and/or create
resolutions? Or will it cover the 8 pillars of creating “positive” peace as researched by the Institute of
Economics & Peace? Will every Rotarians accept the proposed definition?
If the aim is to facilitate investment into social/impact venture, why not just follow the current social
investment trend in creating a category specifically for social/impact venture? In that case, rather than
reinventing the wheels, Rotary just need to study, learn and adapt to whatever is currently practising in
the market and come up with one which is acceptable and applicable within the Rotary communities.
All Fellow Rotarians are successful entrepreneurs, investors and professionals. There should be no
problem for Rotarians in understanding, provide mentoring support and evaluate the commercial
aspect of any investment venture. The challenge will be to learn in doing social good and justice AND
make money for sustainable growth...
If only everyone are willing in learning….

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/-GsezsZemcX5D8giJo6q9b7KU1y09sRUajlgTYrPtbLEi2IaB7NHjxRI3OvlesL_

Audio Only Download Link
https://www.zoom.us/recording/play/zSBI7pm69CFpQQmD2JqtZEkktOtm7MPybNHswHJyhnFurbR2eRew2Z2hlQkqa1pg

Chat Notes From Recording
0:30:32 Wesley Hedden:
We have 40 minutes remaining in the session.
00:44:30
Wesley Hedden:
I think Dennis has a great idea RE funding fellows to start up social enterprises.
00:45:04
Wesley Hedden:
And Gretchen! I wasn’t in the last session.
00:56:15
Wesley Hedden:
www.sarusprogram.org
00:56:42
Wesley Hedden:
It’s in the process of being updated, quite out of date at the moment.
00:56:55
Wesley Hedden:
Happy to share more by email: wesley@sarusprogram.org.
00:58:19
Wesley Hedden:
@Robert: Training on whole person process facilitation was brilliant, thank you.
01:03:46
Robert Stewart: about 5 minutes left in this session

Report 8-4: Welcoming Refugees and Asylum Seekers - Alison Sutherland
Report #

8-4

Topic:
Welcoming Refugees and Asylum Seekers

Convener’s Name:
Alison Sutherland

Participants’ Names:
Tom, Mark, Alison, Elsa

Recorder’s Name:
Elsa

Highlights of Discussion:
Alison - Refugee Resettlement Centres in Wales in several places. She explained the difference
between the spontaneous refugees and asylum seekers and the Syrians coming in under the
Humanitarian Protection Programme .. In the case of the Syrians under the Humanitarian Protection
Programme, they are met at the airport, given housing, initial money, children are enrolled in
schools and given medical help and assistance to find jobs. Help for 5 years on a decreasing scale
with assistance from the Home office under the Vulnerable People’s Act. They have the right to work
immediately.
The spontaneous upon arrival at the Resettlement Centre are given a case worker and wait for their
case to be heard. If the case worker falls ill, they go to the bottom of the pile.
They come severely traumatised, many with mental problems, some of them have visual
impairment, some of them are suicidal. They may not do any work whatsoever.
If and when the spontaneous are successful in their bid to stay, they have 28 days after the decision
to grant them citizenship in the Resettlement, after which they leave. They get job seekers
allowance of 35 pounds a week. They sleep on floors of others.
Have been for the last two years introducing the concept of Global Citizenship. Not necessarily to
help them get their paperwork done but look at Human rights and dignity and help them get access
to that/understand that. Help them understand culture locally whilst keeping identity. Help them
integrate. Now the numbers have reduced but the Resettlement Centre has more women and
children coming in.
There are two faith based organisations where they hang around and learn English. Another
organisation has been given £1M by the Welsh Government to assist in teaching English but they
are using volunteers despite getting huge grants. No proper monitoring and evaluation system. They
are taking advantage of the situation.
Rotaract group has been trained in peace building. Started to involve them and attract refugees to
Rotaract meetings serving coffee and cake. giving them restoration of dignity, belonging, respect,
involvement and friendship. They too take part in projects i.e. street cleaning, stewarding, blood
pressure events etc. Not possible to attract them into Rotary because of high cost and the fact that
until they get permission to stay, they are illegal.
Any investment made is lost because refugees are moved around without notice.
Do we have a starting point for our work?
Refugees post Brexit increasingly have no education, never held a job, don’t have skills. Yet there

are a certain number of highly skilled workers who are refugees but are not being fast tracked. They
would be integrated into communities and not feel like outsiders and won’t need benefits.
Rotary has an opportunity to make a difference in the largest humanitarian crisis in our times.
Because we take the middle line we could ensure that resources are not squandered and we can
broker peace.
Mark - US not favourable to refugees but US has the highest number of homeless.
Elsa - Rotary has an opportunity with its network to make the difference.
Any Conclusions, Recommendations, Needs?
Can Rotary be a facilitator to be the integrator for refugees? Put a spotlight on the situation

Future Action/Next Steps:
Action

Who

Strategy on Rotary agenda on reframing the problem of
refugees and the role of government/Western citizens in
contributing to the problem in disrupting the lives of people

Rotary

Can Rotary put the spotlight on the situation and hold key
players who manage the funds under scrutiny and make them
accountable in delivering better services.

Rotary

E-conference specific to this topic aimed at Rotary clubs in
Europe

Alison

When

Resources Required(who, finances, non-paid labour, other):
What are the measurables of success? (How do will you know when this is successful?)

Video, Audio & Chat Recordings of Breakout
Video Recording Download Link
https://www.zoom.us/recording/play/htjMdzUZb6bZE8l3rcm2NxoQcUS6qPCFuoH4DOb6ed2X2BdxjCyJC4hUoWK1h78H

Audio Only Download Link
https://www.zoom.us/recording/play/-Fz6QljBVQgLnkmyrLxaRNHFSzW0_LSkpB_odBfaKZBY_tjTPxeK2GVUDuoR2ulL

Chat Notes From Recording - No Chat Notes

Recordings of the Opening and Closing of Sessions

SESSION 1

SESSION 4

Participant Introductions - Video Recording
Participant Introductions - Audio Only
Recording

Opening and Closing - Video Recording
Opening and Closing - Audio Only Recording

Hopes and Fears for Conference and Closing
- Video
Hopes and Fears for Conference and Closing
- Audio

SESSION 2

SESSION 5 Opening Circle

Opening and Closing - Video Recording
Opening and Closing - Audio Only Recording

Opening Circle - Video Recording
Opening Circle - Audio Only Recording

SESSION 3

Conference Closing

Opening and Closing - Video Recording
Opening and Closing - Audio Only Recording

Closing Circle - Video Recording
Closing - Audio Only Recording

SECTION 3
ROTARIAN BRIDGES FOR PEACE 2017
SURVEY RESULTS (MAY 13, 2017)

Rotarian Bridges For Peace 2017
Participant Survey Results as of May 15, 2017
__________________________________________
Question 1:
What recurring themes (questions, conversations, or conclusions) did you
notice when you participated in the conference sessions or read the
Reports? (Example: Discussions about the culture of Rotary)
Bob Smith At 5/5/2017 05:24 PM:
Just DISCUSSIONS... no action-items that have ANY impact on Peace.

Frances Jeffries At 5/6/2017 09:35 AM:
LISTEN. LISTEN. respond

Laetitia Van der Vennet At 5/6/2017 09:56 AM:
- peace leadership / how to create a shift in the world towards peace
- possibility to create online trainings (on leadership, on gender, etc)
- inclusion of women
- how to better include RPFs in Rotary's work / this work towards peace
- is Rotary walking the (peace) talk?

Jim Palmquist At 5/6/2017 12:26 PM:
I attended only the intro and agenda setting sessions, due to hosting a Zambian science
teacher for 16 days.

Susan Beaver Thompson At 5/7/2017 10:43 AM:
Eliminating nuclear weapons
Whether it's important that we define peace (there was disagreement on this)
The need for peace to come from the grassroots up
To use Peace Fellows in this process
To use E-peace and social media for our purposes
That we will need to provide training and tools to local Rotary clubs
We must move beyond peace education to peace action, and be able to measure our
progress

Isabel Martinez At 5/7/2017 11:25 AM:
What is peace for Rotarians? We don´t have a common language to address what is peace
for us. Communication is a must.
Lack of training in peace for Rotarians and leadership.
Lack of metrics and measure of impact of current peace projects
WOMEN: a specific line in Rotary is needed to address most of the peace projects,
conversations, empowerment and leadership. (Similar to UNWOMEN)
(UNWOMEN: The United Nations Entity for Gender Equality and the
Empowerment of Women, also known as UN Women, is a United Nations entity
working for the empowerment of women. UN Women became operational in
January 2011. Website www.unwomen.org)

Spencer Leung At 5/7/2017 09:47 PM:
How to take to the next step and get connected.

Elsa Marie Dsilva At 5/8/2017 10:54 AM:
Gender - Role of Women
Rotary must walk its talk and have more women in the higher levels.
Understanding of the definition of Peace and extending this information/education to
others.

Dennis Wong At 5/8/2017 05:54 PM:
Defining Peace
Gender discrimination
Rotarians too paternalistic.
Global Grants not geared for peace and conflict resolution programs and projects.
Talk grassroots while acting top-down.

Gretchen Alther At 5/8/2017 10:47 PM:
how to move to action
how to bring peace more fully into Rotary
how to support good, sustainable efforts on the ground
David Newman
. Education - Peace Literacy
. Female Equality and Inclusion and more voices heard
. Grassroots up change
. Inclusion at all levels - Starting Locally

. Rotarians be example by words and action
. Peace Fellow empowerment, inclusion, and understanding of their needs, aspirations and
desires
________________________________________________________________________
Robert Stewart
There is an amazing paradox: Everyone, including Rotary, wants peace but they do not know
how to achieve it. However, through a "Peace Plus Process", employing the principles of Open
Space Technology and Peace Coaching, people individually and collectively can access the
wisdom within to create the paths to peace. In other words, we know what to do (deep within us,
we know the Golden Rule(s) and the characteristics of a Culture of Peace and Non-violence), we
just have to access that wisdom and act upon it.
________________________________________________________________________
Anonymous
- virtual meetings can be very effective .. the eclubs already have the technology - and the
leadership and the communications needed to do their own thing.
- four way test and application of it. Dennis Wong has come up with a very thoughtful approach
here.
- projects that RPFs are already working on and can help us in our local community/ies
- peace literacy - trauma
- need for sensitivity training
- urgent need for females and inclusion and equality and having an equal if not greater voice -including leadership and doing the communications asap -- this is reflective on who is leading
and communicating -- is it male doing it ?
- learn more about the projects that are happening -- this could be by social webinairs or zoom
meetings. this could be done on a voluntary basis not forced in any way. Costs need to be kept
down to the greatest extent. In many cases this is already being down esp with EClubs
- peace fellow empowerment - they do the leading and all communicating, and let them show off
their excellent skills perhaps within our local communities to assist with conflict -- to help
women/girls understand their human rights.

- the Rotary Peace Fellow are already great leaders and facilitators and they are ready and willing
to share and help us.
- greater support for the peace centers and encouragement of the RPFs

Question 2
What was your number 1 key “take away” from your Rotarian Peace
Gathering experience?
Bob Smith At 5/5/2017 05:24 PM:
There is a global concerted concern to Implement some PEACE process
.
Frances Jeffries At 5/6/2017 09:35 AM:
embrace the use of technology!

Laetitia Van der Vennet At 5/6/2017 09:56 AM:
willingness to do something
not everyone is sure of how to build a social movement / create a following

Jim Palmquist At 5/6/2017 12:26 PM:
I enjoyed meeting a lot of the people leading peace work in Rotary.

Susan Beaver Thompson At 5/7/2017 10:43 AM:
We must move beyond peace education to peace action and be able to measure our progress

Isabel Martinez At 5/7/2017 11:25 AM:
Having in our agenda during our weekly meetings one point related to peace. We will call Time
for PEACE. We need to start another level of conversations.

Spencer Leung At 5/7/2017 09:47 PM:
That there are people who indeed care about building peace.

Elsa Marie Dsilva At 5/8/2017 10:54 AM:
There is a lot of work to be done on gender equality because even in Rotary men rule the world.

Dennis Wong At 5/8/2017 05:54 PM:
The attempt to clearly identify and state ... what are the roles and responsibilities of Rotarians in
building a culture of peace?

Gretchen Alther At 5/8/2017 10:47 PM:
virtual conferences can work, thought there should be more attention given to how to connect
with people who may have less easy access to broadband

David Newman
Virtual meetings using OST can work well for a meaningful dialogue amongst Rotarians in a
group of up to 30 to build relationships, understanding, goodwill and peace amongst Rotarians.
_____________________________________________________________________________

Robert Stewart
Rotary, actually a collective (collaborative) of Rotarians and friends, have it within their power
to bring peace to our communities and world. If that is true, are we not bound to act on that
power? Or should I say, “We are bound to act on that power, to bring peace to our communities
and world.” It is just a matter of time.
________________________________________________________________________
Anonymous
- The absolute need to empower women/girls and let them lead and be the full communicators
in every way. -- virtual meetings can be very effective and the rotary peace fellow are capable of
doing this both as leaders and doing all of the communications for us. size of groups need to be
limited though. zoom worked well, but there are ways to keep costs down considerably
potentially with districts covering cost for up scaled zoom only if needed. there are ways to keep
costs down, and this needs to be considered and is very important and critical. There are so many
needs out there, we need to be cognizant of our costs, no different than use of food.
flat structure needed .. no hierarchy -- this way everyone is heard, and has an equal voice ...
absolutely necessary -- this can easily apply to men and women -- women have to be the leaders
if we really want to walk the talk, they need to be leaders in everyway, including having them do
all of the communicating as well. This needs to be honoured. Let the women catch fire and let
them determine who, what, where and when. it just needs one person to make things happen, and
things will happen, we do not have to control it in any way or dominate it, it has to be grass
roots, not 'led'. each person is a leader in their own way, this needs to be understood and
respected rather than telling them what to do

Question 3
What is your number 1 key recommendation for "an action plan for a peace
movement that unites Rotarians, Rotary Peace Fellows, leaders, individuals
and communities?"
Bob Smith At 5/5/2017 05:24 PM:
Develop a list of 10 Items that the world can concur to be effective, immediate activities that
will result in no more child deaths in one region of the world.
Send an e-mail ASKING for feedback to everyone on this list.
Send follow-up report to everyone with "Conclusions" on the survey and as for a $1.00 donation
each... YES... just $1.

Frances Jeffries At 5/6/2017 09:35 AM:
teach civil discourse

Laetitia Van der Vennet At 5/6/2017 09:56 AM:
The action plan should look at how a broad support base / social movement can be built within
Rotary (and outside of RI).

Jim Palmquist At 5/6/2017 12:26 PM:
I could not be sure which workshop session I could attend so I did not submit a topic for
discussion but here is what I would have submitted:
Proposed topic for the Open Space Conference
Rotary's next global focus after polio - ‘Waging Peace’?
What is our consensus about our strategic relationship with RI?
·

Do we want RI to adopt ‘waging peace’ as the next global focus after the end of polio?

o Would this be desirable for us?
o What are the downsides of this focus, if any?
·

If ‘waging peace’ is not RIs new global focus, do we agree that we need to sell the idea
that Rotary is uniquely positioned in the world to ‘wage peace’?
o What can we do to promote ‘waging peace’ all over the Rotary world to accelerate
our work and position us for a future Rotary global focus on it?

·

What actions steps, resources needed, person to act on it are needed?

Susan Beaver Thompson At 5/7/2017 10:43 AM:
Have each local Rotary club hold an OST peace conference in their community in launching the
PeacePlus program

Isabel Martinez At 5/7/2017 11:25 AM:
Inclusion of women.
Investing in women’s economic empowerment can deliver gender equality and women’s
rights, poverty eradication and economic growth in the world.
Women’s economic empowerment is a global policy priority, captured in related targets for all
countries in the Sustainable Development Goals.
Building local women's capacity will be an important area of investment for the international
community in order to encourage female leadership. Building quality representation in local
female leadership may be the key ingredient to a peaceful society as women are empowered to
transform conflict.

Spencer Leung At 5/7/2017 09:47 PM:
Think outside the box and be brave. Let the young people take charge, be flexible and embrace
changes.

Elsa Marie Dsilva At 5/8/2017 10:54 AM:
Making Peace one of the themes for all future Rotary grants. Every grant should explain how it
contributes to peace. This will get more people thinking about it.

Dennis Wong At 5/8/2017 05:54 PM:
Using the Rotary Four-Way Test as an approach and process to build a culture of peace by
resolving conflicts without violence.

Gretchen Alther At 5/8/2017 10:47 PM:
a block grant for rotary peace fellows and other on-the-ground peace activities/program

David Newman
Starts with Rotarians and their networks including Peace Fellows. Action Plan must evolve from
interactive involvement of Rotary District members who are interested and passionate about
Peace in the community they live in. Every District must ensure voices of women and men are
equally heard in the process. The District Board of each District about violence, gender equality,
inclusion, respect for human dignity, understanding of one another, sustainability of our earth
and species and social justice for all including the jobless including the oppressed and
impoverished must be expressed and listened to in creation of the action plan.

_________________________________________________________________
Robert Stewart
Key Issue #1 - “Is Rotary ready, willing and able to provide peace leadership, facilitation and
education in the World … and how?” And, “If not Rotary, then who?”
From listening to participants in September Winnipeg Conference and April Virtual Conference,
it appears that we have some considerable consensus among us that we are urging Rotary to step
into the gap and provide peace leadership, facilitation and education in our Communities and the
World. Speaking of the theme “Service To Humanity”, the World/humanity needs Rotary to do
this. In that case, we can spend the next year + building support and co-creating the “how to”.

________________________________________________________________________
Anonymous
Encourage individual peace builders within clubs, all we need is one peace builder and it will
build from there .. they can use zoom or another technology .. costs need to be considered at all
times .. encourage the full use of RPFs who need to be engaged with a fee of some sort. it could
be a social business ... the absolute need for women/girls to be involved as Rotarians, leaders
within clubs and districts and beyond. women to do the communicating and leading .. walking
the talk all of the way - the male support is important but not in any way leading or
communicating. Otherwise it is a take over and dominated.
Flat structure needed .. no Hierarchy -- this way everyone is heard, and has an equal voice ...
absolutely necessary -- this can easily apply to men and women -- women have to be the leaders
if we really want to walk the talk, leaders in every way, including having them do all of the
communicating as well. This needs to be honoured. Let the women catch fire and let them
determine who, what, where and when. it just needs one person to make things happen, and
things will happen, we do not have to control it in any way or dominate it, it has to be grass
roots, not 'led'. each person is a leader in their own way, this needs to be understood and
respected rather than telling them what to do.

Question 4
WHY DOES "Creating a shared vision and draft action plan for a peace
movement that unites Rotarians, Rotary Peace Fellows, leaders, individuals
and communities." ENERGIZE YOU? WHY NOW? WHY ROTARY?
Bob Smith At 5/5/2017 05:24 PM:
DUHHHH
Just one more "Vision".... we have a thousand already.
Frances Jeffries At 5/6/2017 09:35 AM:
Why NOT now? No better time. Rotary has a unique contribution as a non-governmental,
worldwide organization committed to peace and world understanding.

Jim Palmquist At 5/6/2017 12:26 PM:
What energizes me is the broad scope and potential of Rotary's impact for peace in the world. I
have attended Rotary meetings in Spain, Japan, UK, Romania, and New Zealand. Our
connections in the world make us almost unique as an agent for waging peace.

Susan Beaver Thompson At 5/7/2017 10:43 AM:
Rotary International already has a 1.2 million person global infrastructure and the means to make
a real difference in helping to bring peace to Earth. They helped to eradicate polio. They can help
eradicate nuclear weapons, war and violence.

Isabel Martinez At 5/7/2017 11:25 AM:
Because now it is the moment. There is NO more time.

Spencer Leung At 5/7/2017 09:47 PM:
Why now? Because it is about time we move forward together...
Why Rotary? Because we believe the Rotary community has the capacity in making social
changes.

Elsa Marie Dsilva At 5/8/2017 10:54 AM:
This is a moment in time, where peace is deteriorating and is under threat. We need to all unite
and provide platforms that promote peace, tolerance and understanding. Rotary has a wide and
deep network which can be leveraged to take this movement forward.

Dennis Wong At 5/8/2017 05:54 PM:
1. A shared vision can make for a movement of two million peacebuilders ... members of
Rotary, Rotaract, Interact, Rotary Community Corps and Rotary Alum.
2. Why not now?
3. Not why Rotary ... but why we as Rotarians in our clubs and communities could be difference
makers in establishing a culture of peace.

Gretchen Alther At 5/8/2017 10:47 PM:
I am not a Rotarian or a peace fellow, but I admire Rotary's significant investment and effort in
the peace sector, and that energizes me. Insofar as I can, I will seek ways to support Rotary and
collaborate.

David Newman
Energizes me because it reinforces, validates and emboldens those involved and results in
synergy.
-Why now? Nuclear weapons can destroy human species so must be outlawed, disarmed and
enforced internationally with no nations excepted by international peace service oversight in
ways to be determined. Concentrations of wealth and power, and greed, and corruption and
abuses of power are oppressing and impoverishing more humans and creating an unhealthy
stressed, traumatized and unsafe common humanity. The systems causing are unsustainable and
causing such serious damage that they must be improved or replaced urgently.
-Why Rotary? No other inclusive movement with its credibility and values in service above self
model to facilitate and inspire the work needed and connect the allies necessary for this massive
challenge to be addressed.
___________________________________________________________________________________

Robert Stewart
It has been said that we spend the first half of our lives making a career, a family, a home … and
the latter half of our lives making a difference. I want to make a difference with my life … I
want to better myself, my family, my organization, my community and my world. Being in a

group like Rotary effectively magnifies my potential to make a difference by 1.2 million. I want
to do it for the benefit of my children and future generations, and for my own ascension. I feel
that it is my soul calling me to do this important work, and the world needs me and us to step up
now (more than ever). Why Rotary?: I always felt that an organization that took on a mission
like eradicating polio from the face of the earth must be a pretty good organization. Later on I
learned that peace is actually at the heart of Rotary’s Mission – imagine an organization of 1.2
million plus people around the world dedicated to bringing peace to the world. That is the type
of organization that I want to be part of and wish to serve.
________________________________________________________________________
Anonymous
Why does .. the dialogue with each other was excellent, meeting the other person virtually was
very effective, would suggest even more effective than in person because of less distractions and
more structure to the virtual
-why now -- we are all ready as individuals and we have the skills to do it .. Rotarians and their
partners and families are ready. There is already a culture of helping and service and peace
already in rotary and within our communities.
why rotary - it does not have to be Rotary, it can be anyone, we just have to encourage it as
individuals and encourage leadership of women in particular and support them and recommend
we financially support RPFs even if it has to be done personally by ourselves. This becomes
even more important if they are newcomers or are a diasporas group. just one person can make a
huge difference within their own community or even with their homeland once that person has
determined and a proper community assessment is done of that person's community. The Rotary
Peace Fellows - 1,000 strong are already trained to help us. We just have to learn how to work
with them.

Question 5
In your opinion, what are Rotary's next steps towards creating "a peace
movement that unites Rotarians, Rotary Peace Fellows, leaders, individuals
and communities?"

Bob Smith At 5/5/2017 05:24 PM:
Stop TALKING... start DOING!!!

Frances Jeffries At 5/6/2017 09:35 AM:
Focus on impact and results of the wide variety of peacebuilding and conflict resolution
activities. Understand what is and is not effective.

Laetitia Van der Vennet At 5/6/2017 09:56 AM:
identify factors that contribute to positive peace (see Positive Peace Index)
make sure Rotary funding is always focussed on at least one of these 8 factors
identify how to build a Rotary movement for peace within Rotary first

Jim Palmquist At 5/6/2017 12:26 PM:
If peace waging is not RIs next unifying goal, it must be RIs second, long term goal to improve
the world.

Susan Beaver Thompson At 5/7/2017 10:43 AM:
Get substantial dialogue going with the leadership of Rotary International. Assist them in
developing a Strategic Plan for Peace - which can advocate PeacePlus to follow PolioPlus.

Isabel Martinez At 5/7/2017 11:25 AM:
1. Having in our weekly agenda one point for PEACE. We need to start conversations.
2. Communication plan. Same language in key conversations, marketing strategies.
3. Training for Rotarians
4. New way to see the impact of WOMEN.
5. Connection between all Rotarians clubs.

Spencer Leung At 5/7/2017 09:47 PM:
Provide global funding specific for peace projects worldwide.

Elsa Marie Dsilva At 5/8/2017 10:54 AM:
Include more women in the hierarchy. More inclusive education for all. Availability of grants
for Rotary fellows.

Dennis Wong At 5/8/2017 05:54 PM:
1. Make a commitment to build a culture or peace.
Make a short, direct and clear declaration to build a culture of peace and end violence.
2. Put our Rotary principles into actions Lead by our actions and example.
3. All Rotarians should know how to use The Four-Way Test as an approach and process for
ethical behavior, critical thinking, problem solving and decision making.
4. Make building a culture of peace a Daily Habit.
5. Do Good. Feel Good. Have Fun.

Gretchen Alther At 5/8/2017 10:47 PM:
a block grant for rotary peace fellows and other on-the-ground peace activities/program

David Newman
Concurrently encouraging clubs to build demographically representative NEW clubs based on
common humanity and respect for human dignity not status or other identities ( e. g. business and
professionals only, in countries and communities where economies destroyed and have to be
rebuilt by locals starting with micro enterprises and farming ). International expansion was done
in a colonized world by colonizers primarily in Africa, Asia and South Seas and South America
in the first half of 20th century. Now is the time to do a massive expansion in the de-colonized
world of today and change the colonizer model of exclusion and polarity of the privileged
business and professional classifications who have power, authority and control over those they
oppress, impoverish and exploit. It means including community activists and social business
entrepreneurs and NGO X-Ds and front line workers and farmers and teachers and social
workers and women and trade unionist members everywhere.
. Creating means to hear from Rotarians everywhere their truths about what is and can be done to
advance positive peace ( 8 pillars GPI ) in their communities by grassroots action. Then
document such truths into a draft document for discussion purposes amongst DGNs, DGEs,
DGS, PDGs, Rotary Peace Fellows, Rotaractors, interactors, Rotarians in Clubs with the help of
RAGFP and other RAGS.
_________________________________________________________________________

Robert Stewart
1. It is time for Rotary International to co-create a Rotary Strategic Plan For Peace.
2. It is time for Rotary International to empower the Rotarian Action Group For Peace to
flesh out the Rotary Strategic Plan For Peace, co-create a Peace Action Plan, and the
“How To” implement it. (Empowering RAGFP includes providing the financial, human
and information resources necessary to do the work, as well as the mandate.)

________________________________________________________________________

Anonymous

It starts with each one of us, not be led by any one person. it is imperative each one of us reach
out to rotary peace fellows and be inclusive and cover their costs. Not exploit them in any way
and be gentle, some have been on the front lines and are very sensitive. listen to what they want
and need. How can RPFs help in our own community, -- our own community can be one
Rotarian reaching out it does not have to be a club. so often even within a club there are many
differences and many different priorities. these have to be respected - that is why I am suggesting
it just be one person reaching out to have a RPF work with them. It is more likely that a teacher
or a social worker or a female be the one reaching out . need to be respectful of the demands that
a RPF may have in their own family or their own commitments they are involved in. often a
Rotarian may want them to fit into their own schedule, even though that Rotarian may be away
vacationing and then expect the RPF to jump as soon as that person returns home . also
awareness they may not have a car and may need public transportation. Being compassionate and
listen to the rotary peace fellow.

Question 6
As a result of the Rotarian peace conference(s) you attended (in Winnipeg
and/or virtually), share your personal commitments to moving forward with
peace.

Bob Smith At 5/5/2017 05:24 PM:
I just came back from Uganda, working with UDI and have 4 distinct and specific
recommendations for ACTIONS. (Call if you wish to review)

Frances Jeffries At 5/6/2017 09:35 AM:
Continue mentoring and supporting activities that bring about systemic change.

Laetitia Van der Vennet At 5/6/2017 09:56 AM:
I'm working towards peace on a personal level, through my work (which is helping
organisations understand and solve the conflicts they face)

Jim Palmquist At 5/6/2017 12:26 PM:
Yes

Susan Beaver Thompson At 5/7/2017 10:43 AM:
Helping to bring peace to Earth is my personal mission in life. My area of concentration is peace
journalism. I'm excited that the steering committee sees that collaboration with other like-minded
organizations is key. I know this to be true based on my peace work thus far. It will take all of
our ideas and talents to bring about peace. I wholeheartedly believe that OST is the perfect tool
to create an inclusive space for local peace discussion - followed by self-directed local peace
action (from the grassroot level).

Isabel Martinez At 5/7/2017 11:25 AM:
1. Create a shared vision inside our Club, area and district
2. Having in our agenda a Peace point. Time for PEACE
3. Training in peace to my club.
4. Continue empowering WOMEN through important projects.

Spencer Leung At 5/7/2017 09:47 PM:
Bring peace education, awareness to Asia with the support of Rotarians in the region.

Elsa Marie Dsilva At 5/8/2017 10:54 AM:
I am going to use my network and knowledge to host more training sessions to help people
understand peace and their individual role in it.

Dennis Wong At 5/8/2017 05:54 PM:
I will continue to put my efforts in grassroots program.
I will continue to be a passionate advocate of the Rotary Four-Way Test.

Gretchen Alther At 5/8/2017 10:47 PM:
I am seeking ways to build out peace program within my adult leadership curriculum, and
develop programs specifically focused on it.

David Newman
- Highest priority for rest of my life and after that through endowed funds for same purpose.

__________________________________________________________________________________

Robert Stewart
I am going to be in Portland Friday May 19 (prior to the Conference there) to speak with RAGFP
people about the Strategic Plan For Peace for Rotary, and RAGFP’s Action Plan.
In addition to that, I can explore if there is support (possibly under the auspices of RAGFP) to
train Rotary Peace Fellows (and others interested, including Rotarians) to do in person and
virtual Open Space Conferencing. Not only would it take such RPFs and Rotarians to a higher
level of expertise, we/Rotary would have the “in-house” skills to do this type of conferencing all
around the world. I imagine that it could be part of the path of developing a Peace Profession
with Peace Coaches.
Several people indicated an interest to see our Open Space Conferencing for Peace take place
around the World. I think that would be a good idea. I would suggest one Theme for
consideration of “Co-creating a Community Culture of Peace Program”. Ultimately, the Theme
chosen will be whatever energizes the people involved.
I can also explore over this next year if there is support (possibly under the auspices of RAGFP)
to train Rotary Peace Fellows and Rotarians in Emotional Fitness Coaching. This is a
fundamental tool in our Peace Toolkit (it had been the subject of breakouts in both conferences),
and would provide the practical skills to “walk” The Four Way Test. It would also help
participants be more successful in their personal lives, families, workplaces, Clubs and
communities.
I also wish to complete my own peace book within the next year, and develop some related
videos.
________________________________________________________________________
Anonymous
Greater awareness with every step I take. Greater inclusion. Greater openness.
Believe that many Rotarians are already practicing this to the extent they can as a volunteer.
learn to not react and to stay cool and loving and compassionate no matter who it is. Become
more aware of any biases (we all have them) and if there is an agenda. Learn to just give them a
hug and love if one is upset, if they are open to this. Let the other person vent. Figure out what
triggered them. The other person may feel threatened. That person may have a need to be in
control. Why?
Gain a greater understanding and compassion for why one is coming from a position they are
holding onto, which could be one of control.

They may be having a bad day, do not always know what the other person is dealing with . Do
not wait for others to do it. Also learn to JUST DO IT ! Also ensure I speak up if I see an
injustice, care taken if it puts me at risk or overly vulnerable, mindfulness and awareness is key,
and report something to the police or ombudsman if necessary depending on one's situation. In
some cases it may be a human rights violation. In some cases one has a learning disability, or a
mood disorder. Be aware of these fragile people and vulnerable people. Many women do not
know their own human rights as well as children do not know. Hopefully the children will learn
this in schools they are attending.
Is there an agenda or a hidden agenda. Is the outcome already determined before one moves
forward, is there a paper already written, whether it be a summary or the program that one is
promoting. Is there a self-interest here. again awareness is key.
Apply the four way test, whatever I am doing, is it fair to all concerned. If there is an injustice - I
know that generally women will pick this up very quickly, especially if there are control issues
or a sense of unfairness. Be cognizant of this and support others with their journey as well.
Believe that many Rotarians are already practicing this to the extent they can as a volunteer.
learn to not react and to stay cool and loving and compassionate no matter who it is. they may be
having a bad day, do not always know what the other person is dealing with . Do not wait for
others to do it. Also learn to JUST DO IT ! Also ensure I speak up if I see an injustice, care
taken if it puts me at risk or overly vulnerably, awareness is key, and report something to the
police or ombudsman if necessary depending on one's situation. In some cases it may be a human
rights violation. In some cases one has a learning disability, or a mood disorder. Be aware of
these fragile people and vulnerable people.

Question 7
If you would like to add further comments or information (in a narrative or
other form of your liking) for consideration in drafting the report to Rotary
International, you are welcome to do this in the box below or email it to
Robert Stewart at stewart@peace.ca
Bob Smith At 5/5/2017 05:24 PM:
Robert, I commend your continuing efforts and will be pleased to work with you whenever you
finalize "Studying"
Kind regards, Bob

Frances Jeffries At 5/6/2017 09:35 AM:
Encourage RI to use all communication tools available, and to improve our own effectiveness
with those.

Susan Beaver Thompson At 5/7/2017 10:43 AM:
Thank you for all of your work, Richard and Robert. I look forward as we move toward Parkdale
- and then to Atlanta. I am honored to be part of this peace team.
Spencer Leung At 5/7/2017 09:47 PM:
Take a look at all the existing social media, e.g. LinkedIn, Facebook, etc. Revamp them and
make them a real platform for communication, connect and interact.
Dennis Wong At 5/8/2017 05:54 PM:
Every Rotarian can start being a builder for a culture of peace today, right now.
All it takes is making a commitment to fulfill the Rotary mission by following the Rotary
principles and practices.
And by our actions and example we can energize a peace movement that will change all our lives
for the better.

David Newman
- report must not be definitive or prescriptive. It must inspire and encourage RI and Rotary
Districts and Clubs and Peace Fellows, interactors, rotaractors, RAGFP members and club
members to commit unrelentingly and with a sense of highest importance to create an action plan
and educational processes and alliances with others to advance peace literacy and positive peace
from local to district to global.
_____________________________________________________________________________
Robert Stewart
Peace Action highlights suggested for Rotary’s consideration:
1. A (the?) major path to peace is education (peace education to raise peace consciousness
levels).
2. Peace conferencing in our communities and districts, using Open Space Technology, is an
excellent way of educating and motivating people to build peace.
3. We (Rotary and Rotarians) have to model The Four Way Test and Culture of Peace of
which we speak. Honestly do the introspection: in everything that Rotary thinks, says
and does … does Rotary, RI, TRF, Zones, Districts, Clubs and Rotarians walk the talk of
The Four Way Test and characteristics of a Culture of Peace? If peace is truly our Rotary
Mission, it should be reflected by the money, the human resources, the information
resources, the policies and practices throughout the organization evidencing it.
4. It is not about choosing the Four-Way Test vs. Seven Paths to Peace (i.e. one path versus
another, such as polio vs. peace, or water vs. peace, or international service vs.
community service, etc.). It is “Peace Plus …”, and every Rotarian can be encouraged to
fill in which path turns them on, and be supported by our own (Rotary grown) Masters of
Peace.
5. There is a desire to ‘Keep It Simple’, and sum it up with ‘the 30 second sound bite’ … we
have been working on that challenge for 110 years. The reality is that peace (when you
consider peace at the individual, family, community and world levels) is a huge issue,
and a topic of the greatest breadth and implications. There is an ocean of information
(and misinformation) about peace, and a person could drown in it. Imagine Rotary, with
all its vast resources, developing a website on “Peace For Dummies, and a Resource For
the Rest of Us” (or “Everything that you wanted to know about peace but did not know
who to ask”).
6. At the moment, “Seven Paths To Peace” is the best Rotary publication summarizing the
peace issue. It should be promoted. And a modern sequel co-created.
7.
Imagine Rotary, with all its vast resources, working on the development of a “Peace
Industry” with “Peace Professionals” and “Peace Coaches” to help guide people,
families, communities, nations, regions and the world on the Path(s).

8. Amongst Rotarians and friends, we have developed a “Peace Toolkit”, to give people
ideas of some of the key tools critical to building a Culture of Peace. Imagine Rotary
refining this initiative.
9. At the moment, we are looking for what level of consensus there is amongst our
findings. It can be imagined that we would then work on developing the “How to”, over
the next year.
10. Ask the RI Strategic Planning Committee to meet and work with RAGFP (us) Atlanta to
co-create a Rotary Strategic Plan For Peace.

________________________________________________________________________
Anonymous
Let's just do it ... let's not talk anymore, or write discussion papers or tell others including Rotary
what to do or RAGFP or clubs or districts ... we need to practice this ourselves - and just do it as
individuals and set an example ... and importantly we can judge ourselves through this process .
Consider -- are we being open or closed (group) , are we being inclusive or exclusive, are we
building a hierarchy or operating on a flat structure, do women/girls have a equal or greater voice
and are they leading and communicating or are men doing that and dominating? good questions
to ask in EVERY step of the way, every moment, every decision, this is part of the four way test
as well.
I/We need to respect each other as Rotarians as leaders as partners as spouses as children. Many
clubs already have their commitments and projects and these need to be respected and honoured ,
rather than our wanting to change the culture or the projects or whatever ... JUST DO IT !
Do not through this into the hands of a RAG, we can do it ourselves. Hopefully RI can help us
technically. And hopefully RPFs and in some cases our own children and grandchildren can help
us learn technology.

SECTION 4
ROTARIAN BRIDGES FOR PEACE 2017

WRITTEN REPORTS FROM THE MAY 13, 2017 MEETING
BEING THE CONVERGENCE OF
THE VIRTUAL CONFERENCE RESULTS
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4.2 Vision of Future Outcomes
4.3 Community and stakeholder Recommendations
4.4 Management Recommendations
4.5 Next Step Recommendations

Leadership Recommendations - May 13, 2017

How will this initiative be led? Who will lead this?
What leadership qualities/approaches will make this successful?
----------------------------------------------------------------------------------------------Leadership Recommendations written on the Zoom Whiteboard

Leadership Recommendations written in this Google Doc
Internal education of the leadership to recognise peace. The TRF’s leadership doesn’t appear to understand that every Rotary Project is a peace
project. It’s challenging that TRF doesn’t recognise this. Tom Schneider
I’d like to use my networks in Korea - South Korea directly and through China Rotarians to North Koreans to have some conversations about our visions. (I also think we could
get China Rotarians colleagues in North Korea who are agricultural experts and indirectly North Korean park rangers to be members of e clubs
So we do it person to person to people and networks we trust. We would also need a protocol to do this.
The initiative will be led by us, reaching out to our networks across the world, somewhat by design “who knows someone in Korea?” for example.
We would use our memberships lists, such as RAGFP, and RAG for Environmental Sustainability, and other RAGS and club as a start
I’d like to use my networks in Korea - South Korea directly and through China Rotarians to North Koreans to have some conversations about our visions. (I also think we could
get China Rotarians colleagues in North Korea who are agricultural experts and indirectly North Korean park rangers to be members of e clubs
We need to use our model peace curricula such as everyday democracy that has simple questions and statements that provide a structure for discussion “can you give us
evidence of your claim?”, “what life experiences lead you to propose this?”
Definitely seeking 50 % women and broad diversity of ethnicities and religions To make this understood by Rotarians, we need to make our focus “conflict prevention and resolution” because the term ‘peace’ means so many things

how led..RAGFP on behalf of Us. who? feed reports of 3 conferences RAGFP -what leadership qualities : servant, inclusive, inclusive,transparent to
The power of local Rotary members holding peace conferences throughout the world is enormous. It provides a vehicle for inclusion, voice, and action.
We need to involve Rotarians in armed conflict who might be subject to government interventions and just attrition due to the dangers of armed conflict…Southern Thailand,
South Sudan,

I think it might be good to have more collaborations within localities. I was meeting with some police officers in the Southeast DC area last week and they have some great
ideas on which Rotary folks would be great collaborators, but when I mentioned Rotary— while they knew what it was— they basically said, “Rotary doesn’t come here; they
are only in the rich parts of town.” I don’t think that’s the impression Rotary folks want at all. But there’s a serious disconnect here in the US context at least.

new rotary clubs made up of and led and nurtured by existing clubs to include the marginalized seeking to achieve freedom justice and adequate revenue generation earned
in moral and meaningful ways with a social purpose.
clubs and districts lead this by example best practices and continuous improvement and sharing through RAGFP

we need to expand our world-view, myself included, to “see” the other parts of the world. if you look at a chart of global grants, many from some places, none from others.
Eastern Europe, Russia, China, where are the global grants?

as leaders we need to learn how to not demonize others

Feel Free to add additional Leadership Recommendations here:
I have already written on the whiteboard, but here is a summary of my thoughts (This is after the wrapup where Brian addressed some of
this):
I think the the key to having the RAG recognized by RI and TRF is to establish the RAG as the central planner for Rotary Programs in Peace.
This is already taking place at International Conventions, and the RAG leadership is already engaging with John Hewko, etc at the higher
leadership level. Scaling up to the kind of impact that WASHRAG or HIV/Aids has will require establishing the a RAG protocol of Global Grants
in the Peace and Conflict Resolution Area of Focus and a similar protocol for including a PCR Area of Focus in grants primarily in other Areas.
Another step in this direction would be to establish an effective “dating” service for Rotarians looking for projects and Districts or Clubs
looking for partners, NGOs (especially those headed by Peace Fellows), or independent Peace Fellows looking for project support or
involvement.
we need to expand our world-view, myself included, to “see” the other parts of the world. if you look at a chart of global grants, many from some places, none from others.
Eastern Europe, Russia, China, where are the global grants?

Comment: There is a wide consensus among aid workers in most Areas of Focus that the most urgent needs are in the least developed
countries (LDCs). I actually see too many Global Grants in Middle Income Countries (largely because they are more likely to have capacity (not
least in the area of business practice and stewardship), are more pleasant to visit, and and have more English speakers). I think we need to
bite the bullet and start focusing on the LDCs--i.e. For this RAG most of these countries are in Africa, but there are serious areas of conflict
elsewhere--Middle East water issues, Sectarian issues in India (Pakistan, Bangladesh, Myanmar), etc. I don’t seen a huge need for Global

Grants in Russia, China, Eastern Europe. Certainly Latin America, which is very underrepresented. MORE IMPORTANT is to focus attention of
P&CR as a viable Area of Focus for Global Grants with a protocol that will lead to approval of Grants in our Area of Focus.

Every leader needs followers and supporters. We can provide support for ideas and programs that others want to act on. -dennis
There is never a movement of one. Every movement needs that second person, then the third, and so on. I am available to be a follower to
help stsrt a movement. -dennis

Vision of Outcomes - May 13, 2017

Storyline AFTER RI Proposal
What will you see? Hear? Feel?
----------------------------------------------------------------------------------------------Vision of Future Outcomes written on the Zoom Whiteboard:

Hidden on slide above:
Leadership should lobby Rotary to make Peace and conflict Resolution a major theme of Strategic Vision. At some point, should advocate for Peace and Conflict resolution as
next …???????
Block grants to Rotary Peace Fellows
Regular communication to keep everyone updated
--------------------------------------------------

Vision of Future Outcomes written in this Google Docs document
Important to establish the RAG as the main interface with the RI strategic vision committee. Also, enhances RAG's position if able to offer Cadre of Experts capable of running
the Project Enhance Process. Learn for WASRAG about how to interface with RI/TRF as the principal leader of the Peace and Conflict Area of Focus.

Agree the initiative should be the work of the RAGFP Board--needs to be principal interface with TRF.
I have recently collaborated with Mexican Rotary Clubs who are planning bringing the (3-dot) “peace Flag” to all clubs in our district. Getting letters of support from every
club creates awareness. This like the Peace Pole (WPPS) is an outside entities who we as Rotarians need to collaborate with them. Creating peace awareness at the club level
is critical for education. Tom schneider

have RAGFP continuously pressure RI to support and encourage as highest priority clubs and districts every day month and year and at all meetings district, zone and RI to be
peace builders and facilitators and coordinators of an inclusive collaborative peace movement
Specific guidelines for peace in Rotary.
Every project approved must have an education component in peace
Peace projects approved focus in specific lines of work. We need to establish metrics. YES!
WOMEN as a priority in PEACE projects

Have Rotarians exposed to social business as a complementary moral purposeful economy to mainstream economy

Make involvement in Peace part of the Presidential Citation to Clubs

Award a District Peace Prize/Certificate

Advocate for 'all projects are peace Projects" concept. Still not articulated at TRF level--especially grant managers. This must be a clearly articulated vision of how, say, a
WASH project also constitutes and Peace and Conflict Resolution project. Current Global Grant app offers all options for Area of Focus, but TRF recognizing only per
grant--therefore, WASHRAG projects not recognized as P&C project.

Feel Free to add additional visions of future outcomes here:
That the Rotary Four-Way Test becomes a highly used approach and process for conflict transformation for a culture of peace and non-violence.
-dennis
That non-Rotarian see the value and benefits of the Four-Way Test and will consider using it. -dennis
That every city (community, town) becomes a City of Peace. -dennis
That all people feel and are safe, secure and prosperous in their life and in their relationships with others. -dennis
That we all can feel good from doing good and having fun doing it. -dennis

Community Recommendations - May 13, 2017

What community or stakeholders need to be involved or engaged?
What is the community served by this initiative?
----------------------------------------------------------------------------------------------Community Recommendations written on the Zoom Whiteboard:

Community Recommendations written in this Google Doc:
Local faith based, human rights, service providers, youth, politicians, schools, policing
Must be everyone. Everyone will be invited to envision their own community where they live work and play where everyone can experience
peace within and beyond themselves.collaborate with.

Underrepresented groups that Rotary might not typically engage. Rotary could be a bridge for connecting resources that could immensely
enhance quality of life and build peace.
Everyone! Families, schools, ngo's, government orgs, service clubs, non-profits, businesses, etc.
Get out of comfort zones and meet and dialogue and learn from rest of the whole human family and thereby build understanding and goodwill
Refugees/asylum seekers/prisoners and those responsible for their care
Ooops
Listen and learn from the people in other parts of our cities who we have never met.
build community by expanding definitions of business and professionals to include the working poor and diverse marginalized excluded from
Rotary culture
Past RIP Bill Boyd is now chair of WASHRAG--brings that position and influence to advocacy for RAG at top leadership levels. RAG Board should
make a positive effort to recruit high profile leadership to RAG leadership.
Once we identified our lines of specific action in peace, we need to identify who push in our communities these lines. Example: Women
associations (I have an excellent successful case to share with all of you then)
Having open conversations in our RAG web page, in order to receive information from communities.

Feel free to add additional Community Recommendations below:
The first stakeholders are like-minded and motivated Rotarian who are ready, willing and able to commit resources and effort to building peace
and establishing a culture for conflict transformation. -dennis wong
The first communities to be served are those where Rotary Clubs are located. -dennis wong

Management Recommendations - May 13, 2017

How will this be managed?
What structures, roles, resources, tools, methods and processes are in place or required?
----------------------------------------------------------------------------------------------Management Recommendations written on the Zoom Whiteboard:

Management Recommendations written in this Google Doc:
join RAGFP and encourage others to do so from excluded communities
TRF has recent encourage District Foundation Chairs and DGs to consider contributing rollover DDF to Peace Centers and/or making outright
contributions to achieve $30,000 level--Peacemaker District. RAG should support this.
As individuals or Clubs or groups to communicate more effectively. Find common ground to build on with others individually and with Rotary’s
structure.. Tom Schneider
Social media, advertising, word of mouth, town hall meetings, zoom, go to meeting, on regular basis.
Responsibles per districts(peace committees, than can connect much better in our common language)
Giving importance in our weekly meeting to PEACE. Time for Peace would be a point of our weekly agenda.(Training process, peacebuilders
process)
Metrics construction process to measure our progress(KPI)
management: support RAGFP to have excellent capacity to be resource to clubs and Districts and allies and powerful and credible advocate with
RI to do stuff Rotarian Peace Builders seek to help them do better in their clubs and districts and internationally. $ and numbers of members and
their engagement will ensure sustainable quality management.
The Bridges for Peace 2016/17 participants become active leaders in RAGFP
Great Management needs great active engaged members acting as creative tension from volunteer members. Therefore members of RAG
should
show up and give voices especially women and the voiceless and vulnerable
Trainings, seminars, conferences, home study groups, lunches, dinners, getting people together whenever possible to inform, educate, and
engage.

Love idea of modeling Peace in Rotary on PolioPlus. Would also suggest model RAG on WASHRAG approaches--particularly establishing RAG in
the Global Grant process as administrator of Project Enhancement Process. This can operate across areas of focus. For example, assist Global
Grant writers in defining how their project in another Area of Focus can also be identified as a P&CR project. This required recognition by TRF
that a single GG may be primarily in one Area of Focus, but also feature a significant and sustainable element of P&CR. E.g., current grants in
which Rotarians are involved in mediating conflict over water, both through mediation, but also through a concrete WASH project to mitigate
sources of conflict.
We need to get Rotarians to turn up to a Peace Conference
Embrace UN Resolution on the Culture of Peace as our definition of peace and conflict resolution.
There is a difficulty in a Global Grant covering two areas of focus. It requires two reports
specifically define the peace that interests us as “violent conflict prevention and resolution
Love idea of embracing UN Resolution on the Culture of Peace as Rotary's definition of Peace. Any actions by RAG for support UN declarations
and other major international Peace advocacy.
Global grants can be part of the funding$ needed for bold steps forward with allies such as UNESCO and Education Systems at District level
strategic alliance led by District Leadership applicable.
support the idea of UN culture of peace
From David's iPad to Everyone: (11:21 AM)
Global grants can be part of the funding$ needed for bold steps forward with allies such as UNESCO and Education Systems at District level
strategic alliance led by District Leadership applicable.
From Richard Schultz to Everyone: (11:22 AM)
support the idea of UN culture of peace
From RPF-Spencer Leung to Everyone: (11:23 AM)
Create an Impact Fund for providing seed fundings for social innovation/impact enterprising startup.
From David's iPad to Everyone: (11:23 AM)

management required is of a facilitative secretariat nar
From Brenda Newman to Me: (Privately) (11:23 AM)
can we add later to the google doc for each category. and if so for how long, sometime synthesis is required by a couple of us or more, since so
much is coming at us and this is being rushed to get through everything but that is not how peace is reached by any one person or group. rushing
does not represent wholeness
From David's iPad to Everyone: (11:24 AM)
nature in service of Rotarians everywhere Not traditional management
TRF funding for Global Grants (and District Grants) is already available in P&CR Area of Focus. Problem is having TRF recognize cooperating
partners such as Mediators Without Borders and NGOs led by Peace Fellows (or others ie). Disqualifications of projects led "by other
organizations" makes it difficult to recruit NGO leaders with expertise into Rotary projects. TRF is sending contradictory messages on this. On the
one hand, Zone level TRF reps are telling people in training sessions that Cooperating Partners are encouraged, but Grant managers are declining
grants that support NGO projects.

Feel free to add additional Management Recommendations below:
Peace projects will start and be managed by Rotarians and their clubs as is currently done and has been done for over 100 years. -dennis
RI/TRF should support and cheer peace efforts by Rotarians and club. -dennis
RI/TRF at major gathering (annual convention, zone conferences and district assemblies) should provide more opportunities for Rotarians to
voice their advocacy for peace and conflict transformation. -dennis

Next Steps Recommendations - May 13, 2017

Next Step Recommendations written on the Zoom Whiteboard:

Next Step Recommendations written in this Google Doc:
Activity
Action: I will continue to be a servant leader in my winnipeg club and city and
District 5550
and as Board Member of RAGFP until July 1 2019 and as national board
member of Honouring Indigenous People in Canada and as a community
leader in civil society in Winnipeg, Manitoba and Canada. my commitment is
for my lifetime as my highest priority.

Who

Who Else

By When

I will carry on with my duties at the RAGFP and seek Peace Curriculums for
Youth from around the globe in order to place them at the disposal of
Rotarians and to perhaps promote some of them for Global Grants.
I will also continue in District to put on the District Peace Conference and pilot
and promote peace and peace projects
I will be on the organising Committee for the RI Peace Conference in Coventry
in February 2018

Alison Sutherland

I will continue urge different Rotary District within Asia to start their own
Peace Conference and continue connecting RPF within Asia

Spencer Leung

The Rotarian Peace Conferencing Steering Committee, will be meeting with
RAGFP May 19, (both of which include a number of Rotary Peace Fellows), to
discuss a Strategic Plan for Peace for RAGFP and Rotary generally.

Robert Stewart

We would like to assist RI in creating a Strategic Plan for Peace.

We offer our work to be considered in establishing Peace building as a Rotary
International next major initiative. We have the grassroots expertise in
peacebuilding within Rotary and outside of Rotary. We look forward to playing
a valuable role in bringing the Rotary Peace Process to life, and helping to roll
it out to local Rotary Clubs, upon request, along with the Peace Fellows.
With the help of RAGFP and other RAGS, create a means to hear from
Rotarians everywhere about what is and can be done to advance positive
peace in their communities by grassroots action. Document these truths into a
document for discussion among DGNs, DGEs, DGS, PDGs, Rotary Peace
Fellows, Rotaractors, interactors, and Rotarians in Clubs.
Co-create a Rotarian Peace Business Plan and web site. Design an initial budget
and results indicators
Approach potential partners for Peace building.

Connect with Zones, Districts, Clubs, RAGFP, RPFs and Rotarians for building
peace.
Model an excellent example of a Culture of Peace and as servant leaders for
others.

Ann Frisch

2017/2018

2017

Al JUbitz, Brian Farr

Activity

Who

Who Else

By When

Start and support the voluntary peace training of Rotarians and others.

We would like to speak with Nicki Scott, a Member of the RI Strategic Planning
Committee in Atlanta (or before), to understand your processes and thoughts,
and how we may work with the Committee.
We'll be hosting a peace table in Atlanta to present our peace findings and
actions thus far.
Guarantee that all weekly meetings in the world can have 15 minutes in their
weekly agendas pointed to discuss about peace. RAGP will give guidelines on a
monthly basis. This would be part of our training program, imagine in a year all
the conversations around peace!
Empowering Rotary Peace Fellows - understanding their needs, aspirations and
desires, and their unique role in the Peace Process mission
Suggest using the United Nations Resolution on the Culture of Peace as a
starting point for a shared definition for peace.

Action to get to RI: each of us be champions at RI Conventions, District
conferences and zone meetings and in our clubs and communities. we can all
market by example and advocacy and offering joining Rotary and Rotary ain the
Peace movement as allies or members.
Love Wesley's suggestion to engage Peace Fellows. I think there needs to be a
lot of work on this. In concrete terms, how do Rotarians developing projects
contact Peace Fellows (how can RAG facilitate this?), work with them in
identifying projects, and avoiding having projects declined because of leadership
by Peace Fellow-led NGOs on the ground.
We must empower all to build peace.

Dennis Wong

Urgent to finalize even
if in draft form.

Activity

Who

Who Else

By When

We must ensure that the Peace Process is representative of the world (i.e. not
just North America)
We must support local club members the tools and training they need to hold
OST peace conferences in their communities (thus modeling peaceful
collaboration), and be a local hub of peace, inclusion, and non-violence. This will
help grow Rotary, as well.
Define a model with just 5 key issues to make it simple, sometimes all of this
sounds complicated.
1.
2.
3.
4.
5.

Communication
Training
Peace definition for projects and finance rules
Metrics
Management: Process to control all of this and impact with our actions!

E-Peace, as it's called, is using the power of technology to help bring about
peace. We must leverage the web and social media in an organized way to
accomplish our Peace Mission.
Rotary must evolve, keeping ahead of the changes in the world. The Rotarian
Peace Process is our means to make the changes necessary to continue to serve
Humanity at the highest level possible. If peace is not accomplished, there may
be no communities left to serve.
i will be working with Rotary Peace Fellows and many others in my various local,
regional, national and international roles to build understanding and
engagement in peace literacy education and social business cradle to grave.
Advocate the use of the Four-Way Test as a Rotary approach and process for
building peace and resolving conflicts. I have drafted a Four-Way
Test Discussion Group Curriculum. -dennis wong
The Rotarian Peace Process must be action-oriented and sustainable; we must
be able to measure and communicate our progress at any given point. The
Rotarian Peace Process will grow Rotary by opening people’s minds and hearts
to building peace.

Dennis Wong

First draft of
Curriculum is available
for use and comments.

Activity

Who

We need the human, financial, and operational resources to make The Rotarian
Peace Process a success. We will be defining the “how” in the upcoming months
as we move to Next Steps.

Encourage RAGFP and or Rotary International to promote the very
simple child friendly version that exists on the Universal Declaration
of Human Rights

RAGFP & RI

Are girls interested in having a peacebuilding group of their own? Are women
interested in having their own peacebuilding group? RPFs can do a needs
assessment or a local community member. Privacy, safety and protection
needed. This could be done in ‘pods’.

RPFs, RAGFP, RI

Are groups interested in secret facebooks ? - esp women - girls - mood
disorders Encourage female youth to help educate children and parents about privacy on
social media.

RPFs, RAGFP, RI

Are the Rotary Peacebuilder females interested in connecting and learning from
each other. Privacy important. Female led incl all communications, need to be
done with significant cultural considerations and sensitivities. Privacy a
consideration. Communities to determine the ‘how’ and ‘when’.

RPFs, RAGFP, RI

Some local/global Rotarian Peace Builders may be interested in designated
funding for female/girl led projects or communications led by or assisted by
RPFs.
Toolkits are already in place that have worked successfully by other RPFs for
movements by women.
80/20 rule encourage be considered when looking at projects within any
community. Measurements and impacts required. GPI and community index.
Rotarians and Rotary Peace Fellows are “agents of change”. Important to keep
any process, “inclusive, respectful, open, transparent, evolving, etc” with
application of the Four Way Test that Dennis Wong has presented to be applied
in every way.

Who Else

By When

Feel free to write additional Next-Step actions below.
Activity

Who

Who Else

By When

Develop a business and marketing plan to have at least 100,000 RAGFP
members in five years (by 2022).

Dennis Wong

When RAGFP is ready.

Discuss how Rotary’s peace and conflict transformation strategies and
objectives could be served by being a representative of International Cities of
Peace that has Special Consultative Status with the UN Economic and Social
Council (ECOSOC).
Www,internationalcitiesofpeace.org

Dennis Wong

Ongoing discussion

Develop programs and templates for discussions on peace and conflict
transformation by members of RAGFP, other RAGs, Rotary Districts, Clubs,
Rotaract and Interact.

Dennis Wong

ASAP

Encourage and support local Rotarians and Clubs to engage with other local
organizations and groups for peacebuilding goals and actions.

Dennis Wong

ASAP

Do Good. Feel Good. Have Fun.

Dennis Wong

Always

Develop new Peacebuilders logo and pin that is modern and eye-catching.
Please let’s give the overused dove a rest.

Dennis Wong

Any time

Develop a program to promote the idea of … Making Everyday a Peacebuilding
Day.

Dennis Wong

Any time

What should the Rotary elevator pitch be for peacebuilding ro Rotarians as
well an elevator pitch to non-Rotarians?

Dennis Wong

Now

What should the RAGFP elevator pitch be to energize and engage current
members?

Dennis Wong

Now

What should the RASFP elevator pitch be to attract and acquire new
members?

Dennis Wong

Now

Activity
What should the Peace Fellow elevator pitch be to gain support for PF-own
projects and/or to provide support for Rotary Club projects?

Who
Dennis Wong

Who Else

By When
Now

SECTION 5

ROTARIAN BRIDGES FOR PEACE 2017

BOOK OF PROCEEDINGS FROM THE
PARKDALE/PORTLAND OREGON CONFERENCE

Summary of Parkdale, Oregon Peace Conference
using Open Space Technology (OST) – May 19-21, 2017
Four primary areas of focus:
Although there is overlap, the four primary areas of focus from the Parkdale conference include:
A) Peacebuilding leadership and facilitation – for adults and youth
(including establishing a certification program for "peace coaches" and furthering the Model U.N.
program)
B) Peacebuilding education and literacy – for adults and youth
(including hosting "Community of Peace" Progarm workshops in communities and school-based peace
education)
C) Peacebuilding communication, language and culture
(including carefully crafting our messaging within and outside of Rotary and "being peace")
D) Nuclear disarmament – Rotary as a key player in global nuclear disarmament

Overall takeaways from the Parkdale Conference include:
- Collaborate with other like-minded peacebuilding organizations, including the U.N.
(under current and new MOUs)
- Take care with the language we use (i.e., "peacebuilding," rather than "peace")
- Define peace indirectly through its attributes (Refer to the book Obliquity by John Kay)
- Build reserve of Rotarian peacebuilders capable of moving the world to peace (1.2M members strong)
- Have clubs be a peacebuilding resource in our communities - inclusive, wise environment
- Develop and roll out a "peace coach" certification in clubs, using Peace Fellows and Peace Centers
- Develop meaningful community peacebuilding events and education programs that "stick"
(such as peace poles, peace villages, Model U.N., social justice task forces, peace grants, Community
Culture of Peace Program workshops)
- Continue to use Open Space Technology (OST) as a dialogue tool
(OST can be be part of peace coach training, community conferences, and our peacebuilding toolkit)
- Coordinate/support school-based peace education programs (working closely with community police)
- Create and support Youth Advisory groups for peacebuilding (UNESCO); tie in with the World
Affairs Council, RYLA, Interact, Rotoract)
- Create translations of peacebuilding materials in many languages
(on the RAGFP website and in the peacebuilding toolboxes we create for clubs)
- Tie in peacebuilding efforts with Rotary's Four-Way test and "Seven Paths to Peace" publication
- Motivate and empower Rotarians from the grassroots/club level
(Suggested Theme: "The Club is the Hub")
- Attend/network International Baccalaureate® Global Conference in Orlando (July 20-23, 2017)

Parkdale Summary/ Page Two

Convergence of Parkdale Focus Areas and Action Items:
Refer to Notes from each of the 13 breakout sessions held in Parkdale at:
https://docs.google.com/document/d/1BwnQtuCchSMK5GZ0uJxG38k8OuAtHKCZi7eovRfWW_M/edit

From Session 1 - Peacebuilding Leadership and facilitation - for adults and youth
(Combining breakouts #2, 8, and 13)
- Conduct a strategic planning process and fill critical gaps
- Motivate Rotarians toward peace education and action
- Provide simple peacebuilding tools
- Take care in communications (to be consistent with peace/ non violent language)
- Establish "peace coaches" in clubs - provide meditation training certification
- Other parts of "peace coach" training to include: Non violent communication skills
and Listening to Learn
- Advance Model U.N. Program within Rotary for youth empowerment and education
From Session 2 - Peacebuilding education and literacy - for adults and youth
(Combining breakouts #4, 6, 7, and 11)
- Be a Rotarian Peace City; do GPI (Global Peace Index) for our Communities and Neighborhoods
- Design Peace Community Events
- Support school-based peace education
- Build peace leadership skills in Rotary and our communities – Examples: Grow the peace pole and
peace village programs within Rotary and in our communities
- Create a peace toolkit for clubs - in many languages
- Use OST for Community peace dialogues/conferences
- Have a “Year of Peace” theme in Rotary - "Peacebuilding Here Now"
- Develop a Peacebuilding Speakers Bureau (incorporating Peace Fellows)
- Further develop a Central Peace Clearinghouse on the RAGFP website (Peace information & videos)
- Hold Community "Culture of Peace" Program workshops; utilize OST for local peace conferenecs to
follow
- Utilize Peace Fellows more as Peace trainers/speakers within Rotary communities
(consider paying Peace Fellows when they travel and train in this capacity)
- Tie in police in our communities with our peace efforts, especially in schools
(Move from "police officer" to "peace officer" – away from militarization)
From Session 3 - Peacebuilding communication, language and culture
(Combining breakouts #3, 5, 9, 10 and 12)
- Be peace - Walk our talk - Feel peace and passion (work from the heart) - ties in with Rotary's FourWay test and "Seven Paths to Peace" publication
- Words matter - Provide Rotarians with training in non violent communication and Listening to Learn
- Clarify our language and messages. Speak in the language of our audience(s)
- Develop the Peace Elevator Speech on Peace advocacy within Rotary
(Suggested Themes: The Journey to the North Star; the Attributes of Peace)

Parkdale Summary/ Page Three
Session Three (continued)
- Develop peace education and literacy program for clubs
- Have social justice task force model available for clubs
- Have Rotarians be seen as Community Activists for the Betterment of the Community
- Create a Peacebuilding forum online; work with peace-oriented TV and film producers
From Session 4 - Nuclear Disarmament
(Breakout #1)
- Rotary as key player in global nuclear disarmament
- Form thinktank of Rotarians on nuclear disarmament
- Educate Rotarians on nuclear disarmament
- Develop Elevator Speech on nuclear disarmament
- Ask and answer: "What Can You Do?"
- Get nuclear agenda items on Rotary table
- Peace Pays = Support a peacebuilding economy (not a war economy) in Rotary and our communities
- Show "On The Beach" movie in clubs and communities
- Provide link to graphic book
- Use grassroots examples where great social change has been made (e.g. Anti-Apartheid)
- Divest in violence, war and nuclear weapons
- If we don't take action on nuclear disarmament, then we might not be here to build peace.
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Action Plans for Breakout #1
Nuclear Disarmament

Report #

Name of Opportunity:

Champion(s) Name:

1

Nuclear Weapons: What could we do?

Al Jubitz

Names of Participants Assisting:

Recorder’s Name:

David Newman, Susan Beaver Thompson

David Marcus

Other topics from Book of proceedings to be considered that are linked to it or inform it:
Link to Sept. 21, 2016 Post Polio backgrounder by Robert (Bob) Craig Smith
Future actions:
1. Gain support for ICANW global campaign to abolish nuclear weapons through
education at the club level and then the district level, i.e. bottom up education.
2. Have International Red Cross leadership approach Rotary leadership to educate at the highest
level of Rotary to seek signing ICAN pledge.
3. Contact SGI-usa.org to speakers at Rotary clubs regarding the dangers and the opportunities in
joining the global campaign.
4. During Rotary Model UN introduce the Winnipeg MUN resolution to dissolve nuclear arms by
10% every 4 years achieving total disarmament in 40 years.

Any Conclusions, Recommendations, Needs?
Because this could be considered a political matter by many Rotarians, it is suggested to use an
oblique approach to education, namely engage others such as ICANW, the Red Cross or
SGI-usa.org to educate Rotarians.
If nuclear disarmament is not addressed, we may not be here to make peace.

Report #

2

Topic: Building a reserve of peace builders or
conflict resolution rotarians

Convener’s Name: Alan
Bazzaz

Participants’ Names: Yale, Reem, Steve, Brenda,
Dan, Robert, Ginger, Dale

Recorder’s Name: Cheron
Calder

Key Discussion Points:
1. Rotarians are already peacebuilders - we need a tool or mechanism to make them available
as resources in their communities
2. Rotary needs to build a reputation - we need a common language about what peacebuilding
is, what it means and what language we should use to talk about it so that people will be
open to hear and participate
3. Internalizing peace - becoming peace. We need to behave in ways that promote peace in
everything we do.
4. Create spaces where everyone can contribute - where there is an absence of fear
5. Rotary peace fellows could teach Rotarians ie the Global Peace Index Ambassador program
6. Rotary peace fellows can also help educate Rotarians about issues specific to their culture of
origin. They can lead by example
7. Lack of understanding and distrust drives conflict - we need mediation training and education
8. We can look to the MOU between Institute for Economics and Peace and Rotary
International as a demonstration of RI commitment to peace
9. We have different levels of resources available: high level reports like the Global Peace
Index by IEP and Mediation training and resources that can serve different levels of
conversation about peace
10. We could emulate a tribal elder model where trusted Rotarians could serve as neutral third
parties with attributes like: available, approachable, fair, kind, relates to all ages and
genders, wields authentic power
11. Use the model of polio - simple, scalable, repeatable, started with children, collaborated with
other organizations
12. We must start with ourselves
13. We need an environment that is free from fear - how can we help immigrants living in fear perhaps by providing legal resources
14. Shift our focus from doing things for people to doing projects with people
Any Conclusions, Recommendations, Needs?
It is not well known or highly publicised but Rotarians can participate in the Rotary Peace Centers
certificate program at Chulalongkorn University in Bangkok, Thailand. Rotarians are not eligible for
any of the subsidies Rotary offers to non-Rotarian Peace Fellow acceptees (they have to pay their
own way) but they can go through the program.

Report #

Topic: Being Peace

Convener’s Name:
Leslie Brunker

Participants’ Names:

Recorder’s Name:
Cheron Calder

3
Leslie and Cheron
Key Discussion Points and Actions:

We believe that each Rotarian is responsible for building peace within themselves. The internal
peace will come out in all aspects of life: personal, professional, community, church, etc. This is a
path to building a reputation and role for Rotary as trusted peacebuilding force in our communities.
Any Conclusions, Recommendations, Needs? LIVE IT!!

Report #

Topic: Peacebuilding in the Community

Convener’s Name:
Skip/Suzanne

Participants’ Names:
Skip/Suzanne/Mike Caruso/Ginger Redlinger

Recorder’s Name: Suzanne

4

Key Discussion Points:
1. Show Rotary Peace videos to clubs and others like libraries and at local events (Peace Is;
Peace Is 2;)
2. Conduct Peace Village camps and school programs like “Be an Upstander”
3. Become a Rotary Peace City
4. Conduct “SMART” reading programs and incorporate peace books
5. Give dictionaries to kids because there aren’t any books at home
6. Plant peace poles, especially in schools
7. Rotary clubs host role-model kids in kids’ forums
8. More Rotarians/Peace Fellows involvement with schools
9. Investigate more opportunities for Interact/Rotoract clubs and peace
10. Explore Earliact potential
11. Create a baseline GPI in each of our communities

Any Conclusions, Recommendations, Needs?
Look for more opportunities; take these ideas back to our clubs
Convince Rotarians who are in Clubs that are not Peacebuilder Clubs and advocate for their
joining.

Report #

Topic: Serving Leadership

Convener’s Name: Gene

Participants’ Names: Alan, David Newman

Recorder’s Name: Steve S

5

Key Discussion Points:
Formula for Successful Leadership in Achieving Goals - which can be applied to Rotary.
Before finalizing any goal there needs to be Considerate Relating - which is personal, and involves
getting to know the collaborators at a much deeper and supportive and positive personal level.
Only then should we go into Mutual Relating where possible conflicts can be worked through, and
clear concise goals can be worked through and defined.
A huge negative component of leadership is Inconsiderate Relating where criticism and negativity
are introduced. This is far too common in most leaders and CEOs today.
The Deciding factor before going forward with any Effort involves 3 criteria, That it be nice rather
than mean, good vs. bad, and it be helpful.

Any Conclusions, Recommendations, Needs?
Particularly applies to committee consensus building to invest in a great deal of Considerate
Relating before moving on to the specific Peace Goals that are going to be created.
Preventative of failure later in the process.

Report #

Topic:Building A Culture of Peace in District 5100

Convener’s Name: Al Jubitz

Participants’ Names: Al, Mike, Robert, Tracy,
Skip, Suzanne, Yale, Cheron, Leslie, Ginger,
David

Recorder’s Name: Suzanne

6

Key Discussion Points:
Should the District set an ambitious goal of planting 1000 peace poles? How about 5100 poles?
They are inexpensive PR. It was decided to ask the Peace Committee chairs.
Should poles be provided/funded by the Jubitz Foundation? Or earned or given as a reward?
Involve the Interact and Rotoract clubs more. Determine who the district directors are for these and
contact them.
Ideas for the future: “Hiroshima Trees” and “Abraham Walks”; Incorporate QR codes.
Encourage non peacebuilder clubs to partner with existing Peacebuilder clubs. Get a joint letter
from existing clubs to send to new District Director about peace poles and other Peace projects

Any Conclusions, Recommendations, Needs?
Continue to work on ways to make peace poles relevant including annual re-dedications, interactive
maps. Etc.
Print & distribute booklets/brochures relating to Rotary and Peace (i.e. information about Peace
Poles, Peace Village, etc and distribute info throughout the community thus fostering Peace and
advertising Rotary at one and the same time.

Report #

Topic: Unlocking Rotary’s Potential

Convener’s Name: Ginger
Redlinger

Participants’ Names:
Ginger Redlinger, David Newman, Susan Beaver
Thompson

Recorder’s Name: Susan
Thompson

7

Key Discussion Points:
Rotary members can be instrumental in bringing peace building programs into the schools in their
communities, especially as public education dollars are being cut and redirected in the U.S., in
ways that don’t support peace and collaboration. This can be accomplished by creating peace
programs and curriculum for students. In the process, the parents and the community are educated
in peace as well.
-

Pirate model - Hold teacher workshops in school-based peace education. Can also use
PTAs. Develop meaningful peace activities that stick. Can hold festivals. Can be as simple to
start as using talking sticks in class discussions. Model is working in Winnipeg.
Funding for students is not equal. Some zip codes in rich areas have plenty of resources,
however in poor areas the dollars are lacking.
In conjunction with the schools, RYLA could be “Peace Fellows Junior. RYLA can create
“peace heroes” within our communities.
Connect with UNESCO programs.
Opportunities also there to collaborate with community police (peace) officers. By giving
parents conflict resolution skills, the police then are free to focus on high-risk situations and
not small conflicts that can be resolved simply.
UNESCO Associated School Network Project and its model in Manitoba, Canada Schools
can be connected to by Ginger Redlinger as a school Superintendent.

Any Conclusions, Recommendations, Needs?
-

-

Rotarians are needed to create awareness within our communities about the need for
maintaining public education dollars that support ALL students and that provides
school-based peace education. Can create a toolkit for Rotarians to use in holding
discussions with school districts. Toolkit can include Letters to Editor, press releases, talking
points, and OST conferences.
David G Newman will connect Ginger to Linda Connor Of Dept Of Education Manitoba and
Marney Murphy of USA Commission and Cleves, Ohio School she works in.

Report #

Topic: Peace Fellow Support

Convener’s Name: Mike
Caruso

Participants’ Names: David and Brenda Newman,
Suzanne, Gene, Robert Stewart, Yale Jones,
David Marcus, Reem Ghunaim, Susan Beaver
Thompson

Recorder’s Name: Al Jubitz

8

Key Discussion Points:
How to respond to Rotarians questioning bang for the buck regarding the Peace Center/Fellows
vs. the Peace Fellows wondering why Rotarians don’t reach out to them.
Lack of knowledge as to where RPFs are working.
Challenges surrounding TRF alumni desk and information sharing.

Any Conclusions, Recommendations, Needs?
Action ideas:
Developing and/or promoting database of jobs available and/or RPFs seeking jobs.
Perhaps RPFs could start a B corporation or non-profit to be a job placement agency.
Could/should RAGFP manage the Db as a member service.
Have district interview committees expand duties to include pre-graduation check in offering
assistance post graduation.
Get closer to the RPCs and cooperate with their suggestions for alumni support.
Promote the peace profession as a value add-on to any organization.
Encourage RI to have a Placement Agency for all post higher education graduates.
RAGFP collaborate with various agencies in constructing (or complementing an existing) a
database for possible future employment for new RPFs.

Report #

Topic: Peace connotations and definitions

Convener’s Name: Steve;
Suzanne

Participants’ Names: Reem, Mike, Cheron, Alan,
Al, Brenda, Steve, Suzanne, Skip, Leslie, Yale,
Gene, David, Robert

Recorder’s Name: Suzanne

9

Key Discussion Points:
What is the definition of Peace. Can think of it like the human body--which is an umbrella
organism for pieces like the heart, mind, eyes, etc. 1 approach to the definition is to start by
identifying the issues.
Peace is a concept. Hard to measure and hard to define. Using the term Peacebuilder is much
more positive. Peace can be looked at as the Absence of fear. Peace is an attitude--Mother
Theresa said Peace starts with a smile.
Peace can be defined as the presence of kindness, compassion, and generosity, along with the
absence of hostility and fear.
Peace is a theory. It is controlled conflict with absolute justice. We should think in terms of
outcomes.
Another connotation is A sustainable world where the needs of everyone are met.
We can think of peace as the North Star, a guiding objective, but probably unattainable.
The Rotary booklet 7 Paths to Peace is something to get acquainted with. (reference
http//www.peace.ca/rotary.htm 70 page book is available in English, French, Spanish, Portuguese;
published in 1959, and as relevant today as then; a gem of a book - the best Rotary publication on
peace in existence)
One simpler way to explain peace is that it is a concept, and current research shows there is
negative peace--the absence of violence, war and nuclear weapons--and positive peace, which is
the current situation in the U.S. and includes things that Rotary already does like disease
eradication, education, maternal health projects. etc.
There are 2 colors of peace--white and a different white.
Any Conclusions, Recommendations, Needs?
Target your peace message or definition to your audience.

Report #

Topic: Social Justice

Convener’s Name:
Tracy Vicario

Participants’ Names: Leslie, Ginger, Gene, Susan
Beaver Thompson

Recorder’s Name: Leslie

10

Key Discussion Points:
● Creating safe space for learning about difficult topîcs
● How to introduce a discussion group/task force within Rotary clubs that promotes learning
and minimize polarities
● Creat resources; book club, online information, discussion groups
● Create a mission and vision
Any Conclusions, Recommendations, Needs?
● Have members speak at various clubs to inform about the process of learning about social
justice issues
● Share with District the model they’ve created so other clubs can have their own learning
groups for social justice awareness

Report #

11

Topic: District/Community Culture of Peace
Program(s)

Convener’s Name: Robert
Stewart

Participants’ Names:
Al Jubitz; Alan Bazzaz; Yale; Gene; Mike Caruso;
Susan Beaver Thompson; Ginger; Skip; Leslie

Recorder’s Name: Robert
Stewart

Key Discussion Points:
- U.N” Culture of Peace Program recommended that each Community should have (would
benefit by) a Community Culture of Peace Program (CCOPP)
- Reference: http://www.cultureofpeace.ca for extensive background work on what a
Community Culture of Peace Program might look like
- Participants found this idea intriguing, and indicated the importance of engaging all
community in developing a Community Culture of Peace Program
- A Community Culture of Peace Program would survey the community (a community report
card on how do we rate with respect to a Culture of Peace vs. a Culture of Violence), how
would we like our community to look in 10 years (presumably more of a Culture of Peace),
then how do we go from where we are to where we want to be = an action plan to build a
Culture of Peace
- Consider hosting a workshop teaching what a Community Culture of Peace Program is,
followed by an Open Space Technology (OST) Community Conference with a Theme (e.g..
A Portland Community Culture of Peace Program - how do we rate with respect to a Culture
of Peace vs. a Culture of Violence), how would we like our community to look in 10 years
(presumably more of a Culture of Peace), then how do we go from where we are to where
we want to be = an action plan to build a Culture of Peace)
- If it is in the highest and best interest of the community, then we will find the resources to do
it
- Peace Cafe could be the home of the Community Culture of Peace Program (reference
http://www.peacecafe.ca
Any Conclusions, Recommendations, Needs?
- We are looking for a community to pioneer a pilot Community Culture of Peace Program and
show how it may be done
- Engage your structure in your community (eg. municipal government, Chamber of
Commerce, businesses, schools, police force, religions, other Service Clubs, etc.) to have
them partners in community peace

Report #

Topic: Peaceful Communication

Convener’s Name:
Cheron Calder

Participants’ Names: Ginger, Leslie, Steve, Dan,
Alan, Skip, Brenda (Susan Beaver Thompson
joined near the end of the session)

Recorder’s Name: Dan

12

Key Discussion Points:
- Communicating with your perception of the other person
- DAE Formula - Describe (objectively), Analyze, Evaluate - “Describe” too often skipped as
one goes directly to analyze and/or evaluate- judgmentally
- Overcoming emotionally-charged responses
- Prophet Mohammed reported to have said, “When someone offends you, find 77 reasons
why” (this moderates your potential response)
- Emotional Intelligence - tools to slow down interpretive process
- Media Literacy; critical thinking, evaluate sources and potential for biases
- “Perceptions are the reality with which we are often dealing” (part of investigator
training/criminal and civil investigations)
- Everyone has his or her own “Truth” based upon life experiences
- Avoid arguing from extreme positions
- Turning down the volume - de-escalating training (police and first responders)
- Peace journalism - possibly akin to Collaborative Law getting traction in mostly civil disputes,
but still in its infancy
- Peace journalism is part of peace communications (Susan Beaver Thompson)
- Social media’s impact on communications
- “Citizen journalists” (camera phones, cameras everywhere)
- Big T truth (personal/closely-held) vs. little t truth (more generally shared theory or
knowledge)
Any Conclusions, Recommendations, Needs?
Slowing down with a little introspection, challenging original reflexive instincts; what might have
influenced the other party’s response to you/your words, actions.
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Topic: Rotary Model U.N.

Convener’s Name: David
Marcus and Reem Ghunaim

Participants’ Names: Steve, David N, Cheron,
Leslie, Brenda, Dan Sockle

Recorder’s Name: Dan

Key Discussion Points:
- Bridge global & US/UN/ Rotary view
- Working with younger perspectives of the world and peace
- World Affairs Council synergies with youth
- D5340 in San Diego has only Rotary MUN in the US, Kevin Cahill is current director
- D5340 RMUN selects two resolutions from actual UN annually
- Winnipeg selects three resolutions independent from UN
- Produces quality leaders for careers and builds understanding of other national, cultural and
religious perspectives
- How MUNA operates in Winnipeg www.winnipegmuna.ca It has run for 60 years and
involves schools from three US States and three Canadian Provinces. They have an
operating manual
- Elevated awareness of global connectivity; Unlimited room for growth
- US not seen as supportive of U.N.
- Cross-Borders Peace Project between Winnipeg MS & Cleves MS Ohio
- Make MUN famous / attract “hollywood” champions - Danni Washington
- Richard Dreyfuss’ civics initiative
- Oregon MUN program - 1,500 delegates, started in 1940’s
- Elevate Interact involvement from/through Eugene Downtown RC
- Create manual for use internationally - Global peace grants
- Inexpensive to start this in other countries, especially in Middle East - empowering youth as
positive diversion from radicalization
- Reaching international youth to meaningfully and constructively engage with the world (Ian
Park, St. Mary’s Academy has similar program)
- Cost - $750 per team in San Diego for venue, speaker, transport, lodging, food, etc.
- RAGFP will be working W/ RI Global Council - & W/ John Mathews, incoming Zone Director
(D-5100)
- Rick Olson is incoming District Governor for D- 5110, where David Marcus lives and plans to
create Rotary MUN hub together W/ Reem and all who wish to contribute
- Craig Kaufman at University of Oregon could be candidate for Rotary MUN leader / trainer,
doing work building empowering local communities rights around the world
- INTEREST W/ 3 CREEKS (DAN)- close to Washington State Univ - Vancouver campus
- John German connecting David Marcus to Helen B. Reisler in NYC RC
- William Yotive WFUNA MUN global educational trainer, created curriculum for present day
MUN, more closely aligned W/ collaborative spirit of U.N. proper & follows current
procedures rather than tradition MUN parliamentary model Bill Yotive Interview --https://www.youtube.com/watch?v=8VVLQKFqz00
- Empower under privileged youth to be global citizens

Any Conclusions, Recommendations, Needs?
- David Newman to connect David Marcus to Roy and Pat Vallance who are the leaders of
MUNA in Winnipeg and have them send their manual to David Marcus, Dan Sockle and
others who request it.
- David Marcus to connect those who request to Bill Yotive U.N. MUN educator
- Reem, David Marcus and Dan Sockle work together to establish Rotary MUN in D-5100 &
D-5110 W/ help from Global Grants / Al Jubitz
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Focus
A

Topic: Peacebuilding Leadership and facilitation
(for adults and youth)

Convener’s Name:

Participants’ Names:

Recorder’s Name:
Susan Beaver Thompson

Key Discussion Points:
This combines ideas and action plans from Parkdale breakouts #2, 8, and 13).

Any Conclusions, Recommendations, Needs?
Action items:
- Advance Model U.N. Program within Rotary for youth empowerment and education
- Motivate Rotarians toward Peacebuilding Education and Action
- Provide simple peacebuilding tools
- Take care in our communications (to be consistent with peace/ non violent language)
- Establish "Peace Coaches" in clubs - provide meditation training certification - and training in
(Collaborating with Prabha Sankaranarayan, CEO of Mediators Beyond Borders
- Other parts of "Peace Coach" training to include: Non violent communication skills
and Listening to Learn
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Focus
B

Topic: Peacebuilding Education and Literacy
(for adults and youth)

Convener’s Name:

Participants’ Names:

Recorder’s Name:
Susan Beaver Thompson

Key Discussion Points:
This combines ideas and action plans from Parkdale breakouts #4, 6, 7 and 11).
Any Conclusions, Recommendations, Needs?
Action Items:
- Be a Rotarian Peace City/Community
- Do GPI (Global Peace Index) for our Communities/Neighborhoods
- Design Peace Community Events
- Support school-based peace education (like Ginger Redlinger is doing in Portland)
- Build peace leadership skills in Rotary and our Communities
- Create a peace toolkit for clubs - in many languages
- Use OST for Community peace dialogues/conferences
- Grow the peace pole program with Rotary and our Communities
- Have a Year of Peace theme in Rotary - "Peacebuilding Here Now"
- Develop a Peacebuilding Speakers Bureau (incorporating Peace Fellows)
- Further develop a Central Peace Clearinghouse on the RAGFP website (Peace information and
vdieos)
- Hold Community "Culture of Peace" workshops (utilize OST)
- Utilize Peace Fellows more as Peace trainers/speakers within Rotary communities
(consider paying Peace Fellows when they travel and train in this capacity)
- Tie in police in our communities with our peace efforts, especially in schools
(Move from "police officer" to "peace officer" - away from militarization)
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Focus
C

Topic: Peacebuilding communication and
language

Convener’s Name:

Participants’ Names:

Recorder’s Name:
Susan Beaver Thompson

Key Discussion Points:
This combines ideas and action plans from Parkdale breakouts #3, 5, 9, 10 and 12.

Any Conclusions, Recommendations, Needs?
Action Plans:
- Be peace - Walk our talk - Feel peace and passion (work from the heart)
Ties in with Rotary's Four-Way test and "Seven Paths to Peace" publication
- Provide Rotarians with training in non violent language and Listening to Understand
- Words matter - Clarify our language and messages
- Speaking in the language of our audience(s)
- Invite Dan Sockle to speak to clubs/communities
- Develop the Peace Elevator Speech on Peace advocacy within Rotary
(Suggested Themes: The Journey to the North Star; the Attributes of Peace)
- Develop peace education and literacy program for clubs
- Have social justice task force model available for clubs
- Have Rotarians be seen as Community Activists for the Betterment of the Community
- Create a Peacebuilding forum online; work with peace-oriented TV and film producers
- Use the
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Topic: Nuclear Disarmament

Convener’s Name:

Participants’ Names:

Recorder’s Name:
Susan Beaver Thompson

Focus
D

Key Discussion Points:
These are the ideas and action plans from Parkdale breakout #1.

Any Conclusions, Recommendations, Needs?
Action plans:
- Rotary as key player in global nuclear disarmament
- Form thinktank of Rotarians on nuclear abolition
- Educate Rotarians on Nuclear Disarmament
- Develop Elevator Speech on Nuclear Disarmament
- Ask and answer: "What Can You Do?"
- Get nuclear agenda items on Rotary table
- Peace Pays = Support a peacebuilding economy (not a war economy) in Rotary and our
Communities
- Show "On The Beach" movie in clubs and communities
- Provide link to graphic book (Al Jubitz)
- Use grassroots examples where great social change has been made (e.g. Anti-Apartheid)
- Divest in violence, war and nukes

SECTION 6
“One Rotarian’s Perspective and Ideas for a PeacePlus
Peace Education Program Locally, Regionally and
Internationally”
A DETAILED SUBMISSION FOR DISCUSSION
PURPOSES ONLY - TO STIMULATE AND INSPIRE
DIALOGUE AMONGST ROTARIANS

The PeacePlus Program Overview ‐
a "tentative vision for discussion purposes only" in a proposed co‐creation process
Imagine:







1.2 million Peace Ambassadors around the world, helping to connect another 200,000,000+
potential Peace Ambassadors (that is the estimated number of Cultural Creatives in the world
today who want peace) (definition at https://en.wikipedia.org/wiki/The_Cultural_Creatives ).
35,000+ organizations modelling a Culture of Peace and Nonviolence (that is the number of
Rotary Clubs alone … now imagine other similar organizations motivated for building peace).
$1 billion and more annually invested in raising peace literacy and consciousness levels around
the world.
The leadership, management and business acumen of millions brought to bear on building
peace and extinguishing violence.
Focusing our immense resources (human, information, financial) directly on the greatest threats
to peace.

The Mission:
To raise peace literacy and consciousness levels, and transform the World from a culture of war and
violence to a Culture of Peace and Nonviolence for the Children of the World, thereby significantly
decreasing the incidence and costs of violence around the World. In other words, to bring lasting
peace to the World.
Who:

Service Clubs, such as Rotary, Lions, etc, have the opportunity, skills and track record to lead
this greatest of humanitarian causes.
Why:
To help people be more successful … in all their relationships, with self, with partners
(spouses), with family (eg. Children, parents), in their communities, workplaces, schools,
organizations. As a result, communities, workplaces, organizations and countries will be
more successful. This is a most important cause for increasing our success locally and
internationally, and making the World a saner and more socially intelligent place to live for
all of us. In other words, the program is proposed to consist of Positive Peace-building action
and bringing lasting Peace to the World, which will lead to a significant reduction in the
incidence and costs of violence, while at the same time raising Service Organizations (such
as Rotary, Lions, etc.) to greater heights of accomplishment.
How:
Website: https://peaceplus.ca
2 Page Executive Summary (attached)
39 Page Detailed PeacePlus Program Proposal (attached)
The Peace Toolkit (under development)

“One Rotarian’s Perspective and Ideas for a PeacePlus Peace Education Program
Locally, Regionally and Internationally”
A 2 PAGE SUBMISSION FOR DISCUSSION PURPOSES ONLY
- TO STIMULATE AND INSPIRE DIALOGUE AMONGST ROTARIANS
Our Mission
The mission of Rotary International is to provide service to others, promote integrity, and advance world
understanding, goodwill, and peace through its fellowship of business, professional, and community
leaders.
The Mission of The Rotary Foundation is to enable Rotarians to advance world understanding,
goodwill, and peace through the improvement of health, the support of education, and the alleviation of
poverty.
The Challenge
Rotary has the potential to lead the world in the co-creation of a Culture of Peace and Non-violence for
the Children of the World, approved by almost every country in the world pursuant to the United Nations
Culture of Peace Program. Rotary can be and do much more towards its mission when it applies all of
its leadership, management and business acumen to the challenge.
It is time to focus our immense resources (human, information, financial, and time) directly on the
greatest threats to peace, rather than secondary and tertiary activities.
There is a preponderance of material pointing at peace and violence illiteracy and lack of understanding
as the major cause of violence (or threat to peace), and education as the primary solution (to raise peace
consciousness, change attitudes and behaviours, and provide the necessary skills and tools). The
PeacePlus Proposal is based primarily on investing in peace education as a way that Rotary can best
accomplish its Mission (starting with Rotary’s own peace education, literacy and understanding).
We are all peace illiterate to varying degrees – some more than others. Our challenge will be to bridge
the gaps of varying peace literacy. I would suggest that peace illiteracy and lack of understanding is the
greatest threat to peace. It is the time of great world need for Rotary to fulfil its role as servant leaders,
model the Culture of Peace of which we talk, and set an example for the transformation of organizations,
communities and people from a culture of violence (that we have all grown up in) to a Culture of Peace.
The challenge put to us is to put our differences, personalities and political agendas aside and walk the
talk of peace.
The Prescription (Proposal or Solution)
It is suggested that the PolioPlus Program has provided a perfect model for Rotary to follow in order to
lead the world in the co-creation of a Culture of Peace, and to advance world understanding, goodwill,
and peace through the improvement of health, the support of education, and the alleviation of poverty
through its fellowship of business, professional, and community leaders. Note that the emphasis is on
education. Let us apply what we did for polio to peace.
It is forecast that approximately $18 billion will have been spent on Polio eradication between 1985 and
2018. Eradicating polio in the US is estimated to have saved some $220 billion since 1955. An economic
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analysis by infectious-disease experts estimated that by preventing some 8 million cases of polio
paralysis from 1985 to 2035, the Global Polio Eradication Initiative (GPEI) will create net gains of $40
to $50 billion, mostly in the developing economies. (Source: http://qz.com/191860/why-its-worth-it-toeradicate-polio/ )
Like polio, violence is a disease (which is actually much more costly in human and financial terms than
polio). We have the antidote. It is peace education. All we have to do is help inoculate all the children
and in the process the adults of the world (starting with our own communities) with peace education, to
reject violence, to empower (as an alternative to helplessness), and ultimately to make wise choices
possible. The prescription or proposal is ultimately for the world to invest at least $1 billion per year
supporting peace education (which would be only .1% of the money spent on worldwide armament
budgets annually). Rotary has the opportunity, skills and track record to lead this greatest of humanitarian
causes.
In the process of working up towards such a grand vision, it is incumbent upon us to refine this proposal
to meet the various stakeholder needs. We expect to submit this proposal to Rotary Clubs, Districts,
Zones, RI, TRF, the Rotary Action Group For Peace, Board Members, Presidents and Incoming Leaders
for their input and support. We expect to launch Pilot Projects to begin the demonstration of what it
means to bring our leadership, management and business acumen to the peace challenge, and to model
the Culture of Peace.
For More Information
A copy of an in-depth 39 page proposal is attached, addressing the issues in more detail.
Our Request
I would ask the Rotary Club(s) and RAGFP to consider the PeacePlus Proposal and consider either voting
in support, revising it, and/or tabling their own proposals to achieve our Rotary Mission of advancing
peace and world understanding. We would work together to refine the best of the proposals. Then we
would seek District(s) and Zone(s) support and work together to refine the best of the proposals. Then
we would submit the best proposal(s) to RI for consideration.
I would ask our Rotary E-Club of One World, the Rotary Club of Winnipeg and RAGFP if they would
be willing to co-host a Peace Conference September 24 – 28, 2016 in Winnipeg, Manitoba, Canada to
brainstorm what a Rotary PeacePlus Program might look like, as an important element in building a best
proposal to float up the Rotary hierarchy. This is amidst Rotary World Peace Partners ‘Peace Days
Festival of Peace and Compassion’ September 11 - 25, 91st Rotary Goodwill meeting September 23 25 and the Rotary Joint Zone Institute for Zones 24 and 32 September 28 to October 1. It is also in the
heart of Turtle Island, and in the Place of the Beginning and the Forks of Indigenous Peace Making
according to local Indigenous mythology and oral history. The Canadian Museum for Human Rights is
of course at the Forks of the Red and Assiniboine Rivers.
Respectfully submitted by
Robert Stewart, C.A., C.P.A., C.M.C., PHF
Rotary E Club of One World D5240,
Shediac, New Brunswick, Canada
email: stewart@peace.ca ; tel: 1-403-461-2469
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“One Rotarian’s Perspective and Ideas for a PeacePlus Peace Education Program
Locally, Regionally and Internationally”
A DETAILED SUBMISSION FOR DISCUSSION PURPOSES ONLY
- TO STIMULATE AND INSPIRE DIALOGUE AMONGST ROTARIANS

Respectfully submitted by
Robert Stewart, C.A., C.P.A., C.M.C., PHF
Rotary E Club of One World D5240,
Shediac, New Brunswick, Canada
email: stewart@peace.ca ; tel: 1-403-461-2469
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“One Rotarian’s Perspective and Ideas for a PeacePlus Peace Education Program
Locally, Regionally and Internationally”
A DETAILED SUBMISSION FOR DISCUSSION PURPOSES ONLY
- TO STIMULATE AND INSPIRE DIALOGUE AMONGST ROTARIANS
Contents
2 Page Submission (a separate document, supported by this 39 page detail)
Conceptual Map
Foreward by David G. Newman
Executive Summary
Introduction
The Definition of Peace Education
Isn’t Rotary already doing peace education through programs like Peace Centers/Peace Fellows?
The State of Evolution of Rotary
Why Is This Important?
So, What Might PeacePlus Look Like?
Insight One - provide the informational and human resources
Insight Two - be Servant Leaders modeling the Culture of Peace
Insight Three - create safe spaces to talk Peace
Insight Four – Right Motive
Insight Five – Rotary is called to transform
Insight Six – Bringing what we learned from PolioPlus to PeacePlus
Insight Seven – PeacePlus is part of a bigger Plan
Insight Eight – We have to talk about politics and religion if we want Peace
Insight Nine – Balancing Materialism and Spiritualism
Insight Ten – The New Peace Economy
Insight Eleven – A World of Peace is made up of many Communities of Peace
Insight Twelve – War and Weapons of Mass Destruction could be made illegal now and enforced
Insight Thirteen – The least peaceful nations are not the greatest threat to world peace
Insight Fourteen - Measurable indicators of success of peace programs
Insight Fifteen – The Rotary Action Group For Peace as a microcosm for Rotary to learn by
Insight Sixteen – Rotary Club Peace Committees develop hands on experience
Insight Seventeen – Rotary Peace Fellows (“RPF”) to develop hands on experience by being Peace Coaches
Examples of Practical Peace Education Activities Rotary clubs might support
Conclusion – Time is of the essence
Summary
APPENDIX 1 – The Rotary Foundation (“TRF”) Guidelines For Peace Global Grants–(Editor: in addition to the
Rotary publication “Seven Paths to Peace”, this may be considered an Operational definition of peace by Rotary)
APPENDIX 2 - Examples of Practical Peace Education Activities Rotary clubs might support
APPENDIX 3 – Characteristics of a Culture of Peace and Nonviolence
APPENDIX 4 - initial 1998 proposal of a Rotary PeacePlus Program
APPENDIX 5 - follow-up 2004 proposal
APPENDIX 6 – Peace Scale
APPENDIX 7 - The least peaceful nations
APPENDIX 8 – From Insight 13, Additional Details on the greatest threats to world peace, for discussion
APPENDIX 9 – From Insight 14, Additional Details on results indicators, for discussion
APPENDIX 10 – Image (Icon) Consideration For PeacePlus
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Conceptual Map (Source:
http://www.peace.ca/EVOLVING%20CANADIAN%20CULTURE%20OF%20PEACE%20PROGRAM%202005.ppt )
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“One Rotarian’s Perspective and Ideas for a PeacePlus Peace Education Program
Locally, Regionally and Internationally”
A DETAILED SUBMISSION FOR DISCUSSION PURPOSES ONLY
- TO STIMULATE AND INSPIRE DIALOGUE AMONGST ROTARIANS
Foreward
“Thanks Robert for your passion and wisdom dedicated to our shared commitment to Rotarians to be the
change agents by example for a better world and to contribute to the survival of the human species and to
restore and sustain the health of Mother Earth.
“I have read your PeacePlus Proposal. I like it a lot. It is a terrific basis for discussion. It is holistic. As
the foundation for such a grand plan should be, it addresses the self as the starting point for role modeling
and ‘being the change’. It addresses our spheres of influence, our family, friends, community, co-workers
etc. being educated and inspired to serve the cause of peace and be the second step, after self, of ‘be and
do peace’.
“It also addresses the broken and imperfect systems humans have created and misused. To me, an often
ignored dimension is included that should be a part of peace dialogue - the science of universal energy
and consciousness, as distinguished from our human interpretations and articulations of the great mystery
of creation and the spiritual dimensions we find comfort in, each in our own way, or reject or puzzle over.
“I like the emphasis on hard truths and making them part of ongoing dialogues and actions to advance
peace. I like the challenge to confront them and not shy away from them to feel comfortable. I like the
appeal to share more truths about politics and religion and use of power by those in positions of authority
legally, culturally, mentally, physically, emotionally or spiritually anywhere and the need to confront the
best and the worst of them that are impediments to peace and good mental, physical and spiritual health
and well-being. However, this must be done with understanding, mutual respect and empathy and love,
without judgment. Rotary has been sustained for as long as it has because it has avoided in a very
disciplined way risks of division that can be caused by some of these kinds of topics being discussed
within Rotary and rather has focused on ‘service above self’ actions together, regardless of beliefs and
political loyalties and cultural differences. This transition must be risk managed very carefully so that
Rotary does not become the truth teller to power, but individual Rotarians as individuals speaking for
themselves do so and are supported by other Rotarians as individuals. It is a subtle, but profound difference
for Rotary to speak as Rotary on one hand and an individual who happens to be a Rotarian to speak as an
individual.”
David G. Newman, Q.C.
ROTARY VOLUNTEER AND PEACE AMBASSADOR
Co-Chair and Co-Founder Rotary International District 5550 World Peace Partners Committee
Past President of the Rotary Club of Winnipeg
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Executive Summary









The great majority of the people of the world are people of goodwill who want peace, they just don’t know
what they can do to get it.
The role of Rotary, among other things, is to help the cultural creatives and people of goodwill of the
world learn how to achieve peace.
The process to achieve peace starts with helping (teaching) Rotary, Clubs, Districts, Zones and Rotarians
to become Masters of Peace, and continues with Rotary and Rotarians helping (teaching) the cultural
creatives and people of goodwill around the world to become Masters of Peace, over time.
The new (8th) path to peace is for the cultural transformation of all organizations, starting with Rotary, to
a Culture of Peace and Nonviolence for the Children of The World – in other words, to “Be Peace” and
model the Culture of Peace of which we speak – and hence be Servant Leaders.
There are thousands of Peace Organizations and wonderful programs and projects contributing to the
building of a Culture of Peace throughout the world. Rotary and Rotarians may choose whatever specific
existing or new peacebuilding programs and projects makes most sense in the respective locales
(communities), and can use measurable and subjective criteria on which to base their decisions. (Some
practical suggestions are provided for example.)
Our goal is to raise peace consciousness levels around the world, through peace education – it is the most
worthwhile cause, and we can do it.
If not us, who? If not now, when?

The reader is invited to provide your input, comments and suggestions to help build a Culture of Peace through
Rotary. I see this as a living, evolving document which will be refined and improved by countless discussions
with Rotarians and others around the globe. I ask the reader to read this proposal with a Culture of Peace attitude
(eg. Appendix 3), of forgiveness of any frailties in the document (and me), and of participation in building a most
successful PeacePlus Program, in the highest and best interests of the universe and all concerned (and particularly
in the highest and best interests of our children, grandchildren and future generations – what will be our legacy
world that they will inherit?).
Introduction
“First and foremost, a culture of peace implies a global effort to change how people think and act in order to
promote peace. It means transforming conflict; preventing potentially violent conflict and rebuilding peace and
confidence among peoples emerging from war. Its mission also extends beyond war situations to schools and
workplaces around the world, to parliamentary chambers and newsrooms, to households and playgrounds.
Building a culture of peace involves providing children and adults with an understanding of the principles of
and respect for freedom, justice, democracy, human rights, tolerance, equality and solidarity. It implies a
collective rejection of violence. It also implies the means and will to take part in the development of society. The
Culture of Peace concept has taken shape as a broad socio-political movement, involving partners both in the
UN system and beyond. Threats to peace take many forms, from the lack of respect for human rights, justice and
democracy to poverty and ignorance. The Culture of Peace is a response to all such threats and seeks solutions
that must come from within a society, not imposed from outside.” Source: Info-sheet - UNESCO and a Culture
of Peace at http://www.unesco.org/cpp/uk/projects/infoe.html
Attached please find three documents which provide foundational information for the Rotary PeacePlus Program:
1. Rotary’s “Seven Paths to Peace” book written in 1959 (also available in English, French, Spanish and
Portuguese at http://www.peace.ca/rotary.htm ). In addition to the Rotary Foundation Guidelines for
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Global Peace Grants (see Appendix 1), this “Seven Paths to Peace” publication may be considered an
Operational definition of "peace" by Rotary.)
2. my initial 1998 proposal of a Rotary PeacePlus Program (see Appendix 4; also available at
http://www.peace.ca/rotarypeaceplus.doc ), and
3. my
follow-up
2004
proposal
(see
Appendix
5;
also
available
at
http://www.peace.ca/rotarypeaceandme.htm ).
The Definition of Peace Education
My simple definition of Peace education is: learning the skills, attitudes and behaviors of how to live more
successfully with others. A key insight that I learned on my path to peace was: for me to be more successful in
getting along with you, I needed to be more successful in getting along with myself. In other words, I would not
be very successful in my relations if I am modeling violent behavior (eg. anger, criticism, abuse, violent language,
etc.) which could manifest due to my own childhood wounding (or other “baggage”) not addressed. And hence,
the insight that the people who need peace education the most is peace educators. Peace starts with me and you.
Isn’t Rotary already doing peace education through programs like Peace Centers/Peace Fellows?
The short answer is: I am suggesting that Rotary can and must do a lot more in support of peace education in
order to accomplish our Mission of advancing peace and world understanding in a significant way, meeting the
current world need, and achieving our great potential.
Over the past 20 years, I have observed that the peace consciousness and peacebuilding activities of Rotary and
Rotarians has risen significantly. (Note: this is possibly the most important, measurable indicator of success of
peace programs. The number of incidents of direct and indirect violence are also a key indicator, however peace
consciousness levels and the resultant action ultimately determine incidents of violence.)
While our ultimate vision (i.e. to help advance peace and world understanding) has not changed, the resources
and peacebuilding activities are now much more remarkable than they were 20 years ago. Twenty years ago (in
1996) I found that there was a relative void of peace information and resources within Rotary International and
Clubs, and my perception was that Rotary was challenged to know how to achieve its stated Mission most
effectively, efficiently and economically. At the very least, as an interested and motivated Rotarian, I was not
able to learn about Rotary’s position and plan for achieving its peace mission in any of the writings of the day
(other than the publication ‘Seven Paths to Peace’, which came to me in a rather indirect manner).
I have observed Rotary go through a transformation to where we are today, and I believe that we are on the cusp
of even greater revelations and evolution. I can see Rotary bringing their leadership, management and business
acumen to the challenge of peace in our families, schools, communities, nations and world. And by doing that,
we will serve humanity and other world servers in profound ways.
It has been said that there are a thousand ways to peace – such as the PolioPlus Program, provision of mosquito
netting, building peace parks and trails, United Nations activities, building schools, bringing fresh water to
communities, etc., etc. Some are more direct than others. The proposed PeacePlus Program suggests that the
most direct and pragmatic path to peace is via peace education and raising peace consciousness and peacebuilding
activities around the world, starting with Rotarians. Akin to the quotation, “Give a man a fish and he will eat for
a day … Teach a man to fish and he will never go hungry”, if we give people the tools of peace they will be able
to transform conflict and build better human relations, which result in lasting peace. They will also positively
affect their families, schools, workplaces, organizations, communities, countries and world.
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You have probably heard the old anecdotes: “Peace begins with me”, “Peace begins at home”, and the quote of
Mahatma Gandhi “Be the change you seek in the world”. I have learned over 20 years that the people who need
the most peace education are peace educators. How else can we provide direction, support, tools and help to
others if we do not have that type of clarity, vision, and experience ourselves? In our case, (i.e. I am referring to
Rotarians) and first and foremost, I would suggest that for Rotary and Rotarians to be most effective at our Peace
Mission, we need the most peace education. To achieve our peace mission, Rotarians are called to be peace
educators, peace leaders and peace builders. Having said that, we must not wait until we “know it all” – we
must also actively educate and build peace, since experiential learning is most effective. This is on-the-job
training par excellence.
The original UNESCO motto is "Since wars begin in the minds of men, it is in the minds of men that the defences
of peace must be constructed." (The UNESCO motto is now “Building peace in the minds of men and women".)
Rotary’s wonderful book “Seven Paths to Peace” stated over 50 years ago the critical need and calling for peace
education, to be lead and supported by Rotary and Rotarians. If the reader has not read “Seven Paths to Peace”,
it is strongly recommended, since it is as relevant today as it was over 50 years ago in 1959. I would like to
suggest that this book (or its successor) be given to all new and existing Rotarians.
The State of Evolution of Rotary
“In moving from a culture of war to a culture of peace, every aspect of social relations and every person, from
the centres of power to the most remote villages, may be engaged and transformed.” (Source: Excerpts from the
book UNESCO and a Culture of Peace: Promoting a Global Movement http://www.peace.ca/excertunesco.htm )
“Man know thyself.” This is an important statement of ancient wisdom.
Rotary was started by a man (Paul Harris) who had an incredible vision of a service movement based on fellowship
(i.e. right human relations, in other words). He was followed by other men of vision, who verbalized our ultimate
mission as helping to advance peace and world understanding, following such guidelines as ‘The Four Way Test’
and “Seven Paths to Peace”. Rotary has recently entered its second century of existence. Rotary has achieved a
lot of good (and are world renowned “do-gooders”). Rotary has the potential for a lot more good in the world,
and to “be good”. There is a key distinction between doing good and being good.
Consciousness levels have risen significantly among individuals in the past 20 to 40 years, picking up speed as
we go. Computers and the internet have helped to speed up progress, evolution and growth. The relatively new
term to describe these emerging, evolving individuals is “Cultural Creatives” (‘The Cultural Creatives: How 50
Million People Are Changing the World’ is a nonfiction social sciences and sociology book by sociologist Paul
H. Ray and psychologist Sherry Ruth Anderson, first published in 2000. The authors introduced the term "Cultural
Creatives" to describe a large segment in Western society that has recently developed beyond the standard
paradigm of modernists or progressives versus traditionalists or conservatives. Ray and Anderson claim to have
found that 50 million adult Americans (slightly over one quarter of the adult population) can now be identified as
belonging to this group. They estimated that there were an additional 80–90 million "Cultural Creatives" in
Europe as of 2000.). What is seen going on in the life of the cultural creatives of today (their developing
recognition of group responsibility) can also be seen going on in groups, in organisations and nations.
A process is going forward whereby many organizations, large and small (including Rotary), are evolving and
transforming in this new world. It is natural that we are drawn to better ourselves, individually and as a group.
We are witnessing a questioning (and sometimes releasing) of old and outdated ideas, and to a period of rebirth,
renewal and renaissance which must precede all evolution to betterment, individually and in group life. When
this process matures, we shall see these groups approaching each other in a new and real spirit of fellowship and
cooperation, of fusion of goodwill, and in an international attitude of unity which will be new indeed. Then they
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will have something of a surer and greater value to offer to the whole world. Within all these groups (including
Rotary) which are struggling towards this newer realisation and integration, and which express what we might
call a higher stage of evolution, are those individuals (the sought after “best and brightest”) who are already at
the stage.
I suggest that for Rotary to be its best, Rotarians must aspire to be their best. In this vein, the best and brightest
Rotarians will have complete unselfish adaptation to the group need and purpose (in this case peace). Those who
reach this point in their evolution are no longer ego driven. The focus of their attention and daily living is in the
higher consciousness and spirit of Rotary, which is exemplified in The Four Way Test. These Rotarians know
the plan and are key to helping Rotary achieve its Peace Mission.
In other words, within Rotary currently (and it has always been true since our founding), there are certain
individuals (and a rapidly growing number) who have the potential of raising Rotary up to a new level of evolution
or growth. It is also true that, as peace educators and peace leaders, in the hands of Rotary lies the potential for
the transformation of the world, into a saner more functional world. This is about the supreme level of world
service, in collaboration with other World Servers, embodying the following characteristics:
 power, detachment, non-criticism, singleness of purpose, lack of impediments, persistence and
perseverance, sincerity, sensitivity, impersonality, intuitive capacity, quick response to real need, right
observation of reality on the plane of Higher Selves, correct manipulation of forces, a true comprehension
of the time element, true humility, refusal to accept separation, freedom from emotional appeal, Divine
indifference, purity of motive, the ability to enter the silence of the high places, calmly active and actively
calm, learn to control thoughts, courage, capacity to give, serenity (as different than peace), you must see
people truly and as they are – with their faults and their virtues, their divinity and their humanity.
Service Above Self is the great repairer of damaged human relations and teacher of the tools and skills so that
anyone may be a peace educator and peace leader - in their own families, schools, organizations, workplaces,
communities, countries and world. Rotary has the opportunity to repair and teach on a massive scale. It is
incumbent on Rotarians to heal and teach ourselves first, so that we can model that of which we speak, and lead
as servant leaders. (Akin to the announcement by the attendants on airplanes that we should put on our own
oxygen masks first before we try to help others.) In reality, we learn best on-the-job teaching others.
Why Is This Important?
The most important life skills are not being taught in schools or by parents (eg. Social intelligence, conflict
transformation, relationship building, communications, peacebuilding, etc.) (In defence of our parents, no one
taught them, and our society has been poor at teaching the key life skills.)
As a specialist in organizations, information and leadership working in peace education for over two decades, it
is clear that, in the next twenty years, we’re going to get the society we’re creating now. But, we have it in our
power to build a better world … a world with peace and harmony.
As Rotarians and Leaders in our Communities and Families, with a Peace Mission, if we want to increase our
success:
 Take the time to look at what we are currently doing to be peaceful, and
 What will we do in the near future, going onward and upward, to make it a saner and more socially
intelligent place to live for all of us?
We must “be peace” (i.e. As Gandhi said, “Be the change we seek in the world”). What we must do is bring our
leadership, management, business & social intelligence (acumen) to advance Peace and World Understanding.
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So, What Might PeacePlus Look Like?
I offer the following insights based on my personal experiences over the past 20 years (and longer). I can only
speak from my experience. I am not saying that what I say is the best or only way – I am saying that it is one
way (based on my intensive research and experimentation, with a Canadian, professional accountant, management
consultant, father and Rotarian outlook and experience, backed up with facts and anecdotal evidence) which I
offer for your consideration. It is always incumbent upon the reader to find their own truth. I invite the reader to
consider the following insights, use what feels right for you, and leave what does not. The reader, or Rotary as a
group, need not address all the issues at one time – I imagine that the Rotary world will evolve as it should, on its
own time.
Rotary ignited my passion for peace. It happened at the 1996 RI World Convention in Calgary, Canada. I heard
some wonderful speakers (many were Rotarians; some were Nobel Peace Prize Laureates and other nonRotarians), and the message that I heard was “peace is the most worthwhile cause and you should do something
about it”. Being a father with three children, I was worried about the world that our future generations (my
children and my grandchildren) were going to inherit. I was concerned with the trends of violence at home and
abroad, and I could see that many of the things going on in our world (and my country) were dysfunctional, and
causing huge potential problems for future generations.
I had always told my children that they could do anything with their lives and achieve whatever levels of
“greatness” they aspired to – in a flash of inspiration, I thought that maybe I should “walk the talk” and set an
example for them – after all, if not me then who would do it? I did not believe that our governments were going
to address these issues for us satisfactorily. So I looked into peace, to see how I might contribute. The problem
I found was that there was no “Peace For Dummies” book at the bookstore, no peace informational resources
within Rotary to speak of, and no great support within my Club or District at the time. I even visited the Evanston,
Illinois headquarters of Rotary International and found that there was no peace library, and no individual or
department assigned with a peace mandate.
Insight One - provide the informational and human resources
The first insight that I learned for a PeacePlus Program would be to provide the informational and human
resources to help Rotarians and others to understand the peace and violence challenges, and the paths to peace.
I personally would like to see Rotary International publish a sequel to “Seven Paths to Peace” so that the world
can see where Rotary stands on peace, what the key issues are, and can see that Rotary has its peace act together.
Rotary was able to pull together an excellent book over 50 years ago, and I know Rotary could do an even better
job now (with all the human, informational, and financial resources and wisdom available to it). I would also like
to see a series of 30 second to 5 minute videos in the various languages helping Rotarians and others understand
the importance of peace and Rotary action for peace (examples abound on the Internet).
In 1998, when I could not convince Rotary (via my Club, District, Zone and International hierarchy) to develop
a web site with “Everything you wanted to know about peace but did not know who to ask”, I decided to do it
myself and created http://www.peace.ca – that is how this “little Rotarian” first made a difference in the world,
and created one example that Rotary might learn from. Monthly visitors to the site exceeded 70,000. Imagine
what Rotary could accomplish if it put its heart, mind and resources into it!
Insight Two - be Servant Leaders modeling the Culture of Peace
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When I first embarked on this peace path, I had trouble understanding Mahatma Gandhi’s instruction “Be the
change you seek in the world”, and how I (a “little Rotarian”) could make a difference in the world. After several
years of research, self-study, and experiential learning, I first of all discovered that there is an “ocean of
information about peace at the individual, family, community and world levels, and you could drown in it”. More
importantly, I learned that I could know all that ocean of information but “if I was not modelling peaceful
behavior, no one was going to buy what I had to sell”. At the Rotary organizational level, if Rotary (and hence
Rotarians at all levels) is not modelling peace and peaceful behavior, no one is going to buy what Rotary has to
sell. Peace is not just for other people and other countries – first and foremost, it is for us.
The second insight that I learned for a PeacePlus Program would be that we are to be Servant Leaders modeling
the Culture of Peace of which we speak, and which our Rotary Mission calls. (Reference can be made to the
excellent book “Servant Leadership” by Robert Greenleaf; highlights are available online at
http://www.peace.ca/servantleadership.htm ).
Speaking of “selling” ideas, each one of us, and every group or organization, is a marketer of ideas. Through this
proposal, I am working to help the reader “buy into” a PeacePlus Program. Rotary will also need to be savvy at
marketing peace, utilizing fact and values based persuasion and convincement in a most ethical, loving and
transparent way. Fortunately, Rotary has many people in its ranks who are professionals in communicating such
important messages as peace. The marketing of PeacePlus will wish to follow the characteristics of the Culture
of Peace and Nonviolence (Appendix 3).
Insight Three - create safe spaces to talk Peace
“The most effective learning is self-appropriated, self-directed learning”, said Carl Rogers. Furthermore, the
majority of people enjoy their freedom to serve as they will, according to their inner calling. I imagine that a
PeacePlus Program would bring a menu of food for thought, of which participants may choose what they will
consume at their own pace. There are a thousand paths to peace, and there are millions of world servers. My
way is not the only way … it is simply another way. You may choose a way that suits you best.
As one Rotarian has recently said, “food, water, and shelter are basic human essentials and their absence in a
country will prevent much progress toward the other needs such as education, economic growth, and human
rights. But a global peace building project can help countries plan all the projects required to bring about
sustainable peace with the help of other RAG’s and organizations. Such a peace building team approach can
provide Rotary with a planned approach to all of the joint service projects required to move the world to
sustainable peace.” It is also a truism that the needs of different countries, regions, communities and people are
different, and participants will desire to choose strategies that fit their peoples. I have often observed outsiders
attempting to bring in foreign “solutions”, which cause more harm than good (it is like trying to fit a square peg
in a round hole). I believe that the wisdom does exist within each locale – we may serve localities best by bringing
support to help draw the best out of local people, as this is how they learn experientially and “buy in”.
The third insight that I learned for a PeacePlus Program would be to create a safe space (spaces) where those
interested may come together to network and exchange information, dialogue, strategize and plan individual and
group action. I imagine these spaces can include Rotary Club, District, Zone and International Peace Committees;
the Rotary Action Group For Peace; email listservers for automated correspondence; regular conferencing; web
site(s); newsletters; etc.
In this regard, I would like to see a conference held in the fall of 2016 for those interested to get together and
brainstorm what PeacePlus might look like. I would recommend using Open Space Technology (“OST”) to
organize and hold such a workshop, as I have found OST to be most complimentary to the Culture of Peace and
democratic participation (for more information, see http://www.peace.ca/ost.htm ). OST involves everyone,
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results in a vision, strategy and prioritized action plan, and facilitates buy-in because participants are fully part of
the process.
Insight Four – Right Motive
I joined Rotary (about 35 years ago) for a couple of reasons: (1) I felt that any organization that had a vision like
PolioPlus should be pretty good; and (2) I felt that it would be good for my business, to connect with other
prominent business and government people. Some join for a Social Club. In the process, over 35 years and
supplemented by my peace work, I learned the real meaning of “Service Above Self” and the importance of
serving family, community, country, world service, service to humanity and service to Life (the Universal Law
of Service). I also learned about the importance of giving, and balancing it with receiving. In fact, I learned that
the more I gave the more I received.
The fourth insight that I learned for a PeacePlus Program would be to be careful of our motives and do it for the
right reasons: to serve in the highest and best interests of the universe and all concerned. Initiating a
PeacePlus Program is not about attracting more Members and funding. It is about wise action motivated by Love
of humanity, future generations, Mother Earth and all beings on it, to advance peace and world understanding.
Having said that, synergistically, I believe that the more we give out of Love then the more we receive. I believe
that a very well thought out PeacePlus Program will ultimately attract more Members and financial resources for
peace and other worthwhile programs.
Insight Five – Rotary is called to transform
According to the UNESCO Culture of Peace Program, approved by the majority of countries of the world, we
(individuals and organizations alike) have all grown up in a Culture of War and Violence, and we all (individuals
and organizations) must transform from a Culture of Violence to a Culture of Peace and Nonviolence for
the Children of the World. There is a Spirit of Rotary embodied in the Four Way Test:
“The Four-Way Test is a nonpartisan and nonsectarian ethical guide for Rotarians to use for their personal and
professional relationships. The test has been translated into more than 100 languages, and Rotarians recite it at
club meetings:
Of the things we think, say or do
1.
2.
3.
4.

Is it the TRUTH?
Is it FAIR to all concerned?
Will it build GOODWILL and BETTER FRIENDSHIPS?
Will it be BENEFICIAL to all concerned?”
There is also a Culture of Rotary that grew up in a Culture of War and Violence. If Rotary is to live according to
its Spirit, it also must complete its transformation to a Culture of Peace. Rotary has already transformed a lot.
Rotary will wish to ensure that it is seen and realized as an inclusive club, caring, collaborative (eg. with other
people, organizations and Service Clubs), harmonious, unified, balanced (eg. male and female; youth and elder;
conservative and liberal; western and eastern; northern and southern; black, white, red, yellow; etc.). The
Appendix 3 includes a list of the characteristics of a Culture of Peace and Nonviolence.
The fifth insight that I learned for a PeacePlus Program would be that Rotary (as one of the world’s largest peace
organizations with over 1.2 million Members in more than 33,000 Rotary clubs in over 200 countries and
geographical areas around the world) would be well advised to look at its behaviors from the point of view of
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modeling a Culture of Peace, and take any necessary steps to transform its behavior following the Spirit of Rotary
as embodied in the Four Way Test. Sometimes this might mean that Rotary might have to take more courageous
positions on challenging matters. Furthermore, to ensure integrity, any organization with a peace mission cannot
allow anything or anyone attempt to put restrictions on what we must do to advance peace (for example, funders
or any other governments or agencies with different view – such conversations may be difficult and would be
opportunities for engagement, sharing of information, and mutual respect).
For example, from Chapter 1The Path of Patriotism of the Rotary book ‘Seven Paths to Peace’ (which is very
relevant), “He will look beyond national patriotism and consider himself as sharing responsibility for the
advancement of international understanding, good will, and peace. He will resist any tendency to act in terms of
national or racial superiority.” (From the Outline of Policy in International Service.) As the Chapter goes on to
say, “A contradiction does exist, however, in some minds. Perhaps the study of history, which Gibbon called
“the register of the crimes, follies, and misfortunes of mankind”, contributes to this feeling. There is a kind of
patriotism which is nourished by grievances and fears, which exists mostly to foment hatred and hysteria for
selfish ends, and which becomes, in the words of Doctor Johnson, “the last resort of scoundrels”.”
Insight Six – Bringing what we learned from PolioPlus to PeacePlus
I believe that Rotary has been preparing for a PeacePlus Program all its life, and the PolioPlus Program was the
testing of a methodology which could be used to guide a PeacePlus Program. I have talked about this in some
length in the foundational proposals that I have referred to in the Introduction (and summarized in the Chart
below).
The sixth insight that I learned for a PeacePlus Program would be that Rotary can bring the same leadership,
management and business acumen that it used for PolioPlus to PeacePlus. I also believe that Rotary can no longer
use the fact that PolioPlus has not been completed (i.e. polio has not yet being eradicated from the face of the
earth) as an excuse for not currently focusing on our Peace Mission, and embracing the PeacePlus Program as its
way to peace. I believe the world needs Rotary to embrace its Peace Mission now, with a sense of urgency. In
the final tally, preventable violence is the greatest health threat, and has caused much more death and suffering
than polio or all of the preventable diseases combined. The deeper sources of strength in Rotary has not yet been
tapped. It must not be PolioPlus or PeacePlus – we can do PolioPlus and PeacePlus if we choose.
To those Rotarians who have “sensed widespread ‘polio fatigue’ among Rotarians … and questioned whether
Rotary should consider taking on another global, signature project after polio”, I suggest that you take a rest if
you need – no one should be required to do PeacePlus - but please do not get in the way of those Rotarians who
wish to focus on our Peace Mission with a bias for action and sense of urgency. PeacePlus should not be a forcing
of anyone to be or do anything – it is an opportunity for those interested to serve the Peace Mission and Plan in a
more direct way for those who choose that path.
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The Medical Metaphor:
Violence is a disease (just like polio, etc.) (Note)
• it occurs in individuals, families, organizations, communities, countries and the
world
• in fact, we live in a culture of violence (see it all around)
• it begins in the minds of men (primarily), and women and children
• and so, it is in the minds of men, women and children that the defences of peace
must be constructed (this is the motto of UNESCO)
The Good News - we have an Antidote: it is Peace Education
• to educate children and adults in the dynamics of violence and conflict =
Violence and Peace Literate
• to promote peacebuilding skills in homes, schools, communities, countries throughout the world
• by providing material, training and innovative programming
All we have to do is help inoculate all the children, and in the process the adults
• to reject violence
• to empower (as an alternative to helplessness)
• ultimately to make wise choices possible
Peace Education Approaches (the science of peace behaviour)
• read the Rotary International publication "Seven Paths to Peace" available online
at
http://www.peace.ca/rotarysevenpathstopeace.htm (also available in French,
Spanish and Portuguese at http://www.peace.ca/rotary.htm )

(Note: When I look at the definition of the word ‘dis-ease’ (below), it looks to me like it describes violence quite
well, and the metaphor or analogy stands and serves a good and useful purpose. And please keep in mind that it
is only an analogy intended to help the reader comprehend a very complex issue (that might take years of study
to truly comprehend).
dis·ease (definition): noun: disease; plural noun: diseases; noun: dis-ease; plural noun: dis-eases
1. a disorder of structure or function in a human, animal, or plant, especially one that produces specific signs or
symptoms or that affects a specific location and is not simply a direct result of physical injury. (eg. "bacterial
meningitis is a rare disease")
synonyms:
illness, sickness, ill health; infection, ailment, malady, disorder, complaint, affliction, condition,
indisposition, upset, problem, trouble, infirmity, disability, defect, abnormality; pestilence, plague, cancer,
canker, blight; bug (informal), virus; contagion
2. a particular quality, habit, or disposition regarded as adversely affecting a person or group of people.
(eg. "departmental administration has often led to the dread disease of departmentalitis"))
Insight Seven – PeacePlus is part of a bigger Plan
The good news is, we do not need to “invent the wheel” with respect to Peace, and a PeacePlus Program. The
causes of violence have been known for millennia, as have the solutions. In very simple terms, the ultimate cause
of violence is “misdirected human relations” (eg. exploitation, abuse, bullying, control over, elitism, etc. –
behaviors that legitimize taking others’ goods and services, including bodies, land and resources), and the ultimate
solution is “right human relations” (fellowship, in other words). The Golden Rule is “do unto others as you
would have them do unto you” (and is known in various versions within all the major religions). Paul Harris
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knew this when he created Rotary based on fellowship. This is ancient wisdom, based on an understanding of
the grand organizational design of the universe. The great ones have proclaimed these solutions throughout
history – but, we have not listened and acted on their wisdom.
There is what I would call a Peace Plan in the grand scheme of things in this world. Life is a great schoolroom,
and there are a number of universal laws (an order to life) under which we live. For example,
 the Law of Cause and Effect or “as a man sows, so shall he reap”.
 Mankind is driven to better itself.
 We learn from our mistakes.
 As Martin Luther King III said, “Leaders only change when they see the light or feel the heat”.
 Sometimes a person has to hit rock bottom or experience trauma before they are prepared to change their
bad habits. (This could be said of collective humanity also.)
 We keep making the same mistakes until we learn the insight, and then we move on to the next insight.
 Life never gives us a problem that we cannot solve.
 A negative mind cannot create a positive life. (In fact, it really is a requirement to be an optimist if you
are considering being a peacebuilder.)
 Our world has evolved to the better over the ages.
 Consciousness rates are rising.
 We are all in this together. (We are all in this lifeboat called “Earth” together, sharing in its safety,
resources and security. Together, we have to take care of it, so that it may take care of us. All of the
wealth of the world will not save us if some one – and that is all it takes - triggers immediate nuclear
holocaust, or longer term catastrophes such as climate change, desertification, pollution, virus, etc.)
 We are One.
 Ultimately, with the shrinking globe and realization that global issues know no borders, just as the United
States of America evolved, eventually we may have something akin to a United States of the World. The
evolution of Switzerland is similar. There is a trend to globalization, while still respecting cultural
differences.
 Etc.
The seventh insight that I learned for a PeacePlus Program would be that the PeacePlus Program is part of a larger
universal Peace Plan. We can help put it on a faster track, and save years of suffering. Or Rotary can spend
another 50 or 100 years more slowly evolving – my perception of the problem with that is that our children,
grandchildren and future generations cannot wait for the slow evolution of Rotary, and they would have to find
another way. Nor do they have to wait for Rotary. I would suggest that, the Cultural Creatives of today will put
PeacePlus on a fast track with or without Rotary. They will find the right group to transform the world with.
To those Rotarians who do not believe peace is possible, and question Rotary’s Peace Mission and activities,
thank you for challenging us to get our act together, and holding us accountable. But, please do not get in the
way of those Rotarians who believe peace is possible and wish to focus on our Peace Mission with a bias for
action and sense of urgency. PeacePlus respects your opinion, and we expect to have our opinion similarly
respected. Respect is one of the key principles of a Culture of Peace.
Insight Eight – We have to talk about politics and religion if we want Peace
From https://en.wikipedia.org/wiki/Politics - “Politics (from Greek: πολιτικός politikos, definition "of, for, or
relating to citizens") is the making of a common decision for a group of people, that is, a uniform decision applying
in the same way to all members of the group. It also involves the use of power by one person to affect the behavior
of another person. More narrowly, it refers to achieving and exercising positions of governance — organized
control over a human community, particularly a state. Furthermore, politics is the study or practice of the
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distribution of power and resources within a given community (a usually hierarchically organized population) as
well as the interrelationship(s) between communities. A variety of methods are employed in politics, which
include promoting or forcing one's own political views among people, negotiation with other political
subjects, making laws, and exercising force, including warfare against adversaries. Politics is exercised on
a wide range of social levels, from clans and tribes of traditional societies, through modern local governments,
companies and institutions up to sovereign states, to the international level. It is very often said that politics is
about power.”
From https://en.wikipedia.org/wiki/Religion - “Religion is a cultural system of behaviors and practices,
mythologies, world views, sacred texts, holy places, ethics, and societal organisation that relate humanity to what
an anthropologist has called "an order of existence". Different religions may contain various elements, ranging
from "the belief in spiritual beings", the "divine", "sacred things", "faith", a "supernatural being or supernatural
beings" such as God or angels, or "...some sort of ultimacy and transcendence that will provide norms and power
for the rest of life."”
The challenge (issue) for any peace educator, leader and builder is that both politics and religion have been used
throughout history to legitimize war and violence against others. Abuse of political and religious position has
attempted to enforce power over people, rather than empowering people (as I believe politics and religion was
originally intended). In other words, politics and religion have been misused as tools of separatism, to justify
exploitation, abuse and other crimes against humanity.
The challenge (issue) for Rotary and Rotarians is how we engage in the difficult conversations about the role of
politics and religion in a Culture of Peace and Nonviolence? I believe that, if Rotary (or any peacebuilding
organization) is to work on Mission (i.e. our Peace Mission), we have to have the freedom and courage to speak
in support of the Culture of Peace and Nonviolence, which sometimes might mean speaking out against all forms
of violence, even those perpetrated by our own countries and religions. I believe that our role is to speak from
our Higher Selves (acting as a Higher Consciousness, when political or religious leaders may sometimes be acting
from lower consciousness). This was spoken about in the 1959 Rotary publication “Seven Paths to Peace”. Some
Rotarians erroneously think we are not ever to talk about politics and religion.
The eighth insight that I learned for a PeacePlus Program would be that it is incumbent upon Rotary to be
courageous and clarify this issue of politics and religion vis a vis a Culture of Peace and Nonviolence, for
Rotarians and the public who have an interest in Rotary.
I believe that it would also be of great help if Rotary would clarify its position on God. Many (most?) Clubs start
their meetings with an invocation to God or Creator. Rotarians come from many different faiths. Some Rotarians
may be agnostic or atheist. Speaking from my experience, there were times when I struggled with this invocation
and my own understanding of God or Creator. I could not find a statement on the RI web site about God.
Insight Nine – Balancing Materialism and Spiritualism
“When a government is dependent upon bankers for money, they and not the leaders of the government control
the situation, since the hand that gives is above the hand that takes. Money has no motherland; financiers are
without patriotism and without decency; their sole object is gain.” Napoléon Bonaparte
“Follow the money” is a modern catchphrase for good reason. War and violence is big business. Greed for power
and riches fuels war and violence – always has, always will (if allowed). Rotary cannot work on Mission (i.e. our
Peace Mission) without addressing this fact. Today, the pendulum has swung too far towards the side of excess
materialism. Balance with spirituality is required, to re-establish “Commerce with Conscience”, and “Sacred
Economy” (a google search will provide lots of background resources on these topics and modern concerns).
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The most comprehensive study of personal wealth ever undertaken reports that the richest 1% of adults alone own
almost 50% of global assets, and that the richest 10% of adults accounted for 85% of the world total. In contrast,
the bottom half of the world adult population owned barely 1% of global wealth.
Furthermore, in nations classed as authoritarian, media ownership is generally something very close to complete
state control over information in direct or indirect ways. Fueled by a concentration of wealth, concentration of
media ownership in North America is a concern of the “alert and knowledgeable citizenry”. Using the scare
tactics of the threat of terrorism, governments anywhere could take over control of information in direct or indirect
ways.
Business people and entrepreneurs are important to the world’s development – they get things done, efficiently,
effectively, and economically. We need them. The risk when a few people control the wealth is
overconcentration, exploitation and even authoritarianism.
The ninth insight that I learned for a PeacePlus Program would be that Rotary is in a unique position, and has a
unique responsibility, as our Members are often pragmatic business people and community leaders with a Higher
Consciousness (as evidenced by putting the Four Way Test into practice) to bring balance to the materialismspirituality spectrum, show how it is done as Servant Leaders, and help the 1% serve humanity above self. As
Bill Gates said in a speech to Harvard University in 2007, “From those to whom much is given, much is expected.”
I would imagine that Bill Gates, The Gates Foundation, and Warren Buffet (with all their resources and wisdom)
know all this and should be strong allies with Rotary in a well-designed PeacePlus Program, as they have been
with PolioPlus. In the spirit of constructive engagement, I would invite their participation in crafting a most
successful PeacePlus Program.
Insight Ten – The New Peace Economy
The product of war and violence is the destruction of people, resources and the planet – it is like taking dollar
bills and burning them, and in the process a few people may enrich themselves materially, on the misery of many
(slavery is a good example of this process).
On the other hand, the product of peace is the building of people, resources and the planet – it is like gardening,
where growing your own food is like printing your own money. Gardening is a wonderful metaphor of the peace
education process. Empowering and enlightening people grows or builds people, families, communities,
countries, regions and the world. It is an enriching and patient process. It enriches the people, and the gardener
(or peace educator) simultaneously – win/win.
Rotary has learned with through the Peace Fellows Program that there are a lot of rewarding jobs in the peace
field. Peace consulting and coaching (akin to Life Coaching) can help people, organizations, communities and
countries be more successful, through Process Consulting (i.e. bringing a Culture of Peace Process).
The tenth insight that I learned for a PeacePlus Program would be that Rotary and the world can be at the leading
edge of a new Peace Economy. The features of a Peace Economy include viability, sustainability, security,
benefits far exceeding the costs, etc.
Insight Eleven – A World of Peace is made up of many Communities of Peace
One of the key recommendations of the United Nations Culture of Peace Program was that each country should
have a National Culture of Peace Program (“NCOPP”), to provide the framework, resources and “home” to build
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peace in the country. I would suggest that, similarly, each community should have a Community Culture of Peace
Program (“CCOPP”) to provide the framework, resources and “home” to build peace in the community.
Community members need a place where they can go to learn about peace and how to build peace, at the personal,
family, organization (including schools and workplaces) and community levels. It is envisaged that a CCOPP
would provide safe spaces for dialogue, networking and strategizing. A CCOPP would provide a process for
evaluating where a community ranks on the Culture of Violence – Culture of Peace Scale (or spectrum; see
Appendix 6 for example; this process can also be brought into organizations and workplaces). We have done a
significant amount of work scoping out what a National and Community Culture of Peace Program might look
like
(reference
http://www.cultureofpeace.ca
and
http://www.peace.ca/EVOLVING%20CANADIAN%20CULTURE%20OF%20PEACE%20PROGRAM%202005.ppt ).
It is expected that each community would design its own Community Culture of Peace Program tailored to its
environment. Each country would also design its own National Culture of Peace Program.
The eleventh insight that I learned for a PeacePlus Program would be that a world of peace is made up of a lot of
communities of peace, which are made up of a lot of individuals of peace. Individuals and communities wish for
peace, but currently they do not know how to achieve that. Rotary has the potential, with 35,000 Clubs and 1.2
million Rotarians in communities in almost every country, to be a most significant resource and bringer of a
process for the creation of National and Community Culture of Peace Programs around the world.
Insight Twelve – War and Weapons of Mass Destruction could be made illegal now and enforced
World leaders have it within their power to make war and weapons of mass destruction (“WMDs”), the greatest
sources of large scale violence and human suffering, illegal. All things being equal, most countries (i.e. those at
risk of attack from greater powers) should welcome this decree. For example, it would only be good common
sense for (profiteers aside) Canada and Canadians, Europeans, South Americans, Africans and most Asians to
support such a decree as being key to their security since they are not major powers, and their greatest threats
would come from greater powers who outspend them on armaments, want their resources and/or power over
them.
The U.N. Charter includes these lines:



“All Members shall settle their international disputes by peaceful means in such a manner that
international peace and security, and justice, are not endangered.”
All Members shall refrain in their international relations from the threat or use of force against the
territorial integrity or political independence of any state, or in any other manner inconsistent with the
Purposes of the United Nations.”

It has been said that the major powers are against making war and weapons of mass destruction illegal because
they want the right to use these tools of foreign policy and foreign relations for their selfish benefit (although they
disguise their arguments in terms of self-defence). Unfortunately, they lead to dysfunctional human relations and
not right human relations. The major powers have the resources to mount strong arguments in support of war and
WMDs, but ultimately they will have to be made illegal and enforced by a functional United Nations to achieve
a world of peace.
The twelfth insight that I learned for a PeacePlus Program would be that the world (and Rotary if it chooses) will
ultimately have to promote the ending of war and WMDs. Greed for power and riches keeps war and WMDs
alive. It will take the voices of the masses to influence political will and end war and WMDs forever. That is
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within our power (but the profiteers do not want us to know it or do anything about it, and they have been quite
successful up to now).
Insight Thirteen – The least peaceful nations are not necessarily the greatest threats to world peace
Rotary and Rotarians (as would any peace leader, educator and builder) will be required to determine on what
priorities to place their resources. As would any good business person, we will wish to do a thorough
environmental scan and “SWOT” analysis (i.e. Strengths, Weaknesses, Opportunities and Threats). Talk to ten
peace activists and you may get ten different opinions.
There is significant evidence that the following are the greatest threats to peace (in no particular order; also see
Appendix 8 for additional details on the listed threats, for further discussion):
1. Peace and violence ‘illiteracy’. There is a preponderance of material pointing at peace and violence
illiteracy and lack of understanding (as I would call it) as the major cause of violence (or threat to peace),
and education as the primary solution (to raise peace consciousness, change attitudes and behaviours, and
provide the necessary skills).
2. Separatism (caused by lack of understanding or peace literacy). In other words, selfishly taking care of
“Number 1” and a “Survival of the fittest” outlook. The opposite of separatism is Oneness and unity …
as in fellowship, as in Rotary.
3. The violence industry. Violence (including wars, armaments, violent media, etc.) is big business creating
fortunes for some (a relatively small number) and impoverishment for many. I invite the reader to identify
those profiting from violence of all sources in their countries and communities. Characteristics include
profiteering, opportunism, and exploitation, and justifying positions through separatism and “Taking care
of Number 1”.
4. Corruption. ““Power tends to corrupt and absolute power corrupts absolutely. Great men are almost
always bad men, even when they exercise influence and not authority; still more when you superadd the
tendency of the certainty of corruption by authority.” (Lord Acton) The current concentration of wealth
in the hands of a few opens the doors for abuse of power and attempts for (world) domination.
5. Lack of freedom of the press, concentration of media in the hands of a few, and taking over the
newspapers, TV and other media (eg. the Internet) for propaganda and attempts to control elections and
the masses.
6. Water wars and wars for food.
7. Pandemic.
8. Biological and nuclear terrorism.
9. Rise of the machine and unscrupulous corporations.
10. Superpowers can be superthreats, in they fall into the wrong hands.
11. Fear. Fear has been used to control and manipulate people forever, and used to defend the use of violence,
and “preventative war” or attacks.
This list is not all inclusive and open to a lot of discussion and debate. The thirteenth insight that I learned for a
PeacePlus Program would be that Rotary and the world must do its homework and use its critical smarts to know
what are truly the greatest threats to world peace, make wise choices, and work on those issues directly.
There are a thousand paths to peace, and (as has been discussed by many Rotarians) helping the least peaceful
nations is a good thing (for example), and supporting Rotarians and others who wish to help such nations is a
good thing. Having said that, according to the Law of Economy, we are also called to use our resources (human
and financial) in a most effective, efficient and economical way. Add to that the state of urgency, we are called
to prioritize our efforts to have the largest influence, and achieving the most results for achieving a more peaceful
world.
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Insight Fourteen - Measurable indicators of success of peace programs
Being good managers, most Rotarians will have heard the expression “If you can’t measure it, you can’t manage
it.” A program like PolioPlus is easy to measure: either the incidence of Polio in a country have decreased
measurably or they haven’t; either we have eradicated Polio from the face of the earth or we have not. Peace is a
little more challenging.
Peace (particularly world peace) is referred to as “a problem of convergence”. In other words, there are many
causes of war and violence, many of them a dilemma in their own right. For example, we can post zero tolerance
for violence policies and rules of good social order, but if we do not address an individual’s particular childhood
woundings he (or she) may still “go postal”. (i.e. To lash out violently and at random, often in a blind rage. Term
taken from the 1990's incidents of workplace violence involving US Postal System workers.)
Which brings us back to the original UNESCO motto: "Since wars begin in the minds of men, it is in the minds
of men that the defences of peace must be constructed." We are dealing with things that exist “behind the eyes”,
and in the world of the subjective. There are many good articles on the challenges: Brief Reflections on
Measuring Peace - Adrian Guelke www.clubmadrid.org/img/secciones/Adrian_Guelke.pdf ; Joint Submission to
Consultation on Shared Indicators, Civil Society Platform for Peacebuilding and Statebuilding, January 2013
http://www.erinmccandless.net/uploads/3/1/5/5/31558725/cso_joint_submission_to_consultation_on_shared_in
dicators_-_jan_2013.pdf ; etc.
According to The Institute for Economics and Peace, “For a society to become more peaceful the appropriate
attitudes, institutions, and structures need to be present.” In this light, we need to measure attitudes, institutions
and structures … their functionality (i.e. achieving stated goals) and dysfunctionality (i.e. thwarting the
achievement of stated goals). This starts with the goal setting process, and achieving a shared vision on
appropriate goals. Structures of peace have been summarized within the United Nations Culture of Peace Program
as listed in Appendix 3.
By way of example, here are the results indicators that I look for and would suggest (in no particular order; also
see Appendix 7 for additional details on the listed threats, for further discussion):
1. Consciousness levels, and specifically peace consciousness levels. I have observed significant
improvement in peace consciousness levels of Rotary and the general public.
2. War and Weapons of Mass Destruction made illegal and enforced.
3. Disarmament as represented by significantly decreased military arms, and significantly decreased
expenditures on militarization.
4. Education for a Culture of Peace. The money spent on peace and peace education is negligible in
comparison to the money spent on militarization and armaments, and must be increased in order to create
a Culture of Peace.
5. Freedom of information.
6. Human rights abuses.
7. Democratic participation.
8. Tolerance, solidarity and international understanding
9. Sustainable development.
10. Equality of women.
The fourteenth insight that I learned for a PeacePlus Program would be that Peace is a science and an art. It is
measurable, manageable and achievable. It is also subjective, values based and sometimes we have to rely upon
anecdotal evidence. As might be expected, psychology and spirituality are key areas of wisdom that we will have
to bring to the challenge, and these are not easy to measure. Rotary must be astute to know what and how it will
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measure – and remember: the game is won in the playing, not just the measuring. Many a team has focused on
the scoreboard and lost the game.
And finally, “Peace (like life) is a journey, not a destination.” We can win the ‘Super Bowl of Peace’, but there
is always next year, and the next goal. Human betterment never ends.
Insight Fifteen – The Rotary Action Group For Peace as a microcosm for Rotary to learn by
A Rotarian Action Group is an autonomous group of Rotarians, family members, program participants and alumni
who are experts in a particular field. Group members share their expertise by collaborating with clubs and districts
on service projects. It is natural that Rotary is made up of a lot of individuals with a wide range of interests and
“peace consciousness levels” (i.e. expertise in peace).
The Rotary Action Group For Peace (“RAGFP”), created in August 2013, supports Rotary Club and Rotary
District peace projects and education about conflict resolution and peace. Visit the website to see examples of
peace projects by clubs and districts around the world and find links to social networks and additional references:
www.RotarianActionGroupForPeace.org . There are currently approximately 200 to 300 Members worldwide.
RAGFP represents those Rotarians with varying degrees of expertise in peace and peace consciousness. It is a
part of the Rotary infrastructure (hierarchy for peace), and has apparently attained a certain level of approval of
RI trustees. For a Rotary PeacePlus Program to succeed, it would have to be embraced and facilitated (stewarded)
by RAGFP. Accordingly, it would be incumbent upon RAGFP to model the Culture of Peace of which we speak.
RAGFP would have to lead the cultural transformation within Rotary, and show how it is done.
The fifteenth insight that I learned for a PeacePlus Program would be that the Rotary Action Group For Peace is
a microcosm for Rotary to learn peace by, to figure out how to “Be Peace” and how to “Do Peace”. RAGFP, and
our Rotary Peace Mission, will be best served with a clear Vision and Plan of what Rotary can accomplish for
Peace in our second century of growth and maturation, as a forerunner in world peace. In a separate proposal, I
will provide some insights on what may be worth considering for RAGFP (and Rotary) Serving Humanity, Being
Peace, and considering what Rotary might look like in its second century – to take our service to the world,
communities, families and individuals to greater heights.
Insight Sixteen – Rotary Club (District and Zone) Peace Committees develop hands on experience
Rotary Clubs (and this goes for Districts and Zones as well) tend to get things done on a group basis through
Committees. As a club Peace committee member you help make your club a successful, thriving, and fun place
from the perspective of “Be Peace and Do Peace”. Whether you have been appointed as a committee chair or
serve as a committee member, you can help your club improve your communities from a Culture of Peace
perspective, and develop peace leaders. Within the Peace Committee structure, Members oversee committee
functions, convenes regular committee meetings and activities, supervises and coordinates the committee’s peace
work, and reports activities to the club board.
Rotary Club Peace Committees will attract Members with higher levels of peace consciousness and expertise.
For a Rotary Club Peace Program or Project to succeed, it would have to be embraced and facilitated (stewarded)
by the Club Peace Committee. Accordingly, it would be incumbent upon the Club Peace Committee to model
the Culture of Peace of which we speak. A global Rotary organization modeling a Culture of Peace would be
made up of a lot of Rotary Clubs, Districts and Zones modeling a Culture of Peace. Rotary Club Peace
Committees should be able to look to RAGFP to lead the cultural transformation within Rotary, and show how it
is done. Having said that, what is learned in Rotary Clubs and Club Peace Committees will inform the RAGFP
(and Rotary International).
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The sixteenth insight that I learned for a PeacePlus Program would be that the Rotary Club Peace Committees
will be microcosms for the Rotary Action Group For Peace to learn peace by, which in turn is a microcosm for
Rotary International to learn peace by, to figure out how to “Be Peace” and how to “Do Peace”. Rotary Club
(District and Zone) Peace Committees (RAGFP, and our Rotary Peace Mission) will be best served with a clear
Vision and Plan of what the Rotary Club (District and Zone) can accomplish for Peace in our second century of
growth and maturation, as a forerunner in world peace.
Insight Seventeen – Rotary Peace Fellows (“RPF”) to develop hands on experience by being Peace Coaches
Rotary has invested a lot of time and money in the education of 1,000 Rotary Peace Fellows. As stated recently
by one Rotarian, “I understand that there are differences in approaches and none more obvious than between the
Rotarians and the Peace Fellows. Put simply RPFs view peace through the prism of academic peace studies which
requires them to dig deeply into the underlying cultural and institutional causes of conflict whereas Rotarians
support humanitarian programs they believe may help bring peace. The research conducted by the Institute for
Economics and Peace goes some way to explaining the need for collaboration of the two - and that is not to deny
(the) point about the need to set an example in the way we live our lives. That applies to every one of us, including
the RPFs.”
The seventeenth insight that I learned for a PeacePlus Program would be that the Rotary Peace Fellows will be
challenged to bring Peace to Rotary (in an effective way), and Rotary will be challenged to help RPFs be effective
Peace Coaches, able to bring Peace to the most difficult of situations, and earn a living doing it. Paradoxically,
Rotary is called to help RPFs be Masters of Peace, and RPFs are called to help Rotary and Rotarians be Masters
of Peace. How Divine.
Examples of Practical Peace Education Activities Rotary clubs might support
By way of example, several years ago I put together a list of peace education activities that Rotary Clubs could
consider supporting, which I attach for consideration in Appendix 2. You can also read this online at
http://www.peace.ca/rotarypeaceeducation.htm .
If there were only five key peace activities that I would recommend to Clubs, they would be:
i)
Life Coach resources,
ii)
Conflict Transformation Coach resources,
iii)
Peace Coach resources,
iv)
A Rotary Club(s) volunteer for a Pilot Project to model a Culture of Peace (performance measure:
Rotarian success),
v)
A Community (or communities) volunteer for a Pilot Project to better their safety/peace rating (and
reduce incidents of violence) by developing a Community Culture of Peace Program.
Metaphorically, we would like our children to become stars (can be in sports, movies, music, etc.) and we find
coaches for them to teach them the skills to become a star. Would it not be wonderful if we would like our
children to become stars (i.e. more successful) in Life, and we provided them with Life Coaches to help them be
more successful. Many of the most important Life skills (how to build better relationships, better communication,
how to transform conflicts, etc.) are not being taught in schools or by parents (because they were not taught).
Good Life Coaches help people be more successful in life, which usually results in more peace. One peace vision
can be “Life Coaches in every community, in every organization, in every family, and ultimately everyone to be
a Life Coach”. For example, a Rotary Club would benefit by having at least one Life Coach available to help
Members be more successful.
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With respect to conflict: conflict is good! It is how we grow. It is how humanity has always grown. The important
thing is to not try to resolve conflict through violent means, but to transform conflict through peaceful means.
We all have conflict in our lives, of varying degrees. Conflict not properly dealt with can lead to illness, tragedy
and death. Conflict properly dealt with can lead to growth, and betterment. Another peace vision can be “Conflict
Transformation Coaches in every community, in every organization, in every family, and ultimately everyone to
be a Conflict Transformation Coach”. For example, a Rotary Club would benefit by having at least one Conflict
Transformation Coach available to monitor for emerging conflicts and help Members be more successful
transforming conflicts.
We all want peace, but most do not know how to get it. We want peace in our world, our countries, our
organizations (workplaces, Service Clubs, governments, nongovernmental and not-for-profit agencies), our
families, our personal lives. Peace is a science and an art. We are not gifted with peace – we have to work at it.
The good news is that, today, we can become Masters of Peace. We have access to the necessary resources for
peace: information (thanks to the Internet), human resources (again, thanks to the Internet), financial and time
resources (we are called to make an investment in ourselves, but we do have access to financial and time resources
if we choose to live in peace). The people who can help our world, organizations, families and us to “Be and Do
Peace” are called “Peace Coaches”. Peace Coaches are on the leading edge of a new Peace Economy. War and
violence are costly – Peace is priceless. Another peace vision can be “Peace Coaches in every community, in
every organization, in every family, and ultimately everyone to be a Peace Coach and Master of Peace”. For
example, a Rotary Club would benefit by having at least one Peace Coach available to help it model a Culture of
Peace and Nonviolence for the Children of the World. This is a role that Rotary Peace Fellows could play.
If Rotary is to achieve its Peace Mission, we need Rotary Clubs to model the Culture of Peace of which we speak,
and set an example for other organizations and people in our communities. It really is time to walk the talk.
I invite the reader to Google “most violent cities” in your country. Would any of those cities volunteer to be part
of a Pilot Project to better its rate of violence? Would the Rotary Club(s) help to bring resources to the challenge
(such as Peace Coaches, Life Coaches, Conflict Transformation Coaches, Community conferencing, strategic
planning, peace library and educational programs, etc.)? Could we give such communities a hand up, in the spirit
of fellowship and right human relations? I think we could design innovative Community Culture of Peace
Programs to help raise peace consciousness and lower rates of violence of all sorts.
As a separate exercise, a proposal will be drafted for a major Global Grant for peace. (ref.
https://www.rotary.org/myrotary/en/take-action/apply-grants/global-grants )
Also as a separate exercise, a proposal will be drafted of what Rotary might look like modelling a Culture of
Peace.
Conclusion – Time is of the essence
I believe that, as a Rotarian, I am called to take the teachings of peace and step them down into "plain language"
of the masses. I have previously said in my writings that we have to speak in the language of the respective
audiences to be effective. With a pragmatism taught by Rotary, I am mustering all my knowledge and abilities
to serve World need and the World demand in a practical manner. In this Way, I can see that I (as a Cultural
Creative and part of the new group of World Servers) will Serve Humanity, the Rotary Mission, and bring Peace
(actually, Serenity) to the World. I have been blessed to know my life purpose for a number of years now (since
that 1996 RI Convention), and it keeps me on personal track (i.e. on my Life Mission).
I started this peace experiment twenty years ago, desiring to change or adapt my World to me and my ideals.
During the process of working through my peace experiment, my peace experiment changed or adapted me. Now
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things have come full circle for me, and I believe that I am now more able to change or adapt the world through
and with the new group of World Servers (of which Rotary is one important example and constituent), and serving
humanity. I am happy to say that I am the change that I seek in the World. I am not perfect yet, but I am working
on it. I do feel that I am on the right track for me.
I would also like to comment on my thoughts about the perceived urgency about “this time of the world history”.
I believe that time is of the essence as humanity faces imminent and serious threats. There are abundant warnings
from many credible sources, of which I will quote one: the 1992 World Scientists' Warning to Humanity stated,
“A great change in our stewardship of the earth and the life on it is required, if vast human misery is to be avoided
and our global home on this planet is not to be irretrievably mutilated.” (Source:
http://www.ucsusa.org/about/1992-world-scientists.html#.Vvr-VI-cGP8 )
Evidence indicates that a lot of our systems are dysfunctional. I believe that the key issue with the current state
of the World is that the pendulum has swung too far towards excess materialism - money and power are
concentrated in too few hands, who think they are not vulnerable to the traumas threatening the world. The
challenge is for humanity to find balance with spirituality (eg. sacred economy vs. anything for a buck
exploitation). The risk of not changing voluntarily may be a world economic crash, serious effects of climate
change (global warming, pollution, desertification, species extinction, etc.), terrorism, potential world war,
totalitarianism, etc. Unfortunately, human nature is typically such that humankind often needs to feel the trauma
in order to change its bad habits (i.e. habits that are not helping us to reach our real goals; this is known as the
Law of Cause and Effect).
We have the opportunity to put the achievement of the Peace Plan on a faster track. I am optimistic about our
future, because I have seen what I believe are very promising signs. I believe the Rotarian in the new era (our
second century), as part of the new group of World Servers, is to have a bias for action; to help serve, educate and
repair humanity; to mitigate the potential trauma; and to help achieve the Peace Plan. We know what to do – we
just have to do it, be the change we seek in the world, and help motivate others en masse. And now we have the
tools to do that (eg. Internet, computers and a Peace Toolkit – see http://www.peace.ca/toolkit.htm for an example
of what a Peace Toolkit might look like).
A Peacebuilder and Peace Educator can never be static; he can never rest; he is constantly adjusting himself to
new conditions; constantly learning to function therein, and subsequently finding them pass away to give place,
in their turn, to new. In the final stages, when he is adept, his attitude is one of unchanging love, and his work is
that of irradiation – a radiation that evokes activity in others, initiates a response from his fellow men, and carries
the Peace Plan the next step forward in meeting the immediate need of humanity.
“There is no more neutrality in the world. You either have to be part of the solution, or you're going to be part of
the problem.” Eldridge Cleaver
Request of Rotarians, Rotary Clubs and the Rotary Action Group For Peace (“RAGFP”)
I would ask the Rotary Club(s) and RAGFP to consider the PeacePlus Proposal and consider either voting in
support, revising it, and/or tabling their own proposals to achieve our Rotary Mission of advancing peace and
world understanding. We would work together to refine the best of the proposals. Then we would seek District(s)
and Zone(s) support and work together to refine the best of the proposals. Then we would submit the best
proposal(s) to RI for consideration.
I would ask our Rotary E-Club of One World (of which I am a Member), the Rotary Club of Winnipeg and
RAGFP (of which I am also a Member) if they would be willing to co-host a Peace Conference September 24 –
28, 2016 in Winnipeg, Manitoba, Canada to brainstorm what a Rotary PeacePlus Program might look like, as an
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important element in building a best proposal to float up the Rotary hierarchy. This is amidst Rotary World Peace
Partners ‘Peace Days Festival of Peace and Compassion’ September 11 - 25, 91st Rotary Goodwill meeting
September 23 - 25 and the Rotary Joint Zone Institute for Zones 24 and 32 September 28 to October 1. It is also
in the heart of Turtle Island, and in the Place of the Beginning and the Forks of Indigenous Peace Making
according to local Indigenous mythology and oral history. The Canadian Museum for Human Rights is of course
at the Forks of the Red and Assiniboine Rivers.
Request of Rotary International (“RI”)
Concurrent with involving Rotary Clubs, we would wish to keep RI informed. As appropriate, I would suggest
that we would seek RI support and work together to refine the best of the proposals. If, as and when RI decides
to support a PeacePlus Program, then I would imagine RI would follow a similar path as I imagine they did with
PolioPlus:













Issue a statement of vision and plan,
Create a PeacePlus web site with all the information one needs to know,
Approach potential partners for PeacePlus, seeking support and working together to refine the best of the
proposals,
Design an initial budget and results indicators (“Whatever Rotary may mean to us, to the world it will be
known by the results it achieves.” Paul P. Harris),
Mobilize Zones, Districts, Clubs, RAGFP, RPFs and Rotarians,
Issue the sequel to “Seven Paths to Peace”, possibly called “The Eighth Path to Peace: ROTARY
SERVING HUMANITY, BEING PEACE - A CONSIDERATION OF WHAT ROTARY MIGHT LOOK
LIKE IN ITS SECOND CENTURY”
Serve as a leader and example for other organizations, being peace, and modelling a Culture of Peace,
Start the voluntary transformation of Rotarians and others into Masters of Peace, through education,
Promote practical and excellent peace activities (such as Life Coaches, Conflict Transformation Coaches,
Peace Coaches and Community Culture of Peace Programs everywhere),
Regular monitoring and adjustment to the Peace Plans of Rotary,
Such other things as may be necessary.

Summary
The proposed Rotary PeacePlus Program is a process to simply provide the venues, support and guidance to ‘Open
Space to Open Minds and Hearts to Peace’.
The PeacePlus process is open, transparent, patient and committed, drawing people from all walks of life, freeing
them from their stasis and mobilizing them.
All members of PeacePlus and the Culture of Peace movement have to be leaders in their own right, drawing on
their own potential and inner strengths, galvanizing, inspiring and energizing the peace movement. Everyone is
a peace leader and peace educator.
Every day we must take ownership of ourselves and our relationships: we can be and do anything we set our
minds and hearts to; we do no harm, expect and demand no harm be done to us or others; no one is better than
another; we are critical and creative thinkers, finding our own truths; education is our best investment
Information, money, human resources and social contacts are our most important resources.
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Building a healthy culture is about building healthy relationships – we can do that.
As we take ownership of peace others will follow – because it will be uplifting and empowering, it will be
infectious, and lead to a critical mass and sudden, massive, cultural change.
Respectfully submitted,
Robert Stewart, C.A., C.P.A., C.M.C., PHF
Rotary E Club of One World D5240,
Shediac, New Brunswick, Canada
email: stewart@peace.ca ; tel: 1-403-461-2469
P.S. This is my “legacy program”. I could (and will) spend years refining this program/proposal, to make it
the best that it can be. I have grown in the process of writing it, and I imagine the reader will grow in the
process of reading and considering it. I see it as a living, evolving document which will be refined and
improved by countless discussions with Rotarians and others around the globe. I ask the reader to read this
proposal with a Culture of Peace attitude (eg. Appendix 3), of forgiveness of any frailties in the document (and
me), and of participation in building a most successful PeacePlus Program, in the highest and best interests of
the universe and all concerned (and particularly in the highest and best interests of our children, grandchildren
and future generations – what will be our legacy world that they will inherit?).
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APPENDIX 1 - ROTARY FOUNDATION (“TRF”) GUIDELINES FOR PEACE GLOBAL GRANTS –
(Editor: this may be considered an Operational definition of "peace" by Rotary)
AREA of FOCUS: PEACE AND CONFLICT PREVENTION/RESOLUTION
Rotary supports the training, education, and practice of peace and conflict prevention and resolution.
Area of Focus Statement of Purpose and Goals
:
TRF enables Rotarians to promote the practice of peace and conflict prevention/ resolution by:
1. Training leaders, including potential youth leaders, to prevent and mediate conflict;
2. Supporting peace-building in communities and regions affected by conflict;
3. Supporting studies for career-minded professionals related to peace and conflict
prevention/resolution.
Parameters for Eligibility
TRF considers activities targeting the following to be within the scope of the peace and conflict
prevention/resolution area of focus:
1. Community activities targeting non-Rotarian participants, including conferences, trainings, and camps, in
support of nonviolence, peace-building, and human rights;
2. Facilitated conflict resolution workshops related to topics addressing community needs such as policy
development, business activities across conflict lines, educational reform, and peace journalism;
3. Supporting initiatives addressing psychological effects of conflict;
4. Educating youth on preventive measures to avoid conflict;
5. Training programs or campaigns to address negative social dynamics in a community, including but not limited
to anti-gang efforts and those to overcome radical differences;
6. Communication and arbitration among parties previously engaged in direct conflict;
7. Vocational training teams supporting the above activities;
8. Scholarships for graduate-level study in programs related to peace and conflict
prevention/resolution.
TRF considers activities targeting the following to be outside the scope of the peace and conflict
prevention/resolution area of focus and as such are not eligible for global grant funding:
1. Peace conferences targeting Rotarian participants;
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2. Enrollment at a Rotary Peace Center partner university in the same, or similar, academic program as those
pursued by Rotary Peace Fellows.
Elements of Successful Humanitarian Projects and Vocational Training Teams
Global grants are:
1. Sustainable – communities are able to address their peace and conflict needs after the Rotary club/district has
completed its work;
2. Measurable – sponsors can select standard measures for their area of focus from the Monitoring and Evaluation
Toolkit or use their own measures to show the good results of their work;
3. Community driven – designed by the host community based upon the needs they have identified;
4. Aligned with an area of focus – as defined in the policy documents.
Elements of Successful Scholarships Global grants support graduate-level scholarships for career-minded
professionals. TRF considers the following when evaluating global grant scholarship applications:
1. The applicant’s previous work experience in the field of peace and conflict prevention/resolution;
2. Academic program alignment with peace and conflict prevention/resolution.
a. Examples of preferred academic programs include conflict prevention/resolution, peace
and justice studies, and international relations or law with a specialization in peace and
conflict;
b. Programs that will be considered favorably include those that focus directly on peace and
conflict issues;
c. Programs that will not be considered favorably include those that relate to general
international relations or law.
3. The applicant’s career plans as they relate to peace and conflict prevention/resolution.
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APPENDIX 2 - Examples of Practical Peace Education Activities Rotary clubs might support
The suggested objects are: The advancement of education in the methods of achieving the peaceful
resolution of conflict, within families, communities and throughout the world, by means of educational
programs, research programs, educational television programs, schools, conferences and resource
libraries, and other learning materials and venues.
The purpose of the initiative is to help significantly reduce the human costs of violence in our countries and abroad
through education (i.e. what we are trying to achieve).
Activities, approved by the Board of Directors, will be carried on throughout our countries and world. Intended
beneficiaries include the general public, with a particular focus on children (but to be clear, all our activities are
inclusive in nature). As part of their education and training, peace students and educators may be required to travel
to other countries.
Activities may be undertaken by schools, universities and existing educational institutions, or they may be
undertaken by Rotary clubs directly.
Details of activities in peace education include:
-

formal training and instruction through establishing, operating and supporting classes, schools, colleges,
universities, and other similar institutions
preparation for careers (Typical job opportunities include: federal government (there are several departments, such as foreign
affairs, international development, foreign diplomats, national defense, justice, corrections, health, social services); Foreign
governments; provincial and municipal governments (teacher education, education systems development, police services, victims
services, safe and caring cities, safe and caring schools; responding to real community needs as identified by the
community); research institutions; the UN (including many UN agencies, UN Universities, University of Peace/Costa Rica); private
research services; businesses (e.g.. international businesses vis international affairs, employee relations, public relations, conflict
resolution/ADR); non-government organizations (e.g.. CARE, Red Cross, religions, foreign NGOs; teaching leadership, fundraising, etc.); individuals (e.g.. target hardening courses, enlightenment seekers); professional futurists; other)

-

improving human knowledge (e.g. the science of peace, peace psychology, etc.)
building peace education capacity through establishing, operating and supporting classes, schools, colleges,
universities, and other similar institutions
organizing and providing formal and informal peace and future studies instruction
establishment of workshops, conferences and other venues for communicating, networking, information
dissemination, development and instruction
development and dissemination of peace education curricula
establishment of forums of communication
establishment of self-study programs
establishing academic chairs and lectureships
establishing online learning communities
publish online learning materials and instructional modules
service-learning in peace education responding to real community needs as identified by the community, by
utilizing reflection to combine service and training, through a collaborative process involving faculty, students,
administrators, and staff and community partners
providing scholarships, bursaries, and prizes for scholastic achievements in peace and future studies
undertaking research in the field of peace, for educational purposes and available to the public
advancing peace science and related institutions, including maintaining related learned societies
providing and maintaining universally accessible peace museums
establishing and maintaining buildings for peace education use
establishing and maintaining peace resource libraries
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-

full and fair presentation of peacekeeping, peacebuilding and peace education facts so that people can draw
their own conclusions
violence literacy
preventing violence, abuse and cruelty
protecting the welfare of children and education for a World Fit For Children
relationship building
training in empowerment, leadership, governance, public accountability, social accountability, peace
informatics, Alternate Dispute Resolution/Conflict Transformation, peace psychology, ethics, change
management
establishing peace societies and similar institutions to build peace
establishing safety operations
providing peace amenities to benefit communities
providing counselling services for peace educators and peace practitioners
providing models of peace and futures education
development of instructional videos, audios, books, newsletters and other publications
development of marketing, advertising and promotional materials
promote the preservation of peaceful environments
establish and maintain a toll-free telephone line or lines to provide counselling services to the public on matters
related to violence prevention, peace education and peace building, and to provide referrals, where appropriate,
to appropriate professionals and peace workers
Emotional Fitness Coaching and Life Coaching (our vision is a Life Coach in every community, a Life Coach
in every organization, a Life Coach in every family and, ultimately, everyone a Life Coach
raising funds for the above activities, from individuals, corporations and businesses, other registered charities,
sales of goods and services, government grants or contracts
provision of funding to Qualified Donees in the peace education fields, to carry out activities listed above
contracting with peace educators and organizations to carry out activities listed above
SONGS FOR PEACE© A Proposal and Call for Action to Create World Peace by 2050 Through Rotary
International, by Dr. George Barkett, Member of the Rotary Club of Vero Beach, Florida
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APPENDIX 3 – CHARACTERISTICS OF A CULTURE OF PEACE AND NONVIOLENCE:

UN RESOLUTION

MANIFESTO 2000

PEACEKEYS

Education for a Culture of Peace (implied in all other points)
Tolerance,
solidarity
international understanding

Developing attitudes and skills for
living together (content of share with
others)

and Rediscover solidarity and Listen
Rediscover solidarity
to understand

Democratic participation

(included
solidarity)

in

Free flow of information

Listen to understand

Listen to understand

Disarmament

Reject violence

Reject violence

Human rights

Respect all life

Respect all life

Sustainable development

Share with others

Share with others (title only)

Sustainable development

Preserve the planet

Preserve the planet

Equality of women

(included
solidarity)

in

Rediscover

Rediscover

Participate in democracy

Work for women's equality
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APPENDIX 4 - initial 1998 proposal of a Rotary PeacePlus Program
To save space in this document, please refer to online article at http://www.peace.ca/rotarypeaceplus.doc
APPENDIX 5 - follow-up 2004 proposal
To save space in this document, please refer to online article at http://www.peace.ca/rotarypeaceandme.htm
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APPENDIX 6 – PEACE SCALE

PEACE SCALE
Culture of
Violence
0

Culture of
Peace
1

2

3

4

5

6

7

8

9

10

 How do you rate your Life, Family, Workplace or Community on the Peace Scale, currently?
 How would you like it to rate in 5 years?
 What do you need to do to go from where you are to where you want to be?
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APPENDIX 7 - The least peaceful nations (according to the Institute for Economics and Peace):

Institute for Economics and Peace (“IEP”)
The Global Peace Index from the IEP compiles yearly rankings of peacefulness in 162 nations based on 23
different types of data.
The IEP attempts to answer a simple question: Is the world getting more or less peaceful?
While the most peaceful nations in the world are growing more peaceful, with some reaching historic highs, the
least peaceful countries are descending further into chaos and war.
The report also includes an analysis of the economic impact of containing and dealing with the consequences of
global violence. Last year violence containment was estimated to cost $14.3 trillion, which is approximately
13.4% of the world's gross domestic product.
The US sits in the middle tier of the ranking (#94) because of long-running international military campaigns,
unparalleled levels of incarceration and homicide, and colossal military spending.
Source:
http://www.businessinsider.com/the-world-is-becoming-more-violent-here-are-the-most-and-leastpeaceful-countries-2015-10
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APPENDIX 8 – From Insight 13, Additional Details on the greatest threats to world peace, for discussion
[Note: The following is put forward not to point the finger of blame for "Whoever is without sin among you, let
him be the first to cast a stone at her." My intent is to put forward important matters to be subject of difficult but
necessary conversations, from a place of love for humanity. One of the key tasks of the PeacePlus Program will
be to draft a protocol to guide our conversations, relationships and how we approach diverse stakeholder groups.
It is simply how we relate to each other while trying to build a Culture of Peace, and safeguard (secure; or at least
improve) all of our relationships. For consideration, by way of a possible example, work has been done related
to a Canadian Culture of Peace Program ("CCOPP") at http://www.peace.ca/CCOPPprotocol.htm ]
There is significant evidence that the following are the greatest threats to peace (in no particular order):
1. Peace and violence ‘illiteracy’. There is a preponderance of material pointing at peace and violence
illiteracy and lack of understanding (as I would call it) as the major cause of violence (or threat to peace),
and education as the primary solution (to raise peace consciousness, change attitudes and behaviours, and
provide the necessary skills). The PeacePlus Proposal is based primarily on investing in peace education
as a way that Rotary can best accomplish its Mission (starting with Rotary’s own peace education, literacy
and understanding). We are all peace illiterate to varying degrees – some more than others. Our challenge
will be to bridge the gaps of varying peace literacy. I would suggest that peace illiteracy and lack of
understanding is the greatest threat to peace.
2. Separatism. In other words, selfishly taking care of “Number 1” and not only not caring about others, but
to actually hate others for a variety of perceived offenses, such as not doing things my way, owning things
that I want, not giving me things that I want, not being of my family, tribe, color, race, religion, Service
Club, political party, gender, etc. It is expressed by the animalistic phrase “Survival of the fittest”. It is
the law of the jungle, and still exists in “asphalt jungles”. But it also exists in University campuses and
elsewhere, where we think we should be more well-educated. It allows people to see their “enemies” (or
perceived enemies and rivals) as animals and lesser than, and hence can be slaughtered with impunity (or
thrown in jail and throwing away the keys). It allows men to rape women taking control over what is not
given willingly. It allows waterboarding and torture, which are supposed to be banned by international
law, but governments still work around. The opposite of separatism is Oneness and unity … as in
fellowship (brotherhood), as in Rotary.
3. The violence industry. Violence (including wars, armaments, violent media, etc.) is big business creating
fortunes for some (a relatively small number) and impoverishment for many. I invite the reader to identify
those profiting from violence of all sources in their countries and communities. Characteristics include
profiteering, opportunism, exploitation, and justifying positions through separatism and “Taking care of
Number 1”.
4. Corruption. ““Power tends to corrupt and absolute power corrupts absolutely. Great men are almost
always bad men, even when they exercise influence and not authority; still more when you superadd the
tendency of the certainty of corruption by authority.” (Lord Acton) The current concentration of wealth
in the hands of a few opens the doors for abuse of power and attempts for (world) domination. To repeat,
“When a government is dependent upon bankers for money, they and not the leaders of the government
control the situation, since the hand that gives is above the hand that takes. Money has no motherland;
financiers are without patriotism and without decency; their sole object is gain.” Napoléon Bonaparte.
Such people tend towards totalitarianism in an effort to protect their positions of wealth and dominance.
5. Lack of freedom of the press, concentration of media in the hands of a few, and taking over the
newspapers, TV and other media (eg. the Internet) for propaganda and attempts to control elections and
the masses. Be very careful of what the media is feeding you and (most importantly) your children.
6. Water wars and wars for food, caused by Earth changes (eg. global warming), loss of biodiversity, species
extinction (eg. important pollinators such as bees and bats), and dysfunctional distribution systems. (Note:
I have not listed overpopulation since the resources of Mother Earth can accommodate our current and
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trending population – the real problem is our dysfunctional distribution systems and excess consumption
by the few.)
7. Pandemic. “It is not in the interests of a virus to kill all of its hosts, so a virus is unlikely to wipe out the
human race,” says Maria Zambon, a virologist with the Health Protection Agency Influenza Laboratory.
“But it could cause a serious setback for a number of years. We can never be completely prepared for
what nature will do: nature is the ultimate bioterrorist." If one believes that we are part of a Grand
Organizational Design, and humanity continues to despoil the earth, Mother Nature may be motivated to
teach humanity a insight. (Source: http://www.alternet.org/10-biggest-threats-human-existence )
8. Biological and nuclear terrorism. Says Paul Wilkinson, chairman of the advisory board for the Center for
the Study of Terrorism and Political Violence at the University of St. Andrew, “The most likely cause of
large scale, mass-casualty terrorism right now is from a chemical or biological weapon. The large-scale
release of something like anthrax, the smallpox virus, or the plague, would have a huge effect, and modern
communications would quickly make it become a trans-national problem. There is a very high probability
that a major attack will occur somewhere in the world, within our lifetimes.” As for the nuclear threat,
with increasing numbers of unstable countries like Pakistan and North Korea in possession of atomic
weapons, the availability to terrorists seems only a matter of when and not if. (Source:
http://www.alternet.org/10-biggest-threats-human-existence )
9. Rise of the machine and unscrupulous corporations. Futurist and author Ray Kurzwell believes computers
will be as smart as us by 2029, and by 2045 will be billions of times smarter than us. What then? Will they
decide we are superfluous? Or maybe we ourselves will decide. Sounds far-fetched, I know, but some
very smart people buy into this scenario; people like genius physicist Stephen Hawking: “The danger is
real that they [super-computers] could develop intelligence and take over the world.” (Source:
http://www.alternet.org/10-biggest-threats-human-existence .) Add to this fact that we have given
corporations the same rights as people without the same responsibilities. As a result, unscrupulous people
can hide behind unscrupulous corporations and be virtually untouchable, particularly if they have great
wealth to be able to take defensive and offensive action. The obvious examples are companies that sell
mercenary services and profit from war. Too many corporations will still enslave people (albeit ‘legally’)
to “make a buck”.
10. Superpowers can be superthreats, if they fall into the wrong hands. This is provided as a cautionary note.
Those people or organizations, with devious intent, that may desire world domination, and have the
money, would be tempted to put their goals on a fast track by gaining domination of a superpower (if that
is possible). Like the suggestion or not, the possibility exists, and we must consider it. Among other
things, the superpowers control the world’s greatest financial and military resources, they spend billions
of dollars on military armaments, have the largest stockpiles of nuclear weapons and other WMDs. While
smaller countries may have more incidents of violence (see Appendix 7), the superpowers are potentially
more of a threat to world peace.
11. Fear. Fear has been used to control and manipulate people forever. Fear has been used to defend the use
of violence, and “preventative war” or attacks. We live in a Culture of Fear. Some religions use fear to
control their flocks, and initiate the greatest paradox of them all, “Religious Wars” (paradoxical because
in most religions Godliness is supposed to be about love, and brotherly love). Governments control their
citizens out of fear (fear of being thrown in jail for not adhering to laws). Today, governments use fear
of terrorism to take away human rights. People give their governments over $1.5 trillion dollars to burn
on militarism out of fear. Parents use fear to control children (fear of being hit; fear of losing a parent’s
love).
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APPENDIX 9 – From Insight 14, Additional Details on results indicators, for discussion
1. Consciousness levels, and specifically peace consciousness levels. For example, over the past 20 years I
have seen a significant improvement in Rotary’s peace consciousness level as evidenced by, among other
things:
a. the existence of more peace resources within Rotary (human, informational and financial),
b. the existence of as many as 1,000 Rotary Peace Scholars,
c. the hosting of RI Presidential Peace Conferences annually, open to the public,
d. the volume of peace discussion taking place by Rotarians,
e. the number of peace programs taking place in Rotary Clubs.
I have similarly observed significant improvement in peace consciousness levels of the general public.
2. War and Weapons of Mass Destruction made illegal and enforced. This has not yet happened, and will
be a huge indicator when it has happened. In my opinion, it is just a matter of time.
3. Disarmament as represented by significantly decreased military arms, and significantly decreased
expenditures on militarization. Current estimates are between $1.5 to $1.8 trillion is spent annually on
militarization (Source https://en.wikipedia.org/wiki/List_of_countries_by_military_expenditures ). This
is money “divested”, which cannot be invested in better education, health and welfare.
4. Education for a Culture of Peace. The money spent on peace and peace education is negligible in
comparison to the money spent on militarization and armaments. If peace is a priority for governments,
politicians, organizations, community leaders, business leaders and the elite, then “show me the money”
invested in it – that is an indicator that I wish to see increase while expenditures on armaments decrease.
5. Freedom of information. In many countries, media ownership has become concentrated in the hands of
the few, biased reporting has been observed with the intent to influence elections and public opinion, and
governments have been observed trying to influence reporting. In the past 20 years, computers and the
Internet have been the new tools that have finally made peace possible, but there are attempts by
governments to control the Internet which can lead to abuse.
6. Human rights abuses. I invite readers to identify their own examples in their own country, or communities,
of human rights abuses.
7. Democratic participation. I invite readers to identify their own examples in their own country, or
communities, of undemocratic conduct.
8. Tolerance, solidarity and international understanding – it takes a critical listening to understand our
governments, and reading of their press releases. However, more importantly, “Ye shall know them by
their fruits” (Matthew 7:16). Action speaks volumes. And, if you don't act, you are just using empty
words. We must also be careful to interpret actions, as our perceptions may be erroneous.
9. Sustainable development. 5 Important Measures for Sustainable Development:
a. Technology: Using appropriate technology is one which is locally adaptable, eco-friendly,
resource efficient and culturally suitable.
b. Reduce, Reuse, and Recycle Approach: The 3-R approach advocating minimization of resource
use, using them again and again instead of passing it on to the waste stream and recycling the
materials goes a long way in achieving the goals of sustainability. It reduces pressure on our
resources as well as reduces waste generation and pollution.
c. Promoting Environmental Education and Awareness: Making environmental education the centre
of all learning process will greatly help in changing the thinking pattern and attitude of people
towards our earth and the environment.
d. Resource Utilization as Per Carrying Capacity: Any system can sustain a limited number of
organisms on a long-term basis which is known as its carrying capacity. In case of human beings,
the carrying capacity concept becomes all the more complex. It is because unlike other animals,
human beings, not only need food to live, but need so many other things to maintain the quality of
life.
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e. Improving Quality of Life Including Social, Cultural and Economic Dimensions: Development
should not focus just on one-section of already affluent people. Rather it should include sharing of
benefits between the rich and the poor. The tribal, ethnic people and their cultural heritage should
also be conserved. Strong community participation should be there in policy and practice.
Population
growth
should
be
stabilized.
(Source:
http://www.yourarticlelibrary.com/environment/5-important-measures-for-sustainabledevelopment/9912/ )
10. Equality of women. Measures of gender (in)equality are statistical tools used to quantify the concept of
gender equality. There are over three hundred different indicators used to measure gender equality, as
well as a number of prominent indices. The most prominent indices of gender equality include UNDP's
Gender-related Development Index (GDI) and the Gender Empowerment Measure (GEM), introduced in
1995. More recent measures include the Gender Equity Index (GEI) introduced by Social Watch in
2004, the Global Gender Gap Index (GGGI) developed by the World Economic Forum in 2006, and the
Social Institutions and Gender Index of OECD Development Centre from 2007. I have a wife, two
daughters and a mother – I want them to be treated with all the respects and privileges given to men, and
I watch the indicators daily, very closely. We remain a male dominated society almost everywhere
(including Rotary). We are doing a disservice to ourselves and humanity by not balancing the female
and male energies in the world. Paradoxically, and it is a generalization, men have relegated women to
the caring professions, often unpaid, volunteer or underpaid. A good example is the peace and teaching
professions, which are most important to the creation of a better world, most often underfunded and
staffed by women. A piece of good news is that I am seeing more men get involved in the peace
profession.
Rotary International has a relationship with the Institute for Economics and Peace (“IEP”) and its Global Peace
Index (“GPI”). It is suggested that we invite serious consideration of IEP’s measures of Positive Peace being
adopted as part of PeacePlus. The Rotary Club of Winnipeg and other partners are positioning the city of
Winnipeg to be a pilot for measuring peace at the community level in collaboration with GPI. They would
welcome a discussion about defining Positive Peace and measuring it at all levels being triggered by the draft
proposal.
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APPENDIX 10 - IMAGE CONSIDERATION FOR PEACEPLUS

Emotional Fitness Coaching is one tool in our Peace Toolkit. The image on Warren Redman’s book (which book,
by the way, is highly recommended, and could be directly utilized as a process within Rotary) is closely aligned
with the Rotary Wheel, the Compass (symbolic of finding our way), the Wheel of Life, the First Nations Medicine
Wheel, and the power of the circle:
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Forward
by Robert Stewart, Rotary Club of Okotoks, Alberta, Canada (D5360) and Director of Canadian
Centres for Teaching Peace http://www.peace.ca ; email stewartr@peace.ca
I can not tell you how happy I was to learn of such a wonderful publication. The Rotary
International publication "Seven Paths to Peace" is as relevant today (2004) as it was when it
was written in 1959. In fact, I was amazed at the wisdom contained in this book published 45
years ago. I have been doing a lot of research into peacebuilding and peace education over the
past 9 years (a passion that was ignited in me by Rotary) and I learned a lot from the book,
particularly from a Rotary point of view.
It is very important for me to understand the history, current perspective and future path
Rotary is following to peace. I think this is important for all Rotarians to understand – this is a
‘must read’ for anyone genuinely interested in Rotary. It is also recommended to nonRotarians interested in building peace.
When you read the book, you will note that the male gender is used in general. At the time
the book was written, there were no female members of Rotary. Please consider the male
gender usage interchangeable for both genders.
How important is this? As you will read in the Introductory Chapter ‘Where the Paths Begin’,
“… Rotarians believe that if there is failure in the avenue of international service, there may
be no need for concern about the other avenues of service. … and this book is presented in the
hope and belief that there are thousands (now millions) of hands which up to now have not
been lifted – but which now may be persuaded to row a new and firm course.”
Why should this book be any more relevant now than in 1959? Two things immediately come to
mind: Rotary is now doubled in size (over 1.2 million members around the world) and we have
the strong contribution of female members. We can also lever our contributions through
partnerships with other like-minded organizations (eg. Lions International, YM/YWCA, religious
organizations, etc., etc.). However, the most significant change in the past decade – what
makes rather considerable progress possible today is what I call 'E-peace' - that ability to magnify
everything one does, and the related communication and information transfer, at least ten-fold
through the use of computer and Internet, around the world instantly. E-peace surely will make
community and world peace more of a reality within our, and our children's generation. For
example, any Rotarian can belong to a number of Rotary On The Internet (ROTI) email listservers
to facilitate peace communications and action around the world. Rotary can have a central
peacebuilding website to disseminate important peace education information. Much of the moral
support and information for our web site comes from these networks. This book is now available
on the Internet accessible to all, after almost being lost over the past 45 years (at
http://www.peace.ca/rotaryssevenpathstopeace.htm ).
The bottom line is that peace in our families, communities and world is achievable. The
Carnegie Institute conducted a study on Preventing Deadly Conflict that concluded, "It is not that
we do not know what to do ... it is that we do not act." The reason that it (peace) has not been
achieved is one of motivation: world and community leaders have not been motivated to raise
their awareness and work together in co-operation to achieve peace. Education, awareness and
knowledge of how each can make a difference will motivate people and get them to demand
action from our institutions such as government. This important book shows us how.

Happy reading, and ‘may the force of Rotary be with you’ as you help to build peace in
our communities and world.
-3-

Where the Paths Begin
THIS IS A BOOK largely about Rotarians and the “paths” they are traveling toward world peace.
Rotarians have no monopoly on the paths to peace – nor would they say there are only seven.
There are other paths to peace than those discussed within these pages, but Rotarians in the
more than 50 years of existence of Rotary clubs have developed through discussion and action
several concrete statements about, and approaches to, peace.
Rotarians – more than a half million of them – belong to Rotary clubs in more than 100 lands
and, although each club is an autonomous body, they have what might be loosely termed a
world-wide “understanding” about certain things. In convention assembled, Rotarians have
agreed that specific words express what they generally believe. The board of directors,
representing all Rotarians, also has taken concerted action about Rotary aims on peace – often
on the recommendation of committees or other Rotarians.
Rotary’s one object has four parts, or avenues:
To encourage and foster the ideal of service as a basis of worthy enterprise and, in
particular, to encourage and foster:
First. The development of acquaintance as an opportunity for service;
Second. High ethical standards in business and profession; the recognition of the
worthiness of all useful occupations; and the dignifying by each Rotarian of his
occupation as an opportunity to serve society;
Third. The application of the ideal of service by every Rotarian to his personal,
business, and community life;
Fourth. The advancement of international understanding, good will, and peace through
a world fellowship of business and professional men united in the ideal of service.
Paragraph four is called “the avenue of international service”, but paragraph one implements
the genius of Rotary in international service. “The development of acquaintance as an
opportunity for service” pinpoints the essential – how? There, at the simple heart of Rotary, is
the impulse that brought together Paul Harris and his friends in Chicago in 1905. Acquaintance
is Rotary’s special gift for the advancement of understanding, good will, and peace – and the
simple formula of Rotary’s success in overcoming the isolation of men from each other.
Acquaintance relaxes tensions in business, creates the kindling spark of selfless contribution to
the community, and becomes the basic solvent which Rotary offers for problems which
separate and divide mankind.
If the foregoing seems elementary to the experienced Rotarian, it should be said that nonRotarians also have an abiding interest in what Rotarians have done, and are doing, to create
conditions in which peace can exist. Historically, Rotarians have shared their international
insights and have not hesitated to be a leavening influence. This book is addressed to nonRotarians, too.
Rotary International is an association of autonomous Rotary clubs, not a body which takes
corporate action. It embraces no causes except the object of Rotary and specific policies and
projects which implement that object.
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Impelled by the vision of, and the frightening necessity for, peace based on world fellowship,
Rotarians have explored the techniques of building understanding among men of differing
nations, creeds, and colors. They have also developed, in co-operation with others, an Outline
of Policy in international service which has been adopted by the board of directors of Rotary
International. Since the purpose of this book is to develop seven facets of this Policy as they
apply to the individual Rotarian, additional background is appropriate.
This policy is the product of painstaking research, the result of a questionnaire addressed to
Rotarians throughout the world. Rotarians, distinguished by their interest in international
service, were asked to examine their feelings and to describe their attitudes toward world
affairs. The objective was to assemble a composite statement applicable to men of all nations
concerning what it means to have the international outlook of a Rotarian.
Replies to the questionnaire reflected many, and differing, aspects of rich experience. Even to
the internationally-minded, things do not look the same when seen from a village in the Andes,
from the heart of an empire, or from a teeming city of Asia. Many hours were spent by
committees of Rotary International in comparing and correlating a consensus that could be
phrased in a brief but comprehensive statement.
The resulting statement reveals international service as an assertion of the sovereignty of the
human spirit. This Policy connotes action. It is addressed to the articulate and the informed
and the compassionate – not to the apathetic and unconcerned:
The Responsibility of the Individual Rotarian
Each Rotarian is expected to make his individual contribution to the achievement of
the ideal inherent in the fourth avenue of service.
Each Rotarian is expected to so order his daily personal life and business and
professional activities that he will be a loyal and serving citizen of his own country.
Each Rotarian wherever located, working as an individual, should help to create a wellinformed public opinion. Such opinion will inevitably affect governmental policies
concerned with the advancement of international understanding and good will toward
all peoples …
This is only the beginning of the Outline of Policy in international service, but it clearly points
to the individual Rotarian – wherever he may be. Then, there follows an analysis of the
directions in which each Rotarian will exert his leadership. Seven paths, in effect, are
commended by the experience of Rotarians from far and wide. The value of self-examination
is aided by the companionship of many searching minds. There is no pretense of finality. The
statement is intended as a springboard – a challenge to independent thinking.
Could you choose these paths as your own and follow them in the course of service they
prescribe?
A decision of such personal importance cannot be undertaken lightly. Little is gained by one
who reads through the statement, wags his head approvingly or rejects it out of hand or
appraises it like the curate did his famous egg, as “good in parts”. Read in this casual manner,
the statement can be easily dismissed.
Accordingly, the remainder of the statement on “The Responsibilities of the Individual
Rotarian” is not quoted at this point. Instead, each of the following seven chapters deals with
a part of it. Each chapter opens with the pertinent section. One by one, each of the seven
paths is scrutinized in the context of prevailing conditions, problems, and opportunities for
service to which it leads. The concluding chapter, entitled “Impact”, chronicles examples of
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the impact of Rotary – each example another direction-sign along the paths leading to peace
among men.
If Rotarians and others are attracted to these paths in increasing numbers, it could make a vast
difference in the vitality and impact of Rotary. More important, however, is the possibility
that all humanity might somehow avert the calamity of war and the destruction of civilization
itself. This is why Rotarians believe that if there is failure in the avenue of international
service, there may be no need for concern about the other avenues of service.
The present dilemma of mankind can be compared to the situation in which the crew of the
Kon-Tiki found itself on 7 August, 1947. On that day the westward current, which had carried
the balsa-log raft and its six-man crew 4,300 miles across the Pacific, thrust the tiny raft closer
and closer to the threatening Raroia Reef. A north wind diverted the raft for a while, but the
coral reefs still “lay in ambush”. Then the wind died away, and slowly, but inexorably, the raft
drifted toward the coral wall. The rhythm of the sea changed, rising to an angry pitch which
boiled and seethed to a foaming, writhing climax at the reef. The surf, first a dull drone,
became as sharp as a drum roll, as the Kon-Tiki was dragged toward the reef.
Beyond the surf line the crew could see islands with palm trees behind a calm lagoon. But
there could be no thoughts of idyllic islands as the raft plunged toward the reef. The crew had
not the manpower to resist the tide.
If the raft disintegrated, the crew would surely be cut to death by the coral. If the raft held,
they might live to swim the peaceful lagoon. If the tide perchance lifted the raft clear of the
reef, they might live to tell the story.
The allegory is clear. Mankind has brought civilization a long and difficult distance, suddenly
to find it threatened by total annihilation – hydrogen war. The drift toward war is
unmistakable, whether it should come this year, next year, ten years form now, or whenever.
The reefs are rugged and frightening. Is there a way around them – a course which is yet to be
discovered? Are there sufficient hands to reverse the drift toward destruction?
Yes, there is a way, and this book is presented in the hope and belief that there are thousands
of hands which up to now have not been lifted – but which now may be persuaded to row a new
and firm course.
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1
The Path of Patriotism
He will look beyond national patriotism and consider himself as sharing responsibility
for the advancement of international understanding, good will, and peace.
He will resist any tendency to act in terms of national or racial superiority.
(From the Outline of Policy in International Service.)

A PROFESSOR of Princeton University recalls his brief acquaintance with a sailor in San
Francisco – a boy on his way home to Chicago after long service in the Pacific area. The magic
of the city of the Golden Gate apparently made no impression on him. Asked why he did not
like San Francisco, he pondered the question for a moment and then replied with conviction:
“Well, this here town isn’t Chicago.”
“In a flash,” the professor remarks, “I felt that I understood more of the nature of nationalism
than many a learned tome had ever taught me.”
Breathes there the man with soul so dead
Who never to himself has said:
“This is my own, my native land.”
Whose heart hath ne’er within him burned
As home his footsteps he hath turned
From wandering on a foreign strand?
If such there breathe, go, mark him well
For him no minstrel raptures swell:
High though his titles, proud his name,
Boundless his wealth as wish can claim –
Despite those titles, power and pelf,
The wretch, concentred all in self,
Living shall forfeit fair renown,
And doubly dying shall go down
To the vile dust from whence he sprung,
Unwept, unhonour’d, and unsung.
These unforgettable lines of Sir Walter Scott provide emotional overtones for that part of the
Outline of Policy which states the premise for international service: Each Rotarian is expected
to be … a loyal and serving citizen of his own country. It is taken for granted as a natural
extension of the motto, “Service Above Self”.
Nationalism, often indicted for narrowness, is not really narrow in origin; in essence it is an
expansive, generous attitude of which only “the wretch concentred all in self” is incapable.
One Rotarian speaking at a convention of Rotary International recalled the Latin proverb: Dulce
et decorum est pro patria mori (how sweet and seemly it is to die for the fatherland) and
continued:
It takes a high order of patriotism to make a man willing to die for his country, but it
takes an even higher order of patriotism to make a man willing to die, if need be, to
make his country right when his country is wrong. Then patriotism, when it comes to
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its very climax, is that patriotism we find in one of Rotary’s principles where it talks
about international good will and understanding, where it gets big enough to leap
across national boundaries and encompass all humanity.
Looking back over man’s journey through the ages, this same impulse to leap over local
barriers is discovered from age to age. As he crept into the shelter of a tribal cave, the
primitive savage foreshadowed the dictum of the philosopher Hobbes that “the life of man
without society is poor, mean, nasty, brutish, and short.” When tribes resisting an invader
submitted to a common order of battle, the seeds of a larger relationship were planted. Later,
there were moats, bridges, and walls to hold the communities inside – and the intruders
outside. With growth of communication and expanding horizons of men’s interests and
enterprises, cities and states began to merge into nations.
The process is vividly personalized in Bernard Shaw’s play, Saint Joan, where the Earl of
Warwick and the Bishop of Beauvais are discussing the Maid’s appeal as a menace to their
feudal interests. They marvel that a simple peasant girl could look beyond her farm and village
to conceive of France as her country. Yet indeed she did, and her countrymen rallied eagerly
to her vision. “The old order changes, giving place to new.” Normans, Bretons, Gascons, and
the rest emerge as Frenchmen devoted to homeland.
Similarly, a “new order” was articulated by a Japanese student who wrote the winning essay in
an international understanding and good will contest sponsored by a Rotary club. She wrote:
Each country has its own peculiar way of life, cultivated through her long history and
acclimatized to her natural circumstance; to such a way of life only one principle can
not be applied. As the proverb says, ‘Every man in his humor’, each country is
destined to have its own special character … It is absolutely necessary for all countries
to understand each other’s character so as to promote mutual friendship and good will,
before running the risk of opposition or strife …
Individual fundamental human rights must be respected, even if someone has a
different idea from ours – because he is Man. In the same way, the sovereignty of a
country must reasonably be respected, no matter how different their way of life may
be. To expect the prosperity and welfare of one’s country alone – disregarding the
happiness of others – is wrong … Only when we build up a firm, true friendship based on
the generous approval of others, can we hope for the eternal peace of the world …
The path of patriotism, far from embarrassing the Rotarian, is proposed to him as the basis of
international service. It leads to wider acquaintance, based on respect and mutual esteem. In
the mind of the Rotarian there is no more contradiction between patriotism and internationalmindedness than there is between being a good father of his family and being a worthy citizen
of his community. Can the one, in fact, be accomplished without the other?
A contradiction does exist, however, in some minds. Perhaps the study of history, which
Gibbon called “the register of the crimes, follies, and misfortunes of mankind”, contributes to
this feeling. There is a kind of patriotism which is nourished by grievances and fears, which
exists mostly to foment hatred and hysteria for selfish ends, and which becomes, in the words
of Doctor Johnson, “the last resort of scoundrels”.
The best defense against this kind of patriotism is a more careful examination of national pride
and of the directions toward which it leads. Would not the people of your country – any
country – be happier and safer if the foe of today were transformed into a friend? It can
happen. It is happening, and it has happened repeatedly throughout history. For centuries the
French and the English were at daggers drawn. They disputed the supremacy of Europe in
bitter warfare – on the continent and over the seven seas from the wildernesses of America to
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the steaming swamps of India. Later, they became friends. To the embattled patriots of
bygone days this friendship might be incredible treason, yet both countries have benefited in
security and prosperity. Much of the progress of the great nineteenth century became possible
when the enmity between England and France were laid to rest.
Probing even deeper, do we love our country because of the hatred and fear she evokes in men
of other nations? Or, is not that hostility a source of shame and sorrow? Do we not glory in our
country’s contribution to the spiritual, cultural, and material progress of mankind? And is not
the true patriot the person who enlarges the glory of his land by projecting his service beyond
its boundaries?
Through much analysis, the true patriot builds a strong defense. Looking beyond national
patriotism, as suggested in the Outline of Policy, true patriotism justifies itself. Yet, in the
process of self-justification there is danger. In the Outline, a warning immediately follows: He
will resist any tendency to act in terms of national or racial superiority.
Now, the tables are turned. The critic is no longer outside in the person of the chauvinist.
Now the enemy is seen as coming from within – from the human tendency to seek superiority.
It is not easy to resist, so desperately we want to be right. And it is difficult to be right
without being self-righteous.
A Chinese Rotarian illustrated the harm done to international relations by thoughtless, prideful
assertions of superiority – among his own people along with the rest. He called it one of the
major factors holding back the advance of civilization, the secret weapon of those who would
divide in order to enslave.
The following letter, written in 1793 and sent from the emperor of China, Ch’ien Lung, to King
George III of England, illustrates and ages-old, universal problem:
“You, O King, live beyond the confines of many seas; nevertheless, impelled by your
humble desire to partake of the benefits of our civilization, you have dispatched a
mission respectfully bearing your memorial. … I have perused your memorial; the
earnest terms in which it is couched reveal a respectful humility … which is
praiseworthy …
If you assert that your reverence for our Celestial Dynasty fills you with desire to
acquire our civilization, our ceremonies and code of laws differ so completely from
your own that, even if your envoy were able to acquire the rudiments of our
civilization, you could not possibly transport our manners and customs to your alien
soil. …
“Swaying the wide world, I have but one aim in view, namely, to maintain a perfect
governance and to fulfill the duties of the state. Strange and costly objects do not
interest me. If I have commanded that the tribute offerings sent by you, O King, are to
be accepted, this was solely in consideration for the spirit which prompted you to
dispatch them from afar. Our Dynasty’s majestic virtue has penetrated into every
country under Heaven, and kings of all nations have offered their costly tribute by land
and sea. As your ambassador can see for himself, we possess all things. …”
Yet, within our own persons we carry around this tendency to trumpet our superiority. It is
often seen in tourists and those who live abroad, in the reception of immigrants, or in the
treatment of persons of another race. Brutal assertions of national or racial superiority are no
more bitterly remembered than half-conscious gestures of condescension. They are entered
into the record of wrath that poisons international relations.
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A Rotarian and his wife from Texas, U.S.A., were traveling in France and stopped at a small
village inn for the night. The lady at the registration desk must have heard of Texas, for she
smiled knowingly at the wide-brimmed hat worn by the man. When she heard him say, “My
wife and I would like a room for the night,” she reddened and stammered a little.
“You do have rooms, don’t you?” the man asked.
“Oui, monsieur, we have rooms, but they are not what you Americans say – moderne. They are
not the best, monsieur.”
“Madam,” said the man from Texas, “where we come from all you need is a blanket and a pile
of hay. We’ll be glad to stay with you.”
Of such is the record of personal humility and respect which brightens international relations.
We may be helped toward the path of genuine patriotism by reminding ourselves that,
personally, we have added little to the store of our national or racial greatness, and that
individually many persons of other nations and races surpass us in accomplishment. What is
within our power is a willingness to serve through developing acquaintance with them.
Rotarians enjoy special privileges in the field of acquaintance; over the world, to cite one
example, there are many Rotary clubs with different nationalities represented in their
membership. Many clubs claim a score or more whose harmonious co-operation is regarded as
an important service to the community, to say nothing of its broader implications for mankind.
As conceived by one pioneer of Rotary:
If Rotary had been especially constructed to serve only in this capacity, it could not be
a more perfect machine. It shocks no faith, for all religions are equally welcome
within its portals. There are no secrets, no mysterious rites to raise doubts in the
minds of non-Rotarians. And then, most happily, its great objective is simplicity itself,
understandable to all men. What a splendid banner to emblazon to al suffering world.
It should be clearly understood, however, that the abolition of national, religious, and cultural
differences is not a part of the Rotary program. On the contrary, the diversity of human
expression is regarded as a matter for rejoicing, and never as a barrier to understanding and
co-operation. In a world which is shrinking with each jet-propelled second, how dull it would
be if this earth’s glorious variety were reduced to drab uniformity! Much of the pleasure – and
yes, the fun – of international service is in discovery and appreciation of these cherished
differences.
This is not to minimize the problems created by differences, for Rotarians in more that 100
countries and geographical regions have special reason for being aware of these problems.
From the Union of South Africa comes a story of Rotary action in the face of differences and of
danger, too. On the Wednesday following serious riots in neighboring towns, the Rotary club
had arranged to sponsor a concert given by the prize-winners of a Bantu music festival. One of
the trophies to be awarded was a gift from a Rotarian in the British Isles but, under the
circumstances, the question was raised whether Rotarians should attend the concert with their
wives.
Upon reflection, however, club members took heart from the progress which had been
achieved locally in race relations through African ward elections, sporting clubs, and a
determined attack upon housing problems. Rotarians turned out in force, with their families,
for the concert.
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This step was amply rewarded. In his closing speech the African chairman asked his largely
African audience:
What is this Rotary movement, and how is it that a Rotarian from Great Britain has sent
us a cup? These Rotarians believe that they must work for better race relations all
over the world, and we Africans have seen with our own eyes how this group of
Europeans is living up to this belief. We Africans must help these men with their work.
We are progressing without violence. We do not need violence.
Progressing without violence. Could there be a more patriotic wish by any man of any country?
The path of patriotism is one path to peace; it offers opportunities for tangible, personal
service by Rotarians in all countries. Incidents occur every day which challenge the true
patriot to declare his interpretation of nationalism as generous and expansive way of life. For
him, national holidays are not occasions of vainglorious boasting but reminders of his
responsibility to help build respect for all peoples. He will use all the vehicles of acquaintance
available to Rotarians in creating friendships with people of all nations and races, for therein
lies the hope and glory of his own beloved land.
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2
The Path of Conciliation
He will seek and develop common grounds for agreement with peoples of other lands.
(From the Outline of Policy in International Service.)

A SECRETARY of state for external affairs of Canada relayed to the Golden Anniversary
convention of Rotary International this report of a visit to the Afghanistan frontier:
When we got there, we found a chain across the middle of the road. On one side of
the chain was an Afghan sentry and on the other a Pakistan sentry. The Afghan sentry
was armed to the teeth. I was not quite sure what would happen if I crossed the
frontier. So, standing firmly on Pakistan territory, I held out my hand to the Afghan
sentry and smiled. He rested his rifle on a rock, broke into a broad grin, and invited
me to step over the chain. It did this and shook him warmly by the hand.
Rotary invites and assists all men to step over the chain of national prejudice, national
pride, and shake each other warmly by the hand – so, may it grow and flourish and
prosper in this great work.
Smiles and handshakes are universal passports to understanding. They relax tensions and
create an atmosphere in which conciliation of disputes becomes possible. Of themselves,
however, they do not resolve conflicts. Thinking persons ask themselves in desperate sincerity,
how can nations committed to different systems of life and government be persuaded to fulfill
their aspirations without recourse to violence?
A fable discloses the root of several obstacles to conciliation. It tells of an angel who appeared
at a high level conference of great powers. The angel announced that Heaven was much
distressed by their disagreements. “The trouble,” said the angel, “is that each of you can veto
what the others want. I am instructed to grant one wish to each of you – a wish that the others
cannot prevent being carried out.”
One representative responded quickly: “I wish that a tidal wave would engulf your whole
country.”
“Well!” exclaimed the next diplomat, “if you want to play rough, I wish that a great plague
would descend upon you and kill off all your people.”
There was a pause, and the celestial visitor turned to the third delegate. “All I want,” said he,
mildly, “is a good cup of tea, but take care of the other two gentlemen first.”
Does not this fable reflect the basis on which nations large and small approach the process of
conciliation? Without wishing the physical extermination of the other party, there is the tacit
assumption that he must surrender his purposes and principles – otherwise, agreement is
impossible. For all practical purposes this attitude assumes a world in which each nation can
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“go it alone,” if necessary, and overcome its difficulties with other nations simply by ignoring
them.
He will seek common grounds of agreement with peoples of other lands. The expectation is
not implied here that any nation will transform itself into the image of another. The objective
is a cool and dispassionate examination of actual conditions, needs, and aspirations of the
peoples concerned. Neither side is expected to concede its principles or purposes in the
agreement; instead, each seeks confirmation of its goals in the benefits resulting from cooperations. This attitude assumes that other nations – far from being external entities which
can be ignored – are people like ourselves ant that, because of this likeness, agreements,
solutions, and settlements can be found or created which will be beneficial to all concerned.
Too idealistic? Not at all. History abounds with instances that testify to the realism of this
approach. For centuries Moslems and Christians battled for supremacy. Neither group has
abandoned its goal, but conflict has been replaced generally by a mutual forbearance in the
pursuit of other interests. Russia and Britain engaged in a prolonged cold war throughout the
nineteenth century, but the first and second world wars found them acting as allies. The
belligerents of the second world war have become, in several cases, close friends.
The approach taken by belligerents has something to do with results, too. Two neighbors
quarreled over the placement of a line fence. Finally, one of them, weary of bitter conflict,
sold his property. After the sale, he explained the problem to the new owner. “You will have
trouble with your neighbor,” he said. “He thinks the line fence should be five feet over on
your land. Be prepared to go to court with him.”
The new owner moved in. Immediately, the neighbor approached him with fire in his eyes.
“You will have to move that fence,” he warned. “It’s five feet too far on my land. I’ll take
you to court to prove it.”
“That won’t be necessary,” the new owner said. “I’ve heard about your complaint, so you
move the fence where you think it should go – and that will be fine with me.”
The neighbor wilted with unbelief and went away muttering incoherently.
never moved.

The fence was

Rotarians have demonstrated the validity of this attitude in numerous settings of tension.
Perhaps the most remarkable was a boundary dispute between Ecuador and Peru which had
gone unsettled for 150 years and had caused three wars. At a crucial moment Rotarians of
both countries persuaded their governments to permit an attempt at conciliation. Three
Rotarians appointed by the president of Rotary International met in a neutral country, and in
four-and-a-half days they devised a solution which was later adopted by a conference of the
inter-American organization.
War in the Chaco came to an end, partly as a result of efforts by Rotarians in the belligerent
countries and in Chile. Fierce tensions on the borders of Uruguay and Brazil were relaxed
through the influence of Rotarians of the two countries who lived near the frontier. More
recently, Rotarians of Costa Rica and Nicaragua helped to prevent conflict between their
countries by a campaign of friendly visits and correspondence with non-Rotarians.
The anguish produced by the partition of India and Pakistan will be long remembered. Hordes
of homeless refugees roamed the lands. Anarchy threatened. Restoration of order was
attributed largely to the actions of individuals – many of whom were Rotarians. As one of the
few organizations where Hindus and Moslems met socially, Rotary clubs formed conciliation
committees which “sent into the streets patrols consisting of leading Moslems and Hindus.
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They addressed meetings and `called upon the people to abate their inflammatory attitude and
to resolve their common difficulties.”
Most Rotarians, however, do not have opportunities to follow the path of conciliation in such
dramatic circumstance. They can, however, seek common grounds for agreement through
personal acquaintance and discussion with other Rotarians – both with Rotarians in their own
clubs and in clubs in distant places. In these ways any Rotarians can use Rotary facilities for
exploring with men of good will the real needs and aspirations of their countrymen. Having
discovered what interests are vital, the search for means of satisfying them without prejudice
to the vital interests of other nations can be undertaken. Meanwhile, the fresh insights and the
constructive quest for agreement can be shared with the people of the community.
It is apparent, then, that those who would follow the path of conciliation must possess
imagination and ingenuity. One must have the temerity to imagine himself as a sort of foreign
minister vested with responsibility for the international relations of his country, but free from
the pressures which surround foreign ministers.
The challenge is to consider every
international problem on its merits, in all its aspects. Can you see a solution which you could
recommend to your fellow citizens?
Actually, this projection of ourselves into such a role is not difficult. Everyone does it
unconsciously as he reads his newspaper or views pictures of current events. It is much more
difficult, however, to imagine all the different factors which affect any given situation or
problem. Anyone who makes the most superficial study of international relations is appalled by
their complexity. He can sympathize with the foreign minister who fumbles or hesitates in
forming a policy when faced with such considerations as defense, economics, public sentiment,
and alternative but mutually exclusive proposals. Positive action of any sort is sure to offend
some person or group.
The complexity of international problems, however, has a fortunate side. Competing proposals
tend to “cross-pollinate” each other and to generate new ideas. That all nations are caught
between competing alternatives implies that any nation is capable of persuasion if alternatives
are sufficiently explored and matched together. In short, international relations is not dealing
with monolithic entities. Nations are people!
The world scope of rotary provides an opportunity for each Rotarian to make a significant
contribution in this “exploring and matching” process. Within Rotary there is frankness which
may be lacking in communications on the official level. In this respect the Rotarian who
explores a problem with a Rotarian in another country may gain a more flexible impression of
what that country really wants. At the same time he may be spared the disillusionment that
occurs when verbal declarations are not followed by appropriate action. Instead of feeling illwill, he will understand.
Another advantage derived from the complexity of international affairs is the ever=present
possibility of technical solutions. We live in a technical age. Science can be blamed as the
source of many of our troubles, but science never submits to a stalemate in its quest for
answers. No group has been more resolute, for instance, in its attach upon the problem of
international control of atomic energy than the scientists who produced the bomb.
Consider, for example, the case of water rights in the Punjab. The boundary line of partition
cuts across the Indus river system, leaving most of the canals in Pakistan and the headwaters
and the controlling canal works in India. Dispute over use of the waters has been one of the
most serious problems dividing the two nations. Then, engineers came up with a scheme for
using the wasted waters which might satisfy both countries. Said one of the engineers: “It’s
the method of thinking that counts. To get people to look at a canal as a canal, a problem in
engineering – and not as a political controversy – that is the important step.”
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To seek and develop common grounds for agreement with peoples of other lands implies a
willingness to project oneself into the often seemingly incomprehensible thought patterns of
other nations and the resolution to explore all sorts of complicated technical solutions. The
key word in this context is develop. Development implies effort and time. A number of
international disputes have been under discussion for years without much progress, and public
opinion, especially in the countries directly concerned, tends to become impatient. It has
been led to expect perfect – and quick – solutions. Why?
Part of the answer to this question can be found in the system of mass communications upon
which the public depends for most information and part of it can be answered by the method
of negotiation itself.
Generally speaking, conference is the accepted pattern of negotiation – bringing the interested
persons together around a table. Then, the scene begins to develop; behind each national
delegate is a little knot of experts representing officials not present but actively interested in
the negotiations; further back are rows of interested spectators drawn from all walks of life, by
motives ranging from the earnest to the frivolous. Representatives of the press are present;
television lights are glaring, and radio networks carry each syllable to the ends of the earth.
Presto! The statesmen’s dream – “open diplomacy”.
This dream grew out of resentment against the cynical character of private negotiations. It
was believed that honesty could be preserved by submitting transactions of nations to public
view. Besides, the people had a right to know.
However, there were temptations in this picture which had not been foreseen. The diplomat
turned delegate was often revealed as an eager propagandist, full of angry tirades and more or
less subtle prevarications. If he shoed the slightest tendency to reach an understanding with
an opponent, he risked being called an “appeaser” by some indignant editorialist or opposition
politician. Under these circumstances only a statesman with the stature of a Churchill would
dare to urge a return to the practice of secret diplomacy. Sir Winston declared on one
occasion:
This conference should not be overhung by ponderous or rigid agenda or led into mazes
or jungles of technical details zealously contested by hordes of experts and officials
drawn up in a vast cumbrous array.
The conference should be confined to the smallest number of persons and powers
possible. They should meet with a measure of informality and a still greater measure
of privacy and seclusion.
It may well be that no hard and fast agreement would be reached but there might be a
general feeling among those gathered together that they might do something better
than tear the human race, including themselves, into bits.
Does this counsel present some hope of removing the impasse which now obstructs the path of
conciliation? Proponents argue that the public would be freed from the confusion and
uncertainty created by open diplomacy and consequent chronicling of a new crisis in every
headline.
On the other hand, the public has a duty to be informed – a right to be present when its fate is
being debated. Proponents of open diplomacy opine with equal vigor that pressure from
constituents helps to raise the level of statesmanship, that in the long pull it is the one best
hope for people-to-people diplomacy.
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The daring person – and it must be clear that he is the daring one – who would follow the path
of conciliation must also possess patience. Patience tempers conviction with the long breath
and saving grace of common sense. It sustains the imagination in seeking to understand the
other fellow’s point of view and in the examination of difficult technical problems. Above all,
patience is needed to deal with objections of the public at delicate stages of negotiations
against being betrayed – “sold down the river” – accepting anything less than perfect solutions.
The very nature of the quest for common grounds excludes the possibilities of perfect
solutions. No unconditional surrender, no victory for one side or the other can be expected.
Little is gained by taking votes if the effect is to isolate a minority and harden its resistance.
The task of conciliation is to devise alternative solutions based on whatever areas of agreement
may be discovered through sympathetic efforts to understand.
Many persons are inclined to regard this task as one for mechanics – a precision job like putting
an automobile together. Better suited, perhaps, are the gifts of a gardener who knows that he
can only cultivate the ground, or change the atmosphere, and thus encourage growth. He must
conform to nature, pruning a little here and fertilizing a little there. Mechanics armed with
blueprints could accomplish little in transforming a wilderness. But a patient gardener,
conscious of his limitations, can produce results.
“One of the most impressive examples of the possibilities of international cooperation,” wrote a Rotarian, “is to be seen in one of those gardens wherein we find
plants, shrubs and trees from all over the globe flourishing and flowering side by side in
perfect harmony and beauty, to create between them that atmosphere wherein it is
generally agreed that man comes nearest to his Maker.
“There is much wisdom to be learned in a garden, and the very beginning of that
wisdom is a realization that all final results depend upon proper preparation of the soil.
So it is with Rotary. The crop we envisage is world peace and stability. The seed to be
sown – fellowship and friendship, understanding, good will, and good faith. The soil –
the minds and thinking processes of individual Rotarians; and first in importance comes
the preparation of the soil. …”
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3
The Path of Freedom
He will defend the rule of law and order to preserve the liberty of the individual so
that he may enjoy freedom of thought, speech and assembly, freedom from
persecution and aggression, and freedom from want and fear.
(From the Outline of Policy in International Service.)
FREEDOM IS A basic element of civilized society; it is one of the principles enunciated by most
governments today. More words have been written and spoken about freedom than about most
subjects – and, yet, few topics have suffered more in the hands of men who, consciously or
unconsciously, have used, and are using, it as an ideological tool to advance selfish causes.
The political, economic, and religious implications of freedom must be left to larger volumes
and to more philosophical discussions, but Rotarians are deeply concerned about freedom.
They have expressed themselves in word and deed about it.
The importance attached to freedom by Rotarians is amply demonstrated by the amount of
attention given to it in the Outline of Policy in international service. Preceding the most
pointed statement, quoted at the opening of this chapter, is a full delineation of what
Rotarians mean by “freedom”:
The Rotary ideal of service finds expression only where there is liberty of the
individual, freedom of thought, speech and assembly, freedom of worship, freedom
from persecution and aggression, and freedom from want and fear.
Freedom, justice, truth, sanctity of the pledged word and respect for human rights are
inherent in Rotary principles and are also vital to the maintenance of international
peace and order and to human progress.
Why this deliberate emphasis? It can be explained only by the importance that the compilers
of the Outline, fortified by their consultation with Rotarians in many parts of the world,
attached to the principle that is invoked. Liberty of the individual, his dignity and freedom of
thought, have special meanings for Rotarians. When freedom is destroyed, order and progress
go with it.
With the growth of totalitarian governments in Europe and Asia between the world wars,
Rotary clubs became targets of persecution. In one country a policy of total regimentation led
to the disbanding of Rotary clubs. In another, Rotarians were jailed for “dangerous thoughts”
because their membership in and “International” was suspect. In another place Rotary was
suppressed by “a new political philosophy which has overcome individual thought as the
structural defect of a whole epoch, and has replaced it by community-conscious thought.”
The challenge to the integrity of Rotary was confronted squarely and openly in annual
convention – the only place and time where the organization takes concerted action. At the
Havana (Cuba) convention in 1940, a resolution declared that where freedom, justice, truth,
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sanctity of the pledged word, and respect for human rights do not exist, Rotary cannot live
nor its ideals prevail.
Although Rotary has no secrets, no ritual, no rigid uniformity, it was in fact a symbol of
freedom to dictators. Retreat rather than advance became the order of the day in countries
where governments assumed totalitarian powers and recognized in Rotary an agency that could
not be controlled for the purposes of propaganda and persecution. Before the outbreak of the
second world war, Rotary was the target of official directives in several countries.
In spite of obstacles produced by daylight raids, blackouts, and flying bombs, many Rotary
clubs continued to meet. The stimulus to thoughtfulness and helpfulness increased as
Rotarians picked their way among the ruins. During the blitz itself the Rotary Club of London
formed several new clubs within the territory originally assigned to it. Around the world, great
international projects were initiated for the relief of victims of war, and for aid to prisoners
and extending hospitality to troops far from home. Most dramatic picture, perhaps, of Rotary
in a world at war was the report of an eye witness of a Rotary meeting that took place during
an island invasion:
“In the semi-darkness of a stinking tunnel, met a group of seven Rotarians, with
wounded men writhing in agony around them. The only civilian with them was the club
president who had escaped … in a small boat. He rapped the table with his gavel, the
butt of a pistol he had snatched from the soldier next to him, and called the meeting
of what was left of the Rotary club to order.”
So, in the face of struggle and suppression, the concern remained for something which meant
freedom. Some Rotary clubs continued to meet secretly under other names. One club, for
instance, became a choir and named itself for the grouse – which does not sing. Another club
met regularly in a restaurant frequented by enemy officers. The records of many Rotary clubs
were seized, and the president of at least one club was imprisoned for being a Rotarian.
After the war there was a rapid revival of Rotary in countries where it had been suppressed.
The eagerness with which clubs sought the restoration of their charters after the war can be
attributed partly to the stand taken by Rotarians in convention at Havana in 1940. It was clear
that, once conditions were right, nothing need delay the resumption of fellowship and
voluntary service. The much-lamented absence of Rotary clubs in certain countries does not
represent any decision by Rotary International; it is the conditions in these countries which
exclude Rotary.
Obviously, the Rotarian has a special reason for being drawn toward the path of freedom;
namely, the preservation of Rotary, besides much else that he holds dear – perhaps all else.
Never in human history was the issue more clearly drawn. Between a dark age of despotism
and a golden age of freedom every man must choose, and often he may find that the foes of
freedom are “they of his own household”. The battle is not only along national lines. There is
a fifth column within the gates – perhaps within his own mind. There is the temptation to
defend freedom by denying freedom to those who seem to betray it.
A visitor to the unpretentious flat in Rome where lived Prime Minister de Gasperi was shocked
by the blare of a phonograph in the next apartment. It was playing “Giovinezza”, the Fascist
anthem, the marching song of the party which had imprisoned de Gasperi and reduced his
family to starvation. The prime minister shook his head ruefully. “It’s the Countess”, he
explained. “She’s trying to relieve my boredom and solitude by playing her records. Until
now, she only played them at seven o’clock when she knew I was getting up to go to the office,
and again at nine in the evening when I cam home for dinner. But since my illness she plays
them all day long; ‘Giovinezza’ … ‘To Arms’ … ‘Hymn to Rome’ … ‘The Empire’.”
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“You should complain!”
“I have,” replied de Gasperi. “I even wrote a letter to Premier de Gasperi, signed by myself
and all my family. But Premier de Gasperi answered that as head of a free government he is
bound to respect individual liberties, including the right to play one’s favorite songs and that
therefore he could not possibly interfere in any private citizen’s affairs.”
How far should, or can, a free society go in giving personal freedom pre-eminence? Teachers
often illustrate for children by saying that “your personal freedom ends where your playmate’s
freedom begins.” Where is that? At what point must individual freedom be subjugated to the
will of the group?
What, indeed, does freedom mean in the diverse regions of the world?
At the end of the second world war an American correspondent attended a luncheon in Europe
where several Russians were also in attendance. He found himself seated between a Russian
military photographer and a Russian interpreter.
The photographer was recounting
achievements of the Russian army, and the American turned to the interpreter: “Ask him what
he thinks this war was all about.”
The interpreter asked the question of the photographer, and the answer cam forth like a
bullet. “Svoboda!” said the Russian – “Freedom!” As if to say to the American, “Didn’t you
know – you poor ignorant fellow.”
“Ask him – what is freedom?” the American said.
“Freedom?” answered the Russian, hesitating, then firmly – “Freedom is knowing how to help
the other fellow. …”
Around the world in scores of places men are struggling for freedom, and the goals of freedom
have been confiscated by men whose actions contradict their concern. Admitting that part of
the problem is one of semantics, the fact is that freedom means a hundred different things to a
hundred different people.
The problem of definition was demonstrated when representatives of 58 nations joined to
explore the meaning of freedom. They combed through history and traditions, through famous
documents in the struggle for liberty around the world. They disputed over phrasings and
implications, and although after more than two years their Declaration of Human Rights was
approved by 48 nations and opposed by none (10 nations abstained), the dispute is by no means
over.
For the Rotarian who would “defend the rule of law and order to preserve the liberty of the
individual” the Universal Declaration of Human Rights presents an interesting opportunity.
Rotary International was among the first organizations to provide copies to its member clubs
for discussion. Rotary clubs in many countries organized debates in their communities. Studies
by international service committees were published in pamphlet form. Scores of radio stations
broadcast panel discussions by Rotarians on the theme of human rights. Schools were invited
organize essay contests with prizes awarded by Rotary clubs, and the anniversary of the
Declaration’s adoption (10 December) has been observed in various ways.
While defenders of freedom have made abundant use of the Declaration as an educational
device for clarifying and confirming the concept of freedom, subsequent attempts to establish
the rule of law through an international covenant of human rights and measures of
implementation have aroused the disquiet of some. A primary objection is that different
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nations have advanced further than others in giving effect to different aspects of freedom
through domestic legislation and popular consent, and, under these circumstances, to agree on
a legal formulation acceptable to all nations tends to produce the lowest common
denominator. If it is to be acceptable to all, it is likely to be satisfactory to none. Such a
watered-down formulation of freedom, it is alleged, might actually weaken the existing
protections of human rights in some countries.
Rotary clubs which have proved their vigilance in pointing to this danger also suggest that
public opinion in the community is the critical factor in preserving freedom. International
agreement on definitions of freedom and procedures of implementation have little or no
meaning unless there is capacity and willingness to understand the meaning of freedom at the
community level.
Rotary clubs provide a forum in which freedom and human rights can be thoroughly discussed.
From such deliberations the individual Rotarian can form his own conclusions based upon the
principles of Rotary, upon conditions in his own community, and upon his own – and his friends’
– insight. He will, or will not, defend the principles of freedom where he is. No international
policing could possibly protect the rights of almost three billion persons – 3,000 million
individuals. Primary responsibility, therefore, must be in the local community and it is there,
in his own home town, that the influence of the Rotarian in defense of human rights can be
most usefully exerted.
One line of the defense of freedom – freedom of discussion – is in the weekly meeting of the
Rotary club. Here, in the friendly atmosphere of Rotary, is a proper place for exchange of
views. True, the controversial nature of many problems – especially international problems –
presents difficulties and dangers, but is it not one of the goals of Rotary membership to replace
political passion with a desire for membership to replace political passion with a desire for
understanding? We cannot escape controversial issues. How we face them is one measure of
the club’s mettle.
“I love the subdued chuckle that runs through a club,” said the president of a Rotary club in
England. “I love the subdued murmur of dissent.” This is the atmosphere of Rotary – friendly,
familiar fellowship which bears up under strong difference of opinion.
A past president of Rotary International declared:
Divergence of view is the very pith of Rotary. In church and trade association we
explore ideas with people we agree with. The germ of Rotary is bringing different
kinds of men together; the butcher, the baker, the lawyer, the doctor. Through
differences, not similarities, Rotary seeks understanding. Because in Rotary we
disagree without being disagreeable, many differences are resolved.
But the
fundamental is not that we must agree, only that we must explore and inform our
minds so that our service to society as we go out of our meeting may be informed,
intelligent service.
Rotarians have not only used the weekly meeting to stimulate thinking and to demonstrate the
use of freedom; they have also adopted – or adapted – other types of meetings for the same
purpose. The “fireside meeting”, or “porch meeting” in warmer climes, has become a basic
part of the techniques of rotary. A wide range of topics has claimed the attention of Rotarians
and their families in these informal, home meetings. The same is true in inter-city meetings,
in inter-city general forums, and in other similar meetings organized to meet local needs and
tastes.
In all such assemblies Rotarians have learned the value of personal participation; they are in
increasing numbers substituting their own members for the imported “expert speaker”.
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Experts have their places, but Rotarians have learned that in this age of wide and rapid
communications, with the availability of books and magazines and with easy access to other
Rotarians in other lands, more Rotarians can – and must – become experts themselves.
An editor of a weekly bulletin in one club which made this discovery wrote:
We should have no attendance problems if all our programs were like the one we had
last week. It was a surprise for many of us to discover how much talent and wisdom
there is among our own members. And best of all, we need have no hesitation in
getting back at them. Last week’s discussion went on long after the meeting. It is still
going on.
If Rotarians are convinced that what they think is important enough to be stated publicly, they
are likely to attach more value to what others think and say, and urge them to say it – which
may be as important a facet of freedom as any other.
Adolphe A. Berle, Jr., for example, opines that all that constitutions, statutes, and courts can
do is to preserve “rights” as permissions. The more dangerous threat, he says, is the piling up
of forces in society which influence men not to make use of these permissions:
They are the deadening forces which give every motive to an individual not to let his
thought range, not to disagree, not to open unpleasant questions, not to shock or
displease the group in which he moves. They add up to a sort of paralyzing miasma of
opinion which seems to think men’s lives and thoughts should come into the world
without shock and leave it without velocity …
In the more sophisticated societies, the danger to freedom comes from lethargy and conformity
– what Goethe called “the deadly commonplace that fetters us all” – while in many parts of
newly developing regions the danger comes from too aggressive a concern for freedom – a
passion for forcing freedom upon men who are not prepared to use it wisely and well.
Whatever may be the situation in a given nation, Rotarians in more than 100 countries and
geographical regions are in a challenging position to demonstrate and to transmit principles of
freedom on whatever level is called for – always within the framework of Rotary policy.
Since the end of the second world war more than 650 million people have been given
independence – freedom. And there are millions more who are gathering to march toward
freedom. There was a time when these millions received their freedom from others, but now
the cause of freedom has become, in the words of Tom Paine, “the cause of all mankind.”
To millions who do not have it, and want it desperately, freedom is a bright hope and a rallying
cry; to the few who fear it, it is more terrible than death; to those who have it, and cherish it,
freedom is the foundation of human dignity and one of the paths to peace and plenty.
But there are those who fear it – even though they give lip service to it. During the years that
650 million persons received some kind of freedom in the form of independence, the same
number, or more, were slipping behind various curtains of totalitarianism. Further, millions of
persons in newly developing lands who wanted, first of all, to be themselves, were confused as
to where they should fit in the world scheme. The problem was fairly stated by an American,
the late Russell Davenport, who wrote: “Our idea of freedom does not seem to fit either the
needs or the ideals of most of the people of the globe. There is something lacking in it that
people want, something that they need, something that must sound in our words if our doctrine
of freedom is to ring true. And we had now better find out what that ‘something’ is. For
unless we can produce it communism will wholly capture, and will absorb, the cause of all
mankind.
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“There are ‘experts’ in the theory of freedom,” he continued, “as there are today experts in
everything; but they are inclined to speak a highly specialized language of their own, a step
removed from the ken of ordinary mortals. It is to the ordinary mortal, not the expert … to
whom we refer … We have in mind those millions of persons who do not pretend to any special
learning outside of their own professions, but who are nevertheless forced by the exigencies of
democratic life, not only to think of themselves, but to provide leadership for others … “
He might have been speaking of Rotarians – Rotarians who assemble, discuss, write, worship,
work and lead. They are in the vanguard of those who understand freedom, those who know
that freedom, in the words of Thornton Wilder, is “a severe summons”. If freedom is to be
held against surprise attack or against the insidious encroachments of conformity, the cost will
be more than the proverbial “eternal vigilance”. The price has gone up.
The price is study, search, defend, serve – and the realization that freedom is more than
having something: it is living something and wanting others to have it, too. Freedom is action
for – not against; it is positive, vibrant, meaningful. It is indivisible, for in this age whenever
freedom is denied to anyone anywhere, the freedom of everyone everywhere is in danger.
No nation can claim that it fully guarantees freedom and the protection of individual dignity.
True, some are trying harder than others, but no person, no nation, has a right to boast.
Freedom is a developing concept – a goal far out in advance of society – at the end of a path
strewn with rocky detours. But that path is worth following, for it leads upward.
One of India’s great poets, Tagore, said it well and for all mankind when he wrote:
Where the mind is without fear and the head is held high;
Where knowledge is free;
Into that land of freedom, my Father, let my
Country awake.
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4
The Path of Progress
He will support action directed towards improving standards of living for all peoples,
realizing that poverty anywhere endangers prosperity everywhere.
(From the Outline of Policy in International Service.)
DURING THE PERIOD when the first satellites were launched, a Rotarians – as did millions of
others – read in the newspapers that one of the satellites would pass over his community at a
certain time that evening.
“I walked into my back yard a few minutes ahead of time,” he said, “hardly convinced that the
satellite would be on schedule or that I would be able to see it. As I sat there in the quiet
setting of my yard with its familiar trees, flowers, and shrubs, it seemed a strange place to be
viewing this new phenomenon. … I looked up again, toward the northeast, and there it was – a
good-sized star, it seemed, streaking across the sky. I watched it race across the heavens – at
18,000 miles an hour – and disappear into the horizon. …
“The next night,” he went on, “I worked late at the office, but I had read in the newspaper
that the satellite would cross our town again that night. I forgot all about it, however, until I
was driving home. I looked at my watch and found that it was almost time, at that moment,
for it to pass over. I happened to be near a small park, so I quickly stopped the car and ran
into the park, so that I could see a greater expanse of the sky. … I scanned the northern skies,
and there it was, as large and as bright as ever – plunging across the star-lit heavens. I looked
at my watch. It was within 30 seconds of the time the astronomers had predicted it would pass
over! I could have set my watch by it – as we used to set our watches by the 5:30 train! Within
the next hour, my friends across the whole earth would be looking up to see it, too, marveling
as I was at the portent of a new age. I walked very slowly back to my car, hardly aware of the
awesome beauty of the night – the moon, the stars, the quiet rustle of leaves, and the
unbroken serenade of crickets. Another kind of awe had almost overcome me. …”
This was, in truth, the symbol of a new age – the Space-Atomic Age, and millions of persons
stand in awe of it. To what does it lead? An age of peace and plenty? An age of confusion,
imbalance, and struggle? Or what?
No matter what may become this age’s ultimate goals and techniques for achieving them,
historians agree that this age has another name which reveals the magnitude of the challenge:
the Age of Great Expectations. The streaking satellite plunging across the heavens – unaware
of national, racial, religious, economic, social, or cultural differences or boundaries – has
become a symbol of technology and material progress. It is not the proper symbol of mankind’s
noblest and greatest genius, for these impulses belong to the spirit; but the hungry, the
dispossessed, the ignorant, the “peasant three-quarters of mankind” of whom Toynbee speaks –
these persons have caught the vision of technology and material progress.
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An item so fundamental as food is a primary concern. Then, there is water and a roof and a
bed. Things a quarter of the world takes for granted are things which three-quarters of the
world has never had. Ten years after the second world war, after all the grandiose plans and
costly projects of reconstruction, the number of hungry people in the world had actually
increased! Half the people in the world earn less than $100 (£35) a year.
The average life expectancy at birth among two-thirds of the earth’s inhabitants is little more
than 30 years. Nearly half the human race cannot read or write. In many areas, there has
been no substantial improvement in living standards during the last thousand years, and in
several places conditions of life have actually declined.
Can the earth feed a growing population which is edging toward 3,000 million? Authorities
disagree. Certainly there are problems of distribution even if production problems could be
solved. But British geographer L. Dudley Stamp contends that “if the best current farm
practices were used only in that area of the earth now cultivated, a population of at least
3,000 million could be nourished adequately. If the lands at present unused or inadequately
used could be brought into production on the same basis, world population could climb to over
10,000 million. At the same time, science is adding constantly to the sum of human
knowledge, and there is every reason to expect advances that will simplify the problem of
feeding the human race if only man can overcome the barriers he himself has erected between
the nations.” This, of course, is one scientist’s view – and one with which many others are in
sharp dissent. Some believe that the world is losing the race between conservation and
disaster.
Where does the Rotarian fit in this picture? Can he make a contribution here? Freedom,
according to the Outline of Policy, is also vital to the maintenance of international peace and
order and to human progress, and now the Rotarian is admonished to support action directed
towards improving standards of living for all peoples as his particular contribution in the path
of progress.
The belief in progress is not easily sustained in the aftermath of two world wars, with
awareness of all the barriers which have been erected between nations and of conditions under
which most of mankind is forced to live. Perhaps faith in progress is an illusion, anyway.
If it is, then it should be clear that it is one more widely shared than ever before. The belief in
continuous and inevitable material improvement, which was limited in the past to the western
nations, has now become the primary goal of peoples in the most backward areas of the earth.
Through the ferment of war and political struggle, they have been seized with a conviction that
the benefits of science and technology can also come to them. And it is clear to the most
superficial observer that these benefits will come. How they come – who will bring them, and
where, and in what manner – this is where the Rotarian fits.
In any such process it must be understood that progress is not a result of mere wishful thinking;
developed peoples can have no illusions on that score. Improving their standards of living
demands from them the most strenuous efforts and much sacrifice to accumulate capital, to
educate their people, and often to change drastically the forms of social life. But no matter
how great their efforts, they are not sufficient of themselves. Help must come from those
peoples who have experienced progress, who have the “know-how,” the accumulated resources
to invest and, above all, the will to help. The Outline of Policy assumes that the Rotarian
possesses that will to help.
Volumes could be filled with evidence to justify this assumption. The ideal of service
professed by Rotarians is no empty pose. On countless occasions they act to help others, not
only in their own communities and countries but also when the appeal comes from abroad.
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“He giveth twice who giveth quickly” might have been the motto of the small Rotary club
which rushed carpentry and masonry tools to earthquake-stricken Ecuador. To these Rotarians
the Rotary district governor of the recipient district addressed his appreciation:
Your most interesting letter has been translated into Spanish and will be sent to every
club of my district that they may learn how these modern Greeks of Rotary can work
wonders in spite of small numbers.
At the same time, I fear that we have imposed on your generosity a task out of all
proportion: hammers, trowels, saws, nails, often from the very orderly tool chest of
Madame Rotarian. … How abusive and preposterous! And then the cumbersome chore
of packing and shipping them for the benefit of the descendants of the Inca empire. …
We realize fully the magnitude of your effort and its significance. The name of your
club will always be held by the Rotarians of our district as a beacon to show us the
right path of international relations.
We are planning to construct something permanent such as a school for children or a
hospital pavilion that will be maintained by the clubs of our district as a lasting
memento to the munificence of Rotary International.
Vision and energy have poured forth time and again from Rotary clubs to elicit responses as
warm as that cited above. They have spearheaded community drives for funds, food, and
clothing. Year after year, supplements to meager rations overseas have been sent regularly,
often as the product of austerity luncheons and other forms of self-denial. The forgotten
people – victims of aggression in Korea, Vietnam refugees, escapees in Berlin and along the
Hungarian border – have benefited from Rotary thoughtfulness. The need has only to be made
known as a practical opportunity for helping and Rotarians have taken action.
Yes, Rotary can rise to an emergency, and for the long haul, too, Rotarians can sustain their
efforts as was manifested by British Rotary clubs in a two-year campaign which netted
£100,000 ($280,000) in aid to villages devastated in the Greek civil war. Tens of thousands of
families were rehabilitated; 100,000 children were clothed and given medical attention; whole
villages were restored.
The will to help is abundantly manifest, but is this action of a kind to improve standards of
living for all peoples? To draw an analogy from local experience, consider the case of a family
in your town that has been visited by catastrophe, perhaps the death of its bread-winner.
Rallying support for this family is comparable to action which has been described in the
international field. Quite different is the equally common instance of the local youth who
wants to go into business for himself or needs some training to make him more productive.
Rotarians have ways of helping in this case, too, and this is the kind of help needed in the
newly developing countries. Are Rotary clubs and Rotarians in a position to support efforts to
supply that kind of help?
Indeed they are, and in many different ways.
Echoes from the Outline of Policy can be detected in the Act for International Development
(U.S. Public Law 535):
The peoples of the United States and other nations have a common interest in the
freedom and in the economic and social programs of all peoples. Such progress can
further the secure growth of democratic ways of life, the expansion of mutually
beneficial commerce and the development of international understanding and good will
and the maintenance of world peace.
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A past president of Rotary International was a member of the advisory board that initiated the
Act, and 43 Rotarians worked as legislators for its passage. Among its fruits have been missions
of technical assistance to 60 countries requesting aid in the development of their resources.
The program is currently employing some 2,000 experts in production, processing, distribution,
and administration. Five thousand apprentice technicians have come to the United States for
training.
The United States is not alone in undertaking this type of program. There is also the Colombo
Plan for co-operative development in Asia. France is active in the field, and even quite small
countries have their own expert aid. Some 80 countries contribute to United Nations technical
assistance through the specialized agencies concerned with agriculture, health, and education.
Rotarians have allies and examples in international service in the persons enlisted for these
programs. Personal acquaintance is the genius of their work, for the expert who has not the
gift of associating and communicating with the people of the country he is helping to develop
finds himself greatly handicapped. Many of those working in technical assistance are Rotarians
or become members of Rotary clubs, if they are qualified for membership, in the countries
where they are working. Being in Rotary, they report, greatly increases their effectiveness.
One Rotarian poses an interesting challenge. Could not individual volunteers for this service be
found among the hundreds of thousands of business and professional men who have passed the
retirement age? They have the technical experience needed. Their minds are flexible and
their health vigorous. They may resent being put on the shelf after they have trained others to
take their place. They might well share their technical abilities with peoples struggling to raise
their standards of living.
“Aside from helping the needy areas,” he concludes, “these men would get a tremendous
personal satisfaction from it; increase their active lives a dozen years or more; and returning
home could tell the folks about the wonderful people abroad. …”
If circumstances prevent a Rotarian from accepting such a challenge, there are other ways in
which he can lend his support. He can set out to inform himself and others about the need for
improving living standards. Public ignorance, especially in the so-called “advanced” countries,
is deplorable. Few realize the meagerness of the resources available in comparison with what
needs to be done. Another past president of Rotary International, chairman of his country’s
legislative committee on atomic energy, calls on every rotary club to devote four programs a
year to discussing peaceful uses of the atom. Only a quickened public awareness, he feels, can
surmount the rocks and shoals which infest the course of the atomic age.
Information is only the first step. The individual Rotarian or a Rotary club alerted to problems
can make substantial contributions. The boy who benefited from a student loan and became
co-inventor of a process which promises to make atomic power as plentiful as heavy hydrogen
in the oceans is a source of pride to the Rotary club that sponsored him. Training in all fields
of science can be encouraged to meet the urgent call for technical abilities.
A sense of participation in mankind’s march of material progress can be fostered through
supporting one of the public or private agencies seeking to improve living standards. In several
countries, Rotary clubs have taken the lead in calling attention to the United Nations
Children’s Fund (UNICEF). They are able to show how far a little money will go, not only in
feeding the hungry but also in checking disease. For one dollar, this agency can provide a
dozen doses of penicillin to heal the horrible sores inflicted by yaws upon the bodies of
children. For the same amount, a hundred children can be immunized from tuberculosis with
the BCG vaccine. It is hoped that this scourge can soon be virtually eliminated, and similar
results are sought in the campaign against malaria, another great destroyer of human life and
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vigor. Spraying swamps with insecticide can free for cultivation huge areas now lost in the
battle for bread.
It may be that co-operation in the path of progress also can be undertaken through the world
fellowship of Rotary. Many a Rotary club in Asia has adopted a neighboring village festering in
squalor and want. Many more such redemptive efforts might be undertaken if assistance were
forthcoming from Rotary in other countries. To share in them would honor any rotary club, for
these Rotarians are giving of themselves in this cause. Description of this typical scene comes
from India:
We cannot fail to have some satisfaction that after a couple of months of planning and
spade work, we started our work on the Rotary village in right earnest. Most of the
members present dug trenches for dumping the refuse of their adopted village. After
this we started on a bathing day for the village children. All were given a lesson in
cleaning their teeth. Their dirty clothes were taken off and Rotarians gave the
children a thorough rub with soap and warm water. While this was going on, hot milk
prepared from powder was given to every child after his bath. What an exhilarating
feeling these children must have had after their bath and warm glass of milk!
Simple things … fundamental things … providing sanitation, housing, cottage industries and,
above all, education. Numerous examples – and the number is growing – can be cited in which
these village people have had their feet set upon the path of material progress. It is not
necessarily a matter of doing the work which needs to be done – it is giving “know-how” to
people so that they can help themselves. More local Rotary aid might be given if it were
known that help would come from Rotarians in other places. A club anywhere might help train
and send a technician to work in these newly developing countries.
To supply tools for fundamental education in the less developed countries, many Rotary clubs
have been presented with UNESCO Gift Coupons by Rotarians abroad. These are used to
purchase equipment for training people to help themselves. A little girl in The Netherlands
was surprised to hear from an adviser of the Food and Agriculture Organization working in the
foothills of the Himalayas. She had been one of several thousand children who had contributed
to the purchase of gift coupons for a laboratory in the State of Uttar Pradesh. The writer
recalled how he had interested Dutch Rotarians in organizing the drive for funds and explained
how essential the equipment was to the development of this beautiful country and its people.
Members of the local Rotary club had helped to build the laboratory, he told her, and ended his
letter with these words:
So you see, Hanny, with your kwartje (quarter of a florin) you have contributed to
better understanding which our world so badly needs. I thought of all this when I saw
that scrap of paper with your name and address on it. Don’t forget, Hanny, that if ever
you are in trouble, and I hope that will never happen, you will always meet with help
somewhere if only you remember this: dare to understand, dare to give and to act,
dare to receive.
Could not this advice given to a child be extended to all the peoples of the world? In the most
vital sense, we are members one of another.
There is no use in pretending, however, that small gestures of this kind can solve the problem
alone. Multiplied and spread over the many countries where there are Rotary clubs, they can
provide a stimulus and a reassurance to faith. Large government schemes can fail of heir own
weight unless they have the eager support of public opinion. Projects such as have been
described make technical assistance a personal undertaking for those who co-operate in them.
And in the receiving country, there is encouragement to work and sacrifice in the knowledge
that people in a distant land are encouraging them in their struggle to improve their standard
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of living. These simple, tangible, practical acts of service contribute to the morale of
progress, and morale is important.
The path of progress is beset with so many difficulties and weighted by so many controversial
issues that it is all to easy to throw one’s hands in despair. Only the individual Rotarian can
confront these questions squarely, study them in all their aspects, and support the action that
reason and conscience dictate. In many ways, Rotarians are focusing attention upon these
issues, making them the subject of debates and discussions at weekly meetings. Members
gather in homes to explore them further. Through correspondence and exchange of programs
with clubs in other countries, the knowledge and insights of world fellowship are brought to
bear on them. Members address other organizations on these problems. Young minds in the
schools are being taught to wrestle with them. In short, the Rotary club can exercise its
function as an agency of public enlightenment.
What are some of these issues?
One of the most formidable is that of investment. Large resources must be devoted to
improving standards of living; large resources must be devoted to enterprises in the newly
developing countries. Some of these enterprises may quickly produce income, thereby being
attractive to local capital or to business in other lands. On the other hand, there are many
vital projects which yield no direct income or only small returns after many years. The costs of
providing electric power, irrigation, and transportation, for example, often run far beyond the
borrowing capacity of these governments. Yet such works must be undertaken if there is to be
progress in the production of food, raw materials, and manufactured goods.
What should be the source of this capital? Should it be mobilized by governments through
taxation? Or, is there some way in which private investors can be enlisted to support what
must be, in the short run at least, a profitless undertaking? As businessmen, Rotarians are
expected to provide enlightenment on this question and sound advice to the public when
specific answers are proposed.
Another problem is protection of investments. What guarantees can be offered by newlydeveloping countries that capital from abroad will not be subject to excessive taxation – or
even outright confiscation? This is a most sensitive point for nations which have recently
established their independence. They insist on their right to sovereignty over their natural
resources. But how can they expect to attract the large-scale investment from abroad
required for their development if they do not definitely guarantee its protection.
Another issue is the economic system of the country itself. Can its stability be assured? Does it
operate to the advantage of the majority of its citizens or for only a few? These are only a few
questions bearing down upon humanity as it draws nearer together, through technology.
This “togetherness” is real. It exists – now. One quarter of humanity has been relieved of the
struggle for food and water, and has thereby been released for the creation of the Good Life –
at least on a material basis. This is the world of rapid communications, automation, jet
transportation, and leisure. This is the world which has brought mankind to the Space Age.
To its credit, this world has also produced love and charity, freedom and compassion, vision
and concern. The “inner space” has not been completely filled, but the process is going on.
Rotarians are called to a concern for other peoples’ “standard of living”, but they are not
unaware that the worst poverty of all is poverty of the human spirit.
Therefore, as three-quarters of the earth’s population awakens to its new opportunities – as it
crosses in a few decades what one-quarter has covered in centuries, it will have help and
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guidance. It must have the right kind of guidance, however, or the subsequent explosion will
be indescribably tragic.
The historian Toynbee has summarized it this way:
Ever since man’s passage from the Lower to the Upper Paleolithic stage of
technological progress, the human race had been Lords of Creation on Earth in the
sense that, from that time onwards, it had no longer been possible either for inanimate
nature of for any other non-human creature either to exterminate mankind or even to
interrupt human progress. Thenceforth, nothing on Earth, with one exception, could
stand in Man’s way or bring Man to ruin; but that exception was a formidable one –
namely Man himself.
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5
The Path of Justice
He will uphold the principles of justice for mankind, recognizing that these are
fundamental and must be world-wide.
(From the Outline of Policy in International Service.)

THE GREAT CONVERSATION of Socrates and his friends in The Republic begins with a discussion
which, in content, is as current as today’s newspaper. Thrasymachus says, “I proclaim that
justice is nothing else than the interest of the stronger …”
Socrates is further compelled to defend his thesis that justice is “among those goods which he
who would be happy desires both for their own sake and for the sake of their results.”
Glaucon counters, then, that “the life of the unjust is, after all, better far than the life of the
just.”
The origin of justice as developed by Glaucon in a later argument with Socrates is relevant
here, because it accurately reflects how a sizable number of twentieth century men define
justice.
Glaucon says justice is a compromise, “between the best of all, which is to do injustice and not
be punished, and the worst of all, which is to suffer injustice without the power of retaliation;
and justice, being at the middle point between the two, is tolerated not as a good, but as the
lesser evil, and honored by reason of the inability of men to do injustice …”
A second reading of Glaucon’s definition may be necessary; reflection certainly is called for.
The “best of all” – to do injustice and not be punished!
Does this sound familiar? How far can we go and still be within the law? You’re not very
bright if you don’t take advantage of him. We had better “get while the getting is good”.
Now is the time to hit him, while he’s weak.
Whether the field is business, international relations, home relationships, or any segment of
life in which men must deal with each other, the temptation is great to call justice the “lesser
evil”. To anyone who reads the daily newspapers it must be clear that many persons succumb
to Glaucon’s “best”.
A passionate sense of justice, however, seems indeed to be fundamental in human nature.
Moved by it, men have not hesitated to “pledge their lives, their fortunes, and their sacred
honor” in wars where each side was convinced that theirs was the cause of justice. Voltaire
said: “The sentiment of justice is so natural and so universally acquired by all mankind, that it
seems to be independent of all law, all party, all religion.” Here is something universal, then,
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upon which men should be able to agree. But it is not easy. Kipling touched the heart of it
with –
The world is wondrous large, seven seas from marge to marge,
And holds a vast of various kinds of men;
The wildest dreams of Kew are the facts of Khatmandu,
And the crimes of Clapham, chaste in Martaban.
Under the circumstances, can universal principles be found? What are these principles of
justice that the Outline of Policy calls upon the Rotarian to uphold? To be recognized as
fundamental and as demanding application world wide, these principles must cover a vast
territory, an infinite variety of values, and a great many opposing points of view which are
passionately held. In a world where many disputes are settled by robbing Peter to pay Paul,
and justice sometimes occupies the mourner’s bench at peace conferences, these principles
must have a superior logic to be capable of raising justice from the level of partisanship to the
level of principle.
Can nations be so persuaded? Can the personal acquaintance that Rotary fosters between men
of different nations help in the establishment of these universal principles of justice?
A visitor from the United States found his warmest welcome at a Rotary club in Scotland where
one member took special pride in making visitors feel at ease. About 30 seconds after he had
been introduced, this member called the visitor by his first name and said, “Lee, you are a
remarkable American!”
“Thank you, sir” was the surprised response, “but I can’t see how you can arrive at such a
conclusion on such short acquaintance.”
“Well,” answered the host, “you speak Scottish so that we can understand what you are trying
to say, and that’s remarkable. We Scots like you for that. Then I notice you don’t drink Scotch
at all, and that is remarkable, too. We like you very much on that account, for most visitors
try to drink up all our Scotch.”
From this humorous beginning, an intimate discussion developed at the luncheon table on the
theme that “what the nations of the world need most is to try to look at every situation from
the other man’s direction.”
From the other man’s direction – this is the test. A proverb from the American Indian
admonishes to this effect: “Do not condemn the other man until you have worn his moccasins.”
The challenge is to “get into the shoes” of the other person. Is there a way to do this, beyond
the normal processes of reading, correspondence, discussions, hearing lectures, and travel?
There are other steps which can be taken – steps which involve action and putting knowledge
to work. “Role-playing” is one device – pretending to be someone else or a representative of
an organization or nation which embraces a point of view different from your won. Many
Rotary clubs have used this as a program technique. Done well, it means thorough preparation
by the participants and, just as important if there is to be open discussion, thorough
preparation by members of the audience. To be specific, the technique might involve the club
president or program chairman saying, “If you were an American, Abdullah, how would you feel
about the recognition of communist China?” It may be quite a stretch of the imagination for
Rotarian Abdullah to put himself into the shoes of an American – and vice versa – but the effort
helps him escape from provincial limitations in his thinking. Above all it reveals that justice
has at least two sides.
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Carrying this technique one step further, several communities have organized into-their-shoes
conferences, with local persons organized into groups of five to eight, each group to
“represent” a nation in an international conference. They debated major world problems in a
series of public meetings which went on over a period of several weeks.
Can a person engaged in such intensive study – writing to Rotarians in other lands to get
firsthand information and defending “his country’s” policy in public debate – really put himself
“into the shoes” of another person thousands of miles away? The evidence says that he can
and that it builds a new concept of justice and fair play.
One American representing Bolivia in this project went into his grocery store one morning and
learned that the price of coffee had gone down. “My first reaction,” he reported, “was – how
terrible! South Americans can’t afford to reduce their coffee price!”
There is another technique, previously cited, which has been developed by Rotarians – but
widely used by non-Rotarians, too – which also works well as a “yardstick” for justice. It is
“The Four-Way Test of things we think, say, or do”:
Is it the TRUTH?
Is it FAIR to all concerned?
Will it build GOOD WILL and BETTER FRIENDSHIPS?
Will it be BENEFICIAL to all concerned?
Although this test was devised originally for use in a business faced with crisis and has been
developed in Rotary initially as an adjunct to vocational service, it actually has wider
application. Experience, indeed, has shown time and again that when a man earnestly uses
The Four-Way Test in his business or profession, the results are also evident in his conduct as
father, friend, and citizen. That this simple yardstick of human relations can be useful in
international service also is the conviction of one Rotarian in The Philippines:
In the promotion of Rotary’s fourth avenue of service, the exemplification of The FourWay Test in the diplomatic relations between nations will certainly exert a tremendous
influence. The world is flooded with so much propaganda that confuses our minds and
distorts our views.
There is so much distortion of the truth that leads to
misunderstanding and mutual animosities. I believe that a challenge is hurled at
Rotary to diffuse the genius of The Four-Way Test through its fourth avenue of service.
Might not these four simple questions likewise prove helpful in the quest for universal
principles of justice? Evidence of the usefulness of The Four-Way Test for this purpose is the
fact that it has been accepted and adopted in most countries where there are Rotary clubs. It
is not a code of ethics. No one can object to it because it merely reminds him to use his own
best judgment. It does not tell him what to do. It merely asks him to look at what he thinks,
says, or does in light of his own standards. A principle of justice which is upheld by The FourWay Test should, accordingly, be acceptable to all peoples.
The Rotarian who is exploring the path of justice may wish to undertake the testing for
himself. A critical examination of his own principles of justice is one way of upholding them,
of proving that they are more than high-sounding slogans. It may also reveal opportunities for
him to help in making them world-wide.
To illustrate: what of the much discussed principle of self-determination? How does it meet
The Four-Way Test? The truth is that this principle has carved for itself a formidable place in
the history of our times. The most massive fact in world politics of this generation has not
been the wars which claimed the headlines, but the achievement of self-rule by nearly half the
human race. Fair to all concerned, surely, is the freedom of all peoples to pursue their own
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destinies, to make their own mistakes and their distinctive contributions to mankind. Once
their independence is secured, moreover, the good will and friendship of these peoples seem
to turn with special warmth toward their former officials. The beneficial results remain to be
seen, but these new nations have high hopes and are spurred to great accomplishment.
The principle of self-determination would seem to meet The Four-Way Test. But to uphold a
principle calls for more than passive approval. “Justice,” said Disraeli, “is truth in action.”
Justice must surmount the real problems which are involved in making it world-wide. And
there are many problems. One consequence of self-determination is the multiplication of
nations, a “balkanization” such as occurred in Europe after the first world war – and held in
part responsible for the second.
Today, there emerges a contrast between the growth of economic interdependence and the
trend toward political independence. Further difficulties relate to the readiness for selfgovernment. To many minds, a level of education enabling a new nation to function in the
modern world is essential. Yet to others, this requirement is obvious.
For the individual Rotarian, opportunities leading to the path of justice arise in efforts to
surmount these problems. Around the world, however, efforts are being made. They are as
varied as the problems and the particular situations. In the new nations of Asia, Rotarians
wrestle with the problems of achieving responsible external relations along the new frontiers.
Individual Rotarians in Europe, perceiving the urgency of economic interdependence, have
sought to supplant the tradition of separation of states by actively supporting the movement to
unite Europe and to make “Europeans” out of the peoples of ancient states. This trend has
found expression in the creation of the Coal and Steel Community, Euratom, and the Common
Market.
The non-European committees of Rotary clubs in South Africa are active in helping the African
to develop his competence for self-government without sacrificing his cultural integrity. In the
Antipodes individuals who have manifested the principle of self-determination by emigration
receive a Rotary welcome. It was a Rotary club that invented the description of them as “New
Australians”, which honors their status and pledges Rotarians to help them in realizing its
promise.
Other principles of justice can be explored in similar fashion to discover opportunities for
service in upholding them and making the world-wide. Throughout all of them is woven one
topic: the development of international law. For the antithesis of justice in all human
societies is the rule that might makes right. As Pascal put it, “Justice and power must be
brought together, so that whatever is just may be powerful, and whatever is powerful may be
just”. The course of civilization has been the search for a rule of law to replace the creed of
the caveman.
Mankind knows what he must do. The validity of Benjamin Franklin’s argument is now clearer
than ever:
Justice is as strictly due between neighbor nations as between neighbor citizens. A
highwayman is as much a robber when he plunders in a gang as when single; and a
nation that makes an unjust war is only a great gang of robbers.
Laws can be made to apply to the Space-Atomic Age. But the world community keeps
returning to other – and outdated – concepts, anything to circumvent the rule of law.
According to one historian, “the only way to make the mass of mankind see the beauty of
justice is by showing them, in pretty plain terms, the consequence of injustice …”
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The latter consequences are becoming clearer with each passing day. A former president of
the American Bar Association has said:
The atomic and hydrogen bombs have attuned the people of the world to an
overwhelming desire for peace, stronger than any such desire in all history. Here a
great opportunity will be won or lost. We lawyers must write the necessary legal
machinery to maintain essential national sovereignty, yet provide for the peaceful
settlement of disputes between nations under the rule of law …
Even before the atomic and hydrogen bombs had pointed up the urgency of the task, the late
U.S. Senator Taft saw with almost prophetic insight what must lie ahead:
I believe that in the long run the only way to establish peace is to write a law, agreed
to by each of the nations, to govern the relations of such nations with each other and
to obtain the covenant of all such nations that they will abide by that law and by
decisions made thereunder.
The world community wavers uncertainly, however, before the entrance to the path of justice,
somewhat like Sir Edward Coke when he confronted King James and blurted out, “The king is
under God and the law” – and then fell to his knees in terror of losing his head.
“If men were angels”, explained The Federalist, “no government would be necessary. In
framing a government which is to be administered by men over men, the great difficulty lies in
this: you must first enable the government to control the governed, and in the next place
oblige it to control itself …”
Oblige it to control itself … If there is a problem which should engage the attention of every
man, woman, and child in this generation, it is the need for development and application of
international law. At stake is not merely the prevention of wars in an age when nations have
acquired the means of total destruction, but also human advancement in all fields which the
establishment of a sound system of international law would allow. Yet, for most people,
international law is a remote subject, with no reference to their own survival and to the
prospects for abundant life for themselves and their children.
Once more, the Outline of Policy challenges the individual Rotarian to practical endeavor. To
uphold the principles of justice, to make them world-wide, he must inform himself and others
not only about the present status of international law and the prospects for its development,
but also about the sacrifices which the establishment of a rule of law might require. In
bringing nations from the law of force to accept the force of law, a price must be paid, and
little can be gained if it is ignored. The path of justice leads inevitably to the path of
sacrifice.
Does not this situation suggest a specific task which is within the competence of any Rotary
club? An intensive study under the guidance of members in the legal classification? Fireside
meetings, club programs, public forums, into-their-shoes conferences – are these practical?
How can public interest be created? Or, is it worth the struggle?
Historian Toynbee, after examining the history, development, and fall of various civilizations
which have flowered, concludes:
As a rule the demand for codification (of law) reaches its climax in the penultimate age
before a social catastrophe, long after the peak of achievement in jurisprudence has
been passed, and when the legislators of the day are irretrievable on the run in a losing
battle with ungovernable forces of destruction …
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The path of justice leads around the world – into the backward villages, through the halls of
government, and up to the “summit”. It is, as Daniel Webster called it, “the ligament which
holds civilized beings and civilized nations together.”
Justinian, the great lawgiver, called justice “the constant desire and effort to render to every
man his due.”
It is unnecessary to point out that nations are like people, but the thought is an appropriate
introduction to this story told by a journalist who had returned from a newly-developing land.
With minor substitution of terms, this story might have happened anywhere:
A poor shoemaker made a pair of shoes a day, which he sold for 63 cents. If he sold
them in his own village, some person of a higher class might take them from him
without paying at all. If he protested, he would be beaten. So he preferred to walk a
long distance to another market. It was a long walk in the hot sun, but it was worth it.
Then, clinched his point that it was not a matter of money – in fact, the money was
less important than something else: justice. “I want justice,” he declared. “I want to
be treated as an equal. I want my dignity.”
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6
The Path of Sacrifice

He will strive always to promote peace between nations and will be prepared to make
personal sacrifices for that ideal.
(From the Outline of Policy in International Service.)

IN 1958 The Saturday Review published a one-page article in the form of a contest
announcement. In big and bold type the headline proclaimed:
WORLD-WIDE COMPETITION
$1,000,000,000,000
IN TAX-FREE PRIZES
Then the details followed:
YOU ARE ALREADY ENTERED –
If your name begins with A, B, C, etc., or with ∆, ф, Θ, etc., or if you live in the U.S.A.,
Russia, France, etc., you are already entered in this competition. Your children, and their
children-to-be, are entered.
THE PRIZES –
The prizes, conservatively valued at $1,000,000,000,000, include the following:
A five-mile thick layer of pure, non-radioactive air.
Cities consisting of buildings, not rubble.
Water reservoirs not contaminated with fall-out.
Farmlands capable of growing edible food.
Your home, car, TV set (and incidentally your life) –
And various extras, such as unlimited energy from the
Atom and perhaps interplanetary travel.
Then, a bit later this bombshell:
How to Withdraw from the Competition: You Can’t
EVER.
And, finally –
If You Want to Win: Help Find a Firm Road to Lasting Peace.
In the previous chapter it was pointed out that the path of justice leads inevitably to the path
of sacrifice. It must be apparent, first, that even to speak of peace entails and element of
sacrifice. At some time, and, for a few people, the word peace has become tarnished with
guilt by association – a mask for subversion, tyranny, and aggression. Beware, they say, of
those who cry “peace, peace” when there is no peace.
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Perhaps this bitter feeling only reflects in an extreme form the general disappointment with
the sequel to the second world war. So much had been taken for granted. There had been an
unconditional surrender. Now there was peace, and folks could go about their business and
enjoy themselves and leave the diplomats to worry about “foreign affairs”.
Speaking to a Rotary club in England, an American ambassador put it this way:
I went to the last war as many of you did, and I really believed we were fighting a war
to end wars, and that we were fighting for democracy, and that our children would
reap some of the benefit of the sacrifice made by our generation … We did not really
care enough in the intervening years. If we cared enough, we did not do enough or get
enough done. It is rarely in the world’s history that men get a second chance; and we
have got a second chance.
What thoughtful observer of international service could not echo these sentiments and apply
them to himself? They ring so true in this hour of history.
The last war came close to destroying civilization. Hunger and humiliation, social and
economic disruption, the vacuum left by the defeated powers – all combined to produce a time
of trouble and tension. Those who thought of peace as the end of a fairy tale where “they all
lived happily ever after” were cruelly deceived. The cartoons which represented peace as an
angel or a bride prepared the public mind for bitter disillusionment. On the contrary, peace
should have been portrayed as the bride in real life – as a working girl with a tremendous job
on her hands, compelled to “work at her marriage”, as the counselors say, if it were to be a
success.
This concept of peace as a summons to work rather than a license for personal irresponsibility
is made quite explicit in the Outline of Policy with its call for personal sacrifices. But perhaps
it was never driven home more poignantly than in the last public address of that valiant worker
for international friendship, the late John Winant. Breaking into his prepared speech, he asked
his audience abruptly:
“Are you giving as much today for peace as you gave for this country in the days of war?”
There was a pause before and after he spoke his own quiet answer:
“I am not.”
Anyone looking back over the years since the war might so examine himself. In time of war,
the urge to sacrifice is omnipresent, and personal efforts are measured by those who “give the
last full measure of devotion”. For purposes of destruction, the finest and most generous in
human nature is expended. To save his country from destruction, however, and to secure
peace, freedom, and the survival of all he holds dear, man is under no such compulsion.
Does this make sense?
Perhaps the extraordinary sacrifices of wartime are explained by the fact that many people
respond best in a crisis. The exceptional and abnormal call forth the heroic in man. But is war
the exception in human experience? History suggests the opposite conclusion. Over the sum of
years, the abnormal experience has been the brief intervals of peace. Even the nineteenth
century, which gave birth to the illusion of peace as a normal condition, was filled with little
wars. In the twentieth, periods when the whole world was at peace can be measured only in
months, not in years.

- 37 -

People in earlier ages might reflect that war, after all, was the business of a few knights or
professional soldiers on isolated battlefields. During the Wars of the Roses, for example, at the
moment when a battle was about to begin, the hue and cry of a hunt arose, and the armies
withheld their attack while the fox, the hounds, and huntsmen streamed between them. Then
they took up their own grim pastime.
If war was ever in fact so gentlemanly in its conduct, its nature has been utterly changed in
modern times. War has become total, mobilizing entire peoples and their resources, aiming at
total destruction. None can count himself immune. There is no place to hide. There are no
more civilians. Children will become “combatants”, the same as their elders.
Do not these circumstances demand a revised concept of war and peace? The late Albert
Einstein, the mathematical genius who fathered the atomic age, projected the issue on the
broadest scale and in the bluntest terms:
A new type of thinking is essential if mankind is to survive and move to higher levels.
Often in evolutionary processes a species must adapt to new conditions in order to
survive. Today the atomic bomb has altered profoundly the nature of the world as we
know it.
The tank is a defense against bullets but there is no defense in science against the
weapon which can destroy civilization.
Our defense is not in armaments nor in going underground.
Our defense is in law and order. In the light of new knowledge, the human race must
adapt its thinking.
There is no easy optimism in the mood of the Rotarian who strives to promote peace, to halt
and reverse the normal drift into war. He is disillusioned with cheap panaceas. He is a realist.
He knows that victory in this struggle will not be won by subscribing to some pressure group or
by passing a resolution in his club. The Rotarian must ask himself what personal sacrifices are
required of him and his fellow men if mankind is to survive and move to higher levels.
Can anyone answer for him? Obviously, no, though he can be fortified and inspired through
consultation with other earnest men. Ultimately, the answer must come from his own private
conscience and be made manifest in his individual action. Here, only a few forms of sacrifice
will be suggested as background for deliberation and discussion.
First, and perhaps most obvious of all, is the kind that falls at present on every taxpayer and
burdens the economy of the entire world to the tune of $120,000,000,000 (£43,000,000,000) a
year. In the wealthiest country of the world, “peace through strength” exacts a personal
sacrifice from the average taxpayer equivalent to a month’s salary. “Who desires peace,
prepares for war” was the justification of this policy in ancient Rome. A most vigorous
exposition of it in the twentieth century was given by a famous admiral:
I am not for war, I am for peace. If you rub it in both at home and abroad that you are
ready for instant action with every unit of your strength in the front line and intend to
be first in and hit your enemy in the belly, and kick him when he is down, and boil your
prisoners in oil if you take any, and torture his women and children, then people will
keep clear of you.
Will they? This ancient form of sacrifice which is still so fashionable has not prevented wars. It
has enhanced general insecurity, fomented an arms race and, finally, brought the use of the
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great deterrents – yesterday the admiral’s dreadnaughts, tomorrow the guided missiles with
hydrogen war-heads. Never was this policy more scathingly denounce than by the president of
one country which had adopted it:
Every gun that is made, every warship launched, every rocket fired signifies in the final
sense a theft from those who hunger and are not fed, those who are cold and are not
clothed. This world in arms is not spending money alone. It is spending the sweat of
its laborers, the genius of its scientists, the hopes of its children. The cost of one
modern heavy bomber is this: a modern brick school in more than thirty cities. It is
two fine and fully equipped hospitals.
And so on to the conclusion:
This, I repeat, is the best way of life to be found on the road the world has been
taking. This is not a way of life at all in a true sense. Under the cloud of threatening
war, it is humanity hanging on a cross of iron.
If in one fell swoop the plague of war could be eradicated, what could a comparable amount of
money, energy, and genius accomplish for mankind? The thought taxes the imagination! Is it
possible in the wildest dream to conceive what $120,000 million (£43,000 million) a year could
do, harnessed to policies of peace and service? Now, it is as if humanity were struggling up the
stairs of civilization on one leg.
The path of sacrifice may indeed lead head-on into strongly entrenched traditions; there are
those – and in large numbers – who say that history repeats itself, that today’s humanity is no
better than its forebears. “Wars and rumors of wars” there will always be. One answer is that
our forebears were not attracted to the path of sacrifice, either; nor were they in the posture
of Atomic-Age man. The real answer, however, has been given by another military man who
states unequivocally that what mankind now requires is “an attack on the institution of war
itself”. A Rotarian from South America has put it this way:
In accord with the object of Rotary, we should look into the deeper causes of war and
of the diabolical motives that move men to kill each other; what statism impels them
to do, what they abhor, and which they recognize as abominable and in contradiction
of our ideal of service above self. … What is proposed is in no sense impossible nor
calling for a superior intelligence, but an absolute necessity. The time to act is now.
Another Rotarian has stated: “Ours is a man-sized task which must be approached with the kind
of genius and effort which went into the first atomic bomb … Civilization cannot support two –
or more – armed camps forever on the brink of nuclear catastrophe.” Peace by terror or
deterrent force in which belligerents threaten each other from week to week can lead only one
place – to nuclear war.
A hunter of big game in Africa was getting close to his prey when, to his chagrin, his hardpressed guides suddenly sat down to rest. He protested loudly, but to no avail.
He
threatened, pleaded, offered bribes – but the guides sat fanning under a tree. “But why,” he
implored the leader, “must you stop now?”
The guide answered with a wry smile. “Men say they have hurried so fast their bodies have run
off and left their souls. Must wait for souls to catch up.”
The breathless quest for power, wealth, influence and better technology has taken men – and
nations – far into the jungle. Now, in this lag of culture and law, they need to pause for their
souls to catch up. Nations are like children with guns in their hands. A child must be taught
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rules and laws; it would be unthinkable to send a six-year-old to school with a loaded rifle – but
even a child understands why a policeman must carry a gun.
“It is impossible to imagine the heights to which may be carried, in a thousand years, the
power of man over matter,” wrote Benjamin Franklin. “O, that moral science were in as fair a
way to improvement, that men would cease to be wolves to one another.”
This is a gigantic arena for sacrifice – this imperative quest for a “break-through” in social
science to match the achievements of technology. What matters it that men span the oceans
at the speed of sound if, when they face their neighbors, they have nothing to say? Into this
vacuum comes the missile or hydrogen war-head. Into this setting comes prejudice, ignorance,
superstition – and tyranny. Man’s pressing problems now are in the domain of the spirit – the
“inner space” of human personality.
This new orientation toward the “inner man” demands the expenditure of greater resources
and competence in the search for the deeper meanings of life. It means that research must be
applied with equal vigor to man and machine – to the spiritual and the material. It means
creating a new climate of adventure in human affairs to match the challenge of a rocket trip to
outer space. It means that the quest for ways to link man to man and nation to nation must
become as urgent as the quest to link earth with the moon.
Another area of sacrifice is the movement to get nations to put away their guns and solve their
differences as law-abiding men. The goal is to seek an agreement between the arming nations
to end the arms race – an undertaking far easier to propose than to accomplish. Who will
sacrifice what? And what assurance can be given to disarming nations that other nations will
fulfill their agreements? This opens up the Pandora’s box of mutual inspection, the ability to
detect, and the right to curtail the power of those who do not comply.
In a fable, the great beasts gather in the jungle to discuss disarmament. “Let us show our
common enemy, man,” said the lion, “how to live in peace together. If we set an example,
perhaps he will cease to hunt and slay us.”
“What do you propose?” inquired the bear.
The lion looked at the eagle. “Abolish wings,” he suggested.
The eagle looked at the bull. “Destroy horns,” he proposed.
The bull looked at the lion. “Get rid of teeth and claws,” he demanded.
There was silence for a moment. All were staring at the bear. “I advise the elimination of all
forms of defense,” he said quietly. “In this way, each of you can have the security of my
loving arms.”
Any program of disarmament involves sacrifices. If great powers agree to disarm, they give up
being great powers. No longer can they impress their views on other nations by threat of
force. If they want to make sure that other nations are fulfilling their pledges, they, too, have
to submit to measures of control. For some people, these concessions of authority and prestige
are a deeply personal sacrifice. While other nations may welcome restraint of the great
powers, feeling that their own stature is increased by removal of the threat of force, they may
find that they have incurred increased responsibilities thereby. They may have to renounce a
cherished neutrality and provide armed forces for the common defense. Disarmament may
involve sacrifice also for the peoples of lesser powers.
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Yet who would deny that such sacrifices are more than justified if they can help to prevent the
horror of a third world war? The question is rather: are such sacrifices enough?
The answer is – no! In fact, the foregoing sacrifices become pure theory unless they are
predicated upon a deeper and more significant kind of sacrifice – personal sacrifice. It is in the
arena of individual, person-to-person relationships that true sacrifice begins. And it must
begin here – and it must grow here, until the level of national leadership is raised and the
vision of statesmen becomes the reflection of enlightened public opinion. Woodrow Wilson put
it well: “The processes of liberty are that if I am your leader, you should talk to me, not that if
I am your leader I should talk to you. I must listen, if I be true to the pledges of leadership, to
the voices out of every hamlet, from every sort and condition of men.”
Yet, the simple process of making one’s voice heard is a sacrifice – more so in some places than
in other, but there is bitter irony in the fact that in the places where it is easiest and most
expected, it is a sacrifice too great to be endured. Why should I bother? Who cares what I
think, anyway? I’m too busy. The politicians make all the decisions.
But the process of making one’s voice a reasonable sound, based on knowledge, discussion, and
insight is an even more challenging one. How much easier it is to get an “expert” to speak to
the Rotary club than to dig into the facts and present the subject yourself? Granted a
willingness to present it yourself, how much easier to give a lecture – your own opinions and
your selection of facts – than to attempt to lead a spirited discussion in which a barrage of
opinions may be laid down at you.
An into-their-shoes conference, previously mentioned, may take much time and study for
several weeks on the part of the participants, but where one has been held it has raised the
level of understanding of world affairs to an appreciable degree. If such study and debate
were going on all around the world, who can estimate the values which could accrue? Yet, this
illustrates that all such enterprises entail personal sacrifice of the hardest kind – the kind which
steals from personal preoccupation with television-viewing, dancing lessons, parties, theatregoing, painting the basement, or building a boat.
Pericles said: “We do not allow absorption in our own affairs to interfere with participation in
the city’s; we yield to none in independence of spirit and complete self-reliance, but we
regard him who holds aloof from public affairs as useless.” And the Greeks had a word for the
“useless” man, a “private” citizen, idiotes, from which the English word “idiot” comes.
This leads to another kind of personal sacrifice: the realization that our point of view may not
be the right one, that the facts with which we are surrounded may be tainted with propaganda,
that our culture may have something to learn from another culture. To many persons, this is
the ultimate blow –the blow to personal and national pride. It is incredible to the superficial
observer that the principles he has embraced, that the way of life he has accepted, may be
almost unrecognizable in the next generation – that indeed its very base may be swept away
and society may possibly be the better for it.
This is a bitter dose to swallow, but such resiliency in the human spirit may make the path of
sacrifice much easier to follow. With all the achievements of their civilization, the Greeks
must have understood this well. For thousands of years the trophy, or monument, has been the
symbol of victory, and these trophies have reflected in their structure and substance the
natural materials of the land. In Egypt, where stone was plentiful, the monument would be a
slab or tablet engraved with the glorious record; farther east, it was sand, heaped high or in
unusual shapes, perhaps with severed heads or bones. In Greece the substance was wood, out
of which the victor might form his trophy or monument. But it was not permitted to be
repaired! So, the victor always understood that it would soon decay and rot away, even as he
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vanquished his foe or as he erected his monument. The only permanent thing, he well knew,
was impermanence.
Such an attitude does not imply vacillation or lack of objectives. It is not a peace-at-any-price
doctrine, as the record of the Greeks demonstrates. Such an attitude, however, creates
perspective, and perspective is one of the guideposts along the path of sacrifice.
The paths of justice and sacrifice merge here, but a discussion of attitudes which lead to
sacrifice would be incomplete without another reference to a foremost dilemma of this atomic
age. Even though the threat of annihilation were abolished, another problem emerges laden
with potential disaster. Misery and ignorance in the less developed lands provide a paradise for
the agitator, for the ambitious individual, or for the nation seeking to gain power by fishing in
troubled waters. Armed force cannot restrain the insurgent, for sooner or later he becomes
armed. Yet, national disarmament and control of the great powers are of themselves no
solution unless a new order can be established to encourage the hopes and win the allegiance
of these emerging millions.
The crux of the matter here is: Who are these emerging millions? Ignorant savages who should
be let alone? Potential laborers in a regimented technocracy? Soldiers marching in a bigger
and more destructive army? Pawns in the game of power politics? Or, useful and free men who
should somehow be helped to claim their rightful heritage of dignity, self-government, and
self-respect. Each man will answer this question in his own way, but he will give his answer –
even if it only is a decision not to answer at all.
The person drawn to the path of sacrifice will also take a fresh look at the meaning of peace.
He will reflect about, and discuss, this word, probing for new meanings and new techniques.
So long as the concept is negative and defined as “the absence of war”, so long as effort is
limited to restraining potential aggressors or curtailing the means of aggression, the results are
likely to be disillusioning and dangerous. Only by transforming the concept to describe the
positive and constructive task of creating order in the world can the individual discover a path
which will justify his personal sacrifice.
The illiterate wrestling with his alphabet is waging peace. The agriculturist toiling to increase
his yield, the men of science grappling with disease or patiently organizing ways to lessen the
burdens of human toil, the businessman and the trade unionist raising standards of practice in
their crafts, the individual citizens championing the cause of human rights or giving leadership
in the development of international law – all these and many, many more are heroes in the
quest for peace. The paths of freedom, progress, and justice, already commended to the
Rotarian in the Outline of Policy, merge into the path of sacrifice – personal sacrifice for
peace. And peace must be waged!
If international relations remain the preoccupation of demagogues and diplomats, the obstacles
to peace may never be overcome. Peace must become the personal goal of practical men of
affairs who are accustomed to getting things done. These men, if they will pause to consider
the meaning of their lives, have the greatest stake of all in the issue. They have the most to
lose in the present drift toward world war and revolution and the most to gain from the
creation of a new order based on freedom, progress, and justice.
The path of sacrifice holds strong appeal for Rotarians. Truly, this is “Service Above Self”.
And thousands of Rotarians are responding. Much more could be accomplished, however,
through a deeper devotion to Rotary principles, through a more diligent cultivation of Rotary
contacts, and by more active and informed leadership in their own communities. Is this too
much to expect from a “world fellowship of business and professional men united in the ideal
of service”?

- 42 -

A generation ago, the fate of man was projected as “a race between education and
catastrophe”. With every year, the pace has quickened. The call for personal sacrifice grows
more urgent. It comes from statesmen, scholars, and divines of every party and persuasion,
but a general, long exposed to the scenes of battle, has voiced the most categorical conviction:
Now that the fighting has temporarily abated, the outstanding impression that emerges
from the scene is the utter uselessness of the enormous sacrifice in life and limb which
has resulted. A nation has been gutted and we stand today just where we stood before
it all started.
This experience again emphasizes the utter futility of modern war, its complete failure
as an arbiter of international dissensions. We must finally come to realize that war is
outmoded as an instrument of policy, that it provides no solution but international
suicide.
While we must be prepared to meet the trial if war comes, we should gear foreign and
domestic policies toward the ultimate goal, the abolition of war from the face of the
earth. You cannot control war; you can only abolish it.
It must be obvious that the abolition of war is a severe summons to sacrificial action. With a
tenure so long in unrecorded tradition and in recorded history, and with a glory so enshrined in
legend and song, it will die hard. But the trophies of a successful battle against this scourge of
mankind make it worth the candle.
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7
The Path of Loyalty
He will urge and practice a spirit of understanding of every other man’s beliefs as a
step towards international good will, recognizing that there are certain basic moral
and spiritual standards which, if practiced, will insure a richer, fuller life.
(From the Outline of Policy in International Service.)
THE ROTARIAN who has seriously considered these paths to peace might ask himself: “What
more is needed?”
Surely these six paths – patriotism, conciliation, freedom, progress, justice, and sacrifice –
represent a catalogue of courageous action tempered by vision. Here is a balanced picture of
an enlightened man:






A patriot whose pride in the contributions of his beloved land rises above all assertions
of national or racial superiority;
A stalwart defender of freedom for every human being;
An optimist vigorous in support of action to improve living standards;
A realist determined to uphold justice by applying its principles world-wide;
A man prepared to make personal sacrifices for peace.

What does he lack but the spiritual strength to sustain him in this quest for peace?
This seventh path must involve the recognition that man does not live by bread alone, that in
this world of competing ideologies, the cause of world fellowship must reach beyond material
considerations to encompass what is of ultimate significance. Yes, this cause is practical; it
wrestles with such specific problems as prejudice, tension, poverty, and injustice. But it must
also be practical in the most down-to-earth practicality of all – in giving point to a man’s life,
and in seeking answers to the eternal questions: What is the meaning of it all? Why am I here?
Can Rotary propose such a path? If this seventh path were to espouse any such teaching, it
would be stepping outside the function and sphere of Rotary. This fact can hardly be stressed
sufficiently. To dispel misconceptions, it may suffice to quote the categorical reply of a
president of Rotary International to one great religious community which raised the question:
Rotary is not a secret association. Rotary has no vows or secrets of any kind. All of its
meetings, activities, and records are public.
Rotary does not seek to supplant or to interfere with any religious or charitable
organization.
Many years ago, by convention action, Rotary International asserted: “Each Rotarian is
expected to be a loyal member of the church or religious community to which he
belongs and personally exemplify by his every act the tenets of his religion.”
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Qualifications for Rotary membership do not require information as to race, religion, or
politics.
Rotary assumes that its program of service is in accord with all religions.
The key word in this statement is loyal. Each Rotarian is expected to be loyal to the religious
community to which he belongs. And the Outline of Policy goes one step further by urging an
understanding of the loyalties of other men as basic to the fulfillment of life’s purpose.
Unwillingness to understand persons with divergent loyalties is no small problem today. Rotary
brings together men of different religious persuasions in a fellowship of mutual respect.
Acquaintance in an atmosphere of mutual respect embraces a great deal. Given this setting,
acquaintance ripens into friendship.
Project upon the world the simple ways of any Rotary club: the friendly greeting, the sitting
down together, the exchange of experiences, the growing sympathy. Can this familiar process
be developed between peoples now separated by barriers of suspicion, bitter memories, and
differing loyalties? And could such world-wide acquaintance help heal the wounds of mankind?
If it could, we might see realized the dream of the poet Whitman:
I dreamed in a dream that I saw a city invincible to the attacks of the whole of the rest
of the earth. I dreamed that was the new city of friends, the only city that will last,
the only city that is impregnable, the new city of friends.
Much of the spiritual unrest which typifies industrialized society, and which, according to most
authorities, is rapidly increasing, finds its origin in the pressures of society. The individual,
floundering in events he does not understand or cannot control, looks inward. What does he
see? He sees other persons like himself. And he discovers that his self-centered, selfsufficient being is only part of his reality. Behind his mask of selfishness is a truly spiritual
being which is intimately concerned for, and linked with, other men and other women. This is
the inner dynamism which reaches outward to others in the realization that, as Paul Tillich
puts it, man is not “a thing among things” – he is a Person.
Ibsen in Peer Gynt has the superintendent of an insane asylum tell what is wrong with many of
his patients. Those whom he described have psychopathic anxieties about themselves, not
about others:
Beside themselves? Oh, no, you’re wrong. It’s here that men are most themselves –
Themselves and nothing but themselves – sailing with outspread wings of self, the cask
stopped with the bung of self, and seasoned in a well of self. None has a tear for
others’ woes or cares what others think.
There is a universal “I” in humanity at its higher stages, and observers of social development
see evidence that it reaches for, and interacts upon, others. The results of the “inner
discover” of Man may be gradual and at times uncertain, but they are unmistakable. There is a
growing acknowledgment that if a person would serve himself, he must serve others. This
fundamental truth is basic in Rotary.
Society being what it is, however, there is another side to the coin of such understanding. A
canon of the Church of England, renowned for his wit, once put the matter thus: “Today,” he
said, “we are all wild men, tired men, or puzzled men,” as a result, he suggested, of the
growth and spread of knowledge, of the corrosion of personal belief through association with
other beliefs.
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The attitudes and activities proposed for the path of loyalty are designed to guard against
these corrosive effects of diversity. But first, perhaps, the effects themselves should be
considered further. How, for example, does an individual respond to the discovery that others
differ from him in belief? He may be one of the “wild men”. When told that the world is gray,
not black or white, he sees red. He regards the one who differs from him as a rival and an
enemy. He resents his loyalty, burns his books, breaks up his assembly. He seeks to protect his
own loyalty by isolating it; he relies on vehement and fanatical expressions; he may provoke his
neighbors until they consent to make a martyr of him. He is the man who sees what he chooses
to see and hears only what he wishes to hear. He is like the minister who, in making penciled
notes in the margin of his sermon, wrote in one place: “Argument weak here – shout very
loud.”
A belligerent response to the discovery of diversity or unpleasant facts destroys the possibility
of contribution along any of the paths commended to the Rotarian. No less destructive is the
alternative response of the “tired men”. Their interest and energy are sapped by the inability
to decide for themselves. Like the “wild men”, they demand a simple solution. Diversity
distresses them, and often, tired of being tired, they make common cause with the fanatics. A
great host of such weary souls are to be found in the train of any dictator. They may be among
the millions who have concluded that what they think does not matter, anyway – that “they”
will make the decisions.
According to the canon, the remainder of mankind consists of the “puzzled men” who have
neither isolated themselves in fanaticism nor surrendered to world weariness, yet who –
confronted by many winds of doctrine – wonder what their answer should be to the eternal
questions and how they are related to those who believe in other answers. They are forever
gathering facts, searching out new “authorities”, pondering new theories, and discussing the
relevance of history; these are the persons who defer action or commitment until “all the facts
are in”. Consequently, their decisions, such as they are, are “decisions by default”.
For the “puzzled men” the path of loyalty provides an answer which can rescue them from the
state of suspended judgment. Loyalty means commitment and action; commitment to
something larger than oneself, and beyond oneself. It means “digging in” at a logical point and
saying: “Here I take my stand. From here, I can go on exploring. But as of now I stand here
with my fellow men!” It involves others who share the same devotion – “the dear love of man
for his comrade”, as Whitman called it. For the “tired men” the path of loyalty is presented as
a delight and an encouragement to living. Come what may, there is something that the loyal
person can harvest home: the challenge of the probing spirit, the thrill of creative service, the
solid anchor of personal responsibility. It is normal that men should look for easy methods –
the down-hill paths, the ready-made solutions. In a push-button, free-wheeling age, it is
natural that men should look for Instant Loyalty, Instant Peace. If there can be Instant War,
the others should be available, too. But they are not here.
A fable illustrates the ultimate tragedy of the “tired man” – the person who, from weariness or
from laziness, concludes that one man’s contribution will never be missed, anyway. It was
decided that all the people on earth would shout “Boo!” at the same time so that the voice of
the world would be heard on the moon. When the moment came for the mighty shout, all the
people were so eager to hear this loud noise that each person decided to listen and not
contribute his “Boo!” It was said that this great occasion passed as the most silent moment in
all history.
To the “wild men” it must be said that others are inspired to see one who knows where he is
going – yet one who rejoices in encounters with loyalties different in object and origin from his
own. Knowing and appreciating the depths of their devotions, his own allegiance gathers
fervor, just as travelers who chance to meet in their journeys are cheered on their several
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ways. Acquaintance, the heart of Rotary, is also an act of the imagination – a projection of the
soul into the soul of another human being, or of several others, or of a whole people.
Rotary is designed to amplify and multiply this process for the advancement of understanding,
good will, and peace: intensively in the club – men of different occupations and different faiths
are brought together; extensively – through the world fellowship of Rotary – each member has
the chance to inspire and be inspired by men of other nations, cultures, and traditions. One
man’s witness to the meaning of life strengthens the sense of meaning in others.
At many points along the line, however, loyalty has been discredited. How else can be
explained the apathy toward religion, as distinguished from mere church-going, the weakening
of family attachments, the number of broken homes, the rash of treason to country which has
been revealed even among persons of the finest backgrounds and privileges, the wild
fanaticism and the listless emptiness of so many lives? Many reasons, social and economic, can
be advanced for these developments, but would they have occurred if the training in loyalty
had not been neglected or cheapened? One disillusioned writer put his experience this way: “I
was part of that strange race of people aptly described as spending their lives doing things they
detest, to make money they don’t want, to buy things they don’t need, to impress people they
don’t like.” What a picture of futility – the absence of any loyalty to anything or to anybody!
To the Prince of Darkness exulting on his throne, the story goes, came one who whispered evil
tidings. Somewhere on the earth, man had discovered a good idea. For a moment, Satan was
abashed and shaken, but he soon recovered and with a devilish grin replied:
“Never mind, I will teach them how to organize it.”
Throughout the world are countless manifestations of the tendency to cheapen good ideas, to
organize the heart out of them, to dilute them with words and trappings until they have no
meaning. Even the natural impulse of children to group themselves in pursuit of an interest is
routinized and exploited. Athletics, which provide such wonderful training in the team spirit,
is often corrupted by emphasis on star performance and box office receipts. Sublime moments
in the year consecrated to religious and patriotic devotions have been perverted to base
purposes.
Around the world in many places, loyalty has been perverted on a grand scale, because it
serves immediate ends – without any regard for whom or what may be sacrificed in the process.
In such a setting, a Way of Life becomes an obsession, a scheme of economics becomes a
religion, words become realities. The ongoing search for Truth becomes not a discovery
through observation or experience but a quest for facts which confirm pre-conceived axioms.
Regimentation and totalitarianism reach into the mind and lock the gate against Truth. In
totalitarian countries, loyalty is always under direct attack. Children are trained to spy on
their parents and teachers. Ideas are strictly censored lest loyalty to truth and justice
question the aims of the State. Fear of guilt by association discourages personal friendships.
Independent groupings for social, religious, or political purposes are subjected to persecution.
Yet, despite all these depressing circumstances, the impulse to loyalty refuses to be crushed.
Under the fire of martyrdom, it burns brighter and purer. Even the terrors of the
concentration camp and the sacrifice of security have not prevented hundreds of thousands
from breaking out for refuge in those parts of the world where voluntary loyalty is still
possible.
The heroic motives of those who risk much for freedom, however, should not be
misunderstood. A pertinent comment came from the young Polish flyer who deserted his
homeland to bring out the first Russian jet plane the West had seen, except in combat. A few
weeks later a reward of $100,000 was offered to any MIG pilot who would emulate his feat.
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The response was disappointing, and the Polish pilot was asked for an explanation. He
suggested that those likely to take the risk would be prompted by honor and love of freedom,
not by hope of gain. Loyalty cannot be purchased.
But the press of materialism has made inroads against loyalty. The whole world is rushing
toward the creation or accumulation of things. Nations vie with each other in steel production,
in car loadings, and in manufacturing. The symbol of a successful society is not the great ideas
or great men it creates, but the things it produces. And things have their place in the process
of emancipating mankind from toil, privation, and drudgery, but emancipated for what?
It is a picture typified by a man and wife making a long journey by automobile. The wife was
reading the map and giving directions. Suddenly, the wife exclaimed, “John, we’re lost.”
The husband clenched the wheel, pushed the accelerator even harder, and said, “What’s the
difference – we’re making wonderful time!”
Mankind lives in an age of technology, with machines harnessed to almost every facet of life –
even to the thought processes. The “march of progress” has become the end, not the means;
the destination of life is of little consequence. It is not surprising that men tend to emphasize
action rather than thought, things rather than persons, progress rather than loyalty.
Materialism without the tempering of loyalty leads inevitably to the attitude which says: There
is no future, there is no past, there’s only now.
Observing how loyalty has been cheapened and suppressed, some might conclude that loyalty is
a lost cause. But appearances are often mistaken for reality. Time and again through history,
causes that seemed to be lost inspired the heights of loyalty. The strength of loyalty is not
manifested in applause for the conqueror or in mounting the triumphant bandwagon, but rather
in the moments of utter despair. Consider the Christian martyrs braving the might of Rome.
Think of the patriots who sustained their loyalty through centuries when their countries had
been wiped from the map.
The richest personal experiences, too, may come at the time when the presence of loyalty is
most keenly felt. Are not these the times of trial and faint hope?
The statesman who exemplified the stubborn will of a nation standing alone against impossible
odds voiced a confidence that subsequent events have made more plausible. “Laws just or
unjust may govern men’s actions,” Sir Winston Churchill told an American audience in 1949.
“tyrannies may restrain or regulate their words. The machinery of propaganda may pack their
minds with falsehood and deny them truth for many generations of time. But the soul of man
thus held in trance or frozen in a long night can be awakened by a spark coming from God
knows where, and in a moment the whole structure of lies and oppression is on trial for its life.
People in bondage need never despair.”
Many spectacular headlines are created by men who suppress freedom, embrace selfish goals,
and exalt brute strength – those whose loyalty, such as it is, remains in the cave-man stage.
Their narrow causes, gnawing at the spirit of men, are still taking their toll, but the human
spirit springs back if it is nurtured and inspired by steadfast loyalty. Rotary’s appeal has been
to the loyalty of men – to the selfless spirit reaching out to the same spirit in other men.
Patriotism, conciliation, freedom, progress, justice, and sacrifice – each of these represents a
counsel of perfection which is hard to achieve, but Rotarians possess a deep feeling of loyalty
to a world fellowship which links them with all people. Theirs is an expansive loyalty, but
grounded well on foundations which have withstood the tides and currents of their
communities.
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Loyalty belongs to what has been called the “unyielding frontier” of the human spirit, which
will not submit to laboratory or test-tube. Scientists can shrink the world to one geographic
neighborhood, but they cannot make the neighbors like or respect one another. They can
neither isolate nor create motives which can be applied automatically to produce respect and
service in an interdependent world. Research geniuses are more likely to produce life than to
create love. The last word belongs to the spirit.
A scientist, however, speaking to a Rotary International convention, sketched a passage out of
the Valley of Imminent Destruction – a passage which can demonstrate how a blending of the
path of progress and the path of loyalty could lead to peace. Dr. Donald H. Andrews, a
chemist, told the Rotarians and their families:
The same experiments which have given us atomic energy are giving us … atomic
vision. We are looking inside the atom and we are seeing that the atom is more than
matter. If you want it in a word, we are seeing that the atom is music. And it is
because of this new vision, the fact that science points to something beyond the
material, we can find hope for the future, hope that we can at last build this great,
new, wonderful world of peace and abundant living for everyone…
What is this mysterious force within each of us that dominates and controls this vast
flux of atoms that goes through us in every moment of our living? Science today asserts
that the quantity which stays constant under transformation has the deepest reality.
Here is this life spark, call it spirit or soul, if you like, which somehow within us stays
constant and dominates this vast change, that constitutes our living, and there we have
the supreme reality. Science says the reality which we know and with which we have
contact, the supreme dominant reality, is the human spirit. Now, if we turn to the
universe without as well as the universe within, we find the same answer. The stars
are made of atoms. Their atoms are singing. The music of the spheres is more than
just a poet’s fancy. The stars are singing. And, as we look further out at the nature of
time and space, we see again a new answer …
The real power of the universe is not the shattering power of the atom but the power
of love, the love that we should have for our fellow human beings, the love which our
Creator has for us and which we should have for Him. And in terms of these new
visions of science we see hope for bringing in this new world of peace, good will, and
abundant living for all mankind. …
Rotarians can provide no instant magic in bringing in this new world, but they are in an
enviable position to engage in a “chain reaction” of fellowship and service. One Rotarian – like
the process of the exploding atom – can be the catalyst for two; those two can touch off four;
four can reach eight – and so on. They can have such faith and vision that their loyalties can
ignite others with the same vision.
Rotary has no quick solution to offer a harried world, but Rotarians – individual Rotarians –
believe they have widened the crack in the wall of misunderstanding and distrust. With every
passing day they hasten its disintegration by a barrage of fellowship and service. They do not
toil alone, and they take courage that all men of good will are joined, in spirit, in the universal
quest for peace.
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Impact
SHORTLY BEFORE an election, the London borough of Lambeth organized an exhibition to
encourage voters to exercise their privilege on election day. There were all sorts of interesting
features; picturesque episodes in the long struggle for the right to vote, charts showing the ebb
and flow of voter interest in past elections, maps and models of new developments planned for
the borough with brief biographies of the candidates. But most magnetic of all the attractions
was a mysterious box. It bore a sign reading:
THIS PERSON CARRIES THE HEAVIEST BURDEN.
Visitors were invited to peer within and to press a button. A light went on disclosing the only
contents of the box – a looking glass!
If a Rotary club were to hold an exhibition of international service, might not the very same
feature be included? A mirror for the individual Rotarian to look at himself! It would
dramatize the thought of the international service committee of a Rotary club in Denmark at
the end of a splendid year’s work:
The international work must be carried out by every single member of the club. The
international service committee is not a separate, sole agency or department within
the club. The committee directs, advises, informs and assists you, the individual
member, in all matters pertaining to international service in order that you may do
your part in this essential Rotary service. As a Rotarian it is YOUR responsibility.
This thought was the basis of the program of one president of Rotary International who
challenged individual Rotarians to find their “personal paths to peace”. This admonition
creates an obligation to set personal objectives, to survey every facet of the local scene to find
where service and information may be helpful. This is not to dictate to the individual Rotarian
but to help him to do what he wants to do, what he knows he should do, and to persuade him
that what he does is important. It should be clearly understood by Rotarians and nonRotarians, too, that the impact of Rotary is created by individual Rotarians.
“After years of concentrated effort,” writes the New Zealand Rotarian who initiated the study
of the seven paths to peace, “the central problem remains the same. We are still trying to
devise ways and means of capturing the imagination of the individual Rotarian. Opportunity is
there, information is there, the desire to use both is there in the majority of members. Yet we
still have to persuade the individual that his effort, however small, will and does affect the
total.”
What can the Rotarian do? What has he already done? What opportunities come to the
Rotarian because he is a Rotarian? And has he taken advantage of these opportunities? These
are only a few of the searching questions which will come to the Rotarian – and the nonRotarian too – as he reads the story of other Rotarians and, more important, as he appraises his
own movements along his “personal path to peace”.
First, it should be pointed out that being a Rotarian sets up advantages and opportunities not
presented to many persons. The Rotarian can open his Official Directory of more than 10,000
clubs in more than 100 lands, turn to any page, put his finger down on a club listing and say,
“Here I have a friend.” He can write a personal letter to that club president or secretary with
the expectation of getting a personal reply. He can visit that club on a meeting day and be

- 50 -

welcomed as a friend. He may be a guest in any Rotarian’s place of business or in his home.
The candor – and respect – with which Rotarians approach each other is significant.
Rotarians travel a great deal. In these days when no point on the earth is more than a few
hours away, travel to other lands is easy and attractive. Thousands of Rotarians travel in other
countries each year, and the number is increasing. “Making up” in another club is not only a
necessity, it is a privilege which no Rotarian would forego.
Imagine the experience of such a traveler. Before his departure, the traveling Rotarian is
urged by his fellow Rotarians to visit as many Rotary clubs as possible in his journey. He may
be given the simulated “passport” available from Rotary International, as a reminder of the
meeting places and times of the clubs he might visit. Over the endorsement of his club
officers, it authorizes him to invite the co-operation of the clubs in international service.
When he goes into the meeting of a club in another country, he goes not as stranger or
“foreigner” but as fellow-Rotarian. His conversation with neighbors at lunch, the brief remarks
he may be asked to make, and the message of good will he brings from his own club are
impressive. They will be remembered, especially if he is visiting a club in a smaller or more
remote community. And that is not all. He may be invited to the home of a member or to his
place of business. An interview may appear in the local newspaper or be broadcast over the
radio. He may be taken to the school for a talk about his country.
Many Rotary clubs, because of their location near international borders, can regularly sponsor
personal, face-to-face meetings with other Rotarians. Ill-will between nations is often
generated by border incidents. Rotarians so located – and there are many – have a special
responsibility for insuring that incidents are of the kind to foster international good will.
It can be done. It is being done all the time. Here, an international peace park bestrides a
frontier as a result of Rotary sponsorship; there, a great meeting brings hundreds of Rotarians
from the neighbor country year after year. School children exchange visits from country to
country under rotary guidance. Airplanes are chartered to fly the whole club to another
country for an inter-city meeting. The famous statue of Christ, dedicated by Rotarians of
Argentina and Chile to enduring peace, towers in the highest Andes. All kinds of exchanges are
fostered by the Inter-Country Committees that carry on a continuous activity in Europe. And
from India comes this note of a Rotary mission to Pakistan:
Nearly 200 Rotarians from every city and town of note, representing the chivalry of Rajastan,
the shrewdness of Sarastra, the business and industry of Gujarat, and the past memories of
Central India wended their way to Karachi on a mission of Rotary and as ambassadors of peace
and good will.
If border incidents of this kind could be multiplied, if every Rotarian who travels would
undertake a Rotary mission for his club, a great advance in understanding and good will could
be achieved.
“Meet they neighbor, talk with him, and there will be peace.”
An Indian Rotarian writes of this old Sanskrit proverb: “Simple language, but wonderful wealth
of meaning behind it. There is, I think, not only a challenge to Rotary, but I feel that Rotary is
the best equipped vehicle in the world to achieve this prime purpose of civilization.”
Not all Rotarians can journey to another land, but most of them can be hosts to those who can,
or, what may be more practical, they can use the mails for fruitful and stimulating exchange.
Personal acquaintance through international correspondence, as in all phases of Rotary, is not
developed as an end in itself, delightful as that is, but “as an opportunity for service”. What
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that opportunity may be is a matter for exploration with correspondents. In one instance,
there may be a contribution to better understand ding of a particularly troublesome problem.
In another, the exchange of books and magazines for presentation to local libraries may be the
result. Or, hearing about some effort of the other club for the welfare of its community, the
Rotarian may be inspired to offer help, too. The possibilities are as infinitely varied as the
needs of mankind.
Where to begin? That is the question! One Rotarian in Norway found an answer by treating
himself to a world tour – addressing letters in sequence to one Rotary club after another in
progression around the world. What a reception he got en route! There may be some special
interest, professional or otherwise, that would lead to the choosing of a particular country as
the starting point of a quest for understanding. Perhaps there is hostility toward a certain
country manifested in casual conversation with a neighbor or in the remarks of a newspaper
columnist or radio commentator. Why not write to Rotarians in that country with a tactful
request for enlightenment?
In that event, the following statement of policy should be given close attention:
The board of directors of Rotary International shares with Rotarians everywhere deep
concern over tense and troubled conditions in many parts of the world; great
satisfaction in the services rendered by Rotary clubs, Rotarians and many others in
relieving distress; and a clear recognition of the urgent need for understanding and
good will among the peoples of the world.
The board has earnestly sought and will continue to seek every means, within the limits
of established policy, to attain the objectives of Rotary International throughout the
world.
The board has reviewed statements and activities of some Rotary clubs which, however
well intended, in some instances have resulted in misunderstanding, ill will, and
controversy.
The board urges all Rotary clubs and Rotarians to intensify their efforts to encourage
and foster the advancement of understanding and good will among the peoples of the
world – at all times observing established policy of Rotary International and avoiding
scrupulously any act, utterance, correspondence or published statement which might
have a tendency to cause misunderstanding, create ill will, or retard efforts to achieve
and maintain peace.
Individual Rotarians around the world have derived rare satisfaction from correspondence on a
grand scale. A Brazilian supported the cause of international understanding with 6,000
personal letters. A Rotary club in Hawaii bases the discussions of its international service
committee on correspondence by its members. A Texan reports the writing of 12,000 letters
with a view to promoting correspondence between young people of different countries. As one
Canadian Rotarian, who was carrying on a lively exchange with 38 friends in Rotary overseas,
exclaimed: “Why don’t more Rotarians start writing letters? It is no hardship and, I can assure
you, very enjoyable. I can hardly wait until I get my next letter from some previously unheard
from overseas club.”
More than 1,500 Rotary clubs in some 60 countries have registered their interests in the
publication, “Targets for Today”, published annually and brought up to date at least once
within the year with a supplement. If you are initiating correspondence, you may want to
select one of those “target” clubs.
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One outgrowth of correspondence may be an exchange of manuscripts, recordings, films, or
slides. This practice is a favorite program technique of hundreds of clubs. The best talent of
each club is enlisted for the exchange program, and direct references are often made to
personalities in the other club to emphasize the feeling of fellowship. When the program from
the other club is presented at a regular meeting it is introduced impressively as a notable
occasion of Rotary in action. If the exchange program is in manuscript, members reading it
assume the parts of the original spokesman and are introduced as such with brief biographies.
The other country’s flag is displayed, its national anthem played, and a toast proposed. Local
residents of that country are honored guests at the meeting and press reports of it are sent to
the originating club.
Electronic magic can reproduce for Rotarians of another country the actual talk and other
sounds of the club meeting. Movies or slides can bring vivid impressions of Rotary personalities
and scenes in other lands. Hundreds of clubs have combined slides and recordings to make
impressive and stimulating programs.
The obstacle of a different language cannot be dismissed, but it can be overcome. In many
cases, the language will be understood by someone in the other club who can translate
correspondence or an exchange program in manuscript for the benefit of other members. At
the beginning of a correspondence, the language situation should be clarified so that each
party to the exchange can feel free to use his own language.
The fruits of personal acquaintance between Rotarians of different countries may seem small in
contrast with the immensity of the issues that harass the world. Greater, then, is the need to
multiply and intensify these contacts. The Rotarian will not be content with one letter or one
exchange of programs. He will initiate many. He will use the wonders of science to expedite
his originality. Stretching out his hands in many directions, persevering with acquaintance
once established, he can develop an influence that will spread over the earth.
Turning from the personal activities of Rotarians within their own ranks, what can they do to
reach non-Rotarians? Or, should they?
The answer is – yes! A Rotarian represents a single business or profession – the only
representative of that business or profession in his club. His obligation to carry the Rotary
ideal of service to others of his profession or business as well as to the community at large is a
primary concern. He will find his “personal path to peace”, but more will be accomplished if
he can convince others to travel it with him.
A significant part of the impact of Rotary, then, is the extent of its influence beyond the rotary
club itself. It is obvious that the object of Rotary can hardly be achieved if this influence is
limited to the relatively small number of Rotarians. This imperative was plainly drawn by the
bounder of Rotary. “In the promotion of international understanding and good will,” wrote
Paul Harris, “one must remember that it is important to reach large numbers, non-Rotarians as
well as Rotarians, and one cannot reach large numbers privately.”
Rotarians, accordingly, are challenged to open a window to the world for the people of their
communities. Here, indeed, is an answer to those who question the practical effects of
international service. International understanding will not be created in the stratosphere of
world politics – but in the minds of neighbors, among business associates, and through local
media of communication and education. Public opinion is the sum of individual opinions, and
public opinion is the mightiest force on earth. Nations are as strong as the sum of individual
opinions that can be mobilized in support of their policies.
Legislators and government officials are frank to admit that a single letter bearing the marks of
simple sincerity and individual inspiration has more weight with them than reams of
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stereotyped petitions.
repercussions.

A forthright remark in casual conversation can have profound

In the Senate of the United States there sat for many years a Rotarian, the late Senator Charles
Andrews, Florida, U.S.A., who spoke out strongly for international understanding. He liked to
tell his friends that he remembered his Rotary training whenever international relations were
discussed. Asked how he got that training, he would say that it might have come from
speeches on international service, but mostly it came from the table talk at the club meeting
where he learned the individual sentiments of his fellow members. Little they knew the
consequence of their casual comments in the preparation of a statesman.
Programs presented at weekly meetings are an excellent opportunity for sharing with nonRotarians. Because of the scope and program of Rotary, no club can be excused for having
weekly programs “just like any other club”. Programs with an international service theme will
be planned around the needs of the community. The needs vary, of course, from place to
place. A long look at one town may disclose deep-seated prejudices against “foreigners”.
Many a Rotary club has derived satisfaction from a program that calls attention to the debt
that every nation owes to the culture, the art, the science of other nations. In the progress of
mankind all nations are members one of another. The same is true in mundane matters of raw
materials, manufactured products, and markets. Do people recognize the extent of this
interdependence? Is the worker who eats his breakfast and rides off to his work aware that
neither of these functions, nor many others that fill his day, would be possible without material
contributions from lands other than his own?
The interest of any community in this fact of interdependence can be aroused by an exhibit
that displays the best contributions of other countries. Often these contributions are already
present, yet unsuspected by most of the people. A prairie town in Canada was astonished
when the rotary club arranged a folk festival – many different nationalities were represented –
and an abundance of talent was displayed. Treasured costumes, folk songs and dances,
souvenirs of many kinds which had been brought from other countries – all combined to
transform a rather drab community into a veritable Ali Baba’s cave of cosmopolitan culture.
Other needs may relate to particular problems. What, for instance, are the attitudes toward
the overwhelming issue of war or peace – hopeful, constructive, and determined in the search
for positive solutions? Or resentful, fearful, and impatient – ripe for the mob hysteria that
drives nations to convulsions of despair?
What can the Rotary club do to allay fears, encourage the acquiring of information, and create
a climate where freedom and justice are secure? Perhaps nothing. But clubs have done such
things and are doing them every day. Such projects go beyond “having a program about it” – a
weekly program which can only deal briefly and superficially with the subject. Here, a
program means a sustained and organized campaign in which the weekly program is merely one
of the tools.
Fortunately, Rotary is not without allies for these tasks. In every community there are
individuals and groups with similar purposes and with special spheres of influence whose cooperation can be sought. Rotary projects of international service can well be guided in this
respect by the policy of co-operating with an existing agency, if one exists, rather than to
create a new and duplicative agency.
Instances of the operation of this principle in international service abound. Perhaps the most
spectacular was that initiated in 1942 by Rotarians of the London (England) area in organizing a
conference of 21 governments to discuss cultural exchange after the war. That conference
became in due course the United Nations Educational, Scientific, and Cultural Organization,
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more familiarly known as UNESCO, an independent agency pursuing the goals of international
understanding.
Under somewhat analogous circumstances, the president of Rotary International was invited to
appoint 11 United States Rotarians who, in turn, were invited to advise the Unites States
delegation at the San Francisco conference where the United Nations charter was negotiated.
While Rotary International is recognized as a consultant by the United Nations and UNESCO,
this fact in no way identifies Rotary with these organizations. The position was clearly set
forth in the following statement by the board of directors of R.I. in January, 1952:
While R.I. neither gives nor withholds endorsement of the United Nations charter, nor
of the actions or enactments of the United Nations, it does encourage Rotarians to
acquaint themselves with the activities of the United Nations directed to the
advancement of world peace.
The general secretary is instructed to bring to the attention of Rotary clubs program
information and other helps in connection with the study of the charter and the
activities of the United Nations to the advancement of world peace.
Continued publicity shall be given to the reports of observers for R.I. who attend
meetings of the United Nations and its specialized agencies.
Rotarians desiring to make a proposal concerning the United Nations or any of its
specialized agencies should function through the duly constituted governmental
channels of their own country.
Many Rotarians around the world are active in the work of their local United Nations
Associations. Many local chapters were founded as a result of the initiative of Rotarians.
An example – one of many – of an enterprise initially sponsored by Rotary clubs which evolved
into community-sponsored projects is the Institutes for International Understanding. For
thirteen years, an annual audience of more than a million non-Rotarians heard speakers – many
of them from other countries – discuss world problems, answer questions, and meet with the
assemblies of local schools. Through these meetings, hundreds of Rotary clubs were able to
reach large numbers, and eventually many communities sponsored them on their own.
How a Rotary club can co-operate with many other agencies in a community to meet a need
not being met by any one of them has been illustrated in an entirely novel way in several
communities. Adult citizens of the community in which it began in 1957 were organized in
delegations representing many nations in an into-their-shoes conference. This technique,
which has been cited previously, offers promise of being an appealing and effective method for
attracting “large numbers” to international service. Here is impact at its best.
For a full month, the “delegates” debate major world problems. The active interest of
hundreds of participants, putting themselves “into the shoes” of a nation other than their own,
is amazing. It spills over from the prescribed committee and plenary sessions into countless
private gatherings and conversations that seek to win support for recommendations. Here is
active self-education, replacing the passive indoctrination by pressure groups. Most significant
of all perhaps is the personal acquaintance developed among people representing widely
different views.
Does this experience provide a pattern that Rotary clubs around the world can adapt to their
purposes? All that is needed is the initial impetus.
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Turning to the leaders of tomorrow, there is no end to ways in which Rotary clubs, with their
world-wide affiliations, can contribute to the education of the rising generation. Sponsoring an
international relations club is a common practice. Pen friendships are arranged for youth
through Rotary clubs abroad. Japanese clubs, for instance, have excited wide interest with an
exchange of drawings by school children. International essay contests to promote a better
understanding are often a joint project undertaken by the rotary clubs in different countries.
Without interfering in any sense with the curriculum of the schools, teachers or administrators
might be asked to tell the Rotary club how children are being informed about the world. Is the
approach universal or provincial, as illustrated in the story told by a former American
ambassador to India? His son, fresh from Asian experiences, was about to enter an American
school.
“I’ll make a bet,” said the ambassador, “that the world history which you will study begins in
Egypt and Mesopotamia, moves on to Greece by way of Crete, takes you through Rome and
finally ends with France and England.”
“But that is not world history,” argued his son. “That leaves out three-fourths of the world.”
“Unfortunately,” the father remarks, “I won the bet.”
The exchange of youth has offered the greatest challenge to Rotary clubs. In this field Rotary
has pioneered with countless club and district sponsorships of various types of exchange and
with the Rotary Foundation Fellowships which began in 1947.
The promise inherent in the Rotary Foundation program has appealed to Rotarians around the
world. More than 1,200 graduate students have studied in countries other than their own,
under Rotary sponsorship. Incidents culled from their reports and from the comments of others
could fill volumes. Each year they address audiences totalling more than half a million. Even
more minds are reached by radio and through articles they write for many publications. And of
no less significance are the evidences of character and ability reflected in their activities.
Truly, they are among tomorrow’s leaders.
One feature makes the Rotary Foundation Fellowships program unique: the degree of personal
interest, friendship, and guidance that is forthcoming from Rotarians who “host” them in their
academic communities, who take them into their homes and show them truly how the
community works. Not all Rotarians avail themselves of this unique opportunity for helping to
train future leaders, but most of them do.
Rotarians will derive a dividend from their investments in The Rotary Foundation to the extent
that they take advantage of the opportunity to use the capacities and influence the thinking of
these potential ambassadors of good will. Many Fellows have expressed their feelings about
this opportunity, but it was never more charmingly set forth than by a young lady addressing
one of the clubs in Australia:
In San Francisco it has been jokingly said that when they built the Golden Gate bridge,
a thread was tied round a pigeon’s leg. The pigeon flew across the bay and when he
reached the other side a heavy cord was tied on to the string and pulled across. After
the cord they pulled a small cable and then a still heavier one until finally the cable
that holds the Golden Gate bridge was strung across.
I like to think that the Rotary Foundation Fellowships are a bit like that. They are the
thread that will mark increasing exchanges between students of all countries who
desire a deeper understanding of each other. It is just a thread now, but each year it
is growing stronger and stronger. Next year perhaps it will be a rope, and finally it
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must be a big cable bridging the gap between the nations and binding us all together in
a peaceful world. I am proud and grateful for the privilege of being part of this great
movement in furthering international understanding.
Rotary clubs have not only contributed generously to The Rotary Foundation but also they have
used their own resources and ingenuity to set up and sponsor their own exchange of youth.
While The Rotary Foundation has sponsored the exchange of graduate students, the great
preponderance of club and district projects have involved undergraduate or secondary
students. The study and travel of more than 10,000 young persons are sponsored by clubs and
districts each year!
One such project has been in continuous operation since 1944, and its sponsors comment, “Our
only regret is that we did not start something of this kind 25 years ago”. Another district
project which has brought nearly 300 students to America from a score of countries involves
joint sponsorship by the district and individual clubs. A principal advantage claimed for this
plan is the intense interest developed by these clubs in their “own” students.
Increasingly, individual clubs are discovering that the sponsoring of visits by youth from abroad
is well within their capacity. These plans put personal service ahead of purse service. The
youth is lodged in the homes of Rotarians. The local school, in many instances, is happy to
provide free tuition for the sake of the cosmopolitan influence, and the offer of such an
opportunity enables Rotary clubs of other lands to select a fine representative youth from
many applicants who are eager and able to pay their own travel expenses. Thereby, the cost
of such projects to the sponsoring clubs is limited to incidentals. One club brought 11 students
from nine countries for a year to its community.
In Europe, youth exchange is a well-established practice. Rotary district governors appoint
committees to make the arrangements. Often the exchange involves only the cost of travel.
The experience of home life in another country, the opportunity to learn another language,
and the cementing of Rotary fellowship across national boundaries are only a few of the
benefits. International tours and summer camps have multiplied in Europe. One example of
how they are appreciated is the story of the Austrian lad who rode his bicycle all the way to
Holland to join an international cruise aboard a Dutch vessel.
The instrument of personal acquaintance works most effectively in these summer camps. As
one German boy wrote of his experience:
This camp has done more for international understanding than a big number of
politicians could do in a year. If there is a possibility to form a united Europe, then it
can only be done when all the different nations will be able to overcome their
prejudices. I am sure that the Rotary club camp really was successful in overcoming
these prejudices, and that this is not all an exaggeration of mine.
When all is said and done, the personal touch is what counts in these international student
projects. Hordes of young people are shuttled across the seven seas in vain if no effort is made
to train them for international service.
While the Rotary Foundation Fellowships and other Rotary-sponsored visits provide a natural
focus for this effort, there is a broader field in the thousands of students and trainees going
abroad each year under other schemes or on their own often slender resources. Many of them
seldom see much of the country they visit, or the people. Among the thousands of such visitors
to the U.S.A. in a year, it is estimated that 80 per cent never see the inside of an American
home. Probably the situation is not much different in other lands.

- 57 -

The importance of building friendships in this way becomes evident when it is remembered how
many national leaders – how many Nehrus, how many Nkrumahs and others – once lived abroad.
If they experienced isolation, loneliness, and discrimination, the world could suffer deeply
from those wounds. A Mexican statesman who made great contributions to international
understanding recalls the years of loneliness spent in a hall bedroom in New York City. Only
the kindness of some neighbors in the tenement rescued him from a feeling of bitterness which
might have warped his whole career.
The Rotarian who introduces a visiting student to normal home life and to his neighbors, shows
him how business is done, and shares with him the simple pleasures of everyday life is not only
making a friend for himself – he may be doing his country and the world a great service. His
discussions of world problems with the youth may bear fruit in a career of leadership in the
cause of peace.
But the greatest challenge, of course, is to those Rotary clubs in neighborhood of universities.
Theirs is a continuous and developing opportunity to organize acquaintance with students from
abroad. Rotarians meet these opportunities well and wisely. Students by the hundreds are
entertained during holiday seasons; churches and schools call upon them to interpret their
countries in song and story; individuals are generous in their financial and spiritual solicitude.
Admitting all this with pride, however, does not minimize the necessity of doing more!
Doing more in all activities reflected in the “looking glass” becomes a personal challenge to
the Rotarian who reads his official magazine and other rotary publications. In an organization
of the scope and size of Rotary, communication is basic. To know what others are doing, to
understand how they did it – this becomes a challenge and an inspiration, for if the idea
became reality in Hyderabad, it might have appeal in Huntsville.
Rotary’s growth and success, after all, have come from the leavening of the spirit of service,
and every success story speaks boldly, “You can do this, too – and better.” And in the
processes of communication and inspiration Rotary’s official magazine – The Rotarian in English
and Revista Rotaria in Spanish – makes the major impact. Twenty-two regional magazines also
make impact in their limited spheres.
Rotary publications present facts and reflect ideas which have more than Rotary appeal.
Hundreds of copies of Rotary books, magazines, and pamphlets are shared with non-Rotarians
around the world. When these publications find their way into almost a half million homes of
Rotarians, they have just begun their journey.
The magazine, for example, goes in large numbers to schools, public libraries, hospitals,
reading rooms, and in hundreds of other places where accurate, readable, and constructive
reporting is highly valued. Its articles are the bases for excellent rotary club programs, for
women’s social and study club programs, and for young people’s discussion groups. It provides
references for educational reports in schools and colleges, and radio and television programs
are based on its articles.
Beyond these uses, however, in its two editions it is the “textbook”, or a vital supplement to
the textbook, in hundreds of classes where students are learning a new language. Its impact is
enhanced by its being the only such magazine indexed by the Reader’s Guide to Periodical
Literature, and its influence is attested to by thousands of article reprints which are requested
by Rotarians and non-Rotarians alike.
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These, then, have been some of the images reflected in the looking glass – several of the acts
of service which enrich the life of the individual Rotarian. No person, no publication, could
chronicle all of them. No one can even cite examples of all of them. The nature of Rotary
itself and the nature of the Rotarians who make up this organization make the gathering of
stories of service very difficult. The service of Rotarians is likely to be quiet service. And this
is as it should be.
International service in Rotary is not the sound of trumpets. It heralds no pronouncements. It
seeks no headlines. Accordingly, this book has merely set forth, developed, and illustrated
several of the principles in which Rotarians believe and around which they take their stand, as
individual citizens. The result of more than a half century of successful experience, these
principles may be worth consideration by persons who do not belong to Rotary clubs. For
Rotary neither holds their exclusive possession nor claims their original creation.

An “international walk” graces the broad plaza leading to the headquarters building of Rotary
International. From the marble quarries that yielded stone for the Parthenon, from the floor
of Westminster Abbey, from cliffs two miles above the sea in the Peruvian Andes – from most of
the lands where Rotary is at work have come its square-cut paving stones.
They form a colorful pattern: red from Australia, yellow from France, dark gray from
Singapore, cherry-pink from Japan, bird-blue from Sweden. To withstand the strains of
climate, only the most durable stones were selected, and embedded in each is a metal plaque
telling the country, the year of Rotary’s arrival, and the name of its first club.
Joined together in common service, these stones are silent but enduring witness to Rotary’s
methods and goals. They symbolize service and friendship around the world. They connote
action, for either the broad or narrow path is useless unless there are persons willing to travel
it.

The complete text
Of the Outline of
Policy of Rotary
International in
International Service
Appears on the
Following pages…
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Policy of Rotary International in International Service
The Aim:
The aim of international service in Rotary is expressed in the fourth avenue of service; namely,
to encourage and foster:
The advancement of international understanding, good will and peace through a world
fellowship of business and professional men united in the ideal of service.
The Rotary ideal of service finds expression only where there is liberty of the individual,
freedom of thought, speech and assembly, freedom of worship, freedom from persecution and
aggression and freedom from want and fear.
Freedom, justice, truth, sanctity of the pledged word and respect for human rights are
inherent in Rotary principles and are also vital to the maintenance of international peace and
order and to human progress.
Responsibility of the Individual Rotarian:
Each Rotarian is expected to make his individual contribution to the achievement of the ideal
inherent in the fourth avenue of service.
Each Rotarian is expected to so order his daily personal life and business and professional
activities that he will be a loyal and serving citizen of his own country.
Each Rotarian, wherever located, working as an individual, should help to create a wellinformed public opinion. Such opinion will inevitably affect government policies concerned
with the advancement of international understanding and good will toward all peoples.
As a world-minded Rotarian:
(a) He will look beyond national patriotism and consider himself as sharing responsibility for
the advancement of international understanding, good will, and peace.
(b) He will resist any tendency to act in terms of national or racial superiority.
(c) He will seek and develop common grounds for agreement with peoples of other lands.
(d) He will defend the rule of law and order to preserve the liberty of the individual so that he
may enjoy freedom of thought, speech and assembly, freedom from persecution and aggression
and freedom from want and fear.
(e) He will support action directed towards improving standards of living for all peoples,
realizing that poverty anywhere endangers prosperity everywhere.
(f) He will uphold the principles of justice for mankind, recognizing that these are fundamental
and must be world-wide.
(g) He will strive always to promote peace between nations and will be prepared to make
personal sacrifices for that ideal.
(h) He will urge and practice a spirit of understanding of every other man’s beliefs, as a step
towards international good will recognizing that there are certain basic moral and spiritual
standards which, if practiced, will insure a richer, fuller life.
Responsibility of the Rotary Club:
Rotary clubs should not engage in any corporate effort to influence governments, world affairs
or international policies, but should devote their energies toward informing the individual
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Rotarian in these important matters, so that he will develop an enlightened and constructive
attitude of mind.
A Rotary club may properly provide a forum for the presentation of public questions where such
a course of action is designed to foster the fourth avenue of service. Where such questions are
controversial, it is essential that both sides be adequately presented.
When international subjects are presented and discussed in a Rotary club, the speaker should
be cautioned to avoid giving offense to peoples of other countries and it should be made clear
that a Rotary club does not necessarily assume responsibility for opinions expressed by
individual speakers at its meetings.
A Rotary club should not adopt resolutions of any kind dealing with specific plans relating to
international affairs. It should not direct appeals for action from clubs in one country to clubs,
peoples, or governments of another country or circulate speeches or proposed plans for the
solution of specific international problems.
In all cases where international tensions develop between countries in which Rotary clubs
exist, the utmost caution should be exercised by the clubs of the countries concerned and by
clubs of other countries lest any action may increase ill will and misunderstanding.
Position of Rotary International:
R.I. consists of Rotary clubs located in many countries with many points of view. Therefore, no
corporate action or corporate expression of opinion will be taken or given by R.I. on political
subjects.
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Postscript
by Robert Stewart, Rotary Club of Okotoks, Alberta, Canada (D5360) and Director of Canadian
Centres for Teaching Peace http://www.peace.ca ; email stewartr@peace.ca

In decision 157, 1982-83 the Rotary International Board agreed to discontinue publication of
the book "Seven Paths to Peace" and it was replaced by the volume on international service in
the new Rotary Basic Library. The Rotary Basic Library was discontinued in 2000 and replaced
with an annual new member insert in The Rotarian magazine. Unfortunately, there are no
copies of the discontinued Rotary Basic Library available and there are no other publications on
International Service.
Currently, the RI Code section 8.080. contains the Basic Principles of Rotary in International
Service (copy follows).
I invite you to consider helping to build peace through education and other activities, such as:

















Read “The Discussion Guide for Seven Paths to Peace” available in html version and
Microsoft Word version. This is a very important and helpful tool to discuss this Rotary
book with other Rotarians and friends of peace. You will find it a rewarding
experience.
Translating Rotary’s Seven Paths to Peace into local languages and posting them on the
Internet for all to access – spread the good word;
Publishing Rotary’s Seven Paths to Peace and distributing copies to local Rotarians and
non-Rotarians with your own introductions (reference
http://www.peace.ca/RotarySevenPathsToPeace.doc for copy in Microsoft Word);
Developing a video of Rotary’s Seven Paths to Peace to assist in training and raising
awareness around the world;
Developing a Rotary Peace Plus program, analogous to the Polio Plus program
(reference http://www.peace.ca/honoluludeclaration.htm );
Send a donation to The Rotary Foundation and mark it “for peace education”;
Using every Rotary project as a “teachable moment” to make a connection with how it
encourages and fosters the advancement of international understanding, good will and
peace;
Develop your own websites about your peacebuilding programs, to share with others;
Join the Rotarians On The Internet (“ROTI”) email listserver which is a tool to promote
communications, networking and information dissemination (reference
http://groups.yahoo.com/group/ROTI/ );
Distribute a poster with the Universal Declaration of Human Rights for the wall of every
classroom in your area (reference http://www.un.org/Overview/rights.html );
Developing a resource library of books, videos, etc. on peace for access by Rotarians,
students and the general public;
Provide the space for Rotarians and others to get together to dialogue, network and
disseminate peace information (eg. Conferences, regular discussion groups, etc.);
Learn about the United Nations Culture of Peace Program (reference
http://www.peace.ca/unesco.htm ) and the U.N. (reference http://www.un.org );
Learn about the Global Campaign for Peace Education (reference
http://www.peace.ca/globalcampaignforpeaceeducation.htm );
Other?
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Rotary Code of Policies – Page 51 February 2004
8.080. Basic Principles of International Service
8.080.1. Purpose of International Service
The development of understanding and good will among Rotarians and among the
people at large is the specific task of international service in Rotary. (June 1998 Mtg.,
Bd. Dec. 348)
Source: Jan. 1952 Mtg., Bd. Dec. 97
8.080.2. Basic Policy of Rotary in International Service
The aim of International Service in Rotary is expressed in the fourth avenue of service:
namely, to encourage and foster the advancement of international understanding, good
will and peace through a world fellowship of business and professional persons united
in the ideal of service. The Rotary ideal of service finds expression only where there is
liberty of the individual, freedom of thought, speech and assembly, freedom of
worship, freedom from persecution and aggression and freedom from want and fear.
Freedom, justice, truth, sanctity of the pledged word and respect for human rights are
inherent in Rotary principles and also are vital to the maintenance of international
peace and order and to human progress. (June 1998 Mtg., Bd. Dec. 348)
Source: Jan. 1952 Mtg., Bd. Dec. 96. See also May 1954 Mtg., Bd. Dec. 216
8.080.3. Areas of International Service
In concept, International Service can be broken down into four general areas as
follows:
1) World Community Service Activities
2) International Educational and Cultural Activities
3) Special International Observances and Events
4) International Meetings (June 1998 Mtg., Bd. Dec. 348)
Source: Oct. 1985 Mtg., Bd. Dec. 84
8.080.4. Responsibility of the Individual Rotarian
Each Rotarian is expected to make an individual contribution to the achievement of the
ideal inherent in the fourth Avenue of Service. Each Rotarian is expected to be a loyal
and serving citizen. Each Rotarian, wherever located, working as an individual, should
help to create a well-informed public opinion. Such opinion will inevitably affect
governmental policies concerned with the advancement of international understanding
and good will toward all peoples.
A world-minded Rotarian will:
1) look beyond national patriotism and share responsibility for the advancement of
international understanding, good will and peace;
2) resist any tendency to act in terms of national or racial superiority;
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3) seek and develop common grounds for agreement with peoples of other lands;
4) defend the rule of law and order to preserve liberty of the individual so that all may
enjoy freedom of thought, speech and assembly, freedom from persecution and
aggression, and freedom from want and fear;
5) support action directed towards improving standards of living for all peoples,
realizing that poverty anywhere endangers prosperity elsewhere;
6) uphold the principles of justice for humankind, realizing that these are fundamental
and must be worldwide;
7) strive always to promote peace between nations and be prepared to make personal
sacrifices for that ideal;
8) urge and practice a spirit of understanding of every other person’s beliefs as a step
towards international good will recognizing that there are certain basic moral and
spiritual standards which, if practiced, will ensure a richer, fuller life. (June 1998 Mtg.,
Bd. Dec. 348)
Source: Jan. 1952 Mtg., Bd. Dec. 96
8.080.5. Responsibility of the Club
In all cases where international tensions develop between countries in which clubs
exist, the utmost caution should be exercised by the clubs of the countries concerned
and by clubs of other countries lest any action may increase ill will and
misunderstanding. (June 1998 Mtg., Bd. Dec. 348)
Source: Jan. 1952 Mtg., Bd. Dec. 96
8.080.6. Respect for National Laws and Customs
In the development of understanding and good will among Rotarians, it must be
recognized that there are many things that are illegal in one or more countries,
although they may be legal in other countries, and also that some things which are
customary in some countries may not be customary in other countries. Rotarians should
avoid criticism of and interference with the laws or customs of other countries. (June
1998 Mtg., Bd. Dec. 348)
Source: Jan. 1933 Mtg., Bd. Dec. VII-c

Reference: http://www.rotary.org/newsroom/downloadcenter/pdfs/code_feb04.pdf

DISCUSSION GUIDE FOR SEVEN PATHS TO PEACE
The Discussion Guide for Seven Paths to Peace is available in html version at
http://www.peace.ca/rotarysevenpathsdiscussionguide.htm and Microsoft Word version
at http://www.peace.ca/DiscussionofSevenPathstoPeace.doc . This is a very important
and helpful tool to discuss this Rotary book with other Rotarians and friends of peace.
You will find it a rewarding experience.
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Seven Paths
To Peace
Discussion Guide

Evanston

Distributed in service to the ideals of Rotary
by Robert Stewart, C.A., C.M.C.
Rotary Club of Okotoks, Alberta, Canada (District 5360)
To celebrate Rotary’s 100th Anniversary
Centennial Celebration in 2005

Zurich

Discussion Guide for Seven Paths to Peace
Published by Rotary International, 1959
Where the Paths Begin
Seven Paths to Peace, available online at http://www.peace.ca/rotarysevenpathstopeace.htm
and Microsoft Word version , the new book about international service in Rotary, is a
publication with a purpose. It aims to stimulate action to match the most urgent need of
our times – world peace.
This aim can only be achieved if Seven Paths to Peace is read by many people in
many countries and discussed by them. The book is addressed to the individual in the
belief that he or she can contribute substantially to the waging of peace. Action by the
individual – by many individuals – is the end sought.
The suggested paths of action derive from the outline of policy adopted by the
board of directors of Rotary International. Many Rotarians contributed to the
development of this policy and to the contents of Seven Paths to Peace. You may not
agree with all you find in it. You may expect that discussion will lead to differences of
opinion.
This need not disturb you. Referring to the responsibility of the Rotary club, as
stated in Rotary’s outline of policy in international service, you will find this guide to
action:
“A Rotary club may properly provide a forum for the presentation of public
questions where such a course of action is designed to foster the fourth avenue of service.
Where such questions are controversial, it is essential that both sides be adequately
presented.”
Explore and inform – so that the individual who takes part in the discussion may
discover his paths to peace and follow them.
Those who take the initiative in calling a few friends together to discuss this
Rotary book will enjoy a rewarding experience. Non-Rotarians will enjoy the book and
such discussions too.
On page 22 are some suggestions of techniques for making the discussion lively,
interesting and fruitful.
Here is the plan:

1. Arrange meetings of small groups at the homes of members to discuss Seven
Paths to Peace chapter by chapter.
2. Invite each participant to read the chapter to be discussed before coming to the
meeting.
3. Give each participant a copy of the questions that follow as an indication of what
is going to be discussed.
4. Use questions as a springboard for discussion, not to limit its range. Other
questions may suggest themselves.
5. Try to bring out of each meeting some definite decisions for personal or club
action.
6. Report the findings of the group meetings at the regular meetings of the Rotary
club.
7. Follow through on the decisions with consequent action.
TIME AND PLACE OF GROUP MEETINGS
Patriotism _____________________________
___________________________________
Conciliation ___________________________
___________________________________
Freedom ______________________________
___________________________________
Progress _______________________________
___________________________________
Justice ________________________________
___________________________________
Sacrifice ______________________________
___________________________________
Loyalty _______________________________
___________________________________

Chapter 1
THE PATH OF PATRIOTISM
“He will look beyond national patriotism and consider himself as sharing responsibility
for the advancement of international understanding, good will and peace.
He will resist any tendency to act in terms of national or racial superiority.”
(From the outline of international policy in international service – responsibilities
of the individual Rotarian.)
For personal reflections and discussion:

Do you agree with Sir Norman Angell (British author) that:
“Nationalism has become for our age the most important thing in the world,
more important than civilization, humanity, decency, kindness, piety; more
important than life itself”? Why? Or, why not?
In what respect, if any, does antagonism toward another country motivate the
external policy of our country?
How does gratitude for benefits received affect the path of patriotism in the
modern world?
What should be our approach to nationalism in an interdependent world?
What opportunities does Rotary membership offer for influencing attitudes
toward other nations and races?
An example of what is being done:
Some 1,500 Rotary clubs in 52 countries have listed their interest in international
co-operation. Request pamphlet 706, Targets for Today. Additional copies, ten
cents each.

Chapter 2
THE PATH OF CONCILIATION
“He will seek and develop common grounds for agreement with peoples of other lands.”
(From the outline of policy in international service – responsibilities of the
individual Rotarian.)
For personal reflection and discussion:
Do you agree with Walter Lippmann (American author) that:
“Since nothing can be settled by force, it is necessary to bargain and to
maneuver and to trade”? Why? Or, why not?
Considering one current international dispute, by way of example, what interests
of the parties might become common grounds for agreement?

What specific national interests cannot be surrendered or compromised?
Why does international negotiation fail sometimes and how can public opinion
contribute to its success?
How can the unique resources of Rotary’s world fellowship be used by the
individual Rotarian and the Rotary club to encourage and foster conciliation?
An example of what is being done:
Past Rotary Foundation Fellows for International Understanding and other
exchange students are helped in putting their training to work in this path to
peace.

Chapter 3
THE PATH OF FREEDOM
“He will defend the rule of law and order to preserve the liberty of the individual so that
he may enjoy freedom of thought, speech and assembly, freedom from persecution and
aggression, and freedom from want and fear.”
(From the outline of policy in international service – responsibilities of the
individual Rotarian.)
For personal reflection and discussion:
Do you agree with Charles Malik (statesman of Lebanon) that:
“As long as human dignity is infringed anywhere in the world, peace – real
peace – will be only an illusion”? Why? Or, why not?
In what specific ways does denial of the freedoms mentioned in the outline of
policy hamper the advancement of international understanding, good will and
peace?
When human rights are violated anywhere, how can people of other countries
help to defend them without arousing resentment?
What human rights in our country and community need to be defended?
How might our Rotary club help to inform public opinion about the problem and
the progress along this path to peace?

An example of what is being done:
At their weekly meetings, Rotary clubs feature exchange programs from Rotary
clubs in other countries and otherwise provide for a frank exchange of views on
current problems between their own members.

Chapter 4
THE PATH OF PROGRESS
“He will support action directed toward improving standards of living for all peoples,
realizing that poverty anywhere endangers prosperity everywhere.”
(From the outline of policy in international service – responsibilities of the
individual Rotarian.)
For personal reflection and discussion:
How do the forced marches of some countries under communism affect the ability
of the other countries to preserve their freedoms?
In what ways does the explosive increase of population widen the gap between
the advanced and the newly developing countries?
How might food surpluses in some countries be used to speed development in
other countries?
What safeguards are needed to encourage private investment in newly developing
countries?
In what respects would the diminishing of poverty anywhere promote prosperity
everywhere?
What effects do tariffs and other trade restrictions have on standards of living?
Which tangible contribution to human welfare and progress might enlist the
support of our club members?
An example of what is being done:

Rotary clubs in several countries share in the effort of the World Refugee Year
(1959-60) by calling attention to the need of refugees and by helping to meet
those needs.

Chapter 5
THE PATH OF JUSTICE
“He will uphold the principles of justice for mankind, recognizing that these are
fundamental and must be world-wide.”
(From the outline of policy in international service – responsibilities of the
individual Rotarian.)
For personal reflection and discussion:
Analyze some current issue between nations in terms of The Four-Way Test.
Do you agree with the late U.S. Senator Taft:
“I believe that in the long run the only way to establish peace is to write a law,
agreed to by each of the nations, to govern the relations of such nations with
each other, and to obtain the covenant of all such nations that they will abide by
that law and by decisions made thereunder”?
What major changes in existing institutions would be required to establish a rule
of law over all nations?
In what ways could members of our Rotary club uphold the principles of justice
for mankind?




Through an exchange of views with Rotarians of other countries?
Through discussions at club meetings?
Through the sponsoring of community forums on the development
of international law?

An example of what is being done:
The institution of 1 May as “Law Day” by the bar association of many countries
has provided an occasion for Rotary clubs to co-operate in the informing of public
opinion in their communities.

Chapter 6
THE PATH OF SACRIFICE
“He will strive always to promote peace between nations and will be prepared to make
personal sacrifices for that ideal.”
(From the outline of policy in international service – responsibilities of the
individual Rotarian.)
For personal reflection and discussion:
Assuming that struggle and rivalry are rooted in human nature, what forms of
competition between nations are compatible with peace?
To what extent does the current balance of atomic terror serve to prevent
aggression?
What specific sovereignty should our country sacrifice to insure peace?
If an international peace force is needed to replace national forces, how should it
be composed and controlled?
Which persons in our community might be given a citation by the Rotary club
“for striving to promote peace between nations and making personal sacrifices for
that ideal”?
In what other ways might our Rotary club help its members to find their personal
paths to peace?
An example of what is being done:
Rotary clubs in several countries have organized conferences in their communities
enlisting large numbers of non-Rotarians to represent the viewpoints of different
countries in a discussion of the problems of peace. Details of this new technique
are available on request – 709-ABC, Into Their Shoes.

Chapter 7
THE PATH OF LOYALTY

“He will urge and practice a spirit of understanding of every other man’s beliefs as a
step towards international good will, recognizing that there are certain basic moral and
spiritual standards which, if practiced, will insure a richer, fuller life.”
(From the outline of policy in international service – responsibility of the
individual Rotarian.)
For personal reflection and discussion:
In what circumstances might understanding another’s ideology make agreement
more difficult?
In dealing with an “enemy” what are the consequences of trying to put oneself
“into his shoes”?
What significance, if any, is there in the fact that all nations, even those which
deny the existence of a moral law, defend their policies in terms of moral
standards?
How would you distinguish between loyalty and conformity?
How might mutual understanding of the beliefs of East and West contribute to a
richer, fuller life for all?
In what ways might our Rotary club dramatize for the people of our community
the meaning of “loyalty to loyalty” during World Understanding Week (20
March)?
What has been, or will be, the impact of these discussions on the activities of our
Rotary club and the actions of its members in international service?
An example of what is being done:
Observances of World Understanding Week sometimes include an exchange of
preachers by different religious denominations to conduct services on the theme
of world understanding. Addresses on the same subject are made by Rotarians at
school assemblies.

IMPACT
The concluding section of Seven Paths to Peace sets forth a panorama of the
activities of Rotarians in their international service. From it, the discussion group may

well derive suggestions that could develop into actions of the whole club or of certain
members. Other possibilities will probably grow out of the discussions.
In each instance of “impact” the group might give serious consideration to the
question:
“Is this something that we could do?”
For every Rotary club, for each individual Rotarian, no matter where located,
there is abundant opportunity for international service. Indeed, Rotary contributions can
be most significant in those places where international contacts are normally lacking and
the Rotary club can become a window to the world for its community.
Here are some of the things that any Rotary club can do:
Initiate a town meeting of the world in which large numbers of adults
represent the viewpoints of nations other than their own in the discussion of major
international problems – an into-their-shoes experience. Request 709- ABC for
complete details.
Get information from Rotarians in other countries for delegations
representing those countries in the into-their-shoes conference. Use the clubs
listed in Targets for Today (706) to make the contacts.
Invite Rotary Foundation Fellows, past Rotary Foundation Fellows and
other exchange students to help in advising delegations and in their preparations
of the into-their-shoes conference an opportunity for them to use their training in
international service.
Arrange for the exchange of programs, publications and youth with Rotary
clubs listed in Targets for Today. Request papers 717, 711, and 744.
Evaluate your club’s achievements in international service by the number
of people reached and the intensity of their quest for international understanding.

THE DISCUSSION TECHNIQUE
Groups should consist of not more than ten persons so that everyone can
participate fully and freely. The entire roster of the club can be distributed on this basis
to groups meeting in homes which they can reach easily. Dates of meetings can be
staggered among the groups so that all can attend.

Informality should be encouraged, but it may be desirable to seat the participants
around a table to keep their discussion general and to provide for the taking of notes. The
discussion should start promptly at the hour arranged even if all the participants have not
arrived.
Assuming that the participants have read the chapter in Seven Paths to Peace that
is being discussed and have seen the questions suggested in this guide, there should be no
difficulty in getting the discussion started. It need only be asked:
“What do you think about the viewpoints expressed in this chapter? – Do you
agree with them? – Why? – Or, why not?
On the other hand, the subject matter of Seven Paths to Peace is so closely related
to the news of the day that an opening question may well seek the opinions of the group
on some current happening in the field of nationalism, international negotiations, etc.
Remarks should not be directed to a “leader,” but be exchanged naturally between
members of the group as in any conversation. All are leaders here. If one participant
tends to do all the talking, others should interpose with their own views or inquiries about
the views of others.
Discussion should be free-flowing and wide-ranging. All kinds of specific
instances and personal experiences can be encouraged. If it seems to be “getting off the
beam,” however, one of the questions in this guide or something suggested from earlier
remarks can be introduced.
Above all, the practical purpose of the meeting should be kept in mind: the
discovery of personal paths to peace and decisions on what definite things the club and
individual Rotarians can do about it.
For this purpose, some time should be allowed at the end of the meeting, before
the refreshments, for a summary of the conclusions reached.

…Is it not one of the goals of Rotary membership to replace political passion with a
desire for understanding? We cannot escape controversial issues. How we face them is
one measure of the club’s mettle.
“I love the subdued chuckle that runs through a club,” said the president of a Rotary club
in England. “I love the subdued murmur of dissent.” This is the atmosphere of Rotary –
friendly, familiar fellowship which bears up under strong difference of opinion.
A past president of Rotary International declared:

“Divergence is the very pith of Rotary. In church and trade associations we
explore ideas with people we agree with. The germ of Rotary is bringing
different kinds of men together; the butcher, the baker, the lawyer, the doctor.
Through differences, not similarities, Rotary seeks understanding. Because in
Rotary we disagree without being disagreeable, many differences are resolved.
But the fundamental is not that we must agree, only that we must explore and
inform our minds so that our service to society as we go out of our meeting may
be informed, intelligent service.” (Pages 34-35 Seven Paths to Peace.)
Seven Paths to Peace is available online at
http://www.peace.ca/rotarysevenpathstopeace.htm and Microsoft Word version

